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Abstract

The objectives of this research were 1) to study the administrators’ strategic
management of Dance University and 2) to compare the opinions of teachers on the
administrators’ strategic management of Dance University, classified by gender, age,
education level, and work experience. The sample random sampling consisted of 40
teachers. The research instrument was a 5-rating scale questionnaire with content
validity (I0C=.67-1.00) and reliability (Cronbach’s alpha = .96). The data were
statistically analyzed by using frequency, percentage, arithmetic mean, standard
deviation, t-test, One —way ANOVA and LSD.

The results of the research were as follows: 1) the administrators’ strategic
management of Dance University was at a high level, in overall and particular aspects,
ranking from the highest to the lowest mean: Establishing Organization Direction,
followed by Strategy Implementation, Strategy Formulation, Environment Analysis, and
Strategy Control, and 2) the opinions of teachers on the administrators’ strategic
management of Dance University, classified by gender, were statistically significant
differences at the .05 level, while the differential education level and work experience
were not different. Moreover, the opinions, classified by age, were not different except
for Establishing Organization Direction and Strategy Formulation, with a statistically

significant level of .05.

Keyword: Strategic Management, Dance University, Hainan China
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Abstract

The objectives of this research were 1) to study the entrepreneurial orientation
of students from the college of innovation and entrepreneurship at Haikou University
of Economics (HUE). and 2) to compare the entrepreneurial orientation of students
from the college of innovation and entrepreneurship at Haikou University of Economics
(HUE) as classified by genders, ages and college years. The research sample consisted
of 44 students from the College of Innovation and Entrepreneurship at HUE selected
by a stratified sampling technique. An instrument for data collection was a set of 5-
rating scale questionnaires with a validity between .67-100 and a reliability value of
.91. Statistics used for data analysis included frequency, percentage, mean, standard
deviation, t-test, one-way ANOVA and LSD.

The results of the research were as follows: 1) students’ opinions regarding an
entrepreneurial orientation of students were at a high level. An aspect with the highest
mean was Innovativeness, followed by Competitive Aggressiveness, Proactiveness,
Autonomy and Risk-taking. and 2) There was no difference in the opinions regarding
entrepreneurial orientation among students of different genders and college years.
However, there were found differences in the opinions of the respondents of different
ages regarding an entrepreneurial orientation in the light of Innovativeness, Risk-taking
and Competitive Aggressiveness at a statistically significant level of .01 and in the light

of Autonomy and Proactiveness at a statistically significant level of .05.
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Introduction

Entrepreneurship is the attribute of those who lead change. It starts. with new
initiatives and recruiting socio-economic resources to create a new desired business
or product. Acceptance of potential risks or failures. Taking on the risks that may arise
with respect to funds, time, or professional commitments that will create value for
a product or service that may be new or unique. The independent entrepreneurship
of individuals or organizations to create innovative ideas that stand out from the
competition will cause the characteristics of new products and services. A
commitment to creating products and considering the success that will meet the
needs of consumers will encourage that person to be successful in entrepreneurship
(Michael, 2000).

Entrepreneurship is very important for personal and economic development
(Manning, 2018). Entrepreneurship and entrepreneurship globalization are important
because entrepreneurship is the main catalyst for the country's economic growth
(Audretsch, 2007). This is because entrepreneurship aims to carry out economic
transformation and wealth creation through the ability and effectiveness of an
individual in recognizing opportunities and changing opportunities into reality in the
form of potential goods or services. (Obembe et al,, 2014). Firms that show
entrepreneurial behaviour have greater profitability and growth than those that do
not adopt entrepreneurial systems (Antoncic, 2007). Furthermore, Antonicic stated
that organizations that use entrepreneurship have more open communication and
formal controls and are able to adapt to an intensive environment, including
management, innovation, continuously renewing and proactive. Consequently,
entrepreneurship is today a permanent attitude that firms should develop. According
to Franco and Haase (2013), entrepreneurial orientation is a key concept in
understanding whether a firm adopts entrepreneurial activities or not. Miller (1983)

was the first author to identify entrepreneurship as three entrepreneurial activities,
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innovation, proactive action, and Risk-taking, and stated that companies that showed
these activities had an entrepreneurial relationship.

The main function of the College of Innovation and Entrepreneurship at Haikou
Economics University is to provide education to develop students' competencies to
meet the needs of national development. Innovation and Entrepreneurship Therefore,
it emphasizes that students are capable of innovation. It is managed by both the
College of Innovation and Entrepreneurship to develop a modern education
management system quality that meets the needs of society and is universal by
applying it to be appropriate to the management context of the College of Innovation
and Entrepreneurship. It will make students have academic excellence, communication
skills, thinking process skills, creative production, and jointly take responsibility for the
global society. This is a feature that will step into the 21st century and develop learners
in accordance with the goals of national development to have the characteristics and
skills to learn creativity and innovation. Cooperation skills, teamwork and leadership,
information communication skills, and media literacy. Career Skills Emphasis on
Entrepreneurship.

The Chinese Central Government has launched a few policies to encourage
college students and graduates to actively partake in entrepreneurial activities since
the late 1990s in the hope of rendering entrepreneurship a new growth point in driving
college student employment. Along with China's economic "new normal," the Chinese
Central Government proposed the "mass entrepreneurship and innovation" policy in
2015 to promote China's entrepreneurial activities toward a climax. As the key to
entrepreneurship is innovative talent, Chinese central and provincial-level governments
expect college students, who are persons of high quality and high ability, to serve as a
strong reserve force for entrepreneurial activity. Chinese universities also carry out the
practices for the entrepreneurship education of college students, provide venture funds
and services, and establish startup hubs and incubation bases so as to encourage and
support the self-employment and entrepreneurial activities of college students. (You &
Ding, 2017).

The College of Innovation and Entrepreneurship, therefore, takes it as a prime
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concern to promote and fulfil the necessary qualities of entrepreneurship among
students. It helps students who want to be entrepreneurs to be ready to ¢o out and
do business successfully by developing and creating added value for their businesses,
increasing the value of the domestic economy.

Therefore, it is advisable to study a management approach to the development of
entrepreneurial concepts perceived by students at the College of Innovation and
Entrepreneurship at Haikou University of Economics. The results of this research will
provide information for educational institution administrators to consider and improve
a management approach that could effectively and efficiently provide an entrepreneurial
foundation to students at the College of Innovation and Entrepreneurship at Haikou

University of Economics.

Research Objectives

1. To study the entrepreneurial orientation of students from the college of
innovation and entrepreneurship at Haikou University of Economics (HUE).

2. To compare the entrepreneurial orientation of students from the college of
innovation and entrepreneurship at Haikou University of Economics (HUE) as classified

by genders, ages and college years.

Expected Benefits
To enable educational institutions to understand the opinions regarding an
entrepreneurial orientation of students to develop a teaching curriculum to fulfill the

attributes of students’ entrepreneurial orientation consistently and effectively.

Research Conceptual framework

It is a study of opinions regarding the Entrepreneurial Orientation of Students
from the College of Innovation and Entrepreneurship at Haikou University of Economics
by synthesizing entrepreneurial orientation concepts consisting of 1) Innovativeness, 2)
Autonomy, 3) Risk-taking, 4) Proactiveness, 5) Competitive Aggressiveness (Michael,
2000; Miller, 1983; Lumpkin & Dess, 1996).
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Independent Variable Dependent Variable
Entrepreneurial Orientation
Personal Status 1) Innovativeness
1) Gender » 2) Proactiveness
2) Age 3) Risk-taking
3) College year 4) Autonomy
5) Competitive Aggressiveness

Figure 1 Conceptual framework

Research Methodology

This research It is descriptive research in the form of Survey Research (Survey
Research).
1. Population and sample
The total population is 50 students from the College of Innovation and
Entrepreneurship in Haikou University of Economics.

The sample is 44 students, the researcher used stratified random sampling
following by Krejcie and Morgan’s table (1970) to determine the sample size for a given
population. (Robert V. Krejcie and Earyle W. Morgan, 1970 cited in Petchroj, 2019) and
selected by stratified random based on-type of group.

2. Making tools and inspecting tool quality

2.1 Review relevant theories and research regarding an entrepreneurial
orientation and questionnaire construction for behavioral and social science research.

2.2 Study methods for constructing a competency scale of the
entrepreneurial orientation of students from the college of innovation and
entrepreneurship at Haikou University of Economics (HUE).

2.3 Create the questionnaire about the entrepreneurial orientation of
students from the college of innovation and entrepreneurship at Haikou University of
Economics (HUE). It is a questionnaire according to the actual conditions based on the
5-point Likert scale.

2.4 Take the questionnaire about the entrepreneurial orientation of
students from the college of innovation and entrepreneurship at Haikou University of

Economics (HUE) was modified and collected and was interpreted based on the scoring
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criteria and interpretation. To three experts to examine its validity (Content Validity) to
make improvements. The IOC or (Index of ltem-Objective Congruence) value of this
thesis is between .67-1.0, which it is higher than .50 of I0C Value based on the 10C
criteria.

2.5 Improve and revise the questionnaire according to the advice of
experts. Then present it to the supervising teacher. The thesis is checked again before
being put to trial.

2.6 The questionnaire was brought for try-out with 30 non-research
sample groups from the College of Innovation and Entrepreneurship at Haikou
University of Economics. Cronbach's Alpha Coefficient value was then calculated, and
it was found that the reliability value of the questionnaire was acceptable at .91.
(Petchroj et al,, 2019).

2.7 Improve, edit and publish it as an actual questionnaire for further
use in collecting data with the sample group.

3. Data Collection

3.1. Request an official letter from the Master of Education program,
Department of Educational Administration, Rajapruk University and send it to the
College of Innovation and Entrepreneurship, Haikou University of Economics asking
cooperation and assistance in collecting research data.

3.2 After obtaining an approval from the College of Innovation and
Entrepreneurship Haikou University of Economics, 44 copies of the questionnaire were
distributed as google form to the sample group by E-mail, QQ and WeChat.

3.3 When the copies of questionnaire were returned, the completeness
of each copy was checked, and then prepared for data analysis.

4. Data analysis

4.1 Analyze personal status data of respondents. By distributing
Frequency (Frequency) and Percentage (Percentage).

4.2 Analyze the entrepreneurial orientation of students from the college
of innovation and entrepreneurship at Haikou University of Economics (HUE) by finding
the mean (X) and standard deviation (S.D.).

4.3 Analysis of data comparing the entrepreneurial orientation of
students from the college of innovation and entrepreneurship at Haikou University of
Economics (HUE) as classified by genders, ages and college years. Used to analyze data

with 2 groups of primary variables: gender. And test the hypothesis. One-way ANOVA
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was used to compare the entrepreneurial orientation of students from the college of
innovation and entrepreneurship at Haikou University of Economics (HUE and classified
by ages, and college year to conduct hypothesis testing, and compare the pairwise

means using LSD (least significant difference).

Results
Analysis Results of the entrepreneurial orientation of students from the college

of innovation and entrepreneurship at Haikou University of Economics (HUE).

Table 1 The mean and standard deviation of the overall score of the opinions
regarding an entrepreneurial orientation of students from the College of Innovation
and Entrepreneurship at Haikou University of Economics by entrepreneurial orientation

attributes.

(n=44)
No. Entrepreneurial orientation X S.D. Level Rank
1. Innovativeness 4.50 46 Highest 1
2. Proactiveness 4.45 .49 High 3
3. Risk-taking 4.42 49 High 5
a. Autonomy 4a.44 52 High a4
5. Competitive Aggressiveness 4.46 .49 High 2
Overall 4.46 .46 High

From Table 1, the overall opinion of the respondents regarding an
entrepreneurial orientation was at a high level (X =4.46 S.D.=.46), and the attribute
with the highest mean was Innovativeness (X =4.50 S.D.=.46), followed by Competitive
Aggressiveness, Proactiveness, Autonomy and Risk-taking respectively.

As large as a country, as small as a university, innovation is also required.
Innovation is the primary driving force leading development, innovation is the soul of
a nation's progress, and an inexhaustible driving force for a country's prosperity.
Through the questionnaire survey, it is known that many college students dare not

take responsibility or avoid risks when undertaking Risk Taking.
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Table 2 The comparison of the opinions regarding an entrepreneurial orientation of

students from the College of Innovation and Entrepreneurship at Haikou University of

Economics by genders.

(n=44)
Genders
Entrepreneurial
No. Male Female t P-valve
orientation
X S.D. X S.D.
1. Innovativeness 452 .50 4.49 .44 .23 .82
2. Autonomy 4.46 .49 4.45 .50 .05 .96
3. Risk-taking 4.45 .50 4.41 49 .30 76
a4, Proactiveness 4.49 .52 4.41 .53 .49 .63
5. Competitive 4.51 49 4.41 .50 .63 53
Aggressiveness
Overall 4.49 47 4.43 47 .36 12

From Table 2, there was found no difference in the opinions of the respondents

with different genders regarding both overall and each attribute of an entrepreneurial

orientation.

Table 3 The comparison of the opinions regarding an entrepreneurial orientation of

students from the College of Innovation and Entrepreneurship at Haikou University of

Economics by ages.

(n=44)
Ages
Entrepreneurial
No. Less than 20 20-25 t P-valve
orientation
X S.D. X S.D.
1. Innovativeness 4.10 .08 452 .46 -5.02** .00
2. Autonomy 4a.14 .25 4.48 .49 -2.06* 12
3. Risk-taking 4.05 .08 4.45 .50 -4.46%* .00
a4, Proactiveness 4.04 22 a.47 52 -2.83* .05
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Table 3 (Cont.)

Ages
Entrepreneurial
No. Less than 20 20-25 t P-valve
orientation
X S.D. X S.D.
5  Competitive 4.00 .00 4.49 49 -6.41% .00
Aggressiveness
Overall 4.07 .09 4.49 A7 -4.65% .00

* Statistically significant at the .05 level
** Statistically significant at the .01 level

From Table 3, there was found differences in the opinions of the respondents
in the light of

Innovativeness, Risk-taking and Competitive Aggressiveness at a statistically significant

with different ages regarding an entrepreneurial orientation

level of .01, and in the light of Autonomy and Proactiveness at a statistically significant

level of .05.

Table 4 The comparison of the opinions regarding an entrepreneurial orientation of

students from the College of Innovation and Entrepreneurship at Haikou University of

Economics by college years.

(n=44)
College years
No. Entrepreneurial
Junior Senior t P-valve
orientation
X S.D. X S.D.
1. Innovativeness 4.51 .45 4.43 .58 .20 .78
2. Autonomy 4.45 .49 4.49 .54 -.14 .90
3. Risk-taking 4.42 .50 4.49 47 -.30 .78
4. Proactiveness 4.44 52 4.51 .55 -.30 .78
5. Competitive aggressiveness 4.45 .50 4.51 .48 -.28 .80
Overall 4.45 46 4.49 .51 -.14 .90

23



NIEANTIVING W Inedesiwngny 99 15 atuil 2 nsngieu - Suaneu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

From Table 4, there was found no difference in the opinions of the respondents
with different college years regarding both overall and each attribute of an

entrepreneurial orientation.

Discussion

1. Innovativeness was found to be at the top of students' opinions regarding an
entrepreneurial orientation at the College of Innovation and Entrepreneurship of Haikou
University of Economics. This shows that innovation is the first driving force leading
development. Only with innovation and creation can we start a business and find
employment.

This finding is in line with the study by Xiao (2019) on, The College Students'
Entrepreneurial Orientation Should Highlight Innovation. The key to entrepreneurship is
the word "innovation". Innovation is a conceptualization process characterized by new
thinking, new inventions and new descriptions. It has three meanings, first, to update;
second, to create new things; third, innovative education is an education that is based
on the basic value of cultivating people's innovative spirit and innovative ability. It is a
new educational model that is different from traditional education. College students
have passion, dreams, and certain abilities and experiences. More importantly, they can
be independent and have the spirit of innovation. In recent years, innovation and
entrepreneurship education has been carried out in colleges and universities, providing
a new path for college students and cultivating independent innovation and
entrepreneurship talents for society.

2. Competitive aggressiveness is the second-highest opinion of students
regarding an entrepreneurial orientation. Each college student has a promising
entrepreneurial project, so his competitive aggressiveness is particularly important. It is
generally well-known that any form of individual will be enhanced by increasing
motivation.

This is consistent with Guolin (2020), on Fully mobilized the enthusiasm and
creativity of college to carry out entrepreneurial work. Taking innovation and
entrepreneurship  practice as an important extension of innovation and

entrepreneurship education through holding innovation and entrepreneurship
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competitions, lectures, forums, simulation practices, and setting up SRTP research
topics, etc., enriches students' knowledge and experience of innovation and
entrepreneurship and enhances students' innovative spirit and entrepreneurial ability.
At the same time, it organically combines innovation and entrepreneurship education
with the results of practical activities, focuses on incubating outstanding entrepreneurial
projects emerging from innovation and entrepreneurship activities, and effectively
supports a group of college students to realize self-employment. Students who have
achieved exceptional results in entrepreneurial practice are given appropriate general
education limited course credits, creating more entrepreneurial time and development
space for students and fully mobilizing students' entrepreneurial enthusiasm.

3. With respect to Proactiveness which is found as the third place of students’
opinions regarding an entrepreneurial orientation, it could be seen that the college
students are willing to pursue entrepreneurial goals and entrepreneurial actions. It
might be seen as being consistent with Dongming (2018) on the interaction between
entrepreneurial initiative and the entrepreneurial intention of college students. The
stronger the initiative of the college students in entrepreneurial practice, the stronger
their willingness to start a business and their willingness to act. This is obviously also in
line with the reality of Haikou University of Economics. Individuals always tend to
choose occupations that are consistent with their personality traits, and personality
traits with strong initiative are more suitable for entrepreneurial practice. That is to say,
the stronger the initiative of the college students, the more they expect to realize their
ability value through entrepreneurship. At the same time, they also have a very high
probability of practising entrepreneurial action enhancement.

4. With respect to autonomy, which is found as the fourth place of students'
opinions regarding an entrepreneurial orientation, it might be seen as being consistent
with Green (2021), Research on the current situation and improvement measures of the
college students' innovation and entrepreneurship ability. One is self-directed learning:
Self-directed learning takes students as the main body of learning, and the purpose of
using this as an indicator is to pay attention to students' ability to collect and process

information, ability to analyze and solve problems, and ability to communicate and
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cooperate.

Secondly, it improves the capability of independent innovation in the
entrepreneurial plans submitted by students. There needs to be a mention of
preferential policies for entrepreneurship provided by the national or regional
government, and there needs to be more information about entrepreneurship
financing, which shows that students need to learn how to obtain external resources.
Therefore, students need to develop the ability of independent innovation, change the
bad habit of procrastination, learn to extract effective knowledge in the Internet age of
information explosion, and improve their perception of the external environment.
Expand knowledge through various online and offline channels, and at the same time,
actively pay attention to the market, keep abreast of market characteristics and
development direction, and constantly improve your knowledge system.

5. Risk-taking refers to making a firm decision under uncertain circumstances.
The respondents rated this as being the last priority of students' opinions regarding an
entrepreneurial orientation. It might be seen as being consistent with Wang (2020) in
Research on Innovation and Entrepreneurship Education for College Students from the
Perspective of Big Data. Raise risk awareness of the college students' innovation and
innovation. For the college students, entrepreneurship may be the first contact
between the college students and the society. Suppose college students do not fully
understand the risks of college students' entrepreneurial projects and cannot greatly
improve their risk awareness and ability to prevent risks. In that case, they may be in
the process of starting a business, and problems such as a broken capital chain, loss of
customer base, insufficient cash flow of the company, and inability to maintain the
daily operation of the company may prevent the further advancement of college
students' entrepreneurship. Therefore, in the next work, it is necessary to improve the
risk awareness of college students in entrepreneurship and help them to have a full
understanding of the entrepreneurial environment and the risks that exist and to
prepare them deeply so as to improve the risk awareness and the ability to control
risks can also urge college students to improve their abilities and levels in all aspects.

They can not only actively learn various professional theories and knowledge, enrich
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their theoretical foundation, but also improve their practical ability. Able to apply
acquired knowledge to specific work.

Genders and college years were found not to affect the opinion of students
from the College of Innovation and Entrepreneurship at Haikou University of Economics,
while ages slightly did. This is consistent with the research of Gao & Su (2013), Chu &
Zhang (2013) and Tang & Yu (2012), which found that many college students in China,
regardless of their genders, ages, and college years, are more likely to provide better
innovation and entrepreneurship policies, fair competition opportunities and other self-
development and innovation and entrepreneurship opportunities, as well as
Innovativeness, proactive, Risk-taking, autonomy, and competitive aggressiveness and

other aspects have the same view.

Recommendation
1. Entrepreneurship education should grasp three points. First, for most
students, the focus is on entrepreneurship education, cultivating entrepreneurial
awareness, and understanding the basic knowledge of entrepreneurship. After the
necessary accumulation of social and professional practice, embark on the road of
entrepreneurship. Secondly, entrepreneurship education should be integrated into the
entire curriculum system. Combining professional self-employment and self-
employment will be a wider and wider road and should become an organic part of
professional education. Thirdly, the main body of innovation and entrepreneurship
education should be secondary colleges, which are more conducive to the
establishment of professional entrepreneurship guidance groups and more conducive
to guiding students to combine professional entrepreneurship.
2. Further research is recommended
2.1 The specific component analysis of an entrepreneurial orientation of
students from the College of Innovation and Entrepreneurship at Haikou University of
Economics should be studied.
2.2 Research and development of a particular scheme for an
entrepreneurial orientation of students from the College of Innovation and

Entrepreneurship at Haikou University of Economics using the results of this research
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should be undertaken
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Abstract

The objectives of this study were 1) To study opinions on the freshman team
improvement of Nanhai Film Academy in Haikou University of Economics. 2) To
compare freshmen' opinions towards the freshman team improvement of Nanhai Film
Academy in Haikou University of Economics, classified by gender, type of student
leader, and major. The samples of this research were 50 freshmen of Nanhai Film
Academy in Haikou University of Economics. The questionnaires were 5 rating scales
with validity by 10C between .67-1.00, and reliability was .95. The statistics used an
analysis of the data to obtain various descriptive statistics: frequency, percentage,

mean, standard deviation, t-test, One-way ANOVA and LSD.

The research result found that: 1) The freshmen' opinions on the freshman's team
improved of Nanhai Film Academy in the Haikou University of Economics, as a whole, at a
high level. When considering each aspect found that freshman's team improvement mean
ranked highest for personal involvement, followed by teacher involvement, team
construction, and team activities. 2) The freshman' opinions on the freshman team
improvement of Nanhai Film Academy in the Haikou University of Economics, classified by
gender and major, found that the comparison of opinions on freshman team improvement
was not different. However, there was statistically significant at the level of .05 in the type of
student leader in total, and aspect of teacher involvement, and the sample showed that the

student leader group was higher than the non-student leader group.

Keyword: Team improvement, Team construction, Personal involvement
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Introduction

Today's society is a group society, many things need teamwork to complete.
Understanding how dynamics in teams influence the effectiveness of students'
teamwork and behaviours improves instructors' ability to manage student teams. This
research study explored the freshman's team improvement of Nanhai Film Academy
in Haikou University of Economics. that find out have no aspect for team improvement
espactsily personal involvement, team construction, team activities, and teachers’
involvement have no behavioral dimensions of teamwork. However, from daily study
and life, some students, such as freshmen, because they just arrived at school, need
to become more familiar with everything in school and new classmates. There is no
learning goal; many freshmen are self-centered with strong self-consciousness and lack
collective consciousness. According to the report on the freshmen of the Nanhai Film
Academy in Haikou University of Economics (Nanhai Film Academy, 2021), the
conclusion was that there was 1) Low personal involvement, they have no sense of
teamwork and lack collective identity. at the same time, they also do not know how
to communicate with their classmates around them 2) Poor team construction.
Without the guidance of team goals, they lack initiative and cannot actively share team
tasks and play their role in the team. This leads to organizational fragmentation and a
need for more cohesion.

As a freshman, in school life, many learning arrangements and class affairs need
to be completed by classmates. Team improvement is very important. A cohesive and
active team can stimulate freshmen' enthusiasm for learning, promote communication
among freshmen, and help them improve their professional level and personality. It
can help freshmen learn to observe and think in a good team atmosphere, promote
freshmen' sense of community and participation, and overcome difficulties and
challenges more confidently and calmly. The important performance of freshmen'
growth and maturity is that they learn to learn, learn to plan, know how to blend in
and make progress. There is also the need for social development to fully explore and
release the inner potential of freshmen and improve their ability and value.

Therefore, it is very important to improve the freshman team. Now, it is
necessary to study how to improve the freshman team of Nanhai Film Academy at

Haikou University of Economics. Therefore, the researcher is interested in studying
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research management for the freshman team improvement of Nanhai Film Academy
at Haikou University of Economics, which will benefit educational administration and

education administrators.

Research Objectives

1. To study opinions on the freshman team improvement of Nanhai Film
Academy in Haikou University of Economics.

2. To compare freshmen' opinions towards the freshman team improvement of
Nanhai Film Academy in Haikou University of Economics, classified by gender, type of

student leader, and major.

Research Hypothesis
The freshman's opinions on the freshman's team improvement at Nanhai Film
Academy in Haikou University of Economics are different when classified by gender,

type of student leader, and major.

Conceptual Framework

Independent variable dependent variable

Aspect for freshman’s team

The background of the freshman improvement
1) Gender 1) Personal involvement
2) Type of student leader 2) Team construction
3) Major 3) Team activities

)

4) Teacher involvement

Figure 1 Conceptual framework

Research Methodology
This research used a quantitative approach. The researcher distributed

questionnaires to collect raw data, which can be used to study the opinions of
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freshmen of different genders, student leaders, and majors on the aspects of freshman
team improvement and analyze the measures of freshman team improvement through
the survey results.

The study population consisted of freshmen from 4 majors of Nanhai Film
Academy, Academic Year 2022, totalling 150 people. The sample used in the research
was freshmen of Haikou University, academic year 2023; the researcher determined the
sample size of 50 faculty members by using the ready-made table of Krejcie and
Morgan (Robert V. Krejcie & Earyle W. Morgan, 1970, as cited in Petchroj, 2019). The
total sample was 50 people from the Haikou University of Economics. The
questionnaires were 5 rating scales with validity by I0C between .67-1.00, and reliability
was .95. The statistics used an analysis of the data to obtain descriptive statistics:

frequency, percentage, mean, standard deviation, t-test, One-way ANOVA and LSD.

Results

Table 1 Mean, standard deviation, meaning and rank of freshman's opinions on team

improvement.
(n=50)
Aspect Team improvement X S.D. Level Ranked
1. Personal involvement 439 .83 High 1
2. Team construction 4.24 98 High 3
3. Team activities 403 1.16 High 4
a. Teacher involvement 437 93 High 2

Total 426 .90  High

From table 1, it revealed that the freshman’s opinions for team improvement
in total was high (X=4.26, S.D.=.90). When considered in each aspect, the highest aspect
was personal involvement (X =4.39, S.D.=.83). followed by Teacher involvement, team

construction, team activities
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Table 2 Mean, standard deviation, meaning and rank of freshman's opinions on

personal involvement.

Item Personal involvement X S.D. level Ranked

1. Team members have a collective 454 86 Highest 1
mindset.

2. Team members enjoy communication 4.40 .97 High 2
and exchange

3. Team members are able to comply with  4.30 .99  High a4
class rules.

4. Team members can actively participate  4.30 .95 High 3
in class affairs.

Total 4.39 .83 High

From table 2, it revealed that the freshman’s opinions for personal involvement

in total was high (X=4.39, S.D.=.83). The highest item was team members have a

collective mindset ( X =454, S.D.=.86). followed by team members enjoy

communication and exchange, team members can actively participate in class affairs,

and team members were able to comply with class rules.

Table 3 Mean, standard deviation, meaning and rank of freshman's opinions on team

construction

ltem Team construction X S.D. level Ranked

1. The class has a strong class culture 406 1.11 High 5

2. Harmonious interpersonal relationships in 4.33 .97  High 1
the class

3. The class has a clear class management  4.18 1.10 High 4
system

4. The class has won many honors 4.18 1.07 High 3

5. The class has clear development goals 426 1.03 High 2

Total 4.24 98 High
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From table 3, it revealed that the freshman’s opinions for team construction in
total was high (X=4.24, S.D.=.98). The highest item was harmonious interpersonal
relationships in the class (X =4.33, S.D.=.97). followed by the class has clear
development goals, the class has won many honors, the class has a clear class

management system, and the class has a strong class culture.

Table 4 Mean, standard deviation, meaning and rank of freshman's opinions on team

activities

ltem Team activities X S.D. level Ranked

1. Carry out enrollment education for 4.18 1.26 High 1
freshman

2. Regularly engage in outdoor leisure 410 1.20 High 2
activities

3. Regularly engage in sports competitions  3.88 1.30 High 3

4.  Socialize with other classes 3.86 135 High a4

Total 4.03 1.16 High

From table 4, it revealed that the freshman’s opinions for team activities in total
was high (X=4.03, S.D.=1.16). The highest item was carried out enrollment education
for freshman (X=4.18, S.D.=1.26). followed by regularly engage in outdoor leisure

activities, regularly engage in sports competitions, and socialize with other classes.
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Table 5 Mean, standard deviation, meaning and rank of freshman's opinions on

teacher involvement.

ltem Teacher involvement X S.D. level Ranked
1. Teachers attach importance to class 432 1.04 High 3
development
2. Teachers and students are on good terms 446 91  High 1
3. Teachers have strong Organizational 433 1.11 High 2
capacity
Total 437 .93 High

From table 5, it revealed that the freshman’s opinions for teacher involvement
in total was high (X=4.37, S.D.=.93). The highest item was teachers and freshmen are
on good terms (X=4.46, S.0.=.91). followed by teachers have strong organizational

capacity, and teachers attach importance to class development.

Comparison of freshman’s opinions on freshman's team improvement when

classified by gender, type of student leader and major.

Table 6 The comparison of items that freshman's team improvement by gender.

Gender
Freshman's team
Aspect Male Female t Sig.
improvement
X S.D. X S.D.
1. Personal involvement 4.50 .99 4.30 .70 .83 .41
2. Team construction a.27 1.16 4.22 .85 .16 87
3. Team activities 4.18 1.36 392 1.00 g7 .45
4. Teacher involvement 4.41 1.09 4.35 .80 .25 .80
Total 4.34 1.07 4.20 a7 .54 .59

From table 6, t-test was used to study the opinions on freshman's team

improvement by gender. There was not different in total and every aspect.
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Table 7 The comparison of items that freshman's team improvement by type of

student leader.

Type of student leader

Freshman's team Student Non-student

ltem t Sig.
improvement leader leader

X S.D. X S.D.
1. Personal involvement 4.60 .88 4.18 73 1.79 .08
2. Team construction 4.50 .89 3.98 1.02 1.95 .06
3. Team activities 4.32 1.09 3.74 1.17 1.81 .08
4. Teacher involvement 4.68 .83 4.06 .94 2.47% .02
Total 4.52 .88 3.98 .86 2.18% .03

*Statistically significant at level .05

From table 7, the comparison of opinions on freshman's team improvement

classified by type of student leader in total and teacher involvement were statistically

significant at level of .05, the sample showed that the student leader group was higher

than non-student leader group.

Table 8 Mean and standard deviation of aspect that freshman's team improvement by

major.
Freshman's Major
Aspect team Director Photography Performance Art
improvement X SD. X S.D. X SD. X S.D.
1. Personal 452 75 413 122 452 63 434 60
involvement
2. Team 453 73 412 135 403 112 420 .64
construction
3. Team activities 437 93 381 160 385 1.06 4.00 1.00
a. Teacher 456 .74 394 133 453 80 443 .69
involvement
Total 449 76 4.00 131 423 .79 4.24 .63
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From table 8, there was found that in total mean of freshman's team
improvement among the freshman’s major, where the highest mean was director (X=

4.49, S.D. = .76), followed by art, performance and photography.

Table 9 The analysis of variance of freshman's team improvement classified by major.

Freshman's Variance
Aspect team SS df MS F Sig
sources
improvement
1. Personal involvement ~ Between groups 1.31 3 44 .64 .60
Within group 3221 a6 .70
Total 33.53 a9
2. Team construction Between groups 2.00 3 .67 .68 .57
Within group 45.44 a6 .99
Total 47.44 a9
3. Team activities Between groups 2.65 3 .88 .65 .59
Within group 62.93 a6 1.37
Total 65.58 a9
4. Teacher involvement Between groups 3.03 3 1.01 118 .33
Within group 38.45 a5 .85
Total 41.47 a8
Between groups  1.64 3 .55 .65 .59
Total Within group 37.60 45 .84
Total 39.24 48

From table 9, ANOVA was used to study the freshman’s opinions on the
freshman's team improvement by major. There were not different of freshman team

improvement for all aspects and in total.
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Discussion

Personal involvement was found to be at the top 1 of freshman's team
improvement in the freshman's opinion of Nanhai Film Academy, Haikou University of
Economics. The team was composed of every freshman, giving full play to the main
role, and everyone took the initiative to participate in the management and activities
of the class. This sense of self-management can make every freshman regard the class
as their home so as to improve the improvement of team cohesion. This finding was
in line with the study of Guo (2017), Research on Strategies to Promote Student
Participation in Class Management. The study proposed that students can only have
personal engagement in the class and develop toward the goals of harmony, unity,
and progress by being personally involved in the affairs of the class. The concept that
the rise and fall of the class were closely related to oneself was deeply rooted in the
hearts of every student. Only then can students love the class more, adhere to
classroom rules, and be willing to work together with classmates and teachers to
establish a cohesive and positive class collective. With such a class collective, students
can learn happily and grow healthily.

Teacher involvement was identified as the second most important factor for
team improvement according to the freshmen's opinions. The responsibility of teachers
is very important: to lead the class, to impart knowledge to freshmen, and also to
guide freshmen to grow up. As the manager of the class, teachers and freshmen can
establish a positive relationship to unite the class and improve team cohesion. This
finding was in line with the study of Li (2015) on how a class teacher does a good job
in team construction. Research showed that the teacher was the organizer, leader, and
educator of the whole class, the guide to the healthy growth of the freshmen, the
bridge between the school, the family, and the society, and the important figure in the
education of the freshmen. The quality of the teacher and the quality of the work
have a profound impact on the formation and development of the class and the
growth of the freshmen.

Team construction, which was found to be the third-place freshman's team
improvement the freshman's opinion, includes class culture, class interpersonal
relationship, class management system, and class development goals; the class won

many honors. It might be that positive team construction can create a good class
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culture, narrow the distance between freshmen, let freshmen from the first day into
the class, have a sense of pleasure in the class, gradually form a sense of identity, and
then strengthen the unity among freshmen, improve the cohesion. This finding was in
line with the study of Huang and Yu (2022), Research on the path of undergraduate
team construction -Take Beijing University of Technology as an example. Research
showed that team construction was an important carrier of ideological and political
education for college students. Strengthening team collective construction to form
excellent class style, study style, and school spirit was an important way and channel

for college campus construction and talent training.

The freshmen rated team activities as being the last priority of freshman team
improvement. Li (2014) stated in her analysis of innovative strategies for team activities
in higher education classes that collective construction was the foundation of the
construction of an academic atmosphere and a beautiful campus. The most effective
and direct way to build a class collective was to carry out activities that are diverse,
diverse, and of high value and educational significance. Nowadays, college students
tend to engage in individual activities and lack enthusiasm for team activities. However,
at the same time, it was undeniable that team activities also play a positive role in
team improvement, and freshmen also expressed their recognition of this in the survey.

In terms of age, type of student leader, and major, freshmen' opinions on
freshman team improvement were as follows: age and major had no impact on
freshman' opinion, while in terms of type of student leader was statistically significant
at the level of .05, type of student leader get the highest average score, which means
that student leader, as class managers, had more leadership and collective
consciousness, and were more willing to create a cohesive class. At the same time,
student leaders had more opportunities to interact with teachers, had closer
relationships with them, and were more willing to collaborate with teachers to conduct

class construction.

Recommendation
From the research results, after consulting more than 5 teachers, make the

following suggestions for Nanhai Film Academy, Haikou University of Economics:
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1) Personal involvement: Improve personal involvement. For example, a
"Freshman's First Class" can be held during the freshman enrollment period. The
content includes school introduction, professional learning, collective life, and
interpersonal relationships. Freshmen are encouraged to showcase themselves in the
first class and get to know other new freshmen more quickly. In this way, freshmen can
form a sense of ownership from the beginning so as to quickly understand the school,
integrate into university life, treat the school as their own home, and actively participate
in team improvement.

2) Teacher involvement: Create good teacher-student terms. For example, a
teacher-student communication mechanism can be established, and regular "teacher-
student communication days" can be held. Through communication between teachers
and freshmen, teachers can timely understand the problems faced by freshmen in their
learning and life and help them solve them in a timely manner. At the same time,
teachers can also express their concern and support for freshmen and plan for class
development through communication. In this way, sufficient trust will be established
between teachers and freshmen, and it will also be more conducive to strengthening
the team improvement.

3) Team construction: Strengthen team construction and advocate for
'returning classes to freshmen'. In team construction, encourage freshmen to decide on
class activities and manage class life independently. We can try many methods, such
as establishing a "weekly class monitor system", where the whole class takes turns to
be the weekly monitor, setting class goals, and managing the daily affairs of the class.
After a week, they can express their management feelings and suggestions for class
management. This way, freshmen can have opportunities to showcase their talents in
the class. While exercising their management skills and leadership abilities, they also
gain a sense of identification and participation in the team, and the team will become
stronger and more united.

4) Team activities: Mobilize the enthusiasm of freshmen to participate in team
activities and organize activities that freshman enjoys. This requires listening to the

freshmen' thoughts on the activities and starting with organizing interesting and
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simplified activities that are suitable for freshmen, enhancing their participation. At the
same time, timely encouragement and praise should be given to make everybody enjoy
team activities. If sufficient innovation space and exercise opportunities are provided
for freshmen, they will actively participate and receive good activity results, thereby

improving the team.
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Abstract

The objectives of this research were 1) to study the incentive factors of faculty
members in Oriental College of International Trade and Foreign Languages of school
management in Haikou University of Economics, and 2) to compare the opinions of
faculty members on the incentive factors, classified by gender, age, education level,
work experience. The samples consisted of 35 faculty members. The research
instrument was a 5-rating scale questionnaire with a validity (I0OC values) between .67
to 1.00 and a reliability value of .97. The data were statistically analyzed by using
percentage, mean, standard deviation, t-test, One-way ANOVA, and LSD.

The results of the research were as follows: 1) the incentive factors of faculty
members in Oriental College of International Trade and Foreign Languages of school
management in Haikou University of Economics were at a high level, in overall and
particular aspects. The highest mean was Career achievement, followed by the school
incentive system and Rewards, and 2) the opinions of faculty members on the incentive
factors of faculty members in Oriental College of International Trade and Foreign
Languages of school management at Haikou University of Economics, classified by

gender, age, education level, work experience was not different.

Keyword: Incentive factors, faculty member, Oriental College of International Trade

and Foreign Languages, Haikou University of Economics
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Introduction

Universities are places where talents gather and are also the cradle of talent
cultivation. University teachers are the core resources for the development of
universities. How to introduce, cultivate, maintain, and develop university teacher
resources is the fundamental foundation of university development. However, there
are many problems in the construction of the teaching staff in China's universities today,
such as many universities not forming a complete circular mechanism for talent
selection, cultivation, and use, low wages and benefits, and work environment that
cannot meet the needs of teaching and research, social service and culture problems,
emphasizing power and obedience, management and control in the process of teacher
management, and lacking two-way emotional communication and communication,
Insufficient spiritual motivation. Therefore, there is an urgent need to strengthen
research on the incentive management of university teachers in response to the current
situation.

Incentive theory (Herzberg et al., 2017) is the core content of human resource
management and the central link of incentive management for university teachers. The
Two-factor theory is one of the most influential theories in the incentive theory. It was
proposed by Herzberg, an American psychologist and management theorist. It is the
abbreviation of the incentive factor and health factor theory. The Two-factor theory
has an important reference significance for the motivation of college teachers, which is
highlighted in the comparability of research objects. The research object of the Two-
factor theory is similar to the basic situation of college teachers in China. In Herzberg's
research, engineers and accountants are the research objects of the Two-factor theory.
Most of these people are well educated, have a skill, and have relatively stable income
and corresponding social status. And teachers in Chinese universities are also
professionals with unique skills, stable income, and certain social status. From the
perspective of labor nature, the labor of university teachers, like that of accountants
and engineers, belongs to mental labor and is comparable. Therefore, this paper selects
the Two-factor theory as the basis to study the incentive management of college

teachers, eliminate teachers' dissatisfaction from the aspect of health care factors,
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provide teachers with a good working and living environment, and enable teachers to
devote themselves to teaching and scientific research. Fully mobilize the enthusiasm,
initiative, and creativity of teachers from the perspective of incentive factors, and do a
better job in teaching and educating people. The theoretical significance of this study
lies in expanding the research scope of the Two-factor theory and enriching the
research content; The practical significance lies in providing theoretical reference and
policy suggestions for the incentive management of university teachers in China.

Based on the Two-factor theory, the following three major problems of Haikou
University of Economics are summarized:

1. The mobility of teaching staff is high, and the teaching team is unstable (This
conclusion comes from data analysis by the Personnel Department of the college in
2023)

Haikou University of Economics mostly sets up its teaching staff in three ways.
The first and most common method is to recruit formal teachers through social
recruitment. Most of these teachers are newly graduated master's students, and the
school's employment contract is similar to that of enterprises, with clear rewards and
punishments. The system manages personnel and adopts a sitting class system.
Teachers have dedicated teaching promotion personnel to attend classes, and there
are many restrictions on teachers' classes. The second way is to hire retired senior
teachers from public universities who are older and have very few substitute classes
due to physical reasons. The third way is to recruit professionals from society who work
in related professions for part-time jobs. These part-time personnel leave after
completing classes on behalf of others and are basically separated from the school,
with very little communication with formal teachers.

2. The internal management mechanism of the school makes teachers lack a
sense of belonging and self-achievement (This conclusion comes from union data
analysis in 2023)

The board makes the most important decisions in the school of directors, and
the chairman mostly trusts the members of the board. Although the school has a

principal for recruitment, it is a matter of major decision-making, and neither the
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principal nor the dean has the power to make decisions. Due to this organizational
atmosphere, the decisions made by the college leaders are often made solely by the
leader, resulting in a lack of democratic awareness in the management process.
Teachers only need to obey and do not need to participate in school decision-making.
Over time, teachers have developed a feeling that teachers are just labourers, which is
just a sense of work without a sense of belonging to the school or a sense of
achievement in their work.

3. School management is mainly based on institutional management, with
heavy punishment and light rewards. The career development path of teachers is
tortuous (This conclusion comes from data analysis by the Academic Affairs Office in
2023)

The management of teachers by most school leaders is similar to the
management of employees by corporate superiors, and even stricter than that of
enterprises. They believe that teachers should selflessly contribute and serve students,
and students are God. Once a student reports a teacher, the teacher will be dismissed.
At the same time, it is considered appropriate for teachers to do well, rather than praise
and appreciation. Once a teacher makes mistakes or violates school rules, they will be
criticized by the entire school and deducted corresponding money, or even expelled,
causing not only economic losses but also mental damage to the teacher. Therefore,
teachers are full of apathy towards the school. In terms of job development, the
number of positions provided is limited, and the positions lack attractiveness. Some
management levels lack the ability and demeanor to cultivate subordinates, resulting
in grassroots employees not only lacking opportunities for performance, but also being
buried and stifled. Therefore, most teachers are disheartened and have a callous work
attitude.

The researcher of this paper has made a deep analysis and research on incentive
factors for faculty members in Oriental College of Foreign Trade and Foreign Languages
of school management in HUE during the epidemic period and put forward suggestions
for rectification, which can be used as reference and to help our school and other

schools when taking online teaching again in the future. This is the practical significance
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and purpose of this paper. There is more rich value for faculty members and
administrators to accumulate more experience in school management in the post-
epidemic period. The research result of incentive factors for faculty members in
Oriental College of Foreign Trade and Foreign Languages of school management in HUE

during the epidemic period could be applied to school management as well.

Research Objectives

1. To study the incentive factors of faculty members in Oriental College of
International Trade and Foreign Languages of school management in Haikou University
of Economics.

2. To compare the opinions of faculty members on the incentive factors,

classified by gender, age, education level, work experience

Research Hypothesis
The opinions of faculty members in Oriental College of International Trade and

Foreign Languages classified by the different personal data (gender, age, education

level, work experience) were different.

Conceptual Framework

Independent Variable Dependent Variable
Faculty member’s personal Faculty member's incentive
data factors
1) Gender —| 1) School incentive system
2) Age 2) Career achievement
3) Work experience 3) Rewards
4) Educational level

Figure 1 Conceptual Framework
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Research Methodology

This research used a quantitative approach. The researcher distributed
questionnaires to collect data, which can be used to study the opinions of faculty
members and analyze the improvement based on the survey results.

The study population consisted of faculty members from the Oriental College of
International Trade and Foreign Languages, Academic Year 2022, totaling 35 people.
The sample used in the research was faculty members from the Oriental College of
International Trade and Foreign Languages, the academic year 2023; the researcher
determined the sample size was 32 faculty members. The total sample was 32 faculty
members of the Oriental College of International Trade and Foreign Languages by
random sampling. The questionnaires were 5 rating scales with validity by 10C
between .67-1.00 and reliability with a coefficient of Cronbach’s alpha was .97. The
statistics used an analysis of the data to obtain descriptive statistics: frequency,

percentage, mean, standard deviation, t-test One-way ANOVA and LSD.

Results
1. Analysis results of the incentive factors
Table 1 The mean and standard deviation of incentive factors regarding incentive

factors of faculty members of school management in Haikou College of Economics.

(n=32)
Factor Incentive Factors X S.D. Level Ranking
1. The school incentive system 3.53 91 High 2
2. Career achievements 3.54 .96 High 1
3. Rewards 3.42 93 High 3
Total 3.50 .90 High

From Table 1, the mean and standard deviation of the incentive factors was at
a high level (X=3.50 S.D.=.90). When concerned each factor founded that the highest

mean was the career achievements (X=3.54 S.D.=.96), followed by the school incentive

system and rewards.
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Table 2 The mean and standard deviation of the items on the school incentive system.

(n=32)

Item School Incentive System X S.D. Level Ranking
1. The financial incentive system 3.47 .92 High 5
2. The honor incentive system 3.56 1.01 High 1
3. The promotion incentive system 3.53 .95 High 3
a. The consulting work system 3.56 1.05 High 2
5. The spiritual incentive system 3.53 1.05 High a4

Total 3.53 91 High

From Table 2, the mean and standard deviation of the school incentive system
was at a high level (X= 3.53 S.D.=.91). When concerned each factor founded that the
highest mean was the honor incentive system (X=3.56 S.D.=1.01), followed by the
consulting work system, the promotion incentive system, the spiritual incentive system,

and the financial incentive system, respectively.

Table 3 The mean and standard deviation of the items on the career achievement.

(n=32)
Item Career Achievement X S.D.  level  Ranking

1. The job development 3.72 .96 High 2
prospects

2. The excellent school culture 3.75 1.05 High 1

3. The school promotion 3.53 1.05 High 3
mechanism

a. The generous remuneration 3.22 1.21 High 5

5. The academic position 3.50 .95 High a4

Total 3.54 .96 High

From Table 3, the mean and standard deviation of the career achievement was
at a high level (X= 3.54 S.D.=.96). When concerned each factor founded that the highest

mean was the excellent school culture (X =3.75 S.D.=1.05), followed by job
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development prospects, the school promotion mechanism, the academic position and

the generous remuneration.

Table 4 The mean and standard deviation of the items on rewards.

(n=32)
ltem The Rewards X S.D. level Ranking
1. The financial reward 3.28 1.14 High 4
2. The training opportunities rewards 3.37 .98 High 3
3. The certificate of honor rewards 3.59 .95 High 2
a. The public praise rewards 3.69 93 High 1
5. The travel rewards 3.16 1.22 High 5

Total 342 93  High

From Table 4, the mean and standard deviation of the rewards were at a high
level (X= 3.42 S.D.=.93). When concerned, each factor found that the highest mean
was the public praise rewards (X=3.69 S.D.=.93) followed by the certificate of honor

rewards, the training opportunities rewards, the financial reward and the travel rewards.

Table 5 The comparison of the incentive factors by gender.

(n=32)
Gender
Factor Incentive Factors Male Female t Sig.
X S.D. X SD.
1. The school incentive 3.66 91 340 .92 .82 .42
system

2. Career achievements 3.68 .99 3.41 .95 e .45

3. Rewards 3.62 92 338 .90 57 .58
Total 3.62 .92 3.38 .90 74 47

From Table 5, the opinions of respondents on the incentive factors classified

by gender, showed there was no difference. Males mean is higher than females’ mean.
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Table 6 The comparison of the incentive factors by ages.

(n=32)
age
Incentive under 30 30-39 40-49
Factor
Factors years old years old years old
X S.D. X S.D. X S.D.

1. The school
3.70 1.05 3.47 .80 3.58 1.10
incentive system

2. Career
3.75 1.11 3.39 91 3.74 1.05
achievements
3. Rewards 3.70 1.05 3.33 .89 3.46 1.02

Total 3.72 1.07 3.40 .83 3.59 1.04

From Table 6, there was found that in the overall mean of the incentive factors
where the age with the highest mean was under 30 years old (X= 3.72, S.D. = 1.07),
followed by 40-49 years old, and 30-39 years old.

Table 7 The analysis of variance regarding the incentive factors by age.

(n=32)
Incentive F P-
Factor Variance sources SS df MS
Factors Ratio Value
1. The school Between Groups 21 2 11 12 .89
incentive Within Groups 25.20 29 87
system Total 25.41 31
2. Career Between Groups .99 2 .49 52 .60
achievements  Within Groups 27.75 29 .96
Total 28.74 31
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Table 7 (Cont.)

Incentive F P-
Factor Variance sources SS df MS
Factors Ratio Value
3. Rewards Between Groups 47 2 23 29 a7
Within Groups 26.12 29 .90
Total 26.59 31
Between Groups A7 2 .23 27 .76
Total Within Groups 24.84 29 .86
Total 25.31 31

From Table 7, there was found no statistically significant difference among the

respondents’ ages regarding the incentive factors.

Table 8 The comparison of the incentive factors by work experience.

(n=32)

Work experience
More than

Factor Incentive Factors 1-5 years 6-10 years
10 years
X Sb. x SDb. ¥ SD.
1. The school incentive system 338 69 405 .79 346 1.00
2. Career achievements 3.35 J7 400 81 351 107
3. Rewards 345 79 400 .71 325 1.00
Total 339 .71 4.01 .77 341 1.00

From Table 8, there was found that in the overall mean of the incentive factors

among the respondents’ work experiences where the work experience with the highest

mean was 6-10 years (X= 4.01, S.D. = .77), followed by more than 10 years and 1-5

years.
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Table 9 The analysis of variance regarding the incentive factors by work experience.

(n=32)
Incentive F P-
Factor Variance sources SS df. MS
Factors Ratio Val

1. The school Between Groups 1.58 2 79 .96 .40

incentive Within Groups 2383 29 82
system Total 2541 31
2. Career Between Groups 1.37 2 .69 12 .49
achievements  Within Groups 2137 29 94
Total 28.74 31
3. Rewards Between Groups 222 2 111 132 28
Within Groups 2437 29 84
Total 26.59 31

Between Groups 1.58 2 .79 .96 .39

Total Within Groups 2373 29 .82

Total 2531 31

From Table 9, there was found no difference among the respondents’ work

experience regarding the incentive factors.

Table 10 The comparison of the incentive factors by educational level.

(n=32)
Educational level

Bachelor Master
Factor Incentive Factors t Sig.

degree Degree

X S.D. X S.D.
1. The school incentive 3.64 .90 3.35 .93 .87 .39
system

2. Career achievements 3.62 .96 3.42 .99 .57 57
3. Rewards 3.50 .92 3.28 .96 63 53
Total 3.59 91 3.35 91 71 .48
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From Table 10, the opinions of respondents on the incentive factors classified
by educational level showed there was no difference. Bachelor’s degree’s mean is

higher than Master’s Degree’s mean.

Discussion

In studying incentive factor of faculty members in Oriental College of
International Trade and Foreign Languages of school management in Haikou University
of Economics, the result of the study is discussed as follows:

1. The school incentive system was at a high level. Each aspect was high level;
the highest aspect was the honour incentive system, followed by the consulting work,
the spiritual incentive system, the promotion incentive system and the financial
incentive system because it might be that the school incentive system in HUE was
suitable for faculty members and related to Zhu (2020) found that the incentive system
was the sum of the structure, mode, relationship and evolution law of the incentive
subject system that used various incentive means and made them standardized and
relatively fixed and interacts and restricts with the incentive object in the organizational
system. Including spiritual motivation, salary motivation, honour motivation, and work
motivation.

2. The career achievement was at a high level. Each aspect was high level, the
highest aspect was the excellent school culture, followed by job development
prospects, the school promotion mechanism, the academic position and the generous
remuneration. Because it might be that the career achievement in HUE made faculty
member felt comfortable and had belonging and related to He (2015) found that
achievement came from improving oneself. When you are able to continuously
improve yourself, learn new knowledge and skills, solve difficult problems or overcome
difficulties in your work, you will feel a sense of pride and satisfaction. This feeling
comes from the confidence and satisfaction you gain in your own improvement and
progress. Achievement comes from achieving goals. In work, setting goals and achieving
them can bring a great sense of achievement. When you start a new project or task,

setting clear goals can not only help guide direction, but also give you confidence in
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yourself. When you achieve a difficult goal, you will feel very proud and joyful, and at
the same time, you will also receive recognition and praise from others.

3. The reward was at a high level .Each aspect was high level, the highest aspect
was the public praise rewards ,followed by the certificate of honor rewards, the training
opportunities rewards, the financial reward and the travel rewards .Because it might be
that the reward in HUE could meet the need of faculty members and related to Hu
(2018) found that rewards were a means of motivation, a measure to inspire people's
sense of honor and enterprising spirit, a management method to mobilize the
enthusiasm of administrative personnel and management counterparts, and maximize
the exploration of potential abilities.

To compare incentive factors for Faculty Members in Oriental College of
International Trade and Foreign Languages of School Management in HUE classified by
gender, age, education level, and work experiences. The opinions of respondents on
the incentive factors classified by gender, age, education level, and work experiences,

showed that there was no difference.

Recommendation
From the research results, make the following suggestions for Haikou University
of Economics:

1. HUE administrators should improve the financial incentive system for university
teachers. The use of material means to provide material satisfaction to the stimulated,
thereby further mobilizing their enthusiasm, initiative, and creativity. Material incentives
include funds, prizes, etc. By meeting requirements, they stimulate their motivation to
work hard and produce. Its starting point is to care for the vital interests of the masses
and constantly meet the growing needs of people's Material culture life.

2. HUE administrators should improve the generous remuneration for university
teachers. The salary of college teachers in China consists of post salary, salary scale
salary and Performance-related pay. The position salary and salary level salary are
determined based on the teacher's professional title and working years. Performance-

related pay is divided into basic Performance-related pay and incentive Performance-
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related pay. Basic Performance-related pay mainly reflects regional economic
development, price level, unit category, job responsibilities and funding sources.
Incentive Performance-related pay mainly reflects workload, actual contribution and
other factors.

3. HUE administrators should improve travel rewards. The excellent results
achieved by schools cannot be separated from the efforts of teachers. Therefore, travel
reward is to reward all teachers in the school and school teachers who have
outstanding achievements in their work and consider it as an opportunity for honor
and communication. It can motivate teachers to work hard, while also increasing the
work ability and unity building of the teaching team. It can also demonstrate the
school's care for outstanding talents and promote more teacher talents to flow into

the school.
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Abstract

The objectives of this study were 1) To study the management of students'
learning styles on information and communication technology of Haikou University of
Economics students, 2) To compare the management of students' learning styles on
information and communication technology of HUE students, classified by different
genders and majors. The samples of this research were 170 senior students of Nan
Hai Academy of Fine Arts of Haikou University of Economics. The questionnaires were
5 rating scales with validity by I0C between .60-1.00, and reliability was .99. The data
were statistically analyzed by using frequency, percentage, mean, standard deviation,
t-test, One-way ANOVA and LSD.

The research results found that 1) The evaluation of learning style by senior
students at Nan Hai Academy of Fine Arts is the highest level, and 2) Students from the
Nan Hai Academy of Fine Arts, HUE, in terms of gender and major, there was no
difference in their views on learning style, but there was statistical significance in visual
learners at the .05 level, and the sample showed that female group was higher than
male group, there was no difference in perceptions of management of student learning

style.

Keyword: Learning style, learning plan, learning process, learning measurement and

verification.
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Introduction

In the study of learning styles, these styles refer to various approaches or
methods of learning that are unique to each individual. They reflect personal
preferences in interacting with, absorbing, and processing information. Most people
tend to favor specific methods that they believe enable them to learn most
effectively. The concept of individualized learning styles emerged in the 1970s and
gained significant popularity.

Learning styles are influenced by various factors, including individual
experiences, different types of intelligence, and personality traits, such as a preference
for learning alone or in a group. Our learning style can affect how we manage
everyday tasks, such as reading a map or cooking a meal. For example, consider how
we learn to use a new piece of technology. Understanding different learning style
approaches allows us to identify an individual's dominant or preferred way of thinking,
which can enhance our ability to learn more effectively in less time.

Effective management in education provides direction for students' efforts,
helping them focus on the overall goals of their learning. By improving students'
learning efficiency and giving teachers control over their progress, educators can set
clear expectations and development goals. Good management practices can foster a
positive learning environment and motivate each student to achieve their personal
goals.

This paper examines the management of students' learning styles in the
context of information and communication technology. It analyzes the differences
among students through data analysis and aims to enhance the teaching of
information and communication technology. The goal is to ensure that every student
can build a solid foundation for their studies, careers, and lives in an increasingly

information-driven society.

Research Objectives
1. To investigate the opinions of the learning style on information and

communication technology of HUE students.
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2. To compare the management of students' learning styles about information
and communication technology of HUE students classified by different genders and

Majors.

Research Hypothesis
The students' opinions about managing the students' learning style in
information and communication technology at HUE Nan Hai Academy of Fine Arts are

different by gender and major.

Conceptual Framework

Independent Variables Dependent Variables
The background of the student Management of students learning style
1. Gender 1. Learning style
2. Major 2| 2. Learning plans

3. Learning process

4. Learning measurement and verification

Figure 1 Conceptual Framework

Research Methodology

The population for this study consists of 300 senior students from the Nan Hai
Academy of Fine Arts at HUE. The research sample includes 170 senior students,
determined using Krejcie and Morgan's Table for Sample Size Determination (Krejcie &
Morgan, 1970, as cited in Petchroj, 2019). To collect data, the researcher developed a
questionnaire. This questionnaire aimed to gather information on the respondents'
personal backgrounds, including gender, major, learning style, and management of
their learning styles. It comprises three parts and utilizes a five-point Likert scale,

ranging from 1 to 5.

59



NIEATIVING W Inendesiwngne 99 15 atuil 2 nsngeu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

Three experts assessed the validity of the instrument using the Item Objective
Congruence (I0C) method, with validity scores ranging from .6 to 1.00. To evaluate
reliability, a sample of 35 students was used, yielding a Cronbach's Alpha score of .99.

Data collection was carried out through WeChat forms. The analysis of the
data included calculating frequencies, means, standard deviations, t-tests, one-way

ANOVA, and LSD tests.

Results
Investigate the opinions of the learning style, and to compare the
management of students learning style about information and communication

technology of HUE students classified by different gender and major.

Table 1 Means, standard deviations, meanings, and rankings of respondents on

learning style.

Aspect Learning style X S.D. Meaning Rank
1. Visual learners 4.07 47 High 1
2 Aural learners 4.05 .45 High 3
3 Verbal learners 4.02 46 High 8
4 Social learners 4.03 .45 High 5
5. Logical learners 4.02 44 High 6
6 Physical and tactile learners 4.05 45 High 3
7 Solitary learners 4.06 .45 High 2
8 Naturalist learners 4.02 .45 High 7
Total 4.04 .38 High

From Table 1, respondents’ overall opinions on learning style are high
(X=4.04, S.D.=.38), the highest preference for visual learners (X=4.07, S.D.=.47),
followed by solitary learners, aural learners, physical and tactile learners, social

learners, logical learners, naturalist learners, and verbal learners.
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Table 2 Means, standard deviations, meanings, and rankings of respondents on

management of students learning style.

Aspect Management of Students Learning Style X S.D. Meaning Rank

1. Learning plan 403 .45 High 3

2. Learning process 404 .48 High 2

3. Learning Measurement and Verification 4.05 .47 High 1
Total 4.03 .43 High

From Table 2, student overall opinion about management of students learning
style was high (X=4.03, S.D.=.43), the highest preference for learning measurement

and verification (X=4.05, S.D.=.47), followed by learning process and learning plan.

Comparison of student’s opinions on Management of Students Learning Style

on Information and Communication Technology by gender, major.

Table 3 Results of comparing mean and standard deviation of opinions on learning

style by student's gender:

Gender
Aspect Learning Style Male Female t sig
X sD. X SbD.
1. Visual learners 3.99 .38 4.14 52 -2.13* .03
2. Aural learners 4.03 .39 4.06 .48 -.40 .69
3. Verbal learners 4.00 40 4.07 .50 -1.35 .18
a. Social learners 3.99 .38 4.07 .50 -1.07 .28
5. Logical learners 3.99 .38 4.06 48 -95 .34
6. Physical and tactile 4.04 .35 4.06 52 -.37 71
learners

7. Solitary learners 4.04 .39 4.08 .49 -54 59
8. Naturalist learners 4.01 .39 4.04 .49 -.34 73
Total 4.01 31 4.07 .43 -1.08 .28

*Statistically significant at level .05
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From Table 3, t-test is used to study the students’ opinions on learning style

by gsender. The mean difference is significant in total and all aspects visual learner,

with a statistically significant at level .05, showing a level of .03. The average of

female was highest the male.

Table 4 Deviation of comparing on visual learners by student’s gender.

Gender
Aspect Visual learners Male Female t sig
X SD. X SbD.
1. Extent to which visual learmning 400 .52 4.06 .74 -.65 52
style is used.
2. Like to study by video. 399 61 417 68 -1.83 .07
3. Like to see differences through 396 69 420 .64 -232 .02
images.
a. Prefer to learn visual aid on 403 60 416 .69 -131 .19
picture.
5. Like to distinguish learning 395 62 413 65 -1.82 .07
content through different
colours.
Total 399 .38 414 52 -2.13* .03

*Statistically significant at level .05

From Table 4, t-test is used to study the students’ opinions on visual learners

by gender. The mean difference is significant in total and all aspects like to see

differences through images, showing a level of .02. The average of female was highest

the male.
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Table 5 Results of comparing mean and standard deviation of opinions on

management of students learning style by student’s genders:

Management of Students Gender
Aspect Learning Style Male Female t sig
X sD. X sbD.

1. Learning Plan 400 36 404 51 -75 45

2. Learning Process 401 39 407 55 -94 35

3. Learning Measurement and 402 39 410 52 -69 .49

Verification
Total 401 .33 410 .49 -87 .38

From Table 5, t-test is used to study the opinions on management of students

learning style on information and communication technology by gender. There was

not different in total and every aspect.

Table 6 The analysis of variance of student opinions on the learning style by major.

Aspect Learning style Sources of SS d MS F Sig
variance
1. Visual learners Between Groups a7 6 .13 57 75
Within Groups 36.45 163 .22
Total 37.22 169
2. Aural learners Between Groups 61 6 .10 .50 .81
Within Groups 3291 163 .20
Total 3353 169
3. Verbal learners Between Groups 93 6 .16 72 .63
Within Groups 3493 163 .21
Total 358 169
a. Social learners Between Groups 99 6 .17 81 .56
Within Groups 33.12 163 .20
Total 34.11 169
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Table 6 (cont.)

Aspect Learning style Sources SS df MS F Sig
of variance
5 Logical learners Between Groups .96 6 16 83 .55
Within Groups 31.38 163 .19
Total 3234 169
6 Physical and tactile Between Groups .65 6 A1 52 78
learners Within Groups 34.18 163 .21
Total 34.82 169
7 Solitary learners Between Groups 1.24 6 21 1.03 .41
Within Groups 3277 163 .20
Total 34.00 169
8 Naturalist learners ~ Between Groups 1.51 6 25 124 .29
Within Groups 33.05 163 .20
Total 34.56 169
Between Groups .60 6 .10 .67 .68
Total Within Groups 2431 163 .15
Total 2490 169

From Table 6, One-Way ANOVA is used to study the difference of the learning

style by major. The sample did not show significance (p>0.05) for all items and in

total, showing consistency and there was no difference.
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Table 7 The analysis of variance on the management of student's learning style

opinions by major.

Aspect Management

Sources of
of Students ) SS df MS F Sig
variance
Learning Style
1. Learning plan Between Groups 1.63 6 27 134 24
Within Groups 3298 163 .20
Total 34.61 169
2. Learning Between Groups 1.93 6 32 140 .22
Process Within Groups 3793 163 .23
Total 39.32 169
3. Learning Between Groups 1.21 6 .20 93 .48
Measurement  Within Groups 35.43 163 .22
and Verification Total 36.64 169

Between Groups 1.50 6 25 138 .23
Total Within Groups 29.710 163 .18
Total 31.21 169

From Table 7, One-Way ANOVA is used to study the difference of the
management of students learning style by major. The sample did not show
significance (p>0.05) for all items and in total, showing consistency and there was no

difference.

Discussion

The research results showed that among the eight learning styles, the highest
was visual learning because all learning was through visual learning from the beginning,
such as teachers' PPT during class, students' textbooks, learning-related materials, and
everything that can be conveyed visually can become the knowledge students learn.
However, students' learning styles are multi-faceted and multi-angle learning methods.

Visual learning shown in this study had the highest practicality, which does not mean
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that students only use this one method but that students are more visual among these
eight learning methods. In addition to the most used learning methods, they will also
be combined with other learning methods to improve the learning effect. Moreover,
the lowest was logical learning because logical learning requires students to analyze
all knowledge, but the content of some knowledge has fixed relationships and does
not require logical analysis. This needed to be more consistent. Marantika (2022)
studied "The relationship between learning styles, gender and learning outcomes" and
expressed that there were differences in learning styles between female and male
students. The female students tended to be kinaesthetic learners, while male students
preferred the auditory learning style.

A comparative study of learning styles based on gender. The results showed no
difference between the overall sample and the individual sample, but women used
visual learning to a higher extent than men. The results of one-way ANOVA showed
that there was no difference in learning style among different majors. Because students
are managed uniformly from the first time they enter the campus. Developed the habit
of students cultivating their learning style, and Leasa et al. (2018) study on Gender
Review of Elementary School Students' Learning Style Determination showed that the
majority of school students, male (58.8%) and female (56.7%), preferred kinesthetic
learning style, followed by listening and reading. In their research, visual learning styles
were the least popular way to learn, both boys and girls.

The research results showed that in terms of the management of students'
learning styles, the learning plan had the lowest average score. In the leamning plan,
the highest average score was having a learning plan that could conceptualize learning.
The designation of the learning plan was the student's division of learning content,
which will the large target range is divided into different small stages so that students
can learn more clearly about the learning content in their subsequent studies and
follow the designated plan clearly and accurately studying with a plan and direction.
The result is related to Bishop (2018) study "How to create a personal learning: 5 Steps."
which expresses that having a learning plan can help you conceptualize, work toward,
and achieve a goal; one fundamental principle of instructional planning is backward
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design, which requires you to begin with an objective and work backwards to plan the
steps to achieve it.

The research results showed that in terms of the management of student’s
learning styles, the learning process had a medium average score. In the learning
process, the highest average score was self-regulated learning was the transfer of
different skills. Because it might of the learning process refers to the interaction
between students and teachers in the teaching situation—the process of acquiring
knowledge, skills, and attitudes through interaction with classmates and teaching
information. Continuously accumulating and enriching learning content is a process in
which students disperse what they have learned into relevant knowledge. One of the
most critical elements in the learning process is to ensure that learners remain engaged
and motivated. The result is related to Baron (2020) study on the “Process-based
learning”, expressed the process-based instruction is defined as instruction aimed at
teaching thinking strategies and domain-specific knowledge in coherence. One of the
major issues with process-based instruction or self-regulated learning is whether the
skills taught in one situation would generalize or transfer to dissimilar skills.

The research results showed that in terms of the management of students’
learning styles, the learning measurement and verification had the highest average
score. In learning measurement and verification, the highest average score in learning
is incomplete without the process of measurement and evaluation. Exam scores or
daily tests can verify whether students have mastered the content they have learned
and the extent to which they have mastered it. The most important thing in
measurement and verification is to ensure the authenticity of students. The result is
related to Chikwe (2021) studied on the “Relevance of measurement and evaluation
to the teaching and learning process”, expressed that measurement and evaluation are
key components of education and the teaching-learning process. Teaching and learning
are incomplete without the process of measurement and evaluation, and to the extent
which instrument objectives are attained to achieve through the process of
measurement and evaluation. Hence, the whole essence of teaching and learning is to

find out whether learners have mastered the competencies, skills, knowledge, and
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ability required of them at any level of education, which will enable them to progress

and contribute to societal development.

Recommendation
The research results showed that there was generally no deviation in the use

of learning styles by students of Nan Hai Academy of Fine Arts, HUE. However, students'
formulation of learning plans was the lowest in management of students' learning style,
indicating that students rarely formulate learning plans when studying. This will make
students not have clear plans for learning content, which may lead to reduced learning
results. It is recommended that schools improve students' ability to formulate learning
plans, let students clearly know what progress the learning plan can bring to their
learning, and teach students how to formulate learning plans. Plans can clearly
understand what they want to learn and improve students' overall learning level.

1. Study students' views and management of learning styles.

2. Study factors affecting the learning management model.

3. Use the results of this study to develop plans to enhance the combined

use of student learning styles.
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Abstract

These objectives of this research were: 1) to study the level of people
participation in the garbage management in Muang Municipal Administration Area,
Muang District, Pathumthani Province; and 2) to compare the people participation’s
opinions in the garbage management as subdivided by personal factors. This
quantitative survey research included 394 samples of people living in Muang Municipal
Administration Area, Pathuthani Province and utilized questionnaires as a research tool.
The statistical procedures used for data analysis involved frequency, percentage,
mean, standard deviation, t-test, and One-Way ANOVA and LSD.

The research results found that the level of people participation in the garbage
management in Muang Municipal Administration Area, Muang District, Pathumthani
Province was at high level. In the subdivided aspects, it indicated that all participation
aspects had averages of low and medium levels. In the ranked aspects, the study
showed the highest averages of people participation were the participation of interest,
participation in operations, participation in decision-making, participation in evaluation
respectively. 2) the comparison of personal factors and people participation, the study
found that all gentler, age, education level, occupation, monthly salary, and time of

residency had the differences at .05 statistical significance.
Keyword: People participation, Garbage management

uni

N13VEUAIVDIYUY UL B AENITIT YA UIAVBUATEFAD fiaiﬁl,ﬁmﬂzymeuazgamaa
LLaxf?iqu'jqaLﬁu?ﬁywﬂummm&h danansznusenmn minuardandoulneianizegnaddly
nangiiuiilddszauiymiliausodamaniuiiddnvesyadesiarAsuioa wnnisuims
Fan1sfia mmmmimmLsz]uﬂﬂumﬁ@ﬂﬁﬁmmzam waztinAudandslunisaiunis

[y

wnladgmaszyanesuazdsuina Tnduazdeclasunisdanisiivunzan weldlilgm

71



NIEANTIVING W Inedesivngne 99 15 atuil 2 nsngieu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

Ye1eAkar U8y 1Tuduns1efoq U IMeUNTEUIUTEYIVURALAINANTTNUAD

dawindeu (nsudaaSunsunasesvioddiy, 2548) HadNUSunaverianeeliuTuag eialiles
Y

U Jaymidnanuunfie mhenuiisuiaveuliamnsaiusivsiuasMinvesyanaogns

[

gnavanuase mnkifinisunlela 9 avvihlvflanuiidnilignavdnuaeiinlunagnszany

Y

o

Luvi7 \ianansznusedswndeutaziiudunsiennaiusoguninveaUsesyvu Meluain

v
o w v

vodrAnsusuUszanafiiinisdnassliilaenssfesunnuaznisdaifivatsssudondsladl
Usgdnsnin erunvugvuyaios amuﬁﬁq%awawazﬂ@m?qLLmé’aué’m%’wiwwuﬁ
o1dveglndiAnsiifsyanosazdindumiusuniu lifinnsmaununmsdansuezyades iy
sewhaguruitorafinUsslesinnnislaeiesde gunsaiuazssuuindasiutu Sildfsadey
uaziasUfuRdtaulunsdiiunu sudnsdauen maiuu nsvuds uaznisiidn
suamIfinnunT9aey YnyAansseRuUiTRmsitauianusnglunsiiuou ua
fndnyaresaggnisuasiuszaninm msthuesryalesnduulyuselovidlmidodtos
weUssrusiaanudemiuila wesssuinludgmngmnefiievedideswaese
mMsdnnisveryanogliiiuszansaimuindians Inonguuneldfmualiesnnsunasesdau
foau frunamdhiilunmsdanisusryatesuazdsufna fatl weesudydRmauna wa.
2496 11a51 50 AMmuaIelATsR UMY Wmauiaiua Snthiidesinluuamauia
Faioludl (3) fnwanuavenemasouy vieviaRuasfiassaysuiansidavesyatos
uardsufina (nsudaeiumsunasesdiuviosdi, 2496)

Forfaunusdl Budmiauuumedifseguuansisudiniainssen fo femgiusen
warklng Tunn Aufidnlvgduiinugy Sersesmusssumiuasiiyatulysiuusnnidon
fadeifu lednasluuseninang i fua uardmia feugueuiinuiiuniuiud o
WMIELAYIIARDNAEANS  dmFuiuiihenuitiansseardaneg auidumytnu
#19 9 aauifn waldl uaglsu dagtuiuiivesimialunisduneduaoduaunals wasiion
Aadarunganwuvmuasliivd suwvanduyuwuiiegendeifiesesiunisvenedludiu

'
a % =

QAEIMNTIH UATTININITINATINAULAZN1TNEET AT INURAMNTIUTUDL 1 VI Favi

9
¥

Tluinreduiiuiiaderanas neliAalgmamindey wu Jaymvzyarosuaz oy
arudoninsuvosundsssund Tiun uith arassi 4 Usinuvesyadesfiintuluan
wAv1avesTainUnusil Usvanns 587.7 susietu anunsaivaulauseann 485 duseiu
wazflUTinmuaseyadosfinnasUszana 102.7 dusioTu Fanaliifinnansenudiuss

s ww Jayvinndundiu Jeywninde Jaynguam waznebiinvindonimiiliaisauves

72



NIEANTIVING W Inedesivngne 99 15 atuil 2 nsngieu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

Fonfe Hudu sted ms%’mmsmazgawaaé’qmL‘fJu{]zymﬁﬁwﬁ’zysuaﬁwi’mnmwﬁ Teluan
yuukagviosiunnardy iesnnuimnameryadosiunldufutunn 4 ¥ mnnafiuiu
vosUszTINTuAENITYEEfITasnIAgIAanag 4 uardiuuiluvestigmunndsivlusuian
\losananmmmasyszns 01i msviaueaudiaulunsneaiisqudiinveryares a3
safuanUssrsuaulianssanlsfiufifionsinnisvesyadesld msvnuaauwadosieo
wazgUnsafluniafiusiusiy vuds uenaniilvedrdaludusulssnuasyaainsluns
fufiuns nusansfiduimesUszevuluesiulunisiansvezyades (F1fnam
Janinunusil, 2565)

wavialesunus il Juseyvuofvegluun 23,499 au langrgruandunis
AerfudamusryanosnuuruwiunnsuImsianisvesyadesuazve udesunsne a1
grsAaninistastuuaznisunlvaneuafiviiiisavedudiunsdansvesyadeslng 1)
duafuatuayulivszevudduinlunsdanisiuneden dudnseuiunsisiwy ns
fnanla uaznishamuma 2) sussnasdndiinlunsguainuduandon fdlunstastu
wazasileUfualasgatiufudsyiuaseunsa 3) fanslifiszuumsdansvosyarosuazds
Ufnaedegniemdnauuauazliissuuiimidesuesafismeroninaiouivls
Yodules waz 4) Usuusaszuuinmanuazen anulussideuiseuiosvennauiaies
suinsUiuganmgivailiAneuSeuesmeny @rinaudminuyusii 2565

Mndymnisianisvezyadesuaznsvinnsildusmvessyanvulusieaiuluns
Smsveryatesvounauadiosnusdl sunedlesyusid Yeniaunusnd Wdutlymil
Feflerwaulafinu iielmduveyafiugwlitumaniaidiesuyusdldilulelunisdaesa
atdvayuliussyrguddiusnlunisdanisvezyanes lnglanzdssvrguluguyuiodu

dineavedlaeasslunisiidusiuisuntymussliussaunadisasely

Fnquszaean1sise

1. WieRnwssdunmsidmiumesussrmulunisinmsvssyades luniiuiimaua
Wewnusll Sunawesuyusil Sandaunusiil

2. WiaFsuiiisunsiidrustuvesdszsulunisdanisvesyades Tuiaiui

wirvaasnusil snneitlosvusnll Jwmiaunusnll Tneduunautadediuyans

73



NIEANTIVING W Inedesivngne 99 15 atuil 2 nsngieu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

FUNAFIUVDINITINY
UadzdiuynnavesuszrvuluiuimauiaiissUnusiil sunsidesuvusiil famin

Unusileinaiu Tdwsulunisdnnisvesyanesunnsinaiy

NSOULUIAA IUNIFIY

AauUsdase Aaudsan
Uadwdauynna nsilaausiuvasUszvIvuionis
1. e Innsvezyacay
2.9 1. punisiidusulunisinduls
3. sEUNTSAN 2. numsduulunsuinns
4. 1% 3. gunisiiausnlunissu
5. eldladesioifon "l wausylowd
6. szzaedueylumAua 4. gumsidninlunmsusediuag
Wipaunusdl

AN 1.1 NSAULLIANIULNNTIVY

A9nN1599%
g & <

Uszrns Ae Ussunsilylumsidensail Wudszvvunondeegluunmeauiaiion

o

Unusnil Snnellesunusiil Jwinunusidl 311U 23,499 AU (waunawdlesuvusiil, 2565)

[
a Ya v

nauseEe A nausognslunsideluadsdiduldmmuanguiiedne Tnenslegesluns
AMNAMLATYes Taro Yamane (Yamane, 1973) ldvuianauiaogia 394 au finunain
\wiau 0.05 le3smsdusegnauuutady

wiesitoflrlufususmeyaniside Tdun wudeunuvdansuszanmuan 5
seu utseanidu 2 aeu léun peudl 1 MauierfudnvagmeUssnsvesnouuuyasy
a1 leiun e 91y seFuNsAn 013w Teldadesieifiou uazszaznanedvoglumauia
\ieauusnil wuvasunuidnvazidudniuuuuidennou (Check List) waznoui 2

wuuasunuielIfunsidlusinvesUsenvulunisdanisveryadesluiuimauiaile

74



NIEANTIVING W Inedesivngne 99 15 atuil 2 nsngieu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

Unusnil Snelesnusnil Smiaunusnil 4 fu leun sunsildwsalunsdagule sy
nsfduswlunsuianis sunisiidisiulunssunaysslev wagaunisiaiusuly
mMsUszifiusa Wunuvasuauviinunsussanam 5 seRU muLuAnes Likert nsains
wdnsfleuarnsnsinaunmnimiaiodie fifedndunsaiauuuaeuausil

1. {Adefnwmdnnisuunfin vud warulsuts uiaenansrng 4 MiAsames
e muauuamslunmsadauuuasuany

2. afnusgnudnulaeivualinsouAguALA LU SHULAZAILUTAINAY
NFOULWIAALUNITIY

3. dhuvuasuaululiudiBeamasiuau 3 i anedeuanumsadaien
fun1smARslAuaennd e (index of item objective congruency) (3A3 MATHUL,
2553) in¥esdiatiutl faArwmsegseving 67- 1.00

4. U%’UUEQLLSMquaaummmﬁwLLuzﬁwsuaap:JL%wmzy

5. duuvasunulunaaedly (Try-out) fuussenvu lulwmmaunaunsuuny3
sunelosmunys Smiauuny3 Alilvngusnegsnside $1uu 30 au LiloTinszviaany
eiTu (Reliability) feprduuszansueaiivesnseuuin (Cronbach’s Alpha Coefficient 1
MANLLTEN WAy 0.93

6. dnfuniunuuaeunmatiuiuieluivteyafungusosaely

MafuTIUTIIeya
AAdTeddunafusvnueyaanusseuluanmauiadssnusi
sunaulosnusnll Sminuvusiil eseaeunrwaysalveuas U NTilFFUALIN S1uu
394 49
admflalumslinTesivoya

1. Jadvdruyanaiinseilanenismainaud (Frequency) kazaiiosaz
(percentage)

2. mafiduiumesssrmulunisdanisuesyadesluiiufimauiadosunusil
suneiliosnusd Saminunusid insesilasnismaieds (mean) wagdud sy
1191391U (Standard Deviation)

3. MsnageUauNAgIuszInladediuynnavaInquiieg1aiunsidIusIMYes
Uszrulunisdanisvesyadeslufiuilmauiadiosunusiid sunewdesnusni Smia

Unus1il agneaeuadftiednsds loun adineaeudl (ttest) wagn1sinseiauUsusy

75



NIEANTIVING W Inedesivngne 99 15 atuil 2 nsngieu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

YA (One-way ANOVA) 1 t-test Tydmsunadeunuuandsdudadodiuyanaiia
dawds wundu 2 nqu Ae dawdsina dun1531AT18KANNLUTUTIUNBAET (One-way
ANOVA) Teluntsmageufie dudsiidunnndt 2 ndutuly ldun eng szdunmsfne endn
eldlededeliiou uazszoznatendeeglumauiaiiosnusiil nsdiinaaeundnuing
ANuUANFNsTEINNgRYeInRdBazi lUnaaeuAILAnsaduTegie3s LSD (Least

Significant Difference) lnainunniud1Agynanniseau .05

NaN15I8

1. HanTIATIERsER UN1siduTwveslservulunsianisvusy aneglui wi

wiAualesUnusl sunewlosdnusnil Jwmdnunusiil Tuninsiu fswnsed 1

A1319% 1 Aede wazdulenuunngu seaunsiidunuveslssrvulunisinnisvee

yareglununweaualesyusiil snneilosyusll Jwiaunusillaeningiy

(n = 394)
n1sldIUTIUVIUTTUI VU . L .
X S.D. YU UMY
lun1sdnnisvezyanas
1. sunsidslunisdndula 2.39 1.11 1og 3
2. mMunsilausinlun1sugun 3.04 0.88 Uunang 2
3. pun1sddusmlunissu 3.30 0.82 U1unang 1
naUsylevi
4. gunslaIUTINAAMLUIZIRUNE 2.33 1.18 1og i
94 2.77 0.94 UJ1unang

2109137997 1 sedunsidrudtuvestszmrvulunisdanisuesyadesludiui
wavailesunusil Suneilesnusl Samiauyusidl Tunwsaw daeds egluseiulu
nans (X= 2.77, SD. = 0.94) Wefinrsanlaeduunidunesunui i 2 sueselusziuiu
nansde sumsildiusnilumsiunausslond daedegeiigaeglusziuuiunans (X= 3.30,
S.D. = 0.82) sosauniianadse sunsiidiusnlunsufod dusuifinedeeylusedu
tioy dunsunisilduslumsdnduls wassumsiidiuswAamuuseifiuna mudidu

2. mamaiSeudisussdunsiiduimvesssruilunsdanisuezyadesluiiui

weuakilaaUnustl snnewiesunusill Iminunusill Swunaudadediuunna

76



NIEANTIVING W Inedesivngne 99 15 atuil 2 nsngieu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

A1397 2 HANMTIATIN IWTsuTisuRuAnTuNsTdIus vt sErsulunsinnisvee
yarlegluitunmauiailesnusil nnewlosuyusil faminunusnil Suunmume

(n = 394)

LNF

n1sddusmvaIUsTITUlY -
¥8 (n =233) s (n=161) t P-value

N153AN5VELLaNDY
X sb. X SbD.

1. enunsddusalu 249 105 226 117 197 .07
nsendaula
2. munsildsinlunsygd® - 305 078 304  1.01  0.11% .00
3. punisidruslunisiu 332 062 327 104 0.65* .00
naUsylevi
4. fUNTHEIUTINAARIL 241 115 221 123 161 73
Usziliupg

39 282 087 269 104 122 .25

v o aa

*JudAgneadangeeau .05
INANTIN 2 Nud MsildusmvesUssrsulunisdnnisveryaregluiiuiinauia

Wosnus1d snnoleaunusill Jaminunusil Suunanune Ineainsiuliuangneiu

=B ]

gLy drunisiidiusulun1suun drunisiidrusawlunisiunadselovidaufniu

'
o w aaa

LANANAUNTEEIAUNIEDAN .05

o

e



NIEANTIVING W Inedesivngne 99 15 atuil 2 nsngieu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

A19197 3 NANITIASIEY WSeUEUAMUAALITIUNISHAIUTvasUsErsulunsIRNISUe S

yarsglununweauialosyusill snnailosunus il Imiaunusil lneduunaueny

(n = 394)

n158du

218
9

UV

20-30 U

31-40 U

41-50 U

51 -601

61 Yyuly

Ussunvu
Tuns
INNISVYE

Yarloy

X

S.D.

X

S.D.

X

S.D.

X

S.D.

X

S.D.

F

value

1. A1un15dl
dausanluy
nsanaula
2. AUN1T
Heuswly
MU R
3. AUAIT
Heuswly
135U
nauselovy
4. AUN1g
Heusa
AL

Usziiiuna

2.00

2.80

3.20

1.80

0.00

0.00

0.00

0.00

1.60

243

2.57

1.84

0.21

0.70

0.71

0.75

3.33

3.70

3.76

2.95

1.28

1.02

0.93

1.70

2.62

3.26

3.84

2.56

0.86

0.68

0.35

0.90

2.19

2.90

3.18

2.18

0.97

0.69

0.58

0.98

43.435%

34.598*

51.858*

13.884*

.00

.00

.00

.00

39U

245 0.00 211

0.59

3.44

1.22

3.07

0.62

2.61

0.75

34.231*

.00

* g F1AEUN19E

o

v
aaa

08N

S¥eU .05

INAITN 3 WANISILATIENAIUBUTUTIUVDINTHEIUT VB IUT e 1B UIUNT

Jansvezyadagluiiunmauiailesnyusiil sunsiilesunusil Ywminunusii lagduun

mueng Tunnsiniareauuanseiuegeile

]

1Y

'
a

GRGRNVENGRENEE

7U.05

78



NIEANTIVING W Inedesivngne 99 15 atuil 2 nsngieu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

M99l 4 nansieedt WsuiisunuAaiunsidnimvesUssnvulunmsinnisves
wadogluiuiimaniaiiesunusd Sunedlesunusd fwdauyusid Tnssuunausesy
N3N

(n = 394)

n158du STAUNISAN®I

39UVDY . geanan F P-
Uszaufinwn  dseudnen Uawmad U

b
2
2

=)

3

anb

Ussunvu 3 S
Usayrye value

Tuns

NV S.D. S.D. S.D. sD. ¥ SD.

o]
o
o
o]

Yarloy

1.awnsd 150 050 265 0.88 200 000 270 1.16 1.00 0.00 29.966* .00
drusoulu

nsanaula

2.0uMsd 240 020 324 070 2.80 0.00 3.28 094 1.80 0.00 30.229* .00
drusoulu

MU R

3. AUNIT 260 000 357 027 320 000 354 085 180 0.00 55525% .00
sl

35U

nausylovy

4. AUN1S 1.20 020 290 083 180 0.00 260 125 1.00 0.00 36.561* .00
s

GlalaRHY

Usziiiuna

33U 192 022 390 0.64 245 0.00 3.03 098 1.40 0.00 40.884* 0.00

*JudAgyneadangesau .05

1NA15197 4 HANITILATIEINANULUTUITINUBINTHEIUT INVeIUsEuvuluns

Jansvezyadagluiiunmauiailenyusiil sunsiilesunustil Yminunusiil lagduun
U o Q./a':!

ANUTEAUNITANET TUATNTINLALTIIAULANANNUBENIN B AN AUNI9EDANSEAU.05

79



08

GO NYRLLBEENLATIYLERIINLRRAUDLISUTILLIURLERSMEEMLUN] MALEIELBUNTILERW] MLOTEANLEUNE LA
DELIBUILE MLATEANDEILIELABAIAIMA]RRHMERABRELUBELLUNALRAE MM ERNELHELEELUNRRAELENEAMLEBARLESILELUEH G UWBLELBULE

GO NYALUYURILILTIILERM,

00 x6C¢’l¢ 000 ¢0¢ 090 v9¢ 000 40¢ 090 92¢¢ OI'T 99¢ 960 ¢€9¢ 000 4Gve reee

BMITIRLN TTLYYY

00 xG10vS 000 Op'7 010 681 000 00'¢ o 197 (4 06°¢ 621 10¢C 000 08'T TMLEMLRIEELUNLY "
ﬂ@mwww?mzp\mwrcﬁw

00 x906'.T 000 0C¢ Ovo 6¢°¢ 000 ove 0071 88°¢ 1180 G8%¢ v9°0  00¢ 000 0ce MELEMERIEELUMLY "¢
gnlneLun)

00 x69p’ LT 000 ObZ 0¢0 0T'¢ 000 09¢ 9L0 ¢9¢ ST'1 9¢'¢ vL0 98¢ 000 08¢ MLEMLEIEELUMLY ¢
@Hﬁmamvwrcﬁw

00° x8Gb¢ce 000 0CT 000 0ce 000 0cc¢ ¢S50 161 1¢1T  6ee 121 ¢c¢ 000 00¢C TLEMLEMEELUnLY T

‘ass X as X ‘ass X ‘ass X ‘ass X ‘ass X ‘ass X
smea UL RRMEfR2RRLLULE
-d e FRLIUN MLBMLL/MORAUT  UAEAMLOUMM  CLURLENS  BULD/BLALE  [JLAMLLNL BUBBAUI BLUNYMALRAL(
mgLe BERNLENLIILLLU
(p6€ = U)

MALEIELBUNTILERY] HLOTEANUEUL

NLORINDEIEIRUILE NLANINNEIEILLABIIANMNA] R ZRALLULELLUNFALAALMCRELLNLEIELLUMAIYRLLUNRIINARELNT WALEWILELUBN G UBLEL

20z J2qwiadag — AN ‘Z°ON GT 1OA “ANsiaAlun ynidefey Jo Jeuinor diwapedy
L9G¢C ntyLeng - reuLlueu C Wnie g1 W @CGi?rwm\wrm$mr$n ELULRLELEELE




NIEANTIVING W Inendesiwngny 99 15 atuil 2 nsngeu - Suaeu 2567

Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

A19197 6 NANITIASIZY LWSsUTBUAMUAATIUNISId1LIMY U TEvUluNIsTANISYe e

yanegluiulnauadiesnusid snnawdissunusiil Jamdaunusill lneduwunausals

RAYFDLADU

(n = 394)

n158du

snelanasnaLiou

UUVDY

Ussunvu

AN

10,000 U

10,001-
15,000 umn

15,001-
20,000 umn

20,001-
25,000 U

25,001

UM

il

Tuns
INNISVYE

Yawloy

X

S.D.

X

S.D.

X

S.D.

X

S.D.

o

S.D.

value

1. Aun1sil
dausanluy
nsanaula
2. gunsi
dausanluy
MU R
3. AUAIS
Heuswly
135U
nauselovy
4. AUN1S
Heusau
AnRL

Usziiiuna

2.23

2.86

3.00

2.01

1.21

0.74

0.64

1.29

3.32

3.54

3.88

3.38

1.09

0.96

0.42

1.15

2.15

2.86

3.22

1.80

0.16

0.58

0.80

0.24

2.20

3.10

3.39

1.89

0.00

0.30

0.40

0.10

2.21

2.98

3.17

253

1.44

1.06

1.41

17.115%

7.812%

13.573*

28.019*

.00

.00

.00

.00

39U

2.53 096 3.53

0.90

2.51

0.36

2.64

0.05

2.72

1.24

16.709*

.00

* g F1AEUN19E

o

v
aaa

08N

S¥eU .05

INAITIN 6 WANITIATIZINANULUTUTIUYBINSH AU INveIUsE 1w UluNS

Ian1sveryaroluiuimauiailiesunus il Sunalosuvusiil

auselaeasaadou TunIwsiuwazseaIuwAnaNai U9t

=

v o

1Y [

WWNIN

Unustil Tngawun

9

[y

VRPN NETANIZAU.05

81



NIEANTIVING W Inendesiwngny 99 15 atuil 2 nsngeu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

AN9197 7 HaN1TIASIEY LWSsUsUAMUAALTIUNISId1LIINv U TErUluNISIANISYe e

yadegluiuninavialesunusiil dneiflesunustdl dawminunusd lngduunniy

syelaninendelumeauiaiiiosuyusiil

Asdldau
FUVDY

Uszovu
Tunns

INNTVYL

Yawloy

snelaasnaLiou

AN

10,000 U

10,001-

15,000 umn

15,001-

20,000 umn

20,001-

25,000 U

25,001 v

Fuly

X

S.D.

X

S.D.

X

S.D.

X

S.D.

o

S.D.

value

1. Aun15dl
dausanluy
nsanaula
2. AUl
dausanluy
MU R
3. AUN1T
Heuswly
135U
nauselovy
4. AUN1S
Heusau
AnRL

Usziiiuna

2.00

2.80

3.20

1.80

0.00

0.00

0.00

0.00

3.27

4.08

3.88

3.78

0.50

0.50

0.80

2.18

2.67

3.40

1.72

0.20

0.30

0.00

0.30

243

3.08

3.36

2.29

1.24

1.04

1.07

1.29

2.26

2.88

3.09

2.25

1.15

0.82

0.78

1.15

9.257*

22.972%

9.265*

26.038*

.00

.00

.00

.00

39U

2.45 0.00 3.75

0.73

2.49

0.05

2.79

1.09

2.62

0.93

16.660*

.00

*JudAyneadangesau .05

INAI5197 7 HANISILATIENANULUSUTIUVDINHdI1Us 1wvesUsessulunis

Jansvezyarssluiuimeauiailonyusill dnnewlssunusiil Jadauyusid lagduun

muszezianwnedelumauiailioadnusill lunmsiuuarseauuana i ueg19dl

YYAAUNIEDANTEAU.05

o

82



NIEANTIVING W Inendesiwngny 99 15 atuil 2 nsngeu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

aAUTgNa
1. nanishnsgisedunsiidiusauvesusssmulunisdanisve sy anesludiud
wauaLileaUnustl snnewlesdnus il Smiauyusiil
1.1 nunsiidusidlunisindula nsidusinvesdsenvulunisdnnisvesya
doglufiufimeunadiosyusd sunowdesunusil Sminunusid dunsidusaulunis
dinanla nenmuiiaadermwhiueglussiutos Wesndssesuldinnsmdssgungy
Uszpauiamvieaiu ilelaueamitazainudosnisdanisvesyadesvesyuausuiu
wrAunauay fdmsulumsiinngidymuazaudesnisvesdsravuluguyu iedai
Tasams/Aanssumsianisvezyadesidullfdos deaenadosiunurAnuosesanis
andszrmf (esAnsanyszeund, 2518) Ialkanumanevesnisddiusauliin 1u
ASEUIUMSA B2 UNSASELasLA B oA ulussFUsi 9 fail Usznnsusn Tu
nszurumsdndula JedndulafsatuinguszasaniadenuuaznsinassmineIns waz
Uszmsfiaes lunsnsgsilagadinslasefanssunaglasens uasdatuinnisidmsmmes
Usgmnauagfosliaumngasaunqui 1) nsiivssvuidiusinlunaUssloviiiiatu
nlassmswann 2) nsivszvvuidruriomdelunisujiiaiulasanis 3) s
Uszmvuildusiulunsindulanaennssuiunsimu
1.2 aumsildwsilunsuiainig nsiidiusiuvesUssrvulun1sdnnisuesya
doglufiufimeunadiosyusd sunowdesunusil Sminunusid dunsfdusulunis
UF5R Tnenmsufianadsnuwhiveglussduuiunans esnnusssslufufiiansm
deaufvuerliunmaunalunisuinisdafvresyates wiomtsdidnusmdausnvsryados
Tun$aeunauthlufisdswesimaua 1wy nszay nanain 1aaund lane wieveeiifiv &9
A0AARBITULLIAAYDIASAALT dIdnAULY, WAl Yangny wazs15esnd duasy (2541)
ﬂa'nq'1ﬁﬂwmquﬁﬁmawwﬁmmﬂuﬁaﬂﬁu (Characteristic of Population) lag#in
Ussrvuluviesiuimnuinaven finvundusaifeuSeuiesfinesinsifusunuvesya
dogliiduiidunis lufandounaindserailiimavesyadosdldunsninisddn
Usgndnsdsdas msldfunisevslifanuidnuendssinnvesuesyaresifievinduunly
Uselond ashlsiUsinmussyadesaniionas 1wy Mstnszay 1Iakn Alvudaand i
avaiioussganlilaniglutu van fednunrguidednanashliuinusesesya

v &

eetorad uazosnUsenouveyalasiiUdsuwlasdmatiolunaesiingidnnazanaiig

83



NIEANTIVING W Inendesiwngny 99 15 atuil 2 nsngeu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

1.3 munsidusinlumsiurausslevid Msiidmsiuvesusenvulunisdnnis
vozyaroslufiuiimaunadiosnyusi sunawlosyusd Sainunusidl dunisildmsm
Tums3u wavszlend lnsamsmidaedssawinduegluseduuiunans mszusssvly
fufifidrusulifissyadosanuiihdinaes vdefisndsuay shlsgvuazenn wieuia
dusulumsdauenuezaiaifeu neutiniadeeunauia TsaenndesiuuiAnuasiau,
yawany (2553) nanvinguiidevesussanvu (Habit of People in Community) Usznaudiil
o)y

guildedinae wezyadeasesavhlifivsinaezyalosliivauiives usdaznuauauy

(Y]

psnazern Wussdouseusos ssivsunavesyadogliiAvauninnitUssyvuni

=D

Y Y

wiidaaes fiansisay udu wazduusndamils fe nginssunisuslaauazanieuves
uwiagnduaufiaziinarednuazvesezyades wu nauisuiisnoninszles La3esdusng
q ndedliuens naesnseay Suiliviinnmesyatesdssnniuinauluge
1.4 nunisilarusalumsussdiuna nMstdusnvesdssnvulunmsiansuee
sareslufufimaunadesuyusii sunafosunusil Smiaunusd Funisiidiusan
fanuusziiiung lasnmrudanedermyhiveglussduuiunans msedssrsdluiud
fidhusulunsnneseuneldannsinivasssufouvezyalesveunauia uay fdu
$nlumauadlifvauiansu nsdinudiudsszveanauiatnn viodsiuaulifisiwede
nslaau Fedenndesiunifnvasguia a1suss (2549) namimsiidausaslunisiany
wagUsyiliuma (Evaluation) L“‘f]uﬂwsﬁdauﬁaﬂumsmmmmnaaumsvﬁ’%ﬁuﬁaﬂﬁsuﬁy’wm
daddnyfiasfesdung Ao Rrsanvnanudinteularauaaniiiaunsadsunla
ngfnssuvesyaaalungusing 4 18 uenarniinisidudulunisussidiunasziansienis
Usuilunisiidususioly
2. namsFsuifisuszdunsiidiuimwestsersilunisdanisvesyadosluiud
wieunakilaaUnustl snnewiesunusill Iminunusill Swunaudadediuunna
2.1 Fruma wuinsiiduinvesUssnalumsiamsvesyadesluiuiivauna
WeeUnus il dnnewlesunusill Jminunusid IUNANA Lagn nTIUNAYIE Lagine
wis Januaamiulduanaieiu snusunisidiusinlunsdedula sunsiidmusmluns
YRR sunsildusalunisiu sausslevilianudaiiuunnsisiuiiteddynieadan 05
Feaenadeiunuidovesnniung Unangivund (2563) lid@nwiies nmsidusinves
Usgrvulunsdansvezvesesansunasesdiuriosdusinet iy famingsugisd

PUIMNANITUT UL EUSEAUNITHEIUI W TUNITIANITVELVDI89ANTUNATDIAIUN DIDU

84



NIEANTIVING W Inendesiwngny 99 15 atuil 2 nsngeu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

gunat UGy JmingTug 3ol lnedwunaiume 81y sEAUNSANEY 81TN TreulIa
nsegofelunuInITesAnsUnATeddILiadu lngnmsiuaneeiy egiiduddgy 0.05
2.2 ueng N1sildiusmvesUsznvulunisdanisveryadesluiiuimauiaiio

=

Unusnil snnelesunusil Sminuyusii Tneduunameny danmAadiuwansiaiud
TadAayn19adif .05 Fedenndestuauisevednsse Uiunsy (2554) anwndes n1sdl
drusulunsAauenvezyadasvasaisaululmnauIaiIuanassdn gnau1elydy
Jmianszunsadegsenanisadevannigiuasulain Ussyvudidina ong nsAnund
uansnefu Sldusaslunsfauenveyaslesiiunndnaiu fsyfudeddmadia 0.05

2.3 Frusgdunsfing msfidiusanvesszaaulunisdnnisvesyaresluiui
wAvallsauyustil snnelesUnustll Jwdauyusii lneduunmuseaunisine day
Anwiunananstuiived fynneadni .05 Feaenadasiuunniiud wsi (2557) lddnw
301 MsdidusvesUszvvudenisinnsvezyalosveanaAuaiuanasslvy oune
ARBINEY TINTANTIA WUTINANITNAFRUANUAFIY ai’wLLuﬂmmsuyaagjaﬁalﬂsuawimaU
wuvaeuaIl Wi Ussanaudifimeasnety fdususenisinnisvesyanesveamauiasiiva
aaodlng liuandnaiu Ssufiasaunfigiunsids duussvuiil eng sedunsing 01w
selanaiieu wassveziaiodeagludiuanieiu ddusiusen1sdnnisvsyanesves
wrAnaduanaeslug uansaiy egralifodifynisadanisedu 05 SaweuiuauuAgiuns
1y

2.4 fuondn mafidusmesUsssdlunsiamsvesyadesluiufivauiadios
Unusill snnewlesuyusnil Simiaunusill lnsduunauedn fanudafulnndnaiud
tfoddynsadian 05 Jeaonndesiunuidevesiiang vimun waglvd Uity (2558) lddnw
309 nsfidausmmestszrvulumsinnsvezyadeslusiuiimautauasivalon wud
Han1siuTguiisunsidlusinvesusevrvulunisdanisveryaneslulvnnauiauns
fiwajlan wuin Ussanwuiiing o1g 83 uazsveznailunisegendeluguvuiunnsetusl
drusinvesUszvrvulunisinnisvesyadeslulvamauiauasiivalanuansiaiu dau
Uszrnauiiiszaumsdne s18ld wazandnluaiaSouuannafuiidiusinvesussvuly
mM3dnnsvezganasluwnmeuiauasivalan ladunndneiu

25 srusgldiadeseiiou madidusuvosszmmlumsinnisvssyadesluiiui
waaiesnusidl Sunelosnusnd Smiaunusi Tasduunmuseldiodeseiiou 3

o o

ANUAATILLANANUNTEE 1A Y 19@dAf .05 Fedenad i UIUITeYe9 95581 UTUNsH

85



NIEANTIVING W Inendesiwngny 99 15 atuil 2 nsngeu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

(2554) I@@nwTes msddwsnlunsdanenvezyanesvesnireuluwnmauiadiva
AaDIdN eunaulzdu JmianssunsATegsen NuINan IadeUaNNAgIuasUladn
Uszanauiitine eng nsAnwiiuansnaiu fdwsnlunsdauenvezyadosfiunnsisiy 7
seAUtBdAYNINEDA 0.05

2.6 fuszeganiiinendelumaunadlesuyusiil msfidiusmvesussnvulunis
famsvszyadesluiiufimaunadiosuyusi sunedlesunustil fwdaunusi Tassuun
puszoznardiinedelumauiaiiosmusid fanudaiuunnssiuiteddgmaaian
05 eapnndesiunidovesnuaiing veues (2563) ldfnwides nisiidiudmmesuszyvy
Tumsdansvezyares luilufinauiauesiamnssengsdng sunoris Ymineays wui
naMIVAGeUANNAFIU MIUTeuTlsumNLLANANTETIsAaREA LAY nsTidiusy
yosUsErmuienIsinnsvesyares nud maiumneeiy faudaiulunsiidmuiansu
N15UHUR AunsTurauselevd wagaunsussiiung wanseiuegelidudfgyseau .05

a1gfuanasiuiauaaiulunisiidiusiudiunisdndula nssunadselend waznis

'
=

Usvifiuma unnansiuedefidudAgsyau .05 Telamasiuanaaiu Sanumulunisiidiu

'
v a [y

Flun1sUUR wavnsussliunawanasiuegslitedAgynseau 0.05 dmsuaniusausa

4

szAUNISAN® 88N uarsreznaionduegluameauiaiiuandaiu danuiusenisd

1Y

dausulunnausinsiuegeilitdedfty .05

YoLFUBILY
MnnsAnwassinuidiveauonuznsiiduimesyszavulunisiansesya
doslufiuimaunadiesunusiil sunadosyusi Smiaunus deluil
1. YaiauauuEINMTITEASIL
1.1. anmsfinymuiinisiiausiuiumsiidusidlunisandulalagdiusy
finindetion mAiadleosyustil Ssmsiniadalemaliszmailuiuiiwnddiusauly
mséamwLmu%’mv‘héwLwﬂﬁ’zyzﬁ’aLﬁmﬁ’umsm%’ﬂﬁuaw”amaa w3a3udnrinlaAsang uaziile
unlotymuszyareslugumy
1.2. :1nn1sAnwnuinnsiidusiuaunisidusiulunisuoflasdiusiud
Aadstunans wauadiowusdl Ssmsiinsliussnaunnnddmiumiedaousul
aulunssassauazsanfivvegyadosluguruvdotwezyadesluniadou uvindenin

PIDUINLINTINN

86



NIEANTIVING W Inendesiwngny 99 15 atuil 2 nsngeu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

1.3 :nMsAnwnuInisiiaausinaunsiidiusiulunisiu wausslevid lng
duufinedsiunans mannadlesyusiil Samsinsafuayunazduaiilivssvvy
Tuiuiifidnsauluns Tendafurdafuugmanafnunuuuuein Weanseaioway
YBE 19U 1181819970 1eUTuiy aywmaluasdidusanlunisdauenvezy aresly
afazeuthluneiiiusels

1.4 910MSANYINUIINTHAIUTIWAUNITHA I WA AR YT UNE Lag
drusanfianadoves maviadiosuyusid Seasliussrvuluiuffdausaulunis
Usziiunan1siiu auds a1des uazidnvezyarosvossaiureznauia

2. voiauouurIdensaely

2.1 e idedmunmilinednveyaundsiu Aidureyemativayy
TumsheenuRgunsise

2.2 snwanuwelavesUssnvuluvieaduiensinnisvezyanosveines
MsdamsassaaULarAsInden aunalosnNsnil iethlugarmsuilelunsianis
Vuryaroy

2.3 msfnwdaUseuiisusuwuumsilausiuvesussrnvulunisinnisvey
;‘Jjar}Jaaﬁﬁﬂszﬁm%mwmmzauﬁwmu LﬁaLﬁULLH’JV]’NIUﬂ’]i’JNUIEJUWEJf{'ljﬂﬂﬁ“UEJZ%qJJﬁNBEJ
soly

LANE1591484

nsuduaSLNsUNASEwRsEu. (2548). 1msgIuMITINNTISYEEyarlaguaz AU A, NN e:
TssinsiguynannsainsinunsuisUszmalne i,

nsudNESLNSUNATOWiRsAU. (2496). WSEs 1w URUEAMAYIA WA, 2496. NFAMN: N5
daieBunsunasesviosdi,

nuang aoues. (2563). 15AnYINITduTwveassrmulunssantsvesyanosTuiuil
AIAUATIIINSLEIGIANG BNNeA3IITT Seinvays sudwusvdngasigmans
UM, §11IIMNTUIITNUYATITULALHIAL, WNINGIRLYTNN.

95581 Uunsw. (2554). nsdaiusulunisAnuenvesyarogvesnsuiou: avIaqdIva
AABITN 8NNDUNUrIY FINTANTTUATASOE5E). N1TAUATITATE TNYIAIART
uvndaudin (M3dnnsdainden), Auziaundsruuazdanndes, 1 ineds.

Y3 wAsaug. (2553). maidansldadaions39y Fanindsil 12). ngamme: Tnusiinds
e’ Wansadu.

87



NIEANTIVING W Inendesiwngny 99 15 atuil 2 nsngeu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

HN13NE Unaagiyuns. (2563). n15dausuvesser1vulunisinnsvevededrnsunasey
Fausiosdus unevhuuNAY Samiags1ugTent. InendwusUSanuvn e,
UNINYFETUA AT 8 T,

watalesnusnil. (2565, 26 wawanAL). uuanMITTANITAM IR Nl RIAYIALTE
Unus7id. #UAUAN hitps://www.muangpathum.org/

Un193usi w9, (2557). 11508945 IWYIUsE MITUAONITIANITYEZYARDEYBIUNAYIA
drvanaadlng ounenaeslng 39minnsim. Inerinususyasgussmauaans
WNUUNN, WNINGIRLYTNN.

WAns i, uag 1R UAsT. (2558). Msdasiuvesdszrrvulunisian)svesyarlaeluiys
maviauasivalan. lu senuduiesnmsyssgudsuiinnsiiausaide
sEiurRRaRILR WedernetudinAny umiinendemasgamamie adedl 15.
UMNINYETARYAIATIAL.

i yangn. (2553). sulbduandon atvsuvy. avinded 4). ngaywe : osdms
AUATIEIVINITHUAN

A3faen ar@annuun, e yangny uazs1seini yaasey. (2541). nrsdevduuazaIunu
1T, AFHNN - ETNRURUIING TN YATANERNT,

drinaudmiauvusiil. (2565, 26 nguaaw). N159ALT UYLy aREe. AuAuain. https://
www.pathumthani.go.th/webKM/PA...3VDOC

guia ansuss. (2549). msdausuvesmasmalunisdesdutlgmenananlunie:
nsalAnwINeIsHwIAIINYAeAAY NuasINsnmIsise. Jamiiay 5.U.a. (M3
UImsnuily). vay3: e1densuimsssio smiinendoysm,

p9AnsaVlsENA. (2518). unuUfUinIsseaulanimeseaunyImysz vy, ngamne
Andlanansiu.

Yamane, T. (1973). Statistics: An introductory analysis (3rd ed). New York: Harper & Row.

88



NIEANTIVING W Inendesiwngny 99 15 atuil 2 nsngeu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

Technology Leadership of Administrators as Perceived by Faculty
Members in Gathering Stars Digital Economics

in Haikou University of Economics

Li Jing’
E-mail: 1150431713@gg.com
Sukanya Sudararat?

E-mail: suya_3108@hotmail.com

Abstract

The objectives of this research were 1) to study the technology leadership of
administrators and 2) to compare the perception of faculty members classified by
gender, work experience, and majors. The sample consisted of 100 faculty members,
according to majors. The research instrument was a questionnaire with a validity (I0C
values) between .67-1.00 and a reliability value of .98. The data were statistically
analyzed by using percentage, mean, standard deviation, t-test, One-way ANOVA, and
LSD.

The results of the research were as follows: 1) the technology leadership of
administrators was considered at a high level in overall and particular aspects, ranking
from the highest to the lowest mean: Connected Learner, followed by Equity and
Citizenship Advocate; Visionary Planner; Empowering, and Systems Designer, and 2) the
perception of faculty members classified by gender were not different, but the
perception of the differential work experience was statistical significance at level .05
and .01, that 1-5 years and 6-10 years was higher than more than 10 years. The
differential major was statistical significance at level .05, that Human Resource
Management (HR) is higher than Marketing overall and aspect with .05 and .01 in Equity
and Citizenship Advocate, while HR is higher than Logistics and Quality Management
Engineering in overall and aspect with .05; HR is higher than E-commerce in Equity and

Citizenship Advocate, Systems Designer, Total with .05 and .01.
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Introduction

In the 21st century, the world is changing rapidly, and the new challenge of
globalization is to enter the Internet of everything into a society known as the "digital
age". Compared with the past, technology and information acquisition is simple and
fast, and more and more electronic devices are being made, invented and used.
Technology is also changing the way we produce, live and learn, and is profoundly
influencing our educational philosophy, methods and trends. Over the past decade,
rampant changes have been obvious in the way leaders administer and manage
technology use in schools (Machado & Chung, 2015). Advanced technologies in IR 4.0,
like Artificial Intelligence and the Internet of Things, are changing the role of school
leadership, approaches to teaching, and remodeling of classrooms (Hinton, 2018).
Schwab and Davis (2018) believe that the rapid development of technology, especially
in Industrial Revolution 4.0 (IR 4.0), is clearly affecting all aspects of our lives, including
the leadership and educational environments around the world. As a college leader
must have the matching technology leadership in order to lead the development of
the college better.

Technology leadership is one of the emerging forms of leadership style in the
educational environment lately. Like other leadership styles, technology leadership
focuses more on organizational management and administration methods based on
the use of ICT. To classify this, Esplin et al. (2018) stated that technology leadership is
a leader's role in planning, giving instructions and encouraging employees to perform
tasks based on technology integration. Technology leadership can inject improved
competencies of employees so that they can elevate organizational achievement to a
higher level (Shyr, 2017). Based on current needs, skills and knowledge of technology
leadership are essential indicators for a school principal in leading the organization
towards change in the Industrial Revolution 4.0 (Raman & Thannimalai, 2019).

Gathering Stars Digital Economics College is a college founded together by

Haikou University of Economics and Gathering Stars Digital Super media company. It is
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an elite full-time undergraduate education digital economy college in China. In line
with the development of the digital wave of the economy and the digital
transformation of enterprises, the college cultivates comprehensive talents with
international vision, international competition and cooperation ability, cross-cultural
communication ability, and innovation and entrepreneurship ability in order to meet
the talent needs of the global digital economy. However, In the 2023 review and
evaluation report of Haikou University of Economics, it was pointed out that there are
currently several outstanding problems in teaching management under the
background of technology: 1. Most traditional professional faculty member lacks the
use of digital technology transformation knowledge and skills 2. Managers cannot fully
understand the development potential of digital technology for institutions and lack
vision. And 3. Managers need channels for faculty members' technical abilities and are
unable to effectively use technical means to participate in teaching activities in the
daily teaching process (Haikou University of Economics, 2023). Therefore, leaders
should emphasize technology, as administrators must have specific technology
leadership abilities in order to manage the organization's personnel development and
education procedures effectively; according to ISTE (International Society for
Technology in Education) Standards for Administrators (2018) stated that technology
leadership serves an important part for encouraging innovation, dealing with digital
transformations, and increasing the use of technology to achieve goals for organizations
in a constantly changing and expanding environment. ISTE (International Society for
Technology in Education) creates standards for technology in international education
by working for school administrators, bringing technology leadership standards in
education under 5 components:1) Equity and Citizenship Advocate - leaders use
technology to ensure access to skilled teachers who actively use technology to meet
student learning needs, access to technology and connectivity necessary to participate
in authentic and engaging learning opportunities, 2)Visionary Planner -leaders engage
others in establishing a vision, strategic plan and ongoing evaluation cycle for
transforming learning with technology, 3) Empowering Leader - leaders create a culture
where teachers and learners are empowered to use technology in innovative ways to

enrich teaching and learing, 4) Systems Designer-leaders build teams and systems to
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implement, sustain and continually improve the use of technology to support learning,
and 5) Connected Learner - leaders model and promote continuous professional
learning for teachers.

Therefore, researchers are interested in studying leadership. Technology
leadership is essential to its success. The study's findings will help administrators at
Gathering Stars Digital Economics College at Haikou University of Economics promote
technology leadership more appropriately and effectively. Consequently, managers

must enhance their leadership and leadership style in this situation.

Research Objectives

1. To study the technology leadership of administrators as perceived by the
faculty members in Gathering Stars Digital Economics College in Haikou University of
Economics.

2. To compare the perception of faculty members on the technology
leadership of administrators in Gathering Stars Digital Economics College in Haikou

University of Economics classified by gender, work experience, and majors.

Research Hypothesis
The perception of faculty members in Gathering Stars Digital Economics College
in Haikou University of Economics on the technology leadership of administrators

classified by gender, work experience, and majors were different.

Research Methodology
This research is descriptive in the form of Survey Research (Survey Research).
1. Population and sample

The total population is 100 faculty members in Gathering Stars Digital
Economics College at Haikou University of Economics.

The sample consists of 80 faculty members. The researcher used stratified
random sampling according to majors, following Krejcie and Morgan’s table (1970) to
determine the sample size for a given population (Krejcie and Morgan, 1970, as cited in

Petchroj, 2019) and selected by simple random sampling.
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2. Making tools and inspecting tool quality

2.1 Study theories, research, and concepts concerning technology
leadership International Society for Technology in Education, International Society for
Technology in Education, ISTE Standards for Education Leaders, accessed January 1,
2024, available from https://www.iste.org/standards/for-education-leaders.

2.2 Study methods for constructing a competency scale of the technology
leadership of administrators in Gathering Stars Digital Economics College in Haikou
University of Economics.

2.3 Create the questionnaire about the technology leadership of
administrators in Gathering Stars Digital Economics College at Haikou University of
Economics. It is a questionnaire according to the actual conditions based on the 5-point
Likert scale.

2.4 The questionnaire about the technology leadership of administrators
as perceived by faculty members in Gathering Stars Digital Economics College in Haikou
University of Economics was modified and collected. It was interpreted based on the
scoring criteria and interpretation—three experts to examine its validity (Content
Validity) in order to make improvements. The I0C or (Index of Item-Objective
Congruence) value of this thesis is between .67-1.0, which is higher than .50 the 10C
Value based on the I0C criteria.

2.5 Improve and revise the questionnaire according to the advice of
experts. Then, present it to the supervising teacher. The thesis is checked again before
being put to trial.

2.6 Use the questionnaire to check the accuracy (Reliability) of the
questionnaire by using the questionnaire to try (Try-Out) 30 teachers who have similar
characteristics to the sample group but are not the sample group, using the criterion of
accuracy for the entire issue not less than .70, this edition has a value The accuracy of
the entire edition is .98

2.7 Improve, edit and publish it as an actual questionnaire for further use

in collecting data with the sample group.
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3. Data collection

3.1 Request a document from the Education Program on Educational
Administration, Rajapruk University, to Gathering Stars Economics College in Haikou
University of Economics to ask for support and cooperation in the data collection.

3.2 The researcher sent the document to Gathering Stars Economics
College at Haikou University of Economics to request and ask for support in data
collection.

3.3 Check the completeness of 80 faculty members' questionnaires and
analyze the statistical data using a computer program.

4. Data analysis and statistics

4.1 Analyze the personal status data of respondents. By distributing
Frequency (Frequency) and Percentage (Percentage)

4.2 Analyze the technology leadership of administrators as perceived by
faculty members in Gathering Stars Digital Economics College in Haikou University of
Economics by finding the mean (X) and standard deviation (S.D.).

4.3 Analysis of data comparing faculty members' perceived by technology
leadership of administrators under the Gathering Stars Digital Economics College in
Haikou University of Economics classified by personal status Analyzed by t-test. Used
to analyze data with 2 groups of primary variables: gender. Moreover, test the
hypothesis. One-way ANOVA was used to compare the technology leadership of
administrators as perceived by faculty members of Gathering Stars Digital Economics
College in Haikou University of Economics and classified by work experience and majors
to conduct hypothesis testing and compare the pairwise means using LSD (least

significant difference).

Results

Analysis Results of the technology leadership of administrators, as perceived by
faculty members of Gathering Stars Digital Economics College in Haikou University of
Economics according to research objectives, were as follows.

1. Table 1 and Table 2 show the technology leadership of administrators as
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perceived by the faculty members in Gathering Stars Digital Economics College at

Haikou University of Economics.

Table 1 The results of the mean, standard deviation, level, and ranking on the
technology leadership of administrators as perceived by faculty members of Gathering

Stars Digital Economics College in Haikou University of Economics.

(n=80)
ltem Technology leadership X S.D. Level  Ranking
1. Equity and Citizenship Advocate 4.27 .49 High 2
2. Visionary Planner 4.27 .56 High 3
3. Empowering Leader 4.27 57 High 4
4. Systems Designer 4.26 57 High 5
5. Connected Learner 4.31 53 High 1
Total 4.28 .51 High

From Table 1, it found that the technology leadership of administrators as
perceived by faculty members of Gathering Stars Digital Economics College in Haikou
University of Economics was considered at the high level (X=4.28, S.D.=.51) in overall,
when considering in each aspects, all aspects were at a high level, ranking from the
highest to the lowest mean: Connected Learner (X=4.31 S.D.=.53), followed by; Equity

and Citizenship Advocate; Visionary Planner; Empowering, and Systems Designer.

Table 2 Comparison of the technology leadership of administrators as perceived by
faculty members of Gathering Stars Digital Economics College in Haikou University of

Economics classified by gender.

(n=80)
Gender p-
Aspect Technology Leadership t
Male Female valve

X SD. x SbD
1. Equity and Citizenship Advocate  4.28 .45 4.26 .51 14 .89

2. Visionary Planner 417 55 433 56 -1.20 24
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Table 2 (Cont.)

Gender p-
Aspect Technology Leadership t
Male Female valve
X SD. x SD.

3. Empowering Leader 416 56 432 58 -116 .25

4. Systems Designer 416 52 430 59 -1.00 32

5. Connected Learner 423 49 435 54 -93 .36
Total 420 .48 431 .52 -92 36

From Table 2, it found that the technology leadership of administrators as

perceived by faculty members of Gathering Stars Digital Economics College of Haikou

University of Economics by gender have no significant difference.

2. Tables 3 and 4 compare the perceptions of faculty members on the

technology leadership of administrators in Gathering Stars Digital Economics College in

Haikou University of Economics classified by gender, work experience, and majors.

Table 3 Means and standard deviations of the technology leadership of administrators

as perceived by faculty members of Gathering Stars Digital Economics College in Haikou

University of Economics by work experience.

(n=80)
Work experience
More
Technology 6-10 P-
Aspect 1-5 years than 10 F
Leadership years Value
years
X SD. X SD. X SD.
1. Equity and 436 44 446 50 391 .33 11177 .00
Citizenship
Advocate
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Table 3 (Cont.)

Work experience

More
Technology 6-10 P-
Aspect 1-5 years than 10 F
Leadership years Value
years

X SD. ¥ SD. X SD.
2. Visionary Planner 4.46 55 443 54 386 .34 1147 .00

Empowering

*%

3. 442 52 443 61 388 .39 894 .00
Leader
4. Systems Designer 4.36 .59 4.46 57 386 .34 946 .00
Connected N
5. 444 51 446 58 396 25 8.55 .00
Learner
Total 441 .47 445 53 390 .26 11.63" .00

*Statistically significant at level .05
**Statistically significant at level .01

From Table 3, it found that the technology leadership of administrators as
perceived by faculty members of Gathering Stars Digital Economics College in Haikou
University of Economics classified by work experience, in overall the highest mean was
with work experience of 6-10 years (X=4.45, S.D.=.53), followed by 1-5 years and more
than 10 years. classified by work experience was statistical significance at level .05

and .01. They would test with LSD in pair.
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Table 4 Means and standard deviations of the technology leadership of administrators

as perceived by faculty members of Gathering Stars Digital Economics College in Haikou

University of Economics by major.

(n=80)
Major
Human Logistics and
ltem Technology Marketing Resources E-commerce Quality F ~
Leadership Management Management Value
(HR) Engineering
¥ SD. ¥ SD. ¥ SD. ¥ SD.
1. Equity and 427 50 452 46 407 44 418 46 3.65% .02
Citizenship
Advocate
2. Visionary 407 47 454 44 423 64 419 60  3.00* .04
Planner
3. Empowering 4.08 55 455 42 431 50 416 .63 3.01* .04
Leader
a. Systems 406 57 455 47 414 56 418 .60  3.39* .02
Designer
5. Connected 408 51 455 47 430 56 425 50 3.12* .03
Learner
Total 410 .48 454 44 419 50 418 52 355* .02

*Statistically significant at level .05

From Table 4, it found that the technology leadership of administrators as

perceived by faculty members of Gathering Stars Digital Economics College in Haikou

University of Economics classified by major, in overall the highest mean was with work

experience of Human Resources Management (X=4.54, S.D.=.44), followed by E-

commerce, Logistics and Quality Management Engineering, and Marketing. Classified by

major was statistical significance at level .05. They would test with LSD in pair.
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Discussion

According to the data analysis and the summary of the research findings, the
technology leadership of administrators as perceived by faculty members at Gathering
Stars Digital Economics College in Haikou University of Economics was at a high level.
The following were the discussions based on the results of technology leadership:

1. The technology leadership was at a high level. It might be that the faculty
members of the Gathering Stars Digital Economics College at the Haikou University of
Economics believe that high-level technology leadership can help organizations cope
with the challenges of technological transformation, encourage and encourage
teachers to learn new technologies and use them to meet students ' classroom
teaching needs. At the same time, it can enhance teachers ' innovative thinking and
abilities, thereby achieving the common growth of teachers and organizations.
Chamchoi (2018) identified that administrators with technology leadership possess the
expertise to utilize technology effectively in order to enhance both learning and
management. Our goal is to promote the use of technology by teachers and staff to
satisfy the specific environmental conditions and educational needs of students in
managing and delivering education. Promote and inspire teachers and learners to have
a strong sense of assurance in utilizing technology, optimize its potential, and
comprehend media and technology as the research of Li and Miao (2020) studied on
"The Structural Dimensions of Enterprise Digital Leadership and Its Impact". Based on a
grounded theoretical study of interviews with 58 Chinese business leaders, this paper
builds a conceptual model of the structural dimensions of corporate digital leadership
and its effects. It uses leadership and high-level theories to interpret the model. The
research results show that corporate digital leadership is composed of five strategic
dimensions: digital strategic thinking, digital environment control, digital organizational
change, digital talent development, and digital communication and socialization.
Corporate digital leadership affects industrial environment innovation and technology
at a macro level, influences organizational performance and development by acting
on organizational innovation at the organizational level, and affects employee
innovation capabilities and performance at the individual level. Business managers

must deeply understand the connotation characteristics of corporate digital leadership

99



NIEANTIVING W Inendesiwngny 99 15 atuil 2 nsngeu - Suaeu 2567
Academic Journal of Rajapruk University. Vol 15 No.2, July — December 2024

so as to develop their leadership and ultimately effectively transform digital leadership
to improve organizational performance.

2. According to the comparative analysis of the perception of faculty members
on the technology leadership classified by gender overall had no significant difference,
it might be that the faculty members of the Gathering Stars Digital Economics College
in Haikou University of Economics believe that technology leadership was mainly
about various abilities such as technical ability, decision-making ability, and team
collaboration. It was no gender attribute, and people pay more attention to the actual
abilities and contributions of leaders rather than gender identity. Regardless of gender,
as long as they have appropriate skills and qualities, they have the potential to
become excellent technical leaders. While faculty members in the technology
leadership classified by work experience overall had significant differences, 1-5 years
and 6-10 years higher than more than 10 years. Technology leadership is an emerging
leadership that has emerged in the rapidly developing digital age. In less than 10
years, faculty members have a higher level of understanding and acceptance of
technology. Compared to older faculty members, young faculty members have
stronger learning abilities and can quickly grasp technological advantages and apply
them in the teaching process. At the same time, with the acceleration of organizational
digital transformation, the demand for technological leadership in the future
workplace continues to increase. By recognizing and pursuing technological leadership,
young faculty members can better adapt to the needs and development trends of
the future workplace. Finally, faculty members on the technology leadership classified
by major had significance difference, Human Resources is higher than Marketing in
overall and aspect with .05 and .01 in Equity and Citizenship Advocate; while Human
Resources is higher than Losgistics and Quality Management Engineering in overall, and
aspect with .05; moreover, Human Resources is higher than E-commerce in Equity and
Citizenship Advocate, Systems Designer, Total with .05 and .01. It might be compared
to other majors, Human Resource Management is a more traditional profession, and
some faculty members focus more on traditional Human Resource Management
functions such as recruitment, training, performance management, etc., while

emerging technologies have not been fully integrated into their knowledge system;
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However, some faculty members may actively follow the forefront of technology,
believing that technological innovation is the future trend of Human Resource
Management and an important driving force for professional development. Therefore,
this will inevitably lead to a significant cognitive bias among Human Resource
Management faculty members towards technological leadership. The other three
majors are all emerging majors, and the three industries themselves are highly
technology intensive. Therefore, as faculty members of emerging majors, they pay
more attention to learning and using technology in their daily teaching process,
actively cultivate innovative consciousness, and integrate new technologies into
classroom teaching and research work. In summary, faculty members majoring in
Human Resource Management have a greater deviation in their understanding of

technology leadership compared to the other three majors.

Recommendation

Based on the review of related literature, knowledge and ideas of experts,
results of technology leadership of administrators as perceived by faculty members of
Gathering Stars Digital Economics College in Haikou University of Economics. The
researcher has suggestions as a guideline for technology leadership as follows:

1. Equity and Citizenship Advocate: The item “Equity and Citizenship Advocate”
had the lowest mean: administrators have the model of digital citizenship by critically
evaluating online resources. Administrators should first clarify the evaluation criteria,
confirm whether the evaluation resources come from reliable and authoritative experts
or institutions, check whether the information in the resources is accurate, and ensure
the timeliness and objectivity of the resources; Secondly, when validating resources,
multiple sources of information should be compared to verify their consistency and
accuracy, evaluate the depth, breadth, and clarity of the resources, and conduct in-
depth analysis; Finally, resular training on digital literacy should be provided to faculty
members to enable them to evaluate online resources critically. Administrators
themselves should become exemplary Equity and citizens, encourage faculty
members to share experiences and insights and create a good learning atmosphere.

2. Visionary Planner: The item of “Visionary Planner” was the lowest mean:
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administrators engage others in establishing a vision and strategic plan for transforming
technology Learning. Administrators should establish open and transparent
communication channels, clarify vision and goals, set up regular communication
meetings to ensure smooth information flow, provide training and learning plans to
help faculty members master new technologies, methods, and thinking, improve their
innovation ability, give faculty members autonomy in decision-making within an
appropriate scope, allow them to participate in the decision-making process, stimulate
their sense of responsibility and enthusiasm, and finally establish a reward mechanism
to reward and publicly recognize teachers who propose innovative ideas and make
positive contributions. At the same time, establish an effective feedback mechanism
to timely collect opinions and suggestions from team members.

3. Empowering Leader: The item "Empowering Leader" had the lowest mean:
Administrators assist faculty members in utilizing technology to enhance learning and
address varied cultural and social-emotional requirements of students. Administrators
should provide technical support and training, promote diverse teaching resources,
encourage faculty members to use network technology to collect and organize diverse
teaching resources to meet the diverse cultural needs of students, establish an
effective communication platform between faculty members and students, support
faculty members to use social media, instant messaging tools. to maintain
communication with students, not limited to academic issues, but also including
communication in daily life, emotions, and other aspects, and timely discover and
solve students' social and emotional problems; Finally, faculty members can be
encouraged to innovate teaching and evaluation methods, use technological tools to
collect and analyze students' learning data and provide data support for teaching
decisions.

4. Systems Designer: The item "Systems Designer" had the lowest mean:
Administrators have a critical role in promoting and facilitating the successful
integration of technology in classrooms. Administrators should collaborate with
teachers to establish goals for technology integration; provide necessary technical
training for teachers, including skills in software usage, equipment operation,

troubleshooting, to ensure that they can proficiently master and flexibly apply
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technical tools; Encourage teachers to update their teaching concepts, focus on
cultivating students' innovative thinking and practical abilities, and guide teachers to
recognize the auxiliary role of technology in teaching; Actively building and improving
the technological infrastructure of the school, purchasing or developing software and
resources suitable for teaching needs.

5. Connected Learner: The item of “Connected Learner” was the lowest mean:
administrators participate regularly in online professional learning networks to
collaboratively learn with and mentor other professionals. Administrators should
clearly define learning objectives, including desired skills, knowledge areas, or industry
trends, choose appropriate online courses, seminars, etc. (such as MOOC, Coursera)
based on the objectives, utilize social media, online forums, or professional community
platforms, collaborate with other professionals to undertake projects or tasks, and
encourage faculty members to guide and provide feedback to each other; As a
administrators, one can pass on their learning outcomes and insights to team faculty
members through internal training, workshops, or online sharing, and provide
personalized guidance and support based on the different needs of team faculty

members.
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Abstract

The objectives of this research were 1) to study the academic management
online channels for Yoga Courses at Haikou Economic University 2) to compare the
academic management online channels for Yoga Courses at Haikou Economic University
with different statuses of respondents. The sample consisted of 80 first-year yoga by
simple random sampling. The research instrument was a questionnaire with I0C values
between .67-1.00 and a reliability was alpha .97, The data were analyzed by frequency,
percentage, mean, standard deviation, t-test, One-way ANOVA, and LSD.

The research findings were as follows: 1) the academic management online
channels for Yoga Courses at Haikou Economic University was at a highest level in
overall ranking from the high to low were: Satisfaction, Measurement and Evaluation,
Participation, Teaching style, Curriculum. 2) the opinions of students on the academic
management online channels for Yoga Courses at Haikou Economic University classified
by gender was not different, when classified by age overall was not difference. But it

was found that the participation was significantly different at the .05 level.

Keyword: Academic Management, Online Channels, Yoga Courses
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Introduction

Advances in information technology have become an inevitable trend in
education, driving changes and developments across all educational levels. In higher
education, embracing this trend is critical to accelerating the construction and
implementation of information technology, which can significantly improve the
efficiency of teaching management and promote better educational outcomes. By
utilizing information technology, universities can strengthen teaching management and
services while enhancing the quality of education. This aligns with the growing demand
for educational institutions to adopt intelligent strategies to analyze and resolve
challenges effectively (Brill, 2020). The COVID-19 pandemic presented unprecedented
challenges to the global education sector. In China, strict measures, including the
indefinite closure of schools and universities, were implemented to curb the spread of
the virus. However, the Chinese government demonstrated a strong commitment to
ensuring uninterrupted education through the rapid adoption of online learning. The
Ministry of Education launched the "Ensuring Learning Undisrupted when Classes are
Disrupted" initiative, which enabled students to continue their studies from home by
leveraging diverse digital platforms and resources. This initiative minimized disruptions
to education and highlishted the importance of developing a robust digital
infrastructure (China.org.cn, 2020).

Despite the achievements in online education during the pandemic, several
challenges remain, particularly regarding the integration of technology into traditional
teaching models. The case of Haikou Economic University exemplifies these challenges.
According to the 2022 Department of General Physical Education annual report, the
university transitioned to online teaching during the COVID-19 era following the Ministry
of Education's directive to maintain continuous learning. Although this shift yielded
positive results, significant problems emerged: 1) High Costs of Content Creation: Many
teachers struggle to create online teaching materials, particularly video content, due to
high production costs. 2) Mismatch Between Platforms and Content: While the
university provides a central online platform, it often fails to align with the specific

content taught, discouraging teachers from utilizing it effectively. These issues
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underscore the need for tailored academic management strategies to address the
specific needs of both educators and students. Haikou Economic University's
experience illustrates that simply implementing online systems is insufficient without
adequate support, customization, and resource allocation.

Yoga courses, as part of the university’s academic offerings, face unique
challenges in online delivery due to the physical and interactive nature of the subject.
Effective academic management of these courses on online channels requires
innovative approaches to integrate practical, demonstration-based learning into digital
platforms while addressing technological and financial constraints.

The pandemic has demonstrated the potential for transforming crises into
opportunities. By leveraging lessons from the Chinese government's response to
educational disruptions, Haikou Economic University can modernize its teaching
systems and promote sustainable development in online education. This calls for
strategic investments in digital tools, teacher training, and platform customization to
ensure that courses like yoga can be effectively taught online, meeting the expectations

of quality education in a rapidly evolving digital age.

Research Objectives

1. To study the academic management online channels for Yoga Courses at
Haikou Economic University.

2. To compare the academic management online channels for Yoga Courses

at Haikou Economic University with different statuses of respondents.
Research Hypothesis

The academic management online channels for Yoga Courses at Haikou

Economic University according to the status of respondents are difference.
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Conceptual Framework

Independent variable Dependent variable

The academic management

1. Curriculum

Status of students 2. Teaching Style

1. Gender 3. Management online channel

A\ 4

2. Age 4. Students’ participation

5. Measurement and evaluation

6. Student Satisfaction

Figure 1 Conceptual Framework

Research Methodology
1. Population and Sample

The total population is 100 first-year students, who studied yoga at Haikou
Economic University in the first semester of the academic year 2023.

The sample consists of 80 first-year students. Following Krejcie and Morgan’s
table (1970) to determine the sample size for a given population (Krejcie & Morgan,
1970, as cited in Petchroj, 2019) and selected by simple random sampling.

2. Research Instrument
The research instrument was a questionnaire 30 items with validity by I0C
between .67-1.00 and reliability was .97
3. Data Collection
The data were collected with 80 students in the yoga course at Haikou
University.
4. Data analysis and Statistics for research
1. Analysis status of respondent with frequency, percentage statistic.

2. Analyze the online academic management channels for the yoga
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course at Haikou Economic University by calculating the mean and standard deviation.
Compare the results by gender and age using a t-test and one-way ANOVA. If significant
differences are identified, confirm them using the least significant difference (LSD)

method.

Results
1. The academic management online channels (Platform) for yoga course at

Haikou Economic University in overall for answer 1st objective show on table 1.

Table 1 Mean, Standard Deviation, level and rank of academic management online

channels (Platform) for Yoga Course.

(n=80)
Academic management online X S.D. Level Rank
channels for Yoga Course
1. Curriculum 4.49 .28 high 6
2. Teaching style 4.50 .28 highest 5
3. Academic administration online channels  4.51 .26 highest a4
4. Student participation 4.53 24 highest 3
5. Measurement and evaluation 4.59 25 highest 2
6. Student satisfaction 4.61 .28 highest 1
Total 4.54 .16 highest

From table 1 found that: The academic management online channels of the
yoga course at Haikou Economic University in overall at highest level (X=4.54,
S.D.=0.16). When classified by aspect, there were found that 5 aspects were at the
highest level could be arranged from high to low value were: The student satisfaction,
Measurement and evaluation, Student participation, Academic administration online
channels, Teaching style respectively and 1 aspect, it was at a high level was

Curriculum (X=4.49, S.D. =.28).
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2. Compare the academic management online channels (Platform) for yoga

course at Haikou Economic University with different status of respondent in general

and in each aspect classified by gender for answer 2™ objective show on table 2.

Table 2 Results of comparing mean and standard deviation of academic management

online channels (Platform) for yoga course classify by gender.

(n=80)
Academic management online channels Male Female .
for Yoga Course X SDb. x S.D. £oe
1. Curriculum 452 31 447 25 80 .11
2. Teaching style a54 29 446 28 1.18 .74
3. Academic administration online channels 452 27 451 24 26 .21
4. Student participation a55 25 452 23 46 .72
5. Measurement and evaluation 458 23 461 271 -45 25
6. Student satisfaction 464 28 458 29 87 .66
Total 456 .18 452 .15 .89 .23

From table 2 The student’s opinions regarding about academic management

online channel (platform) for yoga course at Haikou Economic University in general

overall and in each aspect were not different

Table 3 Results of comparing mean and standard deviation of academic management

online channels (Platform) for yoga course at Haikou Economic University, classify by

age.
(n=80)

Less than More than

Academic management online 19-22 years
19 years 22 years
channels for Yoga Course —

X SD. X S.D. X S.D.

1. Curriculum 447 29 449 30 453 21

2. Teaching style 443 33 451 28 458 21
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Table 3 (Cont.)

Less than More than
Academic management online 19-22 years
19 years 22 years
channels for Yoga Course —
X S.D. X S.D. X S.D.
3. Academic administration online channels 4.43 27 455 .25 4.55 .25
4. Student participation 463 .19 452 26 442 22
5. Measurement and evaluation 459 27 460 .24 4.58 .24
6. Student satisfaction 459 32 459 .28 4.67 .24
Total 452 .16 454 .18 455 13

From table 3 the opinions of students on academic management online

channel (platform) for Yoga course at Haikou Economic University classify by age on

every aspect were at a highest level. The group of age more than 22 years had the

highest level (X=4.55, S.D.=.13), followed by students age 19-22 years (X=4.54,

S.D.=.18), and less than 19 years (X=4.52, S.D.=.16) respectively and one-way ANOVA

test on table 4.

Table 4 The analysis of academic management online channel (platform) for Yoga

course at Haikou Economic University classify by age

(n=80)
Academic management Sources of
online channels Yoga Course variability > ar s ] >t
1. Curriculum Between groups .04 2 .78
Within groups 6.11 77
Total 6.15 79
2. Teaching style Between groups .24 2 1.48 24
Within groups 6.16 77
Total 6.40 79
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Table 4 (Cont.)

Academic management Sources of
online channels Yoga Course variability > ar s " g
3. Academic management Between groups .26 2 13 202 14
online channels Yoga Course  Within groups 500 77 .07
Total 5271 79
4. Student participation Between groups .45 2 23 418 .02
Within groups 418 77 .05
Total a6d4 79
5. Measurement and Between groups .01 2 .00 .05 .95
evaluation Within groups 483 77 .06
Total 484 79
6. Student Satisfaction Between groups .09 2 .04 53 59
Within groups 6.27 77 .08
Total 6.36 79
Between .01 2 01 .21 .81
groups
Total
Within groups 2.09 77 .03
Total 210 79

From table 4 the academic management online channel (platform) for Yoga

course at Haikou Economic University classified by age was overall were not difference,

except the student participation was significantly different at the .05 level and

performed using LSD as shown on table 5.
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Table 5 LSD method about the students' opinions on the academic management

online channel for Yoga course classified by age in student participation aspect

(n=80)
Academic management online Less than 19-22 More than
channels Yoga Course 19 years years 22 years
Student participation
Age X 4.63 4.52 4.42
Less than 19 years 4.63 - A1 21%
19-22 years 4.52 - .09*

More than 22 years 4.42

From table 5 the academic management online channel (platform) for Yoga
course at Haikou Economic University in terms of student participation classify by
group less than 19 years and group 19-22 years were significantly different from the at
.05, group less than 19 years and group more than 22 years were significantly different
from the at .05 and group 19-22 years and group more than 22 years were significantly

different from the at .05 too.

Discussion

1. The academic management online channels of Yoga courses at Haikou
Economic University was found to be at the highest level overall. It may be because
students accept the ability of teachers and faculty administrators in academic
administration, both in terms of providing good courses that meet the interests of
students, having various teaching methods that teachers use to organize teaching and
learning that are consistent with the lessons, and promoting and supporting teachers
to use online teaching (Platform) and supporting teachers to produce online teaching
media (Platform) and allowing students to participate in producing online teaching
media (Platform) as well, in order to facilitate collaborative teaching and leamning
between students and teachers. In addition, teachers are also promoted and supported
to use various good evaluation methods that are accepted by students. In addition,
Haikou Economic University organizes various activities such as meetings, academic

activities, student activities, and others at least once per semester, which is twice a
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year. With this mission, students can continuously participate in activities. Therefore, it
is believed that the operations of Haikou Economic University and the yoga courses at
Haikou Economic University are at the highest level. This is consistent with the research
of Phakamas et al. (2021) who conducted research on The Development of an Active
Learning Management Platform Using the Constructivist Concept of ICT Systems and
Innovations for Educational Administration for Graduate Students. The research results
found that 1) The active learning management platform using the constructivist concept
of ICT systems and innovations for educational administration used the DBLC database
development process. Experts agreed that the platform was suitable for actual teaching
and learning. The trial of the platform for learning at the graduate level was learning
alongside technology with easy use. Students were highly satisfied with the developed
platform. 2) The platform has a structure consisting of a website, a database of teachers
and students, knowledge logs, knowledge assessments, discussion boards, knowledge
repositories, document downloads, and images of various activities. Therefore, the
resulting platform will help students gain practical skills in learning about ICT systems
and innovations for educational administration effectively, including developing skills
in using digital platforms for education. This is consistent with the research of Li et al.
(2023) who conducted research on the development of an online teaching platform
for basic accounting. By Using Collaborative Learning Technique Combined with Case
Study Learning for Vocational Students The objectives of this research were 1) to
develop an online teaching platform for introductory accounting using collaborative
learning technique combined with case study learning for vocational students, 2) to
evaluate the effectiveness of the developed platform based on the 80/80 criteria, 3)
to find the effectiveness index, 4) to study the academic achievement, and 5) to study
the opinions of experts and students on learning with the platform. The research results
found that the online teaching platform for introductory accounting using collaborative
learning technique combined with case study learning for vocational students was at a
high level. It was found that this platform was interesting and suitable for use with
students. Students had high opinions about the platform.

2. The results of the comparison of opinions on the questionnaire on academic
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administration on the online channel of the yoga course of Haikou Economic University
classified by gender and age found that:

2.1 The study on academic management of online channels for yoga courses
at Haikou Economic University reveals that students' opinions, regardless of gender, do
not differ significantly across various aspects such as curriculum, teaching style, student
participation, and satisfaction. This outcome highlights the inclusivity and effectiveness
of the online platforms used for these courses. Several possible reasons and supporting
research help explain these findings. One plausible explanation is the gender-neutral
design of the online platforms. The digital infrastructure for yoga courses appears to
provide similar functionalities and content for all students, ensuring equitable
experiences for both male and female learners. Such inclusivity likely minimizes any
gender-based disparities in satisfaction or perception of the learning environment.
Additionally, yoga, as a discipline, inherently emphasizes equality and inclusivity,
fostering shared experiences of learning and practice. This universal approach may
further contribute to reducing any potential gender-based differences in students’
perceptions. The subject’s core philosophy promotes unity, which likely reflects in the
students’ engagement with the course. Furthermore, research suggests that gender
differences in online learning preferences are less pronounced compared to traditional,
face-to-face classroom settings. Alghamdi (2017) highlights that male, and female
learners often exhibit comparable adaptability to online education and report similar
satisfaction levels with e-learning systems. This suggests that digital platforms inherently
provide a more level playing field for all genders. The findings of this study are also
consistent with prior research. Ally (2004) emphasizes that well-structured e-learning
environments can cater to diverse demographics without significant variations in
satisfaction or performance. Similarly, Richardson et al. (2017) argue that organized
courses with equitably accessible resources minimize the impact of gender on student
satisfaction and perceptions of online learning. These studies collectively affirm that
inclusively designed online platforms enable equitable educational experiences,

regardless of gender.
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2.2 The study on academic management of online channels for yoga courses
at Haikou Economic University reveals that students' opinions, irrespective of age, show
no significant differences across most aspects, including curriculum, teaching style,
academic management, measurement and evaluation, and satisfaction. However, a
notable exception is observed in the area of student participation, where differences
are significant at the 0.05 level. This result underscores the inclusivity of the platform
while also pointing to specific areas for improvement. One reason for the consistency
in students’ opinions across age groups could be the standardized design of the online
platform, which likely incorporates universal accessibility standards and user-friendly
interfaces. These features ensure that students of all ages can engage with the platform
effectively. Additionally, yoga as a discipline inherently promotes inclusivity and
personal growth, which likely fosters shared appreciation and satisfaction among
learners of different ages. Another key factor is the diminishing generational gap in
technological familiarity. With the growing prevalence of technology in education,
students across age groups are increasingly adept at navigating online platforms, which
helps bridge potential differences in their experiences. Furthermore, the structured
content and delivery of the yoga courses may also play a role, as standardized teaching
methods often lead to similar evaluations across diverse demographics. The significant
difference in student participation could reflect variations in engagement preferences
across age groups. For instance, younger students may favor more interactive and
dynamic features, while older students might prefer structured and independent
learning methods. These differences highlight the importance of designing participation
strategies that cater to diverse preferences, ensuring that all students feel engaged and
included. The findings of this study align with prior research emphasizing the
effectiveness of well-designed e-learning platforms in minimizing demographic
disparities. For example, Sun et al. (2008) found that learner satisfaction in e-learning
environments is influenced more by platform design and content quality than by
demographic factors such as age. Similarly, Ally (2004) highlighted the importance of
user-centered design in addressing the diverse needs of learners, ensuring equitable

educational experiences.
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Recommendation

1. Suggestions from research

The online academic management of yoga courses at Haikou Economic
University has achieved remarkable results in the application of 21st- century
information technology, including improving learing efficiency, learning participation,
learning experience, flexibility and independent learning ability. However, in the face
of differences in technology acceptance and individual learning needs of different
groups of students, educators and policymakers should further optimize the online
teaching platform, deepen the interactive community function, improve the feedback
mechanism, pay attention to the cultivation of teachers' digital teaching, and create a
richer, more flexible and interactive learning environment for students, which will help
promote their all-round development. In the future, with the continuous advancement
of information technology and the continuous innovation of educational concepts, the
yoga curriculum of Haikou Economic University will be able to serve students better,
lead the transformation of the academic field, and contribute to the cultivation of
mixed talents in the new era.
2. Suggestions for future research
2.1 There should be research to study the academic administration on the
online channel of the Yoga course at Haikou Economic University in order to use the
study results to improve the academic administration on the online channel (Platform)
and apply it to other courses.
2.2 There should be a study on the role of the university council and
parents in the management of education in the 21st century in order to use it as
knowledge to promote the administration of educational institutions, which will lead
to the joint management of lifelong education for students
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Abstract

The objectives of this study were 1) to study the leadership roles of
administrators as perceived by faculty members in Dance College at Haikou University
of Economics. and 2) to compare the leadership roles of administrators as perceived
by faculty members in Dance College at Haikou University of Economics, classified by
gender, age, education level and work experience. The sample consisted of 52 faculty
members selected by stratified random sampling by majors, and data were collected
using a five-point Likert scale questionnaire, achieving an IOC of .67-1.00 and a
Cronbach's Alpha of .91. The data were statistically analyzed by using percentage,
mean, standard deviation, t-test, and One-way ANOVA and LSD.

The research findings: 1) leadership roles of administrators as perceived by
faculty members in Dance College, Haikou University of Economics overall and each
aspect showed the highest level, ranked from service providing, decision making,
executing, managing, organizing, and promoting 2) the comparison of leadership role
found no differences when classified by gender and work experience, both in overall
and in specific aspects. However, when classified by age, there was no difference
overall. However, in the Managing, a statistically significant difference at the .05 level
was found between the groups Less than 30 years and 30-35 years. Similarly, when
classified by educational level, no overall differences were found. However, statistically
significant differences at the .05 level were revealed in Decision Making and Managing,
with the Master’s degree group scoring higher than the Bachelor’s degree group in both

areas.
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Introduction

The literature on educational administration and leadership is rich with
descriptions of how leaders should develop their capacity to understand and manage
change (Lieberman, 2005). Leaders in higher education face a range of relatively
consistent responsibilities across diverse institutional structures. The specifics of these
responsibilities vary according to the type and purpose of the organization (Webber,
2016). As complex models of autonomous social organization, universities in China
often experience uncertainty and ambiguity in both their processes and leadership
practices (Liu, 2020).

China has a long history of education; it has an educational leadership and
administrative management system with distinctive Chinese characteristics. At the
beginning of the 21st century, some serious problems in educational leadership and
administration remain to be solved. (Liu & An, 2020). Pu and Huang (2012) said that the
biggest problem under the leadership and management system of Chinese universities
is the lack of clarity on the role of university leaders and the responsibilities of
management departments. This is also consistent with the view put forward by Du
(2010), who said that there are some problems in the management of second-level
colleges and universities, such as the imperfect management system and the unclear
responsibilities of the internal management department to address these problems,
concerted efforts are needed to clarify responsibilities, improve the management
system, and enhance the overall quality of leadership and administrative personnel.
By doing so, Chinese universities will be better equipped to adapt to the changing
educational landscape and meet the needs of various stakeholders. Of course,
administrators play a key role in resolving these issues, and they must take on strong
leadership responsibilities.

Han (2016) stated that university leaders play a crucial role in influencing the
management of universities, and the improvement of their management skills and

abilities is the decisive factor in ensuring effective overall university management. This
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view aligns with Chen (2012), who observed that with the deepening of reforms in
China’s higher education system, the role of administrative management in the
comprehensive competitiveness of colleges and universities has become increasingly
prominent. This highlights the growing importance of the role and quality training of
university administrators. Leaders need to have specific powers and responsibilities to
achieve organizational goals and meet the interests of organizational members.

Haikou University of Economics is the first independent private undergraduate
college in Hainan Province, approved by the Ministry of Education in 2008. The
university consists of 17 faculties; according to the literature, similar issues have been
identified in the management of the School of Dance at Haikou University of
Economics. These issues are as follows: 1) The Dance college has been established for
a short period, and the vision does not align with the established goals, resulting in
administrators having insufficient judgment regarding organizational efficiency. 2) The
conflict between the abundance of practical activities and curriculum scheduling
increases the difficulty of administrative tasks in teaching, and managers are unable to
adapt flexibly to changes in complex or chaotic situations. 3) The administrators are
generally young and lack leadership, administrative experience, and effective
communication skills. 4) The number of teachers is growing rapidly, and most new
teachers lack work experience. Administrators who also lack in-depth professional
knowledge face challenges in leading the team to learn and develop collaboratively.
(Haikou University of Economics, 2023)

Based on the above evidence and circumstances, administrators must assume
leadership roles in management by employing frameworks such as Chen (2012)
leadership  framework, which includes decision-making, organizing, managing,
promoting, executing, and service provision. This leadership framework can significantly
promote the development of universities by aligning with high-level goals. In the School
of Dance at Haikou University of Economics, different managers bring diverse goals,
work environments, and teaching quality to the institution. Faculty members have
varying perspectives and expectations regarding the leadership roles of administrators.

Also, the findings provide a data-driven foundation for administrators to enhance their
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understanding of leadership roles, and the research insights may serve as a reference
for administrators in other fields, helping them strengthen their grasp of leadership

responsibilities.

Research Objectives

1. To study the leadership roles of administrators as perceived by faculty
members in Dance College at Haikou University of Economics.

2. To compare the leadership roles of administrators as perceived by faculty
members in Dance College at Haikou University of Economics, classified by gender,

age, education level and work experience.

Research Hypothesis
The leadership roles of administrators as perceived by faculty members in
Dance College at Haikou University of Economics are different when classified by

gender, age, education level, and work experience.
Conceptual framework for research
The researcher employed Chen (2012) conceptual framework on leadership

roles, which comprises six aspects as follows:

Independent variable dependent variable

Leadership roles of administrator

Personal background

1. Gender

1. Decision-making

2. Organizing
2. Age

A 4

3. Managing

3. Education Level 4. Promoting

4. Work Experience 5. Executing

6. Service Providing

Figure 1 Conceptual Framework
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Research Methodology
1. Population and sample

The population consisted of 57 faculty members of Dance college in Haikou
University of Economics who were engaged in teaching and other special duties.

The research sample comprised 52 faculty members who were engaged in
teaching and other special duties in Dance college in Haikou University of Economics,
as suggested by Krejcie and Morgan’s table for determining sample size (Krejcie &
Morgan, 1970, as cited in Petchroj, 2019) and selected by stratified random sampling
by majors.

2. Making tools and inspecting tool quality

2.1 Study theories, research, and concepts concerning the leadership roles
of administrators.

2.2 Study methods for constructing a competency scale of the leadership
roles of administrators as perceived by faculty members in Dance College at Haikou
University of Economics.

2.3 Create the questionnaire about the leadership roles of administrators as
perceived by faculty members in Dance College at Haikou University of Economics. It
is a questionnaire according to the actual conditions based on the 5-point Likert scale.

2.4 The questionnaire about the leadership roles of administrators as
perceived by faculty members in Dance College at Haikou University of Economics was
modified and collected. It was interpreted based on the scoring criteria and
interpretation—three experts to examine its validity (Content Validity) in order to make
improvements. The 10C or (Index of Item-Objective Congruence) value of this thesis is
between .67-1.0, which is higher than .50 the I0C Value based on the IOC criteria.

2.5 Improve and revise the questionnaire according to the advice of experts.
Then, present it to the supervising teacher. The thesis is checked again before being
put to trial.

2.6 Use the questionnaire to check the accuracy (Reliability) of the
questionnaire by using the questionnaire to try (Try-Out) 30 faculty members of Dance

college who have similar characteristics to the sample group but are not the sample
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group, using the criterion of accuracy for the entire issue not less than .70, this edition
has a value The accuracy of the entire edition is .91.

2.7 Improve, edit and publish it as an actual questionnaire for further use in

collecting data with the sample group.
3. Data collection

3.1 Request a document from the Education Program on Educational
Administration, Rajapruk University, to Gathering Stars Economics College in Haikou
University of Economics to ask for support and cooperation in the data collection.

3.2 The researcher sent the document to Gathering Stars Economics College
at Haikou University of Economics to request and ask for support in data collection.

3.3 Check the completeness of 52 faculty members' questionnaires and
analyze the statistical data using a computer program.

4. Data analysis and statistics

4.1 Analyze the personal status data of respondents. By distributing
Frequency (Frequency) and Percentage (Percentage).

4.2 Analyze the leadership roles of administrators as perceived by faculty
members in Dance College at Haikou University of Economics by finding the mean (X)
and standard deviation (S.D.).

4.3 Analysis of data comparing faculty members' perceived by leadership
roles of administrators in Dance College at Haikou University of Economics classified by
personal status Analyzed by t-test. Used to analyze data with 2 groups of primary
variables: gender, work experience, and education level. Moreover, test the hypothesis.
One-way ANOVA was used to compare the leadership roles of administrators as
perceived by faculty members in Dance College at Haikou University of Economics and
classified by age to conduct hypothesis testing and compare the pairwise means using

LSD (least significant difference).
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Results

Table 1 Mean, standard deviation, meaning, and rank of the leadership roles of

administrators as perceived by faculty members in overall.

(n=52)
Aspect the leadership roles X S.D. Meaning Rank
of administrators
1. Decision making 483 .26  Highest 2
2. Organizing 475 32 Highest 5
3. Managing a77 .29  Highest 4
a. Promoting 473 34  Highest 6
5. Executing a77 .26 Highest 3
6. Service providing 489 .12  Highest 1
Total 479 .20 Highest

From Table 1, it was revealed that the leadership roles of administrators as
perceived by faculty members were overall at the highest level, (X=4.79, S.D.= 0.20).
All aspects were at the highest level. The highest aspect was Service providing (X=4.89,
S.D.=.12), followed by Decision making, Executing, Managing, Organizing, and the lowest

was Promoting.

Table 2 The comparison of the mean and standard deviation of the leadership roles
of administrators as perceived by faculty members in Dance College, Haikou University

of Economics, classified by gender.

(n=52)
Aspects Leadership roles Gender
of administrators Male Female t p-value
Mean S.D. Mean S.D.
1. Decision making 4.84 22 4.82 .28 .18 .86
2. Organizing 4.73 .39 a.75 31 -.18 .86
3. Managing 4.76 31 a7 .29 -11 91
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Table 2 (Cont.)

Aspects Leadership roles Gender
of administrators Male Female t p-value
Mean S.D. Mean S.D.
4. Promoting 4.67 .45 a.75 32 -.65 .52
5. Executing 4.70 .28 4.79 25 -.94 .35
6. Service providing 4.89 14 4.89 12 .03 .98
total 4.76 26  4.80 .19 -42 .68

From Table 2, it was revealed that the leadership roles of administrators as

perceived by faculty members classified by gender, showed no difference in in overall

and each aspect.

Table 3 Mean and standard deviation of the leadership roles of administrators as

perceived by faculty members in Dance College, Haikou University of Economics

classified by age.

(n=52)
Aspects Leadership Age
roles of Less than 31-35 More than
administrators 30 years old years old 35 years old
Mean S.D. Mean S.D. Mean S.D.
1. Decision making a.79 27 4.92 15 4.81 31
2. Organizing 4.68 .30 4.92 22 a.71 37
3. Managing a.67 .33 4.93 .18 4.80 24
4. Promoting 4.68 .38 4.83 31 a.74 .30
5. Executing a.75 25 4.82 24 a7 29
6. Service providing 4.88 12 4.86 .16 4.92 11
total 4.74 .20 4.88 A7 4.79 .20
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From Table 3, it was revealed that the mean for the group of ages 31-35 years

old was the highest (X =4.88, S.D.=.17), followed by more than 35 years old, and less

than 30 years old.

Table 4 The comparison of the mean and standard deviation of the leadership roles

of administrators as perceived by faculty members in Dance College, Haikou University

of Economics, classified by education level.

(n=52)
Aspects Leadership Education level
roles of Bachelor’s Master's
administrators degree degree ‘ prvalue
Mean S.D. Mean S.D.

1. Decision 4a.77 32 4.90 14 -2.02* .05

making
2. Organizing 4.69 .35 4.83 26 -1.73 .09
3. Managing 4.70 32 4.86 .20 -2.18% .03
4. Promoting 4.72 .35 4.75 .33 -.29 .78
5. Executing 4a.77 25 4.78 .28 -17 .86
6. Service 4.88 12 4.89 12 -.31 76

providing

total 4.76 22 4.84 .15 -1.56 13

*Statistically significant at level .05

From Table 4, it was revealed that the mean of the leadership roles of

administrators as perceived by faculty members, classified by educational level,

showed no difference in overall. However, in the aspects of Decision Making and

Managing, there was a statistically significant difference at the .05 level, with the group

of Master’s Degree showing a higher value than the Bachelor’s Degree.
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Table 5 The comparison of the mean and standard deviation of the leadership roles
of administrators as perceived by faculty members in Dance College, Haikou University

of Economics, classified by, classified by work experience.

(n=52)
Aspects Leadership Work experience
roles of Less than More than
administrators 10 years 10 years ‘ prvalue
Mean S.D. Mean S.D.
1. Decision 4.80 .26 4.86 27 73 47
making
2. Organizing 4.72 .30 4.78 .35 -58 .56
3. Managing 4a.74 32 4.81 25 -79 .43
4. Promoting 4.76 .35 a.70 33 12 .48
5. Executing a.r7 24 a7 .28 04 .96
6. Service 4.88 13 4.90 12 -.56 .58
providing
total 4.78 .20 4.80 .20 -.35 73

From Table 5, it was revealed that the mean of the leadership roles of
administrators as perceived by faculty members classified by work experience, showed

no difference in overall and in each aspect.

Discussion

According to the data analysis and the summary of the research findings,
leadership roles of administrators as perceived by faculty members at Dance College
of Haikou University of Economics was highest level overall. All aspects were highest
level. The following are the discussions based on the results of coaching leadership:

1. The roles of administrators as perceived by faculty members in Dance
College, Haikou University of Economics was at the highest level in overall. All aspects
were at the highest level. This is because the administrators’ roles play a vital role in
an organization, they can steer organizations in the right direction, motivate employees,
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make informed decisions, and build a positive work environment. This finding aligns
with the research by Chen (2012) which emphasizes that the role of administrative
management in the comprehensive competitiveness of colleges and universities has
become increasingly prominent, which makes the role positioning and quality training
of university administrators more and more important. as a leader, he needs to have
certain powers and responsibilities to achieve organizational goals and meet the
interests of organizational members. For colleges and universities to fundamentally
promote university administration and achieve long-term healthy development,
administrative personnel need to fulfill the following leadership roles: Decision-making,
Organizing, Managing, Promoting, Executing, Service Providing.

2. In term of Decision making was at the highest level in overall. Because
effective decision-making is critical in higher education administration as it influences
strategic direction and policy implementation. It ensures that decisions are aligned with
the university’s goals and objectives, leading to efficient use of resources, and
improved academic quality, as Chen (2012) emphasizes the importance of systematic
decision-making processes in guiding institutions toward their goals. The inclusion of
faculty in these processes can enhance trust and cooperation (Gao, & Li, 2020).

3. In term of Organizing was at the highest level in overall. It is because, the
administrators involve structuring the university’s processes and workflows to
maximize efficiency. They manage effective organizing ensures that roles are clearly
defined, and resources are allocated appropriately, which is crucial for the smooth
operation of the institution. According to Zhang, & Liu (2019), proper organization is
fundamental in maintaining operational efficiency and achieving academic and
administrative goals.

4. In term of Managing was at the highest level in overall, because effective
management is essential for the day-to-day operations of the university. It includes
managing resources, processes, and people to ensure that the institution functions
smoothly and efficiently. As Huang and Wang (2022) examines how managerial policies
in higher education influence faculty well-being, highlighting the significance of job

demands and resources in shaping job satisfaction and organizational commitment.
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5. In term of Promoting was at the highest level overall, this might because the
administrators involve advocating for the university and faculty, both internally and
externally. This includes boosting morale, recognizing achievements, and enhancing
the institution's reputation. Promoting helps in building a positive organizational
climate and encouraging faculty engagement. This is because the personal example of
managers is crucial. Through their actions and practices, they demonstrate effective
practices that inspire and guide others to follow. This finding aligns with Mo (2010)
emphasizes out that leaders play four roles in management: initiator, designer,
promoter, and presenter. To effectively lead the construction of corporate values,
leaders need to be prepared in multiple aspects.

6. In term of Executing was at the highest level overall. This might because
administrators are involved in the practical implementation of decisions and policies.
Effective execution ensures that strategic plans are translated into actionable tasks and
completed efficiently. It is a key component of transformational leadership, where
leaders inspire and motivate their team to achieve set goals. When considering each
item, the highest-rated aspect is that administrators effectively delegate tasks to faculty
members and maintain systematic authority in administrative operations. Delegating
tasks to faculty and staff is a key responsibility for administrators, helping improve team
effectiveness and resource utilization. This finding aligns with research by Liu (2010),
which highlights that colleges and universities play a pivotal role in teaching
management. In the process of implementing teaching management, it is necessary to
strengthen the execution of teaching management in the secondary departments of
colleges and universities, update the concept of teaching management, formulate
correct management strategies, create efficient implementation subjects, and improve
the quality of the teaching management team. Optimizing the execution process and
improving the execution ability of managers are crucial for achieving these goals.

7. In term of Service providing was at the highest level overall. Because it includes
offering the necessary resources and support to faculty members. This is critical for
enabling faculty to focus on their teaching and research responsibilities without

administrative burdens. As Yang and Li (2018) found that adequate resource provision
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and administrative support significantly enhance faculty satisfaction and productivity.
In the context of Chinese universities, this aspect is crucial for the effective functioning
of academic roles.

8. The comparison of leadership roles of administrators as perceived by faculty
members in the Dance College, Haikou University of Economics, classified by gender,
age, education level, and work experience as following:

8.1 The comparison of the leadership roles of administrators as perceived
by faculty members in Dance College, Haikou University of Economics, classified by
gender, showed no difference in overall and each aspect. This may be due to the
administrators' leadership style being inclusive and equitable, without favoring one
gender over the other. It also reflects a leadership culture where policies, decision-
making, and communication are designed to ensure fairness and equal treatment for
all. It indicated that both male and female faculty members perceive the
administrators' leadership approach as fair, balanced, and inclusive, aligning with the
broader goals of promoting gender equality in educational leadership. This finding also
can explain by the conceptual standpoint, Transformational Leadership Theory, the
administrators may inspire and motivate all faculty members regardless of gender, are
more likely to create an inclusive work environment. They foster trust, promote
collaboration, and ensure that leadership decisions are perceived as equitable by all
staff. The fact that no differences were found in the perceptions based on gender
might reflect the administrators' success in employing such leadership practices that
transcend gender differences, fostering a shared vision and sense of equity among
faculty members. According to Zhang et al. (2020) found that gender-neutral leadership
practices are becoming more prevalent in Chinese higher education institutions,
particularly as efforts to promote gender equality and inclusivity increase. These
practices aim to create equal opportunities and ensure that leadership is perceived
consistently across different demographic groups.

8.2 The comparison the leadership roles of administrators as perceived by
faculty members in Dance College, Haikou University of Economics, classified by age

showed no difference in overall. However, in the Managing, there was a statistically
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significant difference at the .05 level between the groups less than 30 years old and
30-35 years old with the 30-35 years old group showing a higher value than the less
than 30 years old group. This is because less than 30 years old teachers have just
entered the field of education, lack rich teaching and management experience, do not
have a deep understanding of the responsibilities and challenges of leadership roles,
and have cognitive limitations, while 30-35 years old teachers have accumulated more
practical experience and have a more comprehensive understanding of the
responsibilities and leadership skills of managers. And they are becoming aware of the
importance of management and leadership. This finding aligns with Burns (1978)
transformational leadership theory, which posits that such leaders elevate motivation
and morality, fostering personal and professional growth. Experienced faculty may thus
better understand managerial roles. Similarly, Gagné et al. (2019) suggest that
perceptions of leadership behaviors can influence motivation, especially collectively.
Therefore, more experienced faculty might value effective management, recognizing
its impact on their motivation and job satisfaction. In contrast, younger faculty's limited
exposure to academic administration complexities may explain the lack of significant
differences in their leadership role perceptions. As they gain experience, their
understanding of leadership's multifaceted nature is likely to deepen, aligning with
transformational leadership theory's developmental trajectory.

8.3 The comparison of the leadership roles of administrators as perceived
by faculty members in Dance College, Haikou University of Economics, classified by
education level showed no difference in overall. However, in the aspects of Decision
Making and Managing, there was a statistically significant difference at the .05 level,
with the Master’s degree group scoring higher than the Bachelor’s degree group in
both. From the perspective of education level, the respondents have two educational
levels: bachelor's degree and master's degree. It may be that master's degree group
have a higher level of learning and comprehension than undergraduates, and have
access to advanced theories, case studies, and more rigorous practical training. As a
result, master's degree group perceive significantly more decision-making and

management in leadership roles than undergraduates. According to Yang and Li (2023)
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The study demonstrates that postgraduates have a more advanced understanding of
management roles due to their in-depth studies and practical experiences.

8.4 The comparison of the leadership roles of administrators as perceived
by faculty members in Dance College, Haikou University of Economics, classified by
work experience showed no statistically significant difference in overall and all aspect.
It could be due to several factors. One possible explanation is that leadership practices
in the institution may be standardized and consistent across all experience levels. This
indicates that administrators may have established a leadership style that is perceived
similarly by both newer and more experienced faculty members. Such consistency in
leadership could foster a uniform organizational culture, where faculty members,
regardless of work experience, view their leaders through a similar lens. Additionally, it
is possible that experienced and less experienced faculty members are equally
exposed to institutional policies, professional development programs, and leadership
interactions, which could contribute to a shared understanding of administrative roles.
This uniformity might reduce the variance in perception that might otherwise arise from
differences in work experience. This aligned recent research supports the idea that
leadership practices perceived by employees do not always vary significantly by tenure
or experience as Schepers et al. (2021) found that leadership consistency in academia
plays a crucial role in reducing perception gaps across different faculty experience
levels. Similarly, Gagné et al. (2020) examined how perceptions of transformational
and transactional leadership relate to different types of work motivation, considering
the role of organizational context. They highlighted that transparent and participatory
leadership behaviors tend to influence employee motivation and perceptions
consistently across varying levels of work experience. This research suggests that such
leadership practices foster a cohesive institutional culture by aligning organizational
goals and employee expectations, reducing disparities in perception regardless of
individual differences. At Haikou University of Economics, the lack of significant
differences in leadership role perceptions based on work experience may be attributed
to these consistent leadership practices and the cultivation of a strong organizational

culture that emphasizes inclusivity and shared purpose.
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Recommendation
Based on the results of the study, especially in each specific aspect, the
researcher would like to expand on the following ideas:

1. Decision making: The item regarding administrators ensuring that all decisions
support the university’s core mission and vision received the lowest mean score.
Administrators should keep an open mind and focus on clearly defining problems. They
should encourage diverse perspectives and dissenting opinions to explore a wide range of
alternatives.

2. Organizing: The item regarding administrators providing suidance to help faculty
members achieve their goals received the lowest mean score. Administrators should clearly
communicate goals and expectations, encourage professional development, build trust, and
support, and regularly evaluate performance. Additionally, motivating and rewarding
employees, and encouraging them to achieve their goals can help increase motivation and
engagement

3. Managing: The item regarding administrators encouraging autonomy among
faculty members received the lowest mean score. Administrators should actively
cultivate a culture that promotes autonomy in the management process, clearly
communicating the school's support for independent decision-making and innovation.

4. Promoting: The item regarding the implementation of new models for
training faculty members and the creation of comprehensive training programs by
administrators received the lowest mean score. Faculty and staff should be
encouraged to participate in subject research, teaching innovation, and scientific
research projects. A comprehensive faculty training plan should consider the needs
of the faculty and staff, and available training resources.

5. Executing: The item regarding the refinement of execution processes by
administrators, which ensures better outcomes, had the lowest mean. The
administrators should focus on analyzing and identifying workflows, designing, and
formulating detailed workflow specifications, providing comprehensive training and
implementation strategies, and incorporating feedback mechanisms for continuous

improvement.
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6. Service providing: The item of administrators provides modern resources to
support high-quality teaching and learning is the lowest mean to be. Administrators

should enhance resource support.

Suggestions for further research

1. Impact of different execution strategies and resource allocation on the
quality of education and faculty satisfaction.

2. Delve into the best practices for organizing administrative structures and their
impact on faculty performance and student outcomes.

3. Impact of professional development programs on faculty skills and college

innovation.
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Abstract

The objectives of this research were 1) to study the soft skills of school
administrators in the Central Region Network of Triamudomsuksa Pattanakarn Group
under the Office of the Basic Education Commission and 2) to compare the opinions of
teachers on the soft skills of school administrators in the Central Region Network of
Triamudomsuksa Pattanakarn Group under the Office of the Basic Education
Commission, classified gender, age, education level, work experience and school size.
The sample consisted of 291 school administrators and teachers, selected through
simple random sampling. The research instrument was a questionnaire with content
validity, IOC values ranging from .67-1.00 and a reliability value of.97. The data were
analyzed by using frequency, percentage, mean, standard deviation, t-test, One-way
ANOVA, and LSD.

The results of the research were as follows: 1) the social skills of school
administrators in the Central Region Network of Triamudomsuksa Pattanakarn Group
were at a high level overall, ranking from the highest to the lowest mean:
Professionalism and ethics, followed by Teamwork, Leadership, and Communication
and presentation skills, and 2) the opinions of teachers on the social skills of school
administrators in the Central Region Network of Triamudomsuksa Pattanakarn Group
classified by gender, age, education level and work experience were not different in
overall and particular aspects, while differential school size was not different in overall.
In particular aspects, communication and presentation showed statistically significant

differences at the .01 level.

Keyword: School administrators, soft skills, The central region network of

Traimudomsuksa Pattanakarn Group
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