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Abstract

With the advent of the Internet age, network information technology is maturing, which
has had a profound impact on every aspect of society. Human resources are the focus of
enterprise management, and the new management paradigm has more stringent requirements.
It must be integrated with Internet technology, as traditional human resources cannot gradually
adapt to the current state of affairs. The evolution of an organization's human resources should
reflect the current zeitgeist, and the mode of human resources should be modified accordingly.
This paper begins with the significance of the Internet era, analyzes the efficient management
mode and its advantages brought by Internet technology using a unitary regression model,
compares the traditional management mode, analyzes the changes in the Internet environment,
predicts the future human resource demand, and summarizes the innovative thinking of
enterprise human resource management in order to increase the efficiency of enterprise human
resources.

Keywords: Internet Economy; Digital Economy; Human Resource Need; Regression Analysis

BERMABFEF 5NN REFRRRABFR
e FLmm
P2 AT R A S By B
" kongdeshuo666@163.com

WE

bEE LI AR BIR, P28 A5 B BRI, 4t 2 AN J7 R 1K A e
Al N B AP AR R R, FTI AR T A B AL T TR I EDR, BN
HIRMEARMR S, RGN EPOEH LT L 2 N IR Al A T BEIUR R RLZ A IR
PR RRIRENR, AR IR R 0 . ASC R A EL R I AR 2 -, i
TG YEVRE AR I3 LI W S5 A s R 1 v RO A S S LS, X L AR e B, 20 FLER
PIIREE N AARAL, TN SR N SR TR K, Sl N B PR QR 84, DLSRER T
M N T3 BT T IR, Y 7wl T A AR o

B HERAT Hrars. NTREFRSR, FES

Vol. 3 No. 1 2022



Journal of China-ASEAN Studies (JCAS)

Page |47

HEAMIARRIEDR, At 2B RR THLE, AR 7 abil. Al ZHEKITERE it
K, i RARIBEIN— RANTTR, FNT AR R A & pr AR, BUAR A it
IR EIR JIZ o Lee et al. (20200 Xf 300 25 LR )5 24518, A BRI IEER
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B A AR BN TS ALECR A ) BEIR R SR AT M, N TR P T
KE, BIRIEEZGU REGEAN CPESHEED), SR 8-
R— FHIL 8 FaVFHANEATENHEEANIRERRE CREFLAZD St

x
TR 2013 2014 2015 2016 2017 2018 2019 2020
e AST=PN 20 22 23 25 26 29 32 34
TR L
H(Xy)
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3375 1563.38

2

Vol. 3 No. 1 2022



Journal of China-ASEAN Studies (JCAS)

Page|52
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P
t SEG) :(n Ak 1)
H o IFEASL nk-1 NEBE, SEB)NBHIFRHEIRE.
BEwF A A F O BE FREAR SN 8, EHE N 6 5 SE(B) N 36.64 -
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RIGES, NEdE 7T TENR, HERETEZbIS, $—20TH
PR AR [P Ak N 3 R AH AR T AR S N B IR R L 3

AR A T A P SR Ml A BRI 9% & Y=27899.12+533.62X fi' LTS
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M ANELAT IR 47015.08 J5 N o MY 1 FIAR Y 2 T 25 SR 0 Hr, 2023 A3 st A 2L
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T, MR AN TIR G @, et A g Iasr Ak B R 55 K F. F
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