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Policy

JCAS (Journal of China-ASEAN Studies) is an open-access, peer-reviewed bi-annual
journal of Chinese International College, Dhurakij Pundit University. It is the premiere forum
for global researchers, teachers, policy makers, leaders, managers and administrators,

interested in all aspects of Southeast Asian countries and China.

JCAS will publish two volumes in June and December annually, which aims to support
and inform researchers, scientists, and scholars, administrators, educators, emerging and
established researchers, and policy makers interested in all facets of business, education,
tourism, and arts related to Southeast Asian countries and China through the publication of
original research that advances knowledge, theory and practice in the field include, Thai-China,
Business Innovation, Marketing, Business & Management, Finance and Accounting,
Economics, Education & Teaching, Poverty in Education, Humanities, Arts & Design,

Languages, Applied Science and Engineering and Social Sciences.

Aim and Scopes:

JCAS aims to support and inform researchers, scientists, and scholars, administrators,
educators, emerging and established researchers, and policy makers interested in all facets of
business, education, tourism, and arts related to Southeast Asian countries and China through
the publication of original research that advances knowledge, theory and practice in the field.
JCAS publishes articles exploring concepts, strategies, approaches and issues related to China-

ASEAN which contributes to theory and practice significantly and originally.
Types of manuscripts:

¢ Original research articles: The manuscripts should be about 5,000-8,000 words. The
manuscripts must include a review of the existing state of knowledge on the research
question(s) of interest, and then share new information or new ideas that will influence
the situation of theory and/or practice in the field of China-ASEAN Studies.

e Review article: The manuscripts should be about 1500-3500. The manuscripts must
include the current state of understanding on a particular topic about studies of
Southeast Asian countries and China by analyzing and discussing research previously

published by others
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Editor’s Note

Dear Sir / Madam,

It gives us great pleasure to declare the availability of Volume 4, Number 1 of the Journal
of China ASEAN Studies (JCAS). Of late, there have been monumental shifts in the global
milieu, with the economic clout of China and Southeast Asia becoming increasingly integral to
the worldwide economic tapestry. Furthermore, the emergence of sustainability paradigms and
Sustainable Development Goals (SDGs) mandates a thorough examination of both collective
and individual environmental influences amid these changes. The current issue proffers a
plethora of pivotal research across various themes. Our adherence to the esteemed counsel of
our reviewers in article selection reflects JCAS’s ambition to ascend to the forefront of
academic inquiry into China and ASEAN-related subjects between 2023 and 2024. This
ambition is inextricably linked with the journal's steadfast objective to achieve recognition as
a preeminent publication within major international academic indices such as TCI 2 and 1.
Henceforth, we anticipate the continued, invaluable participation of scholars and researchers
in what remains our primary academic pursuit.

This nascent journal emerges as an all-encompassing and outstanding scholarly
publication, addressing a wide range of academic fields including but not limited to Future
Workforce, Thai-China studies, Marketing, Business & Management, Wellness, and a plethora
of others. Its aim is to establish a high-quality platform for the publication of both theoretical
and empirical research papers by scholars, practitioners, and students, with submissions
welcomed in both the English and Chinese languages. The journal is dedicated to the
advancement of knowledge sharing in its covered disciplines, ensuring the publication of
particularly noteworthy academic works. Furthermore, the JCAS operates as a pre-eminent
forum, facilitating an environment wherein readers may engage in the exploration, discussion,
and dissemination of indispensable information pertaining to the latest research and exemplary
practices in their respective fields.

In its essence, the journey of JCAS can be conceptualized as an extensive academic
odyssey, originating in an undefined past and culminating in its current recognized form. This
transformation could not have been actualized without the dedicated efforts, unwavering
commitments, and collective involvement of each member of the affiliated committee.
Moreover, our heartfelt gratitude is extended to all participants and contributors, whose
endeavors have been instrumental in fortifying JCAS's image and reputation.

Yours sincerely

A = A

Editor-in-Chief
Asst. Prof. Dr. Chun-Shuo Chen
Journal of China-ASEAN Studies
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Abstract

In the contemporary era, innovation has become the core competitive advantage for
businesses, with employees’ innovative capabilities directly impacting a company’s innovation
potential. The globalization of business operations has led to the international mobility of
personnel, posing challenges related to both cross-cultural adaptation and innovation for
expatriate employees. This study primarily employing quantitative research methods, focuses
on employees in Chinese companies in Thailand and investigates the relationship between
cross-cultural adaptation and innovation behavior, as well as the role of innovation self-efficacy.
A random sampling method and utilizing an online questionnaire collection system were used
and a total of 205 valid responses were received. The research findings reveal that cross-
cultural adaptation has a positive impact on both employee innovation behavior and their
innovation self-efficacy. Employee innovation self-efficacy positively influences innovation
behavior, acting as a mediator between cross-cultural adaptation and innovation behavior.
Building upon these findings, this paper presents specific recommendations for enhancing
expatriate employees' cross-cultural adaptation abilities to bolster their innovation capabilities.

Keywords: Cross-Cultural Adaptation, Innovative Self-Efficacy, Employee Innovative
Behavior, Chinese Enterprises in Thailand

1. Introduction

In today’s rapidly changing technological landscape, businesses must navigate
competitive market environments and evolving customer demands. Survival in this dynamic
landscape necessitates a range of strategies. Enterprise competition now extends beyond
traditional marketing tactics, with innovation in management and technology emerging as a
key differentiator. The innovative capabilities of management and technology personnel
directly impact a company’s development. Enterprises find themselves driving enhanced
management innovation to boost employee efficiency and promoting production innovation.
This aligns with the two major components of overall corporate innovation: substantial
breakthroughs in product processes and subtle improvements in workflow (Zhou & George,
2003).

In a globalized world marked by capital and personnel mobility, multinational
corporations play a pivotal role in the global business. China and Thailand maintain a cordial
and friendly relationship, sharing close cultural, geographical, and politico-economic ties.
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Thailand's well-developed infrastructure, favorable business environment, and tax policies are
significant factors attracting Chinese corporate investment. The 2019 annual report released by
the Thailand Board of Investment (BOI) indicates that direct investment from China to
Thailand reached 260 billion Thai Baht, surpassing Japan and making China the largest source
of foreign direct investment (FDI) in Thailand. In 2022, China continued to be the largest
foreign investor in Thailand, accounting for 18% of the total FDI in the country.Initially,
Chinese enterprises entered Thailand through state-owned enterprises undertaking contracted
projects. Around the year 2000, both state-owned and private Chinese manufacturing
companies began to venture into Thailand. With the "Belt and Road" initiative, the scale of
Chinese investments in Thailand has continuously expanded. In recent years, to diversify
production capacities and circumvent U.S. trade sanctions, an increasing number of Chinese
manufacturing firms have chosen to invest and establish factories in Thailand. As of the end of
2020, according to data from the Commercial Office of the Embassy of China in Thailand, the
total number of Chinese investment companies in Thailand reached 488. These companies span
a wide array of industries, ranging from infrastructure construction to high-tech sectors. The
size of these enterprises varies, including large state-owned enterprises, as well as private and
small to medium-sized enterprises. There are tens of thousands of expatriate managers from
these Chinese enterprises in Thailand, playing a crucial role in the development of these
companies in the country.

The Chinese employees dispatched to Thailand by Chinese companies play vital roles in
technical and managerial positions within the organization, contributing significantly to the
smooth operation of the company. They are also pivotal participants in the company’s
innovative endeavors. Compared to their regular counterparts, their innovative behavior holds
greater sway over the company’s development. At the same time, it’s essential to acknowledge
that these employees are working in an entirely unfamiliar social environment in a foreign land,
presenting them with more challenges than they would face in their home country. Their ability
to adapt effectively to the local social culture and way of life not only impacts their personal
lives but also influences their performance at work, including their innovative behavior.

2. Literature Review
2.1 Cross Cultural Adaptation

Cross-cultural adaptation presents both challenges and complexity, especially for
expatriates working in cross-cultural settings. These individuals not only need to acclimate to
new roles within subsidiary companies but also adjust to various aspects of daily life in the host
country, including climate, transportation, and dietary habits. Additionally, they must engage
with local residents, actively participating in social activities (Black & Mendenhall, 1990). In
this cross-cultural environment, expatriates encounter cultural disparities in customs and
behavioral norms, leading to potential anxiety and discomfort as they strive to avoid cultural
taboos or inappropriate actions. Nevertheless, expatriates can mitigate culture shock by
practicing self-adjustment and gradually acclimating to their new cultural surroundings (Oberg,
1960). In the realm of expatriate research, cross-cultural adaptation refers to an individual’s
psychological comfort and behavioral adaptability in diverse cultural environments (Black,
1988; Lee & Van Vorst, 2010).
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Within the context of corporate operations, cross-cultural adaptation signifies the process
in which foreign enterprises and employees learn the behaviors, values, and attitudes of the
host country’s culture and merge them with their own. This process entails a two-way exchange
where employees’ original culture interacts with the culture of the host country. Berry’s
research (1997) delineates four potential outcomes in the cultural adaptation process:
assimilation, integration, marginalization, and separation. In multinational enterprises, cross-
cultural adaptation may exhibit varying degrees of assimilation, but most employees still retain
elements of their original culture (Penaloza, 1994). Research underscores that employees with
strong cultural adaptability can swiftly assimilate into their work environment, proactively
adjust their psychological and behavioral aspects to align with work requirements and
objectives. Furthermore, highly culturally adaptable employees demonstrate greater
psychological adaptability to local cultural life, employing more positive cultural adaptation
strategies (integration and assimilation) to integrate into local life effectively and alleviate work
and life pressures in an unfamiliar cultural environment, ensuring the smooth and efficient
execution of their work.

In the field of cross-cultural adaptation, scholars have categorized it into various
dimensions. Mendenhall and Oddou (1985) proposed that cross-cultural adaptation comprises
three components: emotions, behaviors, and cognitions. Searle and Ward (1990) suggested a
division into two dimensions, social-cultural adaptation and psychological adaptation. Social-
cultural adaptation refers to the ability to adapt to the local social and cultural environment,
including effective interactions with local cultural group members. Furthermore, Black et al.
(1991) introduced a three-dimensional model of cross-cultural adaptation, including general
adaptation, interactional adaptation, and work adaptation. General adaptation pertains to an
individual's adjustment to the general aspects of foreign life and culture, such as food,
transportation, and climate. Work adaptation involves adapting to the new work environment
and responsibilities, including tasks, responsibilities, and relationships with colleagues.
Interactional adaptation relates to the ability of expatriates to engage in effective
communication and interactions with local residents, both within and outside the workplace. In
this study, the three-dimensional cross-cultural adaptation model by Black et al. (1991) was
adopted due to its relevance to the research context.

The process of cross-cultural adaptation, which refers to the manner in which individuals
or groups adapt to and understand different cultures, is highly individualized and variable. The
duration of this process can vary significantly based on factors such as personal differences,
cultural distance, and organizational support. Cross-cultural adaptation can be divided into
several stages, including the initial culture shock, gradual adaptation, and ultimately,
integration or bicultural adaptation. This process may take anywhere from several months to
several years. It is crucial to recognize that cross-cultural adaptation is a dynamic and ongoing
process that may evolve over time with the accumulation of experiences. Due to the constraints
of research time and the researcher's resources, this study does not differentiate between the
stages of cross-cultural adaptation. However, it excludes cases where individuals were
completely unable to adapt to the cross-cultural environment, unable to function effectively in
their roles, and either voluntarily requested repatriation or were repatriated by their companies.

2.2 Innovative Behavior

Innovation refers to the generation of novel and useful ideas, products, processes, services,
or methods at an individual level and serves as a significant source of organizational innovation
(Amabile, et al., 1993). Kanter (1988) posits that individual innovation behavior begins with
Vol. 4 No. 1 2023
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problem recognition, leading to the generation of innovative ideas, seeking collaboration from
others for their implementation, and culminating in the quantified production of innovative
products and services. Kleysen and Street (2001) define individual innovation behavior as “the
initiative to generate and apply beneficial innovation by individual action at any level within
an organization”. Scott and Bruce (1994) outline three stages of personal innovation behavior:
(1) problem recognition and concept or solution development, (2) seeking support for the
concept, and (3) diffusion, mass production, and widespread use of the innovation. Research
suggests that innovative behavior involves employees consciously proposing, introducing, and
applying ideas that contribute to the performance of their work, teams, and organizations (De
Jong & Den Hartog, 2010).

An increasing number of scholars have been actively exploring the impact of innovative
behavior on privacy. Current research on the factors influencing individual innovative behavior
primarily revolves around two aspects: individual factors and organizational environmental
factors. Individual factors encompass knowledge capability, intrinsic motivation, and
psychological factors. Organizational environmental factors involve human resource practices,
leadership style, organizational innovation atmosphere, and social networks. There has been
relatively limited research from the perspective of cross-cultural adaptation. Various methods
have been employed to investigate innovative behavior. Early researchers often used scales
such as Scott et al.’s Innovation Behavior Scale. Janssen et al., (2011) combined personal
innovation processes with Scott et al.’s Innovation Behavior Scale to develop an Innovation
Performance Scale, comprising three dimensions: innovation idea generation, promotion, and
realization. Other researcher further revised this scale based on Katz and Kahn’s (1978) role
theory, creating a scale with three dimensions: innovation intention, action, and outcomes,
which has been adopted by many domestic scholars. Kleysen and Street’s (2001) model divided
employee innovative behavior into two dimensions, namely, innovation idea generation and
execution. From a workflow perspective, employee innovative behavior is defined as the
behavioral manifestation of proposing innovative ideas or problem-solving solutions,
implementing these ideas, and promoting their application within the organization,
encompassing the dimensions of innovation idea generation and execution.

2.3 Innovative Self-Efficacy

Bandura (1977) introduced the concept of self-efficacy through an analysis and study of t
he triadic reciprocal determinism model, which encompasses rationality and causal patterns i
n human nature. Self-efficacy is viewed as a self-assessment of one’s capability to interact wit
h the environment. Individuals with high self-efficacy are more likely to show interest in and
engage actively with new challenges, persistently striving to overcome difficulties, with self-e
fficacy reinforcing and improving throughout this process. Conversely, those with low self-eff
icacy tend to doubt their abilities, shrink back, and avoid challenges in the face of adversity.
Building upon the integration of self-efficacy theory and creativity theory, Tierney and Farme
1 (2002) introduced the concept of creative self-efficacy, which pertains to an individual’s beli
ef in their capacity to innovate. Within this context, “innovation” primarily refers to an emplo
yee’s ability to generate novel and appropriate ideas and solutions in the workplace. Creative
self-efficacy encompasses not only the belief in achieving innovation but also the confidence
and faith in employing innovative methods during work processes. In summary, the essence o
f creative self-efficacy lies in an individual’s belief in their ability to demonstrate creativity in
their work, and achieve creative outcomes, including creatively overcoming challenges, and
confidently accomplishing tasks and work objectives.
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It may be perceived that employing 'Innovative Self-Efficacy' as a mediating variable coul
d render the relationship overly direct, to the point where its verification might seem unnecess
ary. However, in reality, its theoretical significance is substantial, particularly in how cross-cu
Itural adaptability can influence innovative self-efficacy. This approach has been previously a
dopted in scholarly research. For instance, the study The impact of organizational innovation
climate on employee innovative behavior: Mediating role of innovation self-efficacy. (Gu, &
Peng (2010). Nankai Management Review, exemplifies the use of Innovative Self-Efficacy as
a mediating variable. Consequently, this research model also incorporates this variable, aligni
ng with established academic precedents.

3. Research Hypotheses and Conceptual Framework
3.1 Cross-Cultural Adaptation and Innovation Behavior

According to a survey, in the context of multinational operations, 30% of the reasons
contributing to business failure are related to resources, policies, and relevant technologies,
while the remaining 70% are attributed to cultural differences. Expatriate employees play a
crucial role at the forefront of cross-cultural challenges, which significantly impact the success
or failure of a company’s overseas ventures. For expatriates themselves, the inability to adjust
and adapt to new environments is a key factor in expatriate assignment failure. Numerous
researchers have explored the relationship between cross-cultural adaptation and employee
innovative behavior. Kennedy (1998) examined the functions of different cultural networks at
three levels: national, organizational, and classroom, highlighting their significance in
influencing innovation. The researcher investigated the impact of Confucian thinking in
Chinese traditional culture on inter-organizational team innovation performance. The study
found that leadership’s Confucian thinking had a significantly positive influence on team and
employee innovation performance, with innovation support acting as a complete mediator. It
is evident that innovative behavior is essential and significant for both organizations and
individual employees. Cross-cultural adaptation has a comprehensive impact on expatriate
employees. Based on this, the following hypotheses are proposed (Figure 1).

H1: Cross-cultural adaptation has a positive impact on the innovative behavior of expatriate
employees.

Hla: Cross-cultural adaptation has a positive impact on the generation of innovative ideas
among expatriate employees.

H1b: Cross-cultural adaptation has a positive impact on the execution of innovative ideas by
expatriate employees.

3.2 Cross-Cultural Adaptation and Innovative Self-Efficacy

As a core concept in social cognitive theory, self-efficacy refers to an individual’s confid
ence in their ability to achieve desired outcomes in a specific activity. The strength of self-effi
cacy determines an individual’s behavior, patterns, and intensity, serving as an intrinsic driver
for achieving desired expectations in cross-cultural contexts. The formation and development
of self-efficacy primarily stem from four sources: mastery experiences, vicarious experiences,
verbal or social encouragement, and a favorable psychological and physiological state. Previo
us research on cross-cultural adaptation and self-efficacy has often been situated in the field o
f education, predominantly focusing on the relationship between self-efficacy in learning and
cross-cultural adaptation among international students. Both cross-cultural adaptation and self
Vol. 4 No. 1 2023
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-efficacy are significant topics in the management domain, but studies that combine these two
areas are relatively scarce. Upon reviewing the literature, it has been noted that some scholars
have identified personal self-efficacy as a key mechanism for the development of innovative
capabilities (Liao, et al., 2010). Others (Harrison et al., 1996; Fenner & Selmer, 2008) have fo
und associations between self-efficacy and cultural and psychological adaptation in multicultu
ral environments, indicating the significant role of self-efficacy in diverse cultural settings. In
light of the above, the following hypothesis is proposed (Figure 1).

H2: Cross-cultural adaptation positively influences the innovative self-efficacy of expatri
ate employees.

3.3 Innovative Self-Efficacy and Innovative Behavior

Since the introduction of the concept of innovative self-efficacy by Tierney and Farmer (2
002), scholars have extensively researched its relationship with individual creativity. In the fie
1d of educational psychology, Choi (2004) empirically examined the relationship between coll
ege students’ innovative self-efficacy and innovative behavior, as well as the moderating role
of innovative self-efficacy in the relationship between creative personality, innovation capabil
ity, and innovative behavior. Some researchers (Lu et al., 2005) have emphasized the significa
nce of self-efficacy as a key personality variable in its role within the context of the environm
ent and creativity and creative self-efficacy is a critical factor influencing individual innovativ
e behavior, a hypothesis validated through open-ended questionnaire surveys targeting college
students. Additionally, some scholars have found that creative self-efficacy positively predict
s creative performance (Hong & Lin, 2004). Research by Carmeli and Schaubroeck (2007) fro
m a human resources perspective demonstrated that a potential possessed by employees is cre
ative self-efficacy, which can positively enhance innovative behavior. In summary, researcher
s across various domains have validated the significant role of innovative self-efficacy in indi
vidual innovative behavior or creativity. Building upon this body of research, the following hy
pothesis is proposed (Figure 1).

H3: Innovative self-efficacy has a positive impact on the innovative behavior of expatriat
e employees.

3.4 The Mediating Role of Innovation Self-Efficacy

Tierney & Farmer (2004), through empirical analysis of 140 researchers, concluded that s
upervisors’ anticipatory psychology and supportive behaviors towards employees’ innovations
promote employees’ anticipation of innovations, which positively affects employees’ innovati
ons, and in this process, employees' creativity self-efficacy plays an intermediary role. Gong e
t al., (2009) conducted an empirical study of Taiwanese employees demonstrated the positive
correlation between transformational leadership and employee innovation behavior, and the p
ositive correlation between employee learning orientation and employee innovation behavior,
and that creativity self-efficacy plays a mediating role in the relationship between transformat
ional leadership, learning orientation and employee innovation behavior. Mathisen and Bronn
ick (2009) developed a creativity training programe based on social cognitive theory and cond
ucted an experimental study with students, special education teachers and municipal civil serv
ants. The results of the study showed that the programe could increase individuals' creativity s
elf-efficacy, and consequently their creativity. Gu and Peng (2010) found that creativity self-e
fficacy mediates between organizational climate and generating innovative ideas, and creativit
y self-efficacy mediates between organizational climate and implementing innovative ideas. B
ased on the above study, the hypothesis is proposed.

Vol. 4 No. 1 2023



Journal of China-ASEAN Studies (JCAS)

Page | 7
H4: Expatriate employees’ creativity self-efficacy mediates the relationship between their
cross-cultural adaptation and innovative behavior;
H4a: Creative self-efficacy of expatriate employees mediates the relationship between th
eir cross-cultural adaptation and the generation of innovative ideas;
H4b: The innovative self-efficacy of expatriate employees mediates the relationship betw
een their cross-cultural adaptation and the implementation of innovative ideas.

H4

Innovative Self-
Efficacy
(ISE)

Cross-Cultural
Adaptation
(ccA) HI

Innovative
> Behavior
(IB)

Figure 1
Conceptual Framework

4. Research Design
4.1 Data Collection

This study adopts the questionnaire survey method, the data comes from the employees
and managers of some Chinese enterprises in Thailand, the questionnaire is distributed online,
with the help of questionnaire star system and directly fill in the electronic questionnaire, etc.,
distributed in the official member groups of Shandong Chamber of Commerce in Thailand,
Jilin Chamber of Commerce in Thailand, Jinjiang Chamber of Commerce in Quanzhou,
Thailand, and entrusted to the friends of Rayong and Borthong Industries Estate to assist in
distributing in the relevant groups in the park, etc., because only the real people of enterprises
in Thailand can become members of these chambers, and the respondents are mostly the
frontline employees or managers. Because only real business people in Thailand can become
members of these chambers of commerce, and the two industrial parks are the most
concentrated places for Chinese enterprises, and the respondents are mostly frontline
employees or managers, so the respondents match the setting of the respondents of this study,
and in addition, as incentives and rewards, the author also issued a certain amount of red packet
rewards for the respondents.

Questionnaire distribution time for March 26, 2022-April 2, 2022, a total of 230
questionnaires were recovered, excluding the questionnaire of too short and too long a time to
fill out the questionnaire, a total of 205 valid questionnaires remaining, the effective recovery
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rate of 89.12%, after statistics.Statistical analysis of the survey respondents revealed that males
comprised 54.1% and females 45.9%. The age distribution predominantly fell within the ranges
of 18-25 years, 26-30 years, 31-40 years, and 41-50 years, accounting for 13.2%, 18.0%, 48.3%,
and 15.6% respectively. In terms of educational qualifications, the majority consisted of 21%
diploma holders, 47.3% bachelor's degree holders, and 24.4% master's degree holders. The
tenure of expatriates working in Thailand primarily concentrated in less than one year (11.7%),
1-3 years (40.5%), 3-5 years (26.3%), and 5-8 years (14.1%).

4.2 Variable Measurement

All variables involved in this study (cross-cultural adaptation, innovation self-efficacy and
innovation behavior) were measured using scientifically validated and mature scales. Before
the questionnaires were distributed, experts and employees were invited to give their opinions
on the modification of the expressions in the questionnaires so that the subjects could
understand the contents of the questionnaires correctly during the formal research. All scales
were measured using Likert’s 5-point scale,1 for “completely disagree”, 2 for “disagree”, 3 for
“not sure”, 4 for “agree”, 5 for “agree”, and 5 for “agree”. "The overall reliability of the scale
was 0.938, and the variables were as follows.

The cross-cultural adaptation scale mainly refers to Black et al.’s (1991) three-
dimensional cross-cultural adaptation scale and combines items with similar meanings to form
12 items, which are items 8-19 in the scale, including “I am able to interact and co-operate
effectively with Thai colleagues at work®, “I am able to adapt and integrate into the recreational
and leisure lifestyles of local Thai people®, “I am able to communicate well and get along with
Thai nationals in my daily life", and other specific items. *, “I am able to adapt and integrate
into the recreational and leisure lifestyles of Thai locals™, “I am able to communicate well and
get along well with Thai nationals in my daily life”, etc. The internal consistency coefficients
of this part of the scale were 0.857, and the internal consistency coefficients of this part of the
scale were 0.857 and 0.857, respectively. coefficient is 0.857, which has a good reliability.

The scale for examining employees’ innovative self-efficacy mainly refers to the
questionnaire developed by Carmeli & Schaubroeck (2007), which contains seven items
located in questions 20-26 of the questionnaire, including “I will be able to achieve most of the
goals I have set for myself in a creative way”, “I believe that I will be able to accomplish many
different tasks creatively” and other specific items, the internal consistency coefficient of this
scale is 0.945,which has a good reliability.

The scale for examining employees’ innovative behaviors is mainly based on the
Employee Innovative Behavior Scale (EIBS) developed by Huang (2004) and modified from
Kleysen & Street (2001), which measures the two dimensions of employees’ innovative
behaviors, namely, generation of innovative ideas and implementation of innovative ideas. It
is totally has 11 items, and one of the items is borrowed from the scale of Han et al., (1996), “I
am able to take the initiative to support the innovative ideas of the company’s Thai employees
or the parent company’s employees” as a question item in the sub-dimension of
“Implementation of Innovative Ideas”, so that the total number of items in this section is 12,
which is the 27-38 items in the questionnaire. The internal consistency coefficient of the scale
is 0.926, which has a good reliability.

In addition, this after using independent samples t-test or ANOVA and other means of
difference test found that there is no significant difference in gender, age, education, income
level, position, but there are differences in the two variables of the number of years of expatriate
experience and foreign language proficiency, so the latter two will be included in the analysis
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as a control variable, so as to control the effect of its influence on the dependent variable of the
model.

5. Result and Analysis

5.1 Homoscedasticity Test and Confirmatory Factor Analysis

The data of this survey came from many units, and the anonymous filling method was
used to control the influence of homogeneous variance on data quality in the process of the
survey, and the Harman one-way test was performed on all the items in the questionnaire, and
the KMO value was 0.923, the significance of Bartlett’s test was 0.000, and the degree of
freedom was 465, and 6 factors were extracted from 24 items by the method of Principal
Component Analysis. Six factors were extracted, and the variance contribution rate of the first
-factor before rotation was 38.2%, which was lower than the 40% critical value, indicating that
the problem of common method bias was not serious. The results of the validated factor
analyses of the three-factor model, the four-factor model and the six-factor model using Mplus
are shown in the following figures, which show that in the six-factor model, x*/df=1.708<3,
RMSEA=0.059<0.08, CF1=0.925>0.9, TLI=0.917>0.9, SRMR=0.059 <0.08 , whereas the
three-factor model and four-factor model could not meet the requirements for validity,
indicating that the model was better fitted than the other two, and that the discriminant validity
between variables using the model was good (Table 1).

Table 1
Homoscedasticity Test and Confirmatory Factor Analysis
Model Variable x¥/df RMAEA  CFI TLI  SRMR
Three-factors CCA1+CCA2+CCA3, ISE, IB1+IB2 2.406 0.083 0.847 0.835 0.097
CCA1+CCA2+CCA3, ISE, IBI, 0.080 0.860 0.848
Four-factors 2.305 0.096
ICB2
CCAl, CCA2, CCA3, ISE, IBI, 0.059 0.925 0.917
Six-factors 1.708 0.059
B2

5.2 Result and Descriptive Statistics

From the descriptive statistics of the survey, it can be found that there are slightly more
men than women in terms of gender of the respondents, the age of the respondents is dominat
ed by strong and middle-aged people, the education level is dominated by bachelor’s degree a
nd master's degree, the position is dominated by the grassroots level or middle management, t
he time of the expatriation is dominated by the medium- and long-term expatriation (3-8 year
s), and the language of the expatriates in the middle of Thailand has a certain foundation of th
e local language, but it is not very high. The above information shows that the expatriates of C
hinese enterprises are a group of middle and high education level, mainly grassroots and midd
le management or technicians, and mostly male, and their subsidiaries in Thailand are mainly
for medium and long term expatriates, supplemented by short term expatriates, and they have
a certain degree of English or Thai language foundation (Table 2).
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Table 2
Descriptive Statistics
Variable Mean SD Sample Size
Gender 1.46 0.499 205
Age 3.74 1.046 205
Degree 3.04 0.865 205
Length of
2.65 1.091 205
assignment
Position 2.38 0.940 205
Language 3.00 0.942 205

5.3 Correlation Analysis

In order to investigate the correlation between cross-cultural adaptation and innovation
self-efficacy and innovation behavior, the author used Pearson’s correlation analysis to carry
out the analysis. The results of the analysis are shown in the table, the six variables of cross-
cultural general adaptation, interaction adaptation, work adaptation, innovation self-efficacy,
innovation idea generation and innovation idea execution are positively correlated, which are
generally shown to be species-land correlation. The correlation between cross-cultural general
adaptation and interactive adaptation is strong, and the correlation between the two and work
adaptation is low; innovation self-efficacy has a high correlation with work adaptation, but not
with the first two cross-cultural adaptations; innovation self-efficacy has a high correlation with
both dimensions of innovative behaviors; and innovative behaviors has a high correlation with
work adaptation, and a low correlation with the first two cross-cultural adaptations (Table 3).

Table 3
Correlation Analysis
Correlation 1 2 3 4 5 6
Cross-cultural general adaptation 1
Cross-cultural interactive adaptation .665%* 1
Cross-cultural workplace adaptation 323%%* A453%* 1
Innovative self-efficacy .238%* 357%* 532%* 1
Innovative generation 247%* 314%* A4T75%* .6817%* 1
Innovative execution 292%* 373%* 556%* .641%* 509%* 1

Note: *Indicates a significance level below 0.05 (p < 0.05), signifying a confidence level of 95%, commonly considered
statistically significant; **Indicates a significance level below 0.01 (p < 0.01), signifying a confidence level of 99%,
considered highly significant.

5.4 Hypothesis Testing
5.4.1 Relationship between Cross-Cultural Adaptation and Innovative Behavior

SPSS25.0 hierarchical regression analysis was used to test the hypotheses of the data, and
the results showed that the Durbin-Watson coefficient was 2.019, which was in the range of 2-
4, indicating that the six-factor model did not have the problem of excessive variable
autocorrelation; all the values of VIF of the independent variables were less than 5, which
indicated that there was no problem of multiple covariance in the variables; and the R>=0.251,
which indicated that the R>=0.251, indicating that the fit of the regression model is fair, and
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from the overall view of cross-cultural adaptation (=0.491, p=0.000<0.001), it indicates that
cross-cultural adaptation has a positive impact on the innovative behavior of expatriate
employees, and to sum up, Hl “Cross-cultural adaptation has a positive impact on the
innovative behavior of expatriate employees” is established (Table 4).

Similarly, the regression analyses were conducted with “generation of innovative ideas”
and “implementation of innovative ideas” as dependent variables, “cross-cultural adaptation”
as independent variable, and “length of assignment” and “foreign language proficiency” as
control variables. The results show that in the regression results with "generation of innovative
ideas" as the dependent variable, “cross-cultural adaptation” (=0.5) and “foreign language
proficiency” (=0.5) are the most important variables. Adaptation (f=0.536, p=0.000<0.001),
so Hla “Intercultural adaptation has a positive effect on the generation of innovative ideas of
expatriate employees” is valid; in the regression results of “Implementation of innovative
ideas”, “Cross-cultural adaptation” is the most important variable. In the regression result with
“implementation of innovative ideas” as the dependent variable, “cross-cultural adaptation”
(B=0.400, p=0.000<0.001), so H1b “cross-cultural adaptation has a positive effect on the
implementation of innovative ideas of expatriate employees” is established.

Table 4

Relationship between Cross-Cultural Adaptation and Innovative Behavior
Unstandardized Standardized
coefficient coefficient

Model Standard t Significance VIF
B Beta
error
§ (Constant) 1.910 0.316 6.035 0.000
=X . 0.491 0.077 0.473 6.389  0.000 1.427
=) Cross-cultural adaptation
Q 2 = Within 1 year  0.171  0.109 0.107 1.569 0.118 1.201
% 0% 8 3-5 years 0.152  0.082 0.130 1.847 0.066 1.283
3 5 Ué 5-8 years 0.220 0.104 0.148 2.109 0.036 1.285
- -39 More than 8 0.258 0.134 0.130 1.930 0.055 1.180
years
Poor 0.258 0.156 0.117 1.653  0.100 1.307
relatively 0.159  0.099 0.129 1.613 0.108 1.670
s  Language poor
=] Average 0.090 0.085 0.085 1.051 0.295 1.711
= - 0.178 -0.102 - 0.127 1.155
= Good 0273 1.532
Durbin-Watson 2.019
R? 0.251
F 7.251
P 0.000<<0.001

Dependent variable: innovation behavior of expatriate employees
Note: "Relatively good" in language and "1-3 years" for length of assignment are excluded from the control variables.

5.4.2 Relationship between Cross-Cultural Adaptation and Innovation Self-Efficacy

SPSS25.0 hierarchical regression analysis was used to test the hypotheses of the data, and
the results showed that the Durbin-Watson coefficient was 1.795, which was in the range of 2-
4, indicating that the six-factor model did not have the problem of too high autocorrelation of
the variables; the VIF values of the independent variables were all less than 1.427, which
indicated that there was no problem of multiple covariation in the variables; R> = 0.271 , the
fit of the regression model is good, and the results show that cross-cultural adaptation (3=0.685,
p=0.000<0.001) has a positive effect on the innovation self-efficacy of expatriate employees,
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and in summary, H2 “cross-cultural adaptation positively affects the innovation self-efficacy
of expatriate employees” is valid (Table 5).

Table 5

Relationship between Cross-Cultural Adaptation and Innovation Self-Efficacy
Unstandardized Standardized
coefficient coefficient

Model Standard t Significance  VIF
B Beta
error
= 1.209  0.391 0 3.093 0.002 0
E. (Constant)
=
& Cross-cultural adaptation 0.685  0.095 0.528 7.231 0.000 1.427
5 Within 1 year -0.169  0.135 -0.084 -1'253 0.212 1.201
2 3-5 years 0.086  0.102 0.059 0.847 0.398 1.283
S 2 58 vears -0.109  0.129 -0.058 - 0.400 1.285
5 E - Y 0.844
g- 503 More than 8 0.190  0.165 0.076 1.150 0.252 1.180
3 == years
Poor 0.346  0.193 0.126 1.796 0.074 1.307
Relatively poor  0.320  0.122 0.208 2.631 0.009 1.670
Language Average 0.200  0.105 0.152 1.897 0.059 1.711
Good -0.171  0.220 -0.051 - 0.437 1.155
0.779
Durbin-Watson 1.795
R2 0.271
F 8.067
P 0.000<<0.001

Dependent variable: innovation behavior of expatriates
Note: "Relatively good" in language and "1-3 years" in the length of assignment are excluded from the control variables.

5.4.3 Relationship between Innovation Self-Efficacy and Innovation Behavior

SPSS25.0 hierarchical regression analysis was used to test the hypotheses of the data, and
the results showed that the Durbin-Watson coefficient was 2.038, which was in the range of 2-
4, indicating that the six-factor model did not have the problem of too high autocorrelation of
the variables; the VIF values of the independent variables were all less than 1.082, which
indicated that there was no problem of multiple covariation in the variables; R>=0.471 >

R2=0.471, the fit of the regression model is good, and the results show that innovation self-
efficacy (f=0.510, p=0.000<0.001) has a positive influence on the innovation behavior of
expatriate employees. In conclusion, H3 "Innovation self-efficacy has a positive influence on
the innovation behavior of expatriate employees" is valid (Table 6).

Similarly, the regression analyses were conducted with “generation of innovative ideas”
and “implementation of innovative ideas” as dependent variables, “innovative self-efficacy” as
independent variable, “length of assignment” and “foreign language proficiency” as control
variables. The regression analyses were carried out with “length of time in the field” and
“foreign language proficiency” as control variables. The results show that according to the
regression results of “innovation self-efficacy” (p=0.575, p=0.000<0.001) with “generation of
innovative ideas” as the dependent variable, H3a “innovation self-efficacy” ($=0.575,
p=0.000<0.001) is the most important variable in the regression analyses. “Self-efficacy has a
positive effect on the generation of innovative ideas of expatriate employees” is established.
According to the regression results with “implementation of innovative ideas” as the dependent
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variable, “innovative self-efficacy” (f=0.380, p=0.000<0.001) is shown. 0.000 < 0.001), so
H3b “innovation self-efficacy has a positive effect on the implementation of innovative ideas
of expatriate employees” is established.

Table 6
Relationship between Innovation Self-Efficacy and Innovation Behavior
Unstandardized Standardized
Model coefficient coefficient t Significance  VIF
B Standard error Beta
= 1.802 0.179 10.094  0.000
3. (Constant)
=
& Innovative self-cfficacy 0510 0.043 0.638 11780 0.000 1.082
Within 1~ 0.220 0.091 0.137 2404  0.017 1.192
2 year
2 2 — 3-5years  0.130 0.069 0.111 1.882 0.061 1.275
S & 3 5-8years  0.330 0.084 0.222 3.914  0.000 1.188
s (50 0% More 0.175 0.113 0.088 1.552 0.122 1.188
5 59 than 8
% years
Poor 0.047 0.120 0.021 0.390  0.697 1.090
Relatively - 0.073 -0.009 -0.153  0.878 1.279
Language poor 0.011
Average 0.055 0.069 0.046 0.790 0.430 1.272
Good - 0.147 -0.044 -0.800 0.424 1.109
0.117
Durbin-Watson 2.038
R2 0.471
F 19.264
P 0.000<<0.001

Dependent variable: innovation behavior of expatriates
Note: "Relatively good" in language and "1-3 years" in the length of assignment are excluded from the control variables.

5.4.4 Mediating Role of Innovation Self-Efficacy between Cross-Cultural Adaptation and
Innovation Behavior

The regression results completed earlier have shown that cross-cultural adaptation (=0.491,
p=0.000<0.001) has a positive effect on the innovative behavior of expatriate employees; cross-
cultural adaptation (f=0.685, p=0.000<0.001) also has a positive effect on the innovative self-
efficacy of expatriate employees. In this section, we will focus on testing the changes in the
relationship between cross-cultural adaptation and innovative behavior after introducing
innovative self-efficacy as a mediating variable (Table 7).
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Table 7
Mediating Role of Innovation Self-Efficacy between Cross-Cultural Adaptation and Innovation
Behavior

Unstandardized Standardized

Model coefficient coefficient ¢ Significance  VIF
B Standard Beta
error
1.360  0.269 5.058 0.000
é (Constant)
= 0.179  0.072 0.172 2.492 0.014 1.809
& Intercultural adaptation in general
Mediator Innovative self-efficacy 0.455  0.048 0.569 9.454  0.000 1.372
With in 1 0.248  0.091 0.154 2.729  0.007 1.211
2 year
2 ﬁh 3-5 years 0.113  0.069 0.096 1.650 0.101 1.288
§ qgg 5-8 years 0.269  0.087 0.181 3.108 0.002 1.289
< 0q
§, é&» More than 0.172  0.111 0.086 1.543  0.124 1.188
% 25 8 years
° Poor 0.101  0.131 0.046 0.771 0.442 1.329
Relatively  0.013  0.083 0.011 0.160 0.873 1.729
Poor
Language Average -0.001 0.071 -0.001 - 0.986 1.743
0.017
Good -0.195 0.148 -0.073 - 0.189 1.159
1.317
Durbin-Watson 2.034
R2 0.487
F 18.422
P 0.000<<0.001

Dependent variable: innovation behavior of expatriate employees; Mediating variable: innovation self-efficacy;
Note: "Better" in the foreign language description and "1-3 years" in the length of assignment were excluded from the
control variables.

SPSS25.0 hierarchical regression analysis was used to test the hypotheses of the data, and
the results showed that the Durbin-Watson coefficient was 2.034, which was in the range of 2-
4, indicating that the model did not have the problem of excessive variable autocorrelation; the
VIF values of the independent variables were all less than 1.809, indicating that there was no
problem of multiple covariation in the variables; R>=0.487 > 0.4, the fit of the regression model
is good, and the results show that cross-cultural adaptation (f=0.179, p=0.000<0.001) still has
a positive influence on the innovation behavior of expatriate employees, but the effect is
weakened, in summary, H4 "The mediating role of innovation self-efficacy between cross-
cultural adaptation and innovation behavior " is established.

Similarly, the regression analyses were conducted with “Generation of Innovative Ideas”
and “Implementation of Innovative Ideas” as the dependent variables, “Cross-cultural Effect”
as the independent variable, and “Innovation Self-efficacy” and “Foreign Language
Proficiency” as the control variables. “Innovation self-efficacy” as the independent variable,
“length of time sent” and “foreign language proficiency” as the control variables, and
regression analyses were conducted respectively. The results showed that according to the
regression results of “innovation self-efficacy” (B=0.179, p=0.000<0.001) with “generation of
innovative ideas” as the dependent variable, H4a “innovation self-efficacy” (B=0.179,
p=0.000<0.001), “innovation self-efficacy” (f=0.179, p=0.000<0.001), and “foreign language
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proficiency” as the control variables. Self-efficacy in the mediation between cross-cultural
adaptation and the emergence of innovative behaviors” is Established. According to the
regression results with “implementation of innovative ideas” as the dependent variable,
“innovation self-efficacy” (f=0.177, p=0.000<0.001) was found to be the most important
indicator of innovation self-efficacy. 0.177, p=0.000<0.001), so H4a “The mediating role of
innovation self-efficacy between cross-cultural adaptation and the implementation of
innovative behaviors” is valid.

6. Conclusion and Discussion

Through empirical analysis of the research data, this study discusses the impact of
differences in the cross-cultural adaptation of expatriate employees in Thai Chinese companies
on their innovative behavior, and the mechanism of the role of employees’ innovative self-
efficacy in the impact of different cross-cultural adaptation situations on the innovative
behavior of R&D personnel. Through the study, the following conclusions were obtained.

First, the results of the study show that cross-cultural adaptation has a positive effect on
employees’ innovative behavior and employees' innovative self-efficacy; employees'
innovative self-efficacy has a positive effect on innovative behavior, and innovative self-
efficacy plays a mediating role between cross-cultural adaptation and innovative behavior.
Second, based on the findings of the study, the author suggests that Chinese companies in
Thailand should pay attention to the cross-cultural adaptation of expatriate employees, and
should support and help expatriate employees in terms of culture, language, and lifestyle in
order to improve their cross-cultural adaptation. Third, the study also found that the relationship
between expatriates' innovation self-efficacy and innovation behavior is much stronger than
the impact of cross-cultural adaptation on employees’ innovation behavior. Therefore, it is also
recommended that the company should strengthen on-the-job training, actively carry out group
building, and enhance work incentives to improve expatriates’ innovation self-efficacy. Fourth,
in general, corporate managers should provide more soft support and humanistic care for
expatriate employees to help them better adapt to the local living and working environments,
enhance their innovative self-efficacy, promote their innovative behaviors, and improve their
competitiveness.

This study enriches the research results in the field of cross-cultural adaptation and
innovative behavior in terms of theory, and also reflects the concept of “human-centred”.
However, due to the author's limited research ability and the time constraint for the completion
of the study, this paper is too simple and hasty and needs further polishing and improvement.

References

Amabile, T. M., Hill, K. G., Hennessey, B. A., & Tighe, E. M. (1994). The Work Preference In
ventory: assessing intrinsic and extrinsic motivational orientations. Journal of Personalit
vy and Social Psychology, 66(5), 950. https://doi.org/10.1037/0022-3514.66.5.950

Bandura, A. (1977). Self-efficacy: toward a unifying theory of behavioral change. Psychologi
cal Review, §4(2), 191. https://doi.org/10.1037/0033-295X.84.2.191

Berry, J. W. (1997). Immigration, acculturation, and adaptation. Applied Psychology, 46(1), 5—
34.https://doi.org/10.1111/j.1464-0597.1997.tb01087 .x

Black, J. S. (1988). Work role transitions: A study of American expatriate managers in Japan.
Journal of International Business Studies, 19, 277-294. https://doi.org/10.1057/palgrave.
Jibs.8490383

Vol. 4 No. 1 2023



Journal of China-ASEAN Studies (JCAS)

Page |16

Black, J. S., & Mendenhall, M. (1990). Cross-cultural training effectiveness: A review and a t
heoretical framework for future research. Academy of Management Review, 15(1), 113—1
36. https://doi.org/10.5465/amr.1990.11591834

Carmeli, A., & Schaubroeck, J. (2007). The influence of leaders’ and other referents’ normativ
e expectations on individual involvement in creative work. The Leadership Quarterly, 18
(1), 35-48. https://doi.org/10.1016/j.leaqua.2006.11.001

Chang, Y. Y., Chen, H. Y., & Chau, M. D. (2023). Is there no place like home? Expatriates' loc
us of control personality, self-efficacy, cross-cultural adjustment, and organizational supp
ort for expatriate career. International Journal of Intercultural Relations, 93, 101761.

Chen, C., Gu, J., & Luo, R. (2022). Corporate innovation and R&D expenditure disclosures. T
echnological Forecasting and Social Change, 174, 121230. https://doi.org/10.1016/j.tech
fore.2021.121230

Choi, J. N. (2004). Individual and contextual predictors of creative performance: The mediati
ng role of psychological processes. Creativity Research Journal, 16, 187-199. https://do
1.0org/10.1080/10400419.2004.9651452

De Jong, J., & Den Hartog, D. (2010). Measuring innovative work behavior. Creativity and In
novation Management, 19(1), 23-36. https://doi.org/10.1111/5.1467-8691.2010.00547.x

Fenner Jr, C. R., & Selmer, J. (2008). Public sector expatriate managers: Psychological adjust
ment, personal characteristics and job factors. The International Journal of Human Reso
urce Management, 19(7), 1237-1252. https://doi.org/10.1080/09585190802110026

Gong, Y., Huang, J. C., & Farh, J. L. (2009). Employee learning orientation, transformational
leadership, and employee creativity: The mediating role of employee creative self-efficac
y. Academy of Management Journal, 52, 765-778. https://doi.org/10.5465/AMJ.2009.43
670890

Gu, D. Y. & Peng, J. S. (2010). The impact of organizational innovation climate on employee
innovative behavior: Mediating role of innovation self-efficacy. Nankai Management Re
view, 13(1), 30-14.

Han, Y., Liao, J. Q., & Long, L. R. (1996). Construction and empirical research on employee j
ob performance structure model. Journal of Management Science, 10(5), 66—81. http://w
ww.cqvip.com/qk/90905x/20075/25763267 .html

Harrison, J. K., Chadwick, M. & Scales, M. (1996). The relationship between cross-cultural a
djustment and the personality variables of self-efficacy and self-monitoring. Internationa
[ Journal of Intercultural Relations, 20(2), 167—188.

Hong, S. P. & Lin, R (2004). Compilation of What ever you say I can do it (Student Creative
Self-Efficacy Scale). The 2nd Taiwan Innovation and Creativity Seminar.

Huang, Z. K. (2004). A study on the relationship between organizational innovation climate p
erception, personal innovative behavior, self-efficacy perception and problem-solving sty
le. Human Resource Management Research at Sun Yat-Sen University, 44—45.

Hussain, T., & Zhang, Y. (2023). The influences of cross-cultural adjustment and motivation o
n self-initiated expatriates' innovative work behavior. Personnel Review, 52(4), 1255-127
2.

Janssen, S., Moeller, K., & Schlaefke, M. (2011). Using performance measures conceptually i
n innovation control. Journal of Management Control, 22, 107-128. https://doi.org/10.10
07/s00187-011-0130-y

Javed, B., Fatima, T., Khan, A. K., & Bashir, S. (2021). Impact of inclusive leadership on inno
vative work behavior: the role of creative self-efficacy. The Journal of Creative Behavior,

55(3), 769-782.
Vol. 4 No. 1 2023



Journal of China-ASEAN Studies (JCAS)

Page |17

Kanter, R. M. (1988). Three tiers for innovation research. Communication Research, 15(5), 50
9-523. https://doi.org/10.1177/009365088015005001

Katz, D., & Kahn, R. L. (1978). The Social Psychology of Organizations (Vol. 2, p. 528). Wile
y.

Kleysen, R. F., & Street, C. T. (2001). Toward a multi-dimensional measure of individual inno
vative behavior. Journal of intellectual Capital, 2(3), 284-296. https://doi.org/10.1108/E
UMO0000000005660

Kennedy, J., & Kennedy, C. (1998). Levels, linkages, and networks in cross-cultural innovatio
n. System, 26(4), 455-469. https://doi.org/10.1016/S0346-251X(98)00040-2

Lee, L. Y., & Van Vorst, D. (2010). The influences of social capital and social support on expa
triates' cultural adjustment: an empirical validation in Taiwan. International Journal of M
anagement, 27(3), 628. https://www.proquest.com/openview/5d90457a608ae3badec36fa
ab5d94d68/1?pq-origsite=gscholar&cbl=5703

Liao, H., Liu, D. and Loi, R. (2010) Looking at both sides of the social exchange coin: A soci
al cognitive perspective on the joint effects of relationship quality and differentiation on
creativity. Academy of Management Journal, 53, 1090—1109. http://dx.doi.org/10.5465/A
MJ.2010.54533207

Mathisen, G. E., & Bronnick, K. S. (2009). Creative self-efficacy: An intervention study. Inter
national Journal of Educational Research, 48(1), 21-29. https://doi.org/10.1016/].ijer.20
09.02.009

Mendenhall, M., & Oddou, G. (1985). The dimensions of expatriate acculturation: A review. 4
cademy of Management Review, 10(1), 39—47. https://doi.org/10.5465/amr.1985.4277340

Michael, L. H., HOU, S. T., & FAN, H. L. (2011). Creative self-efficacy and innovative behav
ior in a service setting: Optimism as a moderator. The Journal of Creative Behavior, 45
(4), 258-272.

Ng, T. W., & Lucianetti, L. (2016). Within-individual increases in innovative behavior and cre
ative, persuasion, and change self-efficacy over time: A social-cognitive theory perspecti
ve. Journal of Applied Psychology, 101(1), 14-34.

Newman, A., Herman, H. M., Schwarz, G., & Nielsen, 1. (2018). The effects of employees' cr
eative self-efficacy on innovative behavior: The role of entrepreneurial leadership. Journ
al of Business Research, 89, 1-9.

Oberg, K. (1960). Cultural shock: Adjustment to new cultural environments. Practical anthro
pology, (4), 177-182. https://doi.org/10.1177/009182966000700405

Penaloza, L. (1994). Atravesando fronteras/border crossings: A critical ethnographic explorati
on of the consumer acculturation of Mexican immigrants. Journal of Consumer Researc
h,21(1), 32-54. https://doi.org/10.1086/209381

Scott, S. G., & Bruce, R. A. (1994). Determinants of innovative behavior: A path model of ind
ividual innovation in the workplace. Academy of Management Journal, 37(3), 580—-607.
https://doi.org/10.5465/256701

Searle, W., & Ward, C. (1990). The prediction of psychological and sociocultural adjustment
during cross-cultural transitions. International Journal of Intercultural Relations, 14(4),
449-464. https://doi.org/10.1016/0147-1767(90)90030-Z

Siu, O., Spector, P. E., Cooper, C. L., & Lu, C. (2005). Work stress, self-efficacy, Chinese wor
k values, and work well-being in Hong Kong and Beijing. International Journal of Stress
Management, 12, 274-288. https://doi.org/10.1037/1072-5245.12.3.274

Teng, C. C., Hu, C. M., & Chang, J. H. (2020). Triggering creative self-efficacy to increase e
mployee innovation behavior in the hospitality workplace. The Journal of Creative Beha

Vol. 4 No. 1 2023



Journal of China-ASEAN Studies (JCAS)

Page |18

vior, 54(4), 912-925.

Tierney, P., & Farmer, S. M. (2002). Creative self-efficacy: Its potential antecedents and relati
onship to creative performance. Academy of Management Journal, 45(6), 1137—1148. htt
ps://doi.org/10.2307/3069429

Tierney, P., & Farmer, S. M. (2004). The Pygmalion process and employee creativity. Journal

of Management, 30(3), 413—432. https://doi.org/10.1016/j.jm.2002.12.001

Zhou, J., & George, J. M. (2003). Awakening employee creativity: The role of leader emotion
al intelligence. The leadership quarterly, 14(4-5), 545-568. http://dx.doi.org/10.1016/S1
048-9843(03)00051-1

Vol. 4 No. 1 2023



Journal of China-ASEAN Studies (JCAS)
Page | 19
Investigation and Research into Chinese Translation Errors in
the names of dishes in Thai Cuisine: This study focuses on the

menu of the restaurants in Siam Square business district as an
example
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Abstract

There are more and more cultural studies on the names of cuisines in academia, but few
studies have focused on the Chinese translations of Thai cuisines precisely, and the study of
their translation errors is still a new field. Under the guidance of translation theory, the survey
samples are analysed item by item, taking into account the characteristics of Chinese and Thai
cuisine names, categorising the problems of lexical errors, grammatical errors and aesthetic
errors, and suggesting that the causes of translation errors include the non-equivalence of
language, secondary translation errors, over-reliance on machine translation and lack of
professionals. translation suggestions were puts forward from three aspects: vocabulary,
grammar and aesthetics. On the basis of these suggestions, it should be beneficial to suggest
that government authorities provide regulation and support to the cuisine industry, the
education circle cultivates more Chinese language professionals, the cuisine community
strengthens Chinese language training, the Al translation software optimises its system, and
consumers correct errors intentionally.

Keywords: Chinese Translation of Thai Food Names; Thai-Chinese Translation; Translation
Errors
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KRR Z IR BRI RI A, B G B0 PR R 00 SR 03518 5 1 AR &5
Py ORI R R A B IR = T AN 5555 AN RIS = AN R IR T
FHPRAEEUL, RO AR HBURE B T DOV UAT AR IV RS, R AT R E 2
SR TINA S Ay SR, R SRR TR RAT AR R GE, 8 9 A AU SR
B Nz A A i .

REEW: RERLE: DIBRE: BEmR

1. 5§

Hilr DR, Wy B LB O ETT RS i T %), BE “—w—i%” W
Hiedt, PMEZRAEHSEY], GERENBCREZ . I CPEIRIFRTHFELE) KRR
Bl 5o v E 2R i AN 2003 A 52.78 J1, 2018 4EA5 1050 /3, K T 1889.39%
SRR, 20200 o BEETEZRDUEM HEIBZEZET:, BIUATIH SRS 75 SRR
K, ZREZERAHIWFSCWHCRERZ . P AZ . RIFENIHE, SBTIRSAT
MEIER T AR EHAD M EIERSE . ISR & F o 5 — SR [ 0 SRl
PR, b “AZmW—Enzm e e o “EimAE Rz . “HFEGE” A
“IORREENT G, IXUEERREHEE G T A A BRI

2, WIEBERMEX

“RUBEAR” , B SUAERS ACZiiE 3 H i s 5 SRR, g
AT 5 SRS PRiE B I N R AR S ) — R B S . R A A B 2 4 ik
SEXUT R R — LRI, AR R GRS HERR 2R [ A0 AMERES ViR
Jiei 2 [ AR DR A 2 SR AR, 3 e 2 B AR M N G 92 A a6 S PR R AT o

A HIE S T R A R A DX AR 35 ST DA SR Z AR B S . 28 S A
B A AR G ST =R R B A AN Ry 1 R T OB R T SR ATk 7
2R SN RNEZ, PEERIENE R R . BRESEE. UEhE
RS AT EANR TR LRSS, et iz E SO AL AT B
FE o

KA NBEADOEE 5 IREMERIAIL, ERAE S AN EEAR. B4
FREREYS 1R PTANE SAERE B, SN S 5 W R IR S 3
T2 [ 44 R R SO T 1R 5 T M SO IR BB S TR RAE R
WAIAH SIS (45 T, =44 SRR R RV R A S P PR R 32 B ANATTRO S, (H
Fe KT TR SR R DR R S F D 2 b o DRI TR FU R T RE N E ZRDUE A FH 2
BUEFIAITIT 728 [ ALK — B3 B LASE, IR REE & 28 B S DU AT

3. HIRAMNRFAANR
S DLZE I 34 SRR O R B S0 AT T A RS, 35 o 2 3 42 A
34 S T, FEB RS B U BT, AR A B AR, 14
BRI, BETARR AR, L AR v 1] R 0 2 SR AT AT A0
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4, WARFE
4.1 SCERBF L3k

SCHRWE U5 R AT A Ay 1 W U7 i, B STk T, 22 >) 1Rl
e AR 3S . B IR AR HE . TR IE A S B A IR A VRS R R A 2
AER . [N, W SRR IR 1 T P SR A RS AR /L, B
SRR — LB S R4 T 55

4.2 PEFRE

A SRRl E 5 TGO, EHGRECE AR, R LR AT
TR T i% . EH RN Z EATEE A B AR T — LS 28 (R SAR R (1 SCRIIE, T
Z H AR EAN AR | — R E A IR SR . IR R E LR T T
LS BR A —— 5t I, L@ % r e vl v L e 7B BT S
B Hr S AR BUE R AR SRS R, R X e, b SCRE BRI SR E BT R
I LA

4.3 Xt Eb i

X AR BT AU R 5% . BF IR R SRS, OEA
R IAFERE R, ARRSRE R 18 5 3RIE SR M 2 70 B 28 [ =58 44 13 L A
R, T B H AR A 1 DAL Bt G 7 A A R R MRS

4.4 BB G

PR A5 A AIPERNIR 51— RVERIR R 4571k ST I, 22
PR A SR N ANAR S, 2B TSR B IR IR (5 B AT I, A AR I R A K
AERJRIN, IR AR R T I

5. CERZRIR

A E A ORI AR TS, IR A SO 2L R AR J U AT
A1 N IRE I DIRFAIIE FRSTE  B O ii BU' &IV vk W& S e N E At iR = PRt T ik
HAE A2 H. A AR R P A ar 44 B8 BRI RS
KT REFPOERCENAT R, ZEEMN (REAANDOFASHE) » CE
Fr, =TI (2017 $RH T REERMPCERN =R, BIEREE ., S RRAA “ 2R
BB/ 757k, BRI MR ERDOE M IR, ALTEEMN
Ze DR A, AR R R M SR, 30 AR B R A4 it PRI R g e ) s 1
Ipidso AIEACHIE FE AT AN Z8 B DU R I FC M S R I H Dy S 28 [ S0
BRI S5 .

FER TR, FIRZHFONEMBERERAEE . By —MiE b
PR S iEs, HIhRETEAGE AR — M RS Bl iy —MiE F RIA k. RV,
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B (2009) EHE (BIREAREE) Rk gaR,  “BIRERIEE M — Ml SR KL
TR R — Pl S AR SRR 7 ERBEI N, “ A B AN R RO — 7 —

FIREHOE R, TR AR BRI R SCE M7 o B2 IR R R R R
ARy, “EEERH P —FE S N AR A E R — e S £ 4
REEBFEISFZRIAUL,  “FTIERIRE, IR MIE B SCRTE BRE A FH B U1k i X A
HAARI B HIEIERES Y GF8. BE, 2009) o DA TEIRE R 7 BE A 58
R bR IR, DLH FERGRIEIFIE S AER, UERAREIESR O, &
PUEAE S I SCAL ) . 8 2R TR TR 2 [ 304, BRIA 2] H B Rk,
NAKPEFWE . R BB s e s S kiR . i RARIEIR I AME S
(P SCACRITERY st 2 2 R LA PR BRI 52

LA I 25 T B PR A R AR FO O B R R SR AL . A DT R R S AT TR
e FEMNFIES %5 Corder S. P. (1967) B4R I FE g0k N LA HIT 92 25 B8,
BN HrUSEE2E ST B B SREA . ARRIRA . HHRIAR . BRI, HHRAE . Brown
H.D. (2000) AT RA BEMEE 2 7, BRI 1BERwR, Mk
PEE R PR ETE & LA AT a8, W/EAS I IR R A R 1. Rl SO
(2021) 7F (PUFTENL BB RS RSB GE 100 ) PR a5 2R A R 9 o Ta] VB
Wy TEAEFENR . PR AR BN R AR . AR (2021) DA (ABRIETT) ORI
H B GRTCJZE T A AR 2 T AT B A R8T, JRIRH T G g TR eg . 5K
S TEE (20200 WHNIBFAEANESE . REMNEFESE, XSPEESHEHE
Gy B — e iR

KT LTI 7R ER R TESEL IR . FE NPT 4 8 i R
FUSRRBIENDLR R, RERRS . sk BT FEE (20200 DL TR REITRE N
1, FERIPEAE IS ST B BN 43 # T SR B HTE 5 RAEA DI RetE, $2H T AfEEXS
SR IR ORI PR SRS, EARRYR AN 1Rk . BUES MKt (2019:130-132) A
N HOCRBERPEE A TIA BRG] B =2 B T H 1, %44 BB Nz 0 T
WERSRHIMEL . HIE 715 LSRR S J7 A SO TR T Ak,  [RIRHR BE 32 48 HR I S
HRHE. AT R SRR AN S, 58, PEIEEE. ARG LR,
IR A MR — A ZFIREAR —HTE; ZRILERE =2
WVCA R VURIRA R FOR PR DRSO, T R SE R B e e N
BUBHUAAEE G — AIAT IR B bn s LN MR A R DhRE; e ERE AR
PR s R SR P R [R)  BRE J7 v. 1BME (2018:120-123) DL “s2” “pg” “umg” =k
TERP KA, Wi, HEEA RN DL B R 38 BRbs A SO v SR it
1T o

SEHAE P E RN AR R R E SR DOE A S N A AR B — R 2w (REER
LRI E GIEY o I (2017:106) 15 HIZRE S RIEG T 7B = A
EE ARG LA, BRESERIEE GV RBI SO, il 7 =R E
POFEWI T B—MREREETXN ZEE. R, R 2RI 55 —Fh2 LA
CEERRZE TR EEM” R FEME S, mRBRIES
()R = T E e B B RS X R 7k BRI, (BREIA I35 3k
A NV 2 AT

TEXTZRE SRR &, ZE3H KIEFE Nednamthip Buddawong Al Saranthon
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Surahan (2021) £ (Z% =44 PO RIS BT 78 —— LA [ B 2 [ 8T 981D (msfinun
nadsmsulaveowins Inefunitu asdidnmdwemns neluuasife mssaiglsznndu) — SCHOETE AR
ZRE BT R BRI TIE RS NS BRE. BERE. MEEE. HBIRE. RER
BEEL Rl s G DL E IE SO BB A BB IR B PRV EE 9
Sasithorn Sinthawornkul (2004) £ (FE LS H & MARPAE MREEIRE S
fEA1Y  (Gimsmunazauieveany Insiiaztounngoomns Ine ¥ lumemanuisundady ) — X8 H 7=
R T H I AR R MR i SEils, BREANEGYPET TKRE. BRE.
A&, WE . DA, B0 A0 SR 25 5 .

Zre ERBE RO, B, ZRIESE ES S A KA F R IATE A )
Bl HRL OEFXIR, SRR — 2D ANA . IR IR ISR, XL T2 [
KPR B2, RESRPHIRZHE ARV RRE B A I, X ARG H 1k
R TN L, SN R T B e A PR D RE, DRI 2R [ S PO 2
FLOyReE, R Aes B AR RN 7R [ 5 1) FURH XU AR 5, IHE R R ESR AT 5 UL
s B MBI T TEA RS, MBI AR DR M 2% R, mT LA
. THEANE F REEATTHETT

6. FERLIIFHIRAEARE

BE TR RENNAE R, &P EREERER RN R E M, i EXEER
ZRET, WHEEXTED | 5 B A . B3t FHN g ——2 dah ™ b
W2 T 3 v B BT X A PR A T T AT A R B, — 30 47 KB, Hdo1
FEITE BHEMAEUE XK FAAR SRR, HEREFE. FEEFEHM Yao Restaurant =
FPEIT, N TREZLNEE, FEASERXRTRBEEZN. H—FEHR
IR ZE, RAEFCRIF S, (HRAA S 70 H 2 28 E S84 R DOE B R4 5, BIE
KHRPEE R, HPUEFT RN ERES, FIPIAFEARZ F . 2 B R 2 78
INZFETZH. ERMEENISHIEST, USLUE S E X hRIige T, RERH
TS S IR OB, X \KET RPN 680 ML MBI ERIT TR, B
hRET (R D RPEHIBFEERIR, HRAEE T 83 % ERA IR IR
A

R 1. PCHEHIERN 5 RET

BT /K R X2 E REE HRE
i A [0 2% ) 4 3 75%
Old Restaurant Z[H 35 107 36 33.6%
. ZE[E SeH H 3
Mama Mia . . 233 34 14.6%
R g e
Daorueang AR NS 42 8 19%
Leam Charoen Seafood )5 54 2 3.7%
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T FEZRADFER MRS T

IS AR T T, EThREA— B, MBS PRIIRE
Ko WEIFEERR 83 55 BB KHAT O, BATAMHRNCZ 3R A IRMKRIKRZ
WK Hra R R RN 43 5%, BRIV RO 38 5%, SRR AR IRV
A 36 %% AR BRI —Fhasve, MrTRe A I M s =R R, G5
T BB BN

7.1 WICZ¥%

Z B S PR AR T B R T LA N R R R . (OE B ET IR . KU
PR R

1. BRI R FE R TR e B R SRR TR 22 PR B B ) B
P

“adnuih— R0 ” HZRIE duth TR IR BTN, AR SRR TR
A IR BRI, RN IR .

“oonuzsz Iuns— BEVHID IR TEE TN A, voawese 2205 NI BTS2, RIEIIFEES
e, R SCRI R “ B N .

“fried spaghetii with basil——& ¥ Al B #” $E A2 avneddaiun, 33X BRI 1K
B, BT B ORISI,  spaghetii RIS,  ROIZFR ORI o

fmann 2 2R PR IR, IR “RAFHZW .

“Cudnfih— RN iR, R D, TEEE, s T AN R, X EREE
RNGRI —IE R, AU LR RIR), fERE R H A —FhARE, SR T AN [F] Y
Kk, AReRPE, PR “TEEEH AR MR HREIE.

“Sadaminaon— K0T ERR AIRIONE ” Hh, widow 2 PR AIORE FHE H61) 60 — ol 22 L P O
R, HERDIREREIRSZVGW, BRI “BEEim” .

2. FEIXRIAEH TP R T — S MuE iR R e 4 . DS miE “ub” Bk
“PET NS — e R U AR PR 1% . 940

“fried sliced fish with celery——M¥Ef A 3”7 Gilodaiatusie)

“fried sliced fish sweet&sour——JHE A BEH 7 GifodawianSumam)

“fried sliced fish with spicy thai herb———JHI X 1 B IR EHZ”  Giadailolan)
=AML da 2 b7 R, (HEEEEIIER “XET , XA e BRI S 2
fried, 1 fried 5 “1” A “UE” MAERE, FIEMFERIECEHERE RPN, 87T
FORAER, B B R . 5 doum R AR RS, WA R I b,

sliced fish 7& f BRI 2= R, FESCHp A S AR IR Oty X2 Il 3
FEER. M HAE P E R A E— A 7, s g, f—
MR UIEr), ATRER AL 7 B B, RET Pl R R
R “EREt e M R/ MHT .

“fi’ul‘ﬁi%l1ﬂﬁ‘l—ﬁ[§§'¢5” o el I ERI R, RN, KRB A
i, IX B R AR S AR B T, R UK I [RIR . W IEN “f ER
R

Vol. 4 No. 1 2023



Journal of China-ASEAN Studies (JCAS)

Page | 25

“hanmezin—FEELDUIMT S 7, des 2 — PR E SRR, DATHBIMEEAA . 9)
FrEmt s B E AR B, REVEEE, MR B R . PR R R
BERL “ RO BT

“boiled cockle——F UG FRIZ woounsearn, L RTE I G HOETF /KA —
T, FiE— O AR ARG, SRR PRIER A Es T . MRERNER RS
BRI, RIS RS RE AR A IR, @UO0HEER “HKESR” .

“unesou'ln——AFEF MR FXS” ,  unedon A28 B R JEAIILER A —& 738, MUk dik
AR, TR CHFEERS T

3. RIS RIL, —LRERFORSE, A H MR RAERE S, 72 ER
BRI AR, IREGHRFE. SYPIRESEIFEZIn:

“poasinlar— KLY H, woau B —EEM RS IR G AE —EHAEEE . noaiu
van & — M B PRI RN SR AR R POIR Y. B R R R R IA
BTG ERE — 2 HUIRE, (H2 EmAE— R 2 BB, sV s
Hixk. HURPISER] DL gE, BRICaSORER “YEfpE” , BRRERIAME, NEESRIA
BRI 2

“noasiude—UNERE” S —FERUIEOL, AR “XERRIE”

FIRE,  “dawiatuse— FESEIB M7, AT RN (AR, ANt & E SR R
Pl 7 B MFRONTEER sliceed, IXHL “F” FA @il 52 98 S IR EH PR RO 5 H
PLEY, VPR “rRrb . TRl T

£ “Adardumanin— HARUS A7 F, dadu R ERIER, sada 2 TS5 LB
W, XA SEREE R A IEL DS, B BT . B SR TR SRR
W, EUCRITERL A B .

YRR SRR R A W L4k “Guau—FRBZT 7, s e —Fl
R ZRE RIS, —BSBorE . B TSR NEA 0N, HMR IR
BRI R R, K ENS I N % “TREAFWNE” -

Chanmy— BN WRRERICE, — B HEAPERTIZ, AR
YO PSR RIRER AR . VEAL BACR SRR LT Ao vhan 2URAT I RE, (H2HESE
24— AR R I 3R L I AR AT —FF, BT DAURSRIERE L. XARPRE R A 3w,
WA RIEH . EUGRIIER “HORRFERE R B “FRIERRDR .

7.2 BIEZ IR
AR RGOSR 1B )E, LS B TR TEE AR . 7 NI
HIRFIFERC A 2

Lo XA I TR ZAEF AR, SR Eze A “HRb kIR 5
B CRIREF R TR BB T, AR 2 PUREFE X AR L R TSR .
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F 2: PIEEFEFARKFEA
Z2EX AL L A R 2 HEEL
lrvielune JE A& Z et FEH 20 & Lot G
azmofnis SRR 2 FHREAERE LRI
U%ﬁﬁLﬁ@aU?jqugaﬂ Hf’ﬁ‘?ﬁ,\ﬁ]% mﬁ’ﬁ:)éﬁﬁff\ﬁ%%éﬁ?gmﬂ‘lz J::?i‘?gﬂ‘lﬁ@
] 4TS F
‘UEijMN‘J@U?ﬂuE’f@ﬂ }ifﬁﬁf[ﬁ]% mﬁ‘ﬁ:}é* :?i*;%%éﬁz%mﬂiz *ﬁ:a’gﬂﬁ@
v R A
fried bean sprouts with Phe R g T TSR g g EE SR
tofu A *L;Fﬂi—L ") #ﬁ’H"““(/ +_£7H‘ ﬂL;F?ii}:/ 3"
fried macaroni with ¥ i@ Sk Fe F - 0 s Z #Hyetirid s
basil ot AR+ 24 N
spaghetli with amato g4y % 16 Hh B 2 A Fn @ %
fried macaroni with B HHAHE+EACH BRARE ERENES
tamato sauce R = &, AR EA AR AR R 2
lndadauzaing JiE R 38 K HRELEM “IrE” 2 R K 28
T ERL LA dnfau FELAY
L . &3 “meat crab” K F A E & Az
t crab fried Kb AR P #5 . oo 25 BE IV IR
meat crab fried rice X 5 b X Rk AT S L AR & BE P K
BB R
e BLA Wiey, RFENIIER . ”
meat crab omelet P35 AR A B (02T @A 5 R A
fried crab with yellow $ 45 2 oo RiER gﬁﬂfﬂfjw‘ﬁ %)‘E-lfﬁiﬁjrfi o
curry 5 8 M R
fried meat baby clams ~ W¥¥|A K EHkK  KiER vosawinn RLAFFR  FEREDR
with thai chill paste U 1B R ]
B IRFREEFRELA
fadeniliugum B P T by % HIAERy, ELRIFT wun  SHES R HH

AR

2. FESLUCHERT T, KL T BE L AiA . Shin 6 LR S B A 2

B

& 1A YRR,
aoamir 22 R TH] R R L . XA

“Yanivivaeanmi— FYE 7 1, daniviu 2 IFAE R,

Da R Y = D /T D = < 111 e A R AT

i, R R R IR AN SRR i, (B2 “ =7 R IER IS R, AR TR

ANPIRY, T Al AR PR

N CRESERT B g .

S I R g A,

CPIAST S CpHEDE LS, DR DU

“fried soft shell crab with garlic and pepper——}E R 5l 5 5

KnA B F8 1) 2R E SE (ffiwmoansaidion, 1X BAHGE nea ZIER R . BIBXLHEH

[13 » =z EEI
5 E/‘J ST

(BR “57 ff “F7 [, OB MR TN A, A DL R Ny
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A AR, “voomasgoria— R DU I IS ” ) vesuwasg IR LS “UIG
e Y 1 e L RS L S e
B AR AR SO, RSN LR, R S A
A FE R, EUEER “ZHRERT .

7.3 RBEZR

ESIE (1995) WAIBE S ELESMRAEXB S —MMERENE, BIEFHRE
TEEE ANATTCA—Fifin o 8. I8N b it 2 B R Bl 2. 75 44 B 3 H A IR D R
PERR T RERIE B L LA T A H BRI I, gL B R R X, AR
TR W RETE . B EENERAREAGHE. REAFTFEHPIEIH, &
IEAILSE T7 T J3 A7 2 1B 552 44 Bl PR AT AE 1 32 2K )

1. XX EREARFAREN T Wi, BRSNS, WAEUIRMAe. 2 CRF3
R RIAAFEHEEE 1% Bl

“dromiden——TF M7 TR don FEIX BHAYLRITERL “F7 , M “F7 HE2—1MEER,
TEBRHEMAERGEEE—RARRA—MER, b “ %" “FKk” “FH”
“BEET o REIRMET K. ML ov RRIMER, WABBEHR, @UGHBER “ ¥k
y R

“oyster salad——#EVPHi 7 A& dwoonesy, X BIEAELEUEL U7, MIARIGEH £
FXUE 1], ROZRHPER “AB8E” o 6 R EE, BUGHPER “mFEAEE” o “oyster
omelet——WERI G " 8512 Mdomorunasy, X FRFIEMALES, 1M omelet 7] PLIFE
R, X R 2 T B PR O S S R R R SO S B AS R, BB R ¢ AR R
w” .

“giant prawn salad—— BN Y0 R AR AR BN far 7 EUR T DA R B UK
CHT HAFF G IR IL . FOCR A PR A AT AT, AN AR S ] R T B
FHoRIX LR, PTRABEN Rl B ORUR VbR o “grilled giant prawn—— B
IR A1 “giant prawn tom yum——FHFRH 7 WAFFEIX AN AT, NAZIEN CHE RIR”
“KWHDhm”

“Lemonade——#7#5/K” H, Lemonade FIZZIBERIEE dwsuin, G 2KV E
B i EAK R ZFRF ISR R E R, R BN AZE PR BT A
“UrgaK” , R T R—2500kE (Beverage) BHIATA BIEES /KR LZ R RE R
R, ten “Mango——78 1" “Papaya——AJN” , W E R A5 0T DLANTE R R
P “PER” M ORI, RERBEAGWE R, BT T U7 7, B TE
FSEEARTE IR

“Gramion——REK” 1, KROKE TR EA X RE, —BRARKERE L, 5
Ahdr S BT A AR IO, AR R ORI, TIBEROZ T CRRRIRT .

2. WNEHZERH WM &, BIPEROZATA B R S0, XA I T —

BRIEANFF & HIE I B A . 510

“ovimfansor——FFBRME R ALY, anfo BEAE YR O “R4ie” , Hig
ENZE M, BAZIFENT 0. meusie “HEMERT” B . dvinfimsou £ 0EE L —Z W
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MIEEHE, Rl RRIZ IS, UL UEIIER “HIRT0R”7 , XM ‘TR ek
IR SEMAE 5 K

“walifsan—— AT RIRRE R AT, s FRATR R
e RE, XEBNEZMKRIBEE—E, h X HRiEses “KREPHL” .

“Iadaduirfe——BRIEE IR F, dueds BREERFAH “XHDEY , 22— MR
BNz,  “ABD)” RRARKERE, MHTZZ, NREHBAFEEZ. HX
ANSEAR T SZUGH,  IX M IR IZ N B S R b, TR T A BT R, R IX BN
IZHER “ BT .

“uzunualn—2Z2 AT BEIMIERS 7 A, we e A& — TG R BB RS 47 25 i 1 2L
7R B MU AS AR A DA AR A I . SX L P RE T RS SR, M BN IZEREE
SN S Y S T R SR BN P SN e
W, B AR

“Fradaunudornaula ——FRIIEXS PR, SRUNE 2 LA T, ANRETRL “ AR
WE” o FEPAERA T “ERMMVERS IR 7 — M 10 72 4 o B8R — FF XS P A AR IR ) Tk
RO S . (RIS H de 2P ERE, R, BRI AN FRIA 2T
B VR AR AN S AR S AT SR MW RS RS AR R T, SRR R SR I XS P
{1

3. RS AR Y N BIRE, (HREWAEN T B B BCE W A F RN
IR, KRR RRIE T AL Flun:

“fried mixed vegetables——PA3E” W) “9%7 FIMHE RIEIELLFHIEY, &
ALK “Aadnswias——IEMIPH SR 22 5 —ZR B IE— D3, dnswias 215
REB, TN MG BamEEEMN.

“rinoauandor——FEMEHING” o, XAEMIEEERE, XSRS, MEH S 4 4
NN A, RETREMELS, BERNZ. waadn EERMTOREE, SRR
e, ERWIESZ PR MR S — TR B R, PRI AT DARH PR R
“RISEXG T B ARG .

“venuanziangnin——ZRMIIEERE T b, ve R BENEE, wun 2B EE.
viorun A2 AT A RRIE S UNIE, B0, BURSEHET ARG ZANEY. venuinzia
EE vievun 200 7 S FHEEE . wendn BRI, vevunnzanendn X EE vevunnea 2 | B R
P, A —sein ol m H AR AR BN T, TR GAEE TR,
WA LB RN RS R ARXIESE, AR MANEEM T 2 — A A
FHRIE, XFRETHAEM 7, @B “BE -7 Ui i A OR 28887 80E “iF
fEERAR AR .

“Yamitnneansziitowninlne——F REr A SIS EL A7 1, neanszifiow & THAEFR AR K&
B, wan'ne R IR R, IXGE S FIKERR AR A — bt f, (HRRiAd TEH
AL, BV “maE i .

“diet coke zero coke——f#1G R SRk FA[R” Mg T HFHEKREALE. BUEIFE
B “THERIIR o

“Ranzmadaninindo (amwngnia) ——BRAER BRI FEIUF (IKIBZEATHDD 7 1, widninde 2 22 H
T LERRL, R BRI A SR AT — R HI S, awagma 2 TR A, BIRRRUKIEZETTA
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KEid. Fa] DUBIBERR “MUGER R MR (23180 7

8 FEZA PUEREE RN R H BT 5t il
8. 1 JRE AT

1. BEANEE

ZRER Z R I EAIGEA A B AR, Hein undonln CERFEFIERS) & 2 [E % I A 2 Jdi
Py, ABRAEDOE A SR, 5 SO TR 0 INHk 30 I X Bl 0 3 2 ROAR .

Wonunnziawgwdn R T-WRIFEE M IR ZERE) F gmdwisnned (BRIF% BER) LR a0
FEHSCHRA BT SEIIE 55 B R BRIE X S0 1 AR AT IR, RIE R N LLRCAR I dudid
(ZBTD , —MEER “&BTh” , (BEFEARFRENEE .

AL, A AR A LA B BT S B AR b

“wosnvasgevsa——HA VL I IIES " 1, weouwasn FIE S “TRIL” “FO N7 83 “i
U7, e IR “IE” YRV I BN “HPT BiR, s« 2PN, ZEmMEE. B
WA TLFRE X

2. B ZKBE
FEHE RIREA T I AR 2 28GRI IS0, AR E S ORI PR R b SO 2 3 A 2. Lt
“a” MEZREFRICERE, BIRENIECON “fried” , H2& “fried” AOAMEREE, FILR
ZRGTH da NEVHAMGE R, (BREARMERIE “fried” , FRRIRER A TR EEA
FIVERL “db7 , WRABVERR T “WIKE” . W “fried sliced fish with celery” J&fF3eibta, TMIEREA
PR RIIE R “UMEf TS, “fried giant prawn with garlic&pepper——E ELUN Kaa AN EHA” A
“fried squid with garlic&pepper——YEBL 1 RFEAEAML” HAAAAEIX A 0] #;  “black tea with
milk—— 2R 547 RELRIZE v, RFRMER. RERMEE “5” MR, BRY
A AT, (HRFRIE R M EIEHALS, X NLLAE NI black tea i1t K
. X with A “57 B8R, B AP Sefie e NRSCE R R . IEF R 28R4
WA CH” “R” “57 o IR EIE “damiiameansziionnsn lne——F KR FTEAMUD BE £ 7
“fried macaroni with basil—— il Loy M H) 7 “fried giant prawn with yellow curry——}EE.
WRSEIE 7 &F, fERIESRG BIIERA “H” “M” “57 iXuE, ORISR ¢ R
IR RIS A N T with, SREBIRERh SCIIHEcs 1“7 “m” “57 S,
“drinking water— /K7, BIER dusqni, SRAR KK, BERYEC “drinking
water” FFIERCH SCEARR T “CURAHK” o “drinking water” R TESCHI IR IE, TEREET
AL AT DL ELFEE B AR — I — A . FR SRR A Aok B CORERKT o K —
FeE T XOAASBE AR FH 7K AR IR AE K Sk BT o X 3 — OB IR S B A iR

3. WEKBRERG, RZTWARSE

TEXTREAR AT M S 2E34 & BI, Old Restaurant. Mama Mia fll Daorueang #4357 44 15 B 4K i
BIIERAT, Bh= T N A2 5 BRI A BRI A BT R TE | FRAE I SO 22 e F ek
Wb FETE F IS T I

H5E, BIRRRAHE A ORI ARER & 3, R EEIRSS A LA R BN 1
Bl MENEIBEN DL T AHRFIAREE, GeHERBI R L ARE, fRERRER ALl
Mo LR AnE B A e o 22 SCIRIE S an BLIET ) T L A FRES T “ 037 PR “A24-18”7,
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“ET BN U,

HR, WA LB RB BB SES I, 50 SBRERA B REUNE . 1
TN RS R H AR 1E S 18 S IR R, RIERIE I EMIE SRk, kA
Mama Mia 3X Z4 T (132 B At K& 1) o SCRI B AR 2 A0 BB A NS SCRI PR AP LR BUE S A
HEJ. “fried giant prawn with yellow curry——EEUF 5 SE0NIE" F1“fried squid with
garlic&pepper——JEfL 2 5 INIE" BLEE RIS ARLE, “H B REAVMSHFECERE. &
JG, BIRRERRREAT, KREMEFHAtR AP RIE. HI0 “Jutanioannu——lYEIR 5
PERE” “daniviumn——ARTHE 7 “Qusdbhdar——UR7E 1035 7 #2 ML 8% 4% HR 3l B0 PAE = a0
T BRI E BRI A R

MHE, BMERETREGE S E S, KO SFERMAALER MR, mEkEEANREE
PRI SCALTT RIS S bR YT, REME AR ST 2 S AT R, DRUERA B B BRI SO ST )
Jli4% . “fried mussel spicy thai herbs B BRI 22 E B 25008 1 /2 ZR E 3R dadlunvoounasg ,
herbs B2, (HRMEZ HEMZ R bt il ks, —Ra B S B R0 4 PR
WD WA .

B, BPERAE R e AT TR, REFRESULE SANE S IR ER, K FE0R
FEFIAS DL ZL PO . T BN 02 B 35 B8 S ARSI 5, Rems AR mh BEAR R S &
X, FEARYE HARTE S 005 T S BRSO SO TR, ORuEBH IR 5T 2 A SO S i B 5 o

8. 2 BUAEN

1. WYCEM®

BE AR ENE, RESRNG—SEMER EFFAE N, R @R L E R
o thln, BRI R E—BARE “T7 . ROV W7 voouwas T D ELE L. WE
B AR SUR BT SR ¥4 . ol “B T R & T REZER—
Sk R B R SRR E E A RR, T “A&BATh “omEli g Hik, RE
WU ) 32 A ik ik, tRInZRE ) v R0 a0 e R B, AR5 25k KAE M,
R T KA R, IR SCa] LAY i i TR A R SO AU “UKEE” o e A2 45
FH— S 5 I BCR L 3RS, SR A R R 4L, 8P SR A X R KUk, H 2]
DAIE B s “RRED” SRIATEIGE: o, WRVIAANENEY), FIK 320 B R i B
A, EFHEFZANENE. R de 228 E TSR E K — Leqi e — i e Bog: Kk
s, WA <7 TCIERE IR, B B SRR, IR YE IR AS [ T LA £
“TRBA-W” “TRHSRNG” 5.

2\ BT

B, EERERPR R, ZIE R A SRS R R WA S . Ee i, A4 R AT
ARG U BRI, AR AR RTE R EE G . b “ ALK
7 ZRiE “qaduad” BT NRR (g0) B (o) 40 (q0) o fERA MBI HIVR 25T
R SARRIMR . R — RIS MIE S R ns R BB, bean
“livielune” A “FZMAENS” . TUREIVERGEE OO KUK R R B9,
R TFE T SCMAREEA P “ER GO B 5 A BRI ¢ =R B RO
P+ ERY BRET, 0 CESRT ROZBRE Wik «BHEmE T Mzl PR
/&I ”

Vol. 4 No. 1 2023



Journal of China-ASEAN Studies (JCAS)

Page | 31

Hx, BEm i meEin s, AR e “57 “m” “H” LRI 17 X,
T A SR A AR 1 SR A SR EL i 2 2], AN iAo RFEAR A “bad Cot i
FHY” AL AN BEEEEA CBEIHSEON T, DR SRR 7 Rz BN
KR o S EEE R EM A A . i “ARSF RN YR
“YEEMRSTEUNE” T LABEN “omiEER > .

e, Bt 2B OOE R ROOE, B TES R I STRRNE LA 5E 4t
2, CURRIREE S SEEER. EARRET, B—F 4N daorueang [ET, HIEmHAE R
SRS, T HA SR EIRZ R BT AN TSR B DO, MU R T2
PP SCERE, PRI R SCRISE SRS BN T HEARSE 19 2% FEXNX K& T S 1B 3
ATy I A S B IR 2RI T30, PR iiedn i) A ST 7 S )T 9 SCRH 3 “fried 1Y
B SCE CRBFNE”, a0 AR BB R S R PR R SO 2 I < B R RSB AR L
M 2218 B VE” B % A2 “nen” . U0“fried sliced fish with celery THVE 8 AR RS
Y4

3. RETH

T, AEFNIFIASEE AR E S % Bk fENRIENMOE B THF 584 1)
5170, BAREL 7 #EE NHE S B BURTE 2R . B AR AT S AL B RN N 24 R S U i)
AN, A DR B R B0 TEAE 5 RIS I “ 007 A TRRM—H “3=7, ‘b
HEIR] A 2R [ AU AR Z, AR S ik H IR T A e

HR, RAMBEERG B NERRE IR EABEAUGRIE S S, 23U
feitho Jy T ik HIE L A 5 AL, #2508 B RE R RIA I8 7EOR B IR L
FIRHIFNS, RIFEH HTERRE T, 54 B 30 tl, SEmdez . “ & Hife
AL P “EHFBRA O AMERE T MBI AR E AL T B “ s,
“CEIR” WL TR AR A .

WG, AR ERERIFESNEE, AMUGZEVRIFRR, B2k
Wo FEREATEIVERS, B DR EVE L ARIA LA BRI S, I S A4 AL AR ) B 1
e BN, WTLUE M e A R R U RN, DAEOR S AR RN, (e T AR
AP HANIE “dbiesie” B “x7 BT LIRS “ZRE7 MEE, H2—SUEm2m
AR FTH . AREFRZR,  SUk “HHmimse” . AMEAMSEE R BA SRS
REGE, ORI 7 AT Bk EHERA —ZRITRSR EA I\ S5E SRS
o

TR PY E 25 S AT ), BRI USRI 2, RS HE B PR AE B IR S AT Mk B+
SrEE, TEBUGE ] BIAE . BRI A T — ORI A R, &AT
Bl T i FJ FERIHES 2R 2 1A ACAF I I AS i o 1 SEIBURF &R T AT AR AT M A 2R BT N 24 0] 4
PAT R SR SS SIS E AL, WL IRRAERIAHE , XML F IR Z ) R SRS 158
AL, HEIIR AT DOV TATIRSIR E 2 SN HR, BN 53 Rz 5 5L
R S5 BRE I . LS B P A S 24 335 o P ST LR N PUORBI R BB AR, AN REIUAR
BRI . =, BIENLES . B, W NATIERAE TARZAER],  dn e £ A0 ek i 22 i o Bt
— D TR A FE A AL EE BRI R N BB SR B R R . f )i T 9 At
7B SCAAZ B R R AT DAFE B A M N 0 — R A A A 4, RS HEDLSE L h SORRIA R
Ko

RN R E S A ORI T, B AR — WA 2 AR T S 4008, W FE oA b
AW LA IS NS, SE TR R R, R AR TIZER T, IRASZIE 1R
T TR OT B PR R e . AT B, R BOX BeAE R 1) J5 R 3 RS 5 AN 4E
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PE R IR DL RO O R L B PR R = Ml N B3 S5 5T o AEE TR 2RA |, BeAT I AN
IC EMRE ARG T RETH X RN E R XA RENS T B # 1 E
Uf PR AR IR R ESR A SO N TR, A B T I m Bl R iR R > e 22 . MEAh, AR T
R B EASAT WA G N R S AP R B E AT IR E 2 L TTA
A gl naE SO, B RERIRE AT AAT AL R GE,  DLAGH DA 2 5 MBS . 1K
SO BORTRIM B T — ANBCA T RN S, B AESE TR [ER 2 DU R HER PE R 2 . S5y
B, AR EE A H PO AR AL TR RORLAL, R 5 B BONAI AT ML A A S AR A1
TA RIS B P IGERE L, AT B ) 2 FR A B U — P R, e
HZR AP IR AR 2

273

B SO (20210 o FSRHLESRFERTHR R A G o r—— RN E ORI S
Bl o P H LK FEERCH S FEK), 2 C03D) , 18
https://chn.oversea.cnki.net/KCMS/detail/detail.aspx?dbcode=CJFD&dbname=CJFDL
AST2021&filename=ZLGS202102006&uniplatform=0OVERSEA &v=Z7rlzXKoo-
KwhUzroniWVazZZ7xkOAx52 eq-X1ytRwRqq68KCaOuKkkLzVGIC -2
PRix (2021) o ¥sEoria), MVEEIRE—BIROCE SO B SRR “ =R o Ao
Fi(01), 59-61. doi: CNKI:SUN:JXKS.0.2021-01-023.
Bok2x. skt (2019) o HAEVWRALA T AR DR KRG . HEITHE Fhi 7
&, 38(07), 130-132. doi: CNKI:SUN:HLJB.0.2019-07-041.
I B H (20200 o EIAARIEILA N SCE RIS R OTE——F (S E SR
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S (2017) o REEABWFRTIESRE . Lo X #17), 106, doi:
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SOt (2021) o FETIRENEABERIEE RS XA HERTIE. 5(01),
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X%:(2020). P4 B 2 TR RO T ST [T A A8 S R IYE K] B R
# ¥ JE .
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Abstract

Improving the quality of basic education in underdeveloped regions is a global issue, and
the purpose of this study is to explore existing experiences and provide solutions that can be
used as references. China's economically impoverished province of Guizhou Province has
implemented a five-year "Double Hundred Project" project in ethnic minority areas, and the
government has provided financial funds for the construction of the project and purchased
professional services through market mechanisms. This educational program provides an
empirical basis for this research. Through the case analysis of school surveys, interviews,
classroom observations and other methods, this study conducted a policy evaluation study on
the project, and found that the well-designed "Double Hundred Project" is like "drip irrigation",
which concentrates resource advantages and accurately supports the project objects, so that
they can change the project objects in a short time; The institutional design of the third-party
professional services supporting the project has helped the project object to realize the sinking
of high-quality professional resources, and maximized the educational benefits of limited
financial funds. It has changed the routine practice of "emphasizing quantity but not
guaranteeing quality" and the disconnection between teacher training and teaching site, and
innovated the teacher training model. It provides useful reference and enlightenment for
supporting the design of high-quality basic education projects in underdeveloped areas.

Keywords: Underdevelopment Area; Guizhou China; Elementary Education; Project System

RREMX BB ERRER BB ES KR A—2RTHE

SN “XUE TRE” BH RIREE 51
[EISERES
ZREEAZKEY, HEEHE L
2304614411@qq.com

WE
CACHE JROARCIR I X SR 2 A o R A ERTE VG, AR H I TR R 2 4%, DRt
M7 % ZTF R W B b [E 5t )IIéTEﬁ%ﬂﬁE%E&TﬁﬁHﬂfﬁﬁ’] “XWHLR” BH, BUTE
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UL H @ e e B RIS, Sl T HLHIE SR 7 LR 55 SCRF . IXANEUR T H AR TR A
TR, WA TR, RE S TIER IR G M, AR FERHZIE #EAT T
SRPPEBEAL, K ROk ry XU AR A “WRE”, Rrh RIS, RS IUE X
B, fiZ BENSAEREINS [R) N AEIGTE 0 RAGRIEAL ;. 50 H BC B 2R =77 T bR 5 1y R vt 3
BT 6 RSB T AR M BHR U, B RFERERURE T A IR BOR S H2E Rat: e 11
1 EREIGARE R FURR IR A I BT BT 0%, U BUm I . s
FROCRE M XA A R AT H e R A T s A AR 7R o

BB RAEIEMX, HEEMN, EREE, THEH

1. i

2021 4F 6 H ALk E N DS A5 Bon, SoE 15 8 &L E N O
ZHEERN 875 F, KT EEFWER 9.91 4, AEEEEE . & 10 FAOH,
BB R FBREMULE) SHBEEM AL N 10952 N, KT4E ¥ 15467 N; 1
FREECE = Bfad (Fh%) THREEMALA 9951 A, kT2 EF 15,088
N, BLEFEIEEE = XEAELEAEAFREHANDBERER T M BENE . JLHER
REZCE IR B, BEEESNEBE MRS MEER, JCHEEMEE KT EREZ
IR A 2ERTE SR AR, Wi a8 E BN SEHAEMBR X
] BERR 2 IR KA, ZH X RPN B 25 s psm s B1
W#EHE S5 N LRGN ERF AT R FZAILE, WK R, 538 5 T 285
tEeRBMFR R, KB—RRKEM—RERE W R OART, Rk RS YR 2
WAEA & EHE B H R4 R apyLlu R . & XX S A7 7E i 20E F AR 55 T,
FNABUNT 2021 49 H 9O HEHSEHE M ERERS, REBHUEERRET &
FRERENREEA, HET (M EBERIHE KPR (2021-
2030) ) , KHESRT AL ZHE FRIAZ O BAS, UTFSarEE % L Bk R T
TAE. DU S #E R TR, WEshEE RERA TR, SRBPLHEY &
BFETE. G5B ERWE BRI TR W% R & %5 IR T T RS
“ERTRE” o« AT RIMAZ 0 B bR RIRTE AR Z B E FEWR, 1MiX— B s LB
AT MR ISR T B . TN B 2 RO X AT BUIX 5k, (H2, R4 E -tk
AEN DAL, BAREEANDF, RIEAND N 36.44%, HEA Lo Afe i X AR
FHUX, SEHEPERBEEGIM . B & SEHEXE. StM /05 R AR o X A4 3%
R, HIRRBEAEST . KESMANERE, BRE¥KREE MR IR T
.

2. ICHRZRD

KRIEFEZE, RTHEMEE FUE S 2 ERI I FEUGE . JCHGRAEROR H 2t R IA
fE B2, RORIEMIX (2Rt 3 7 5 2 SO [ XA X (M R R s . Bl SR 0 e 2 Atk 2
B, AFE P E AR T AR 3, T 2R 5 Al H o R B A S
HH R
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2.1 AL H R ERE

INEE K2 RKIE A Al R T2 PR P = B N B 5 7 BT AR R S L S 22 X
T IR ERLE B AR IR . HE i R R B DL ) 577« iR gs N, < PR
Aie$g 37 NE, SHEESEEEMBERENKE. (FRBEIE, 20190, HARKER
[P Sk 20 o B R P AR it R EARIIAE DA LA 7 BRI B RS K
KA bR KIS EMEE B RGBT 58 1AL S 2R N 53 1E 158
HIEEs ERTIT A S I, IR RIS (MO, 20200, SBPGEFHREMAE
PREEAA R BR R S DL AR RE S NI O M E TR E IR R . DOV TS A0 12
IMEZAR R, S RET RN S M R EE K 2R LK. 2017 558878 SFBUM T
TS ORFESCEE . IR AR . X IEE s R R EE AT AT
SAEMR IR BB EAREE AN SR A AR i FE2CE 2 RSN T S v R
CHBHHBR) (WIKRY. JERREE, 2021). 2t E TR BUF. $E=701
. BRRARSSREMBETFNIER, BRT &N, Pl T¥RERLZHESRESR
B HZBMKR. OECD YN 5K EHE . BT, Fika0H. Pkt
5. BE SR IR E RN EER R, JSRLI RV TERE
T BURHIE . ARy EEEEAG U, 2018). 4 E i AR M 3 2
MPUAS 7 TR PR Lo e AE AR At . B 2 K FE 3 E b v S I e B G 8 2
BN BB AR B CREEIMRRX 5o = E LA )\ FE L F A BB B AR
N FH B8 JT I EEGOMPE DA R 2 ST 22 R RE HLAE AT 32 — IR AN BB VP4l (521, 2016).
W EGE AR BRI R B ER, ARSI Xk AR ) @, JTH R
AT HL XA RO X S5 R R IE T, FREETIE S5 ESBESME SN ITIERAR
(A 758, 2019). BAECTLMNMRRE FRINR: SRR, SRRk, MERE. BHFE
JREVEMARER R, LT 2HE BB EEARMRE (& IE&T T, 2021). HEAE#H
B PR R BUM 1 2 W B AR T, AR A @ REBUN . R KEERiEE2Z
[ EE %, CURIREE IR A R FIREA T2 R

2.2 EAEEE RE RN

EEHAE R ENTARR EEAEE RGN A2, RO EEL =
REB. HFEOE: PRI DAV BOMEA . KW BE BURRATS)
PRl RS E PP . B s M HAERE LN AR ZE RE G
Jo E PEAR 2R N B St (European Commission(Ed.) , 2022). 20154 6 A, fE[E% 1%
VBT T 2006 FHH WML ARGRES, M@ TINS5 BB S00
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Abstract

The purpose of this study is to investigate the impact of job satisfaction among rural
primary and secondary school teachers in different age groups in Anyang City, Henan Province,
China, on their intention to stay in their current positions, with family support as a moderating
variable. A questionnaire survey was conducted using convenience sampling, involving 380
rural primary and secondary school teachers in Anyang City, Henan Province. The results of
the study indicate: 1. Job satisfaction among rural primary and secondary school teachers in
Anyang City, Henan Province, has a significant positive impact on their intention to stay in
their current positions. 2. Family support among rural primary and secondary school teachers
in Anyang City, Henan Province, moderates the relationship between job satisfaction and
intention to stay.

Keywords: Rural Primary and Secondary School Teachers; Teacher Job Satisfaction; Teacher
Retention Intention; Family Support
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L1, BIAERE3N
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5TEWEEEREEML. B (2023) HlE T (BN REHITZ FREXRFZ
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PENEDT, BRI ZUT I (Fiorilli et.al , 2019).
ST, AR WSO Ha :  E RS 2 BT 2 b NS M AR R
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BF, O AR R AR v 13 S S e A AT I B A% (Gu & Wang, 2021).
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26.9%; 41 Z LRSI AN, S ANEU 16.6%.

4.2. FRHr

FRYEFH AT 5 TR : W4 ZPHT 2 A P /N800 TR RS 5 IR A
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Abstract

This study investigates the impact of perceived teacher support and academic self-efficacy
on exam anxiety among higher vocational nursing students in Fujian Province, considering
various background variables. Grounded in the self-efficacy theory, the research explores the
relationships among these three variables and examines the mediating effect of academic self-
efficacy. Utilizing a convenience sampling method, a questionnaire survey was conducted on
552 nursing students from four higher vocational colleges in Fujian Province. The findings
indicate: (1) Significant gender and grade differences exist in perceived teacher support, exam
anxiety, and academic self-efficacy. (2) Perceived teacher support has a significant negative
impact on exam anxiety. (3) Perceived teacher support has a significant positive impact on
academic self-efficacy. (4) Academic self-efficacy has a significant negative impact on exam
anxiety. (5) Academic self-efficacy partially mediates the relationship between perceived
teacher support and exam anxiety.

Keywords: Higher Vocational Nursing Students; Perceived Teacher Support; Exam Anxiety;
Academic Self-Efficacy
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WE
AHE TR T A AT SAR AR B A AR FNBOT S Sk B B RE RO il fR)E
UEEME . DA JRALREFIC N RIS FE A, BRI AR R AR R B vl B IR R A 3L
Ry RAMERIAE 077 SO AR S T AR 552 A9 AT BT E . B T4 RaEH:
(1) ARVER . FRARREINSHFE . HIREE, A ARG BEER. (2) BHH
ISR RS R B A . (3) JEENFUN SRR k. B AR A B3 IR R
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Mo (4) Sk A PR RERO RS B B FUREE . (5) Sl H JRAAE AR A U SRy
HH RS AR PR

KRG PRI BAHOT SO B Sl B R

1. &t
1.1. AINESER

P EEAN SR A EE NP E N — N HEZHSER S, AP EERRE
AW sEE . HEr, FEPEEERNLEE AN SO IS A B
HEENP AR DL S R RN AR . xS A AR R R AP B IR R R B, @i 3 A
W22 )G, REERSEPHEERZ. X—RREBU) THFR SR & 466
TR RBARLENA, AP B HIE BR 2 S = A, Refl AT 37 2 5
ME—LT/E (FFH, 202D .

SR, Bl DRI AR 2R 178 B RN 250 BR T IR 45 AN W B - T 2R, S 47 B MY 35 1)
ARRFMEN BB ACFIRE TR SRR Tk, 2023 FFEIRR (A ek
KRB (2023-2025 ) ) R “Rpoodt i BT R, B R 2 B R EA
A7 o X —E R, =R ERIGE 2, HlhemsskE. R RETE,
AR T 2 b s, aghn 72wl R R K CERGRSE N, 2017) . BFFERY,
FE 50%-100% 37 A TH i & 25 AR R B R, X AT R 5 BUb A T 25 6 PEAL R IAS
£E, FEREMNEGE ok 1 XU (Khaira et al.,2023). 3@ AT 7T i B A 10 2 R AR e
A CASE A b 1 R BN A T 3 AR AR B IR R, FEHE HAH . R R R SR, DL B 4 Hb g
REITAT A m R AP A IR R . SRS AR 1 25 AR RE AR Tl R B B2 At A T B R
Wk &, PR FUIXA ) BUE B TR AR SL B A, DR A S IR A SE S,
A% JHL B G b 3 B R T AT B 7R 2K

VR REE R, HATST REEFERMI AR R ELE P “ BRI &3
FF” IX—4EF (Houri et al.,2023;Laksmiwati & Tondok,2023;Fisher et al.,2023), #H#%2
N XN THEREMRE S, W CRFIEIN SRR R R R I R e R i A O R
AN, TERFFLER R A R R R SR, 280 R B DU AR “BR2E A BN
WEAR R(FEEEN, 2021; FRAHSEN, 2022; ), MHAXMEDRE “PE” X—7F
i 2 N TV 7l o 2 W = 974 YAl 1 0 = 7

HET I, AR ERAEFEENFER Y HE T, MR SCFF5 5 e
ZIEPRANT, HIIANF ARG AFNZE, WuE SR AR 22 B R
e B 5 BN HUM SRR AR A X B iR FE S i R, Tk — 20 ) B 220l B AR
JEALE SN0 S 47 5 25 X Z0m A (R g2 ma AL

1.2. HAREK

AW FCEARBEFE H B0
AR TR A =y BAG 2E RN UM SRR 25 R RE R
B PR FUAR G 8 e AP AR BRI T SRR 22l B B RE IR 5
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CHRFURR A BAY A Ml | PRk R IO R ARG I R o
DR FUE A e AT AR Sl B BRSO I U S RF 5 25 R AR R8TV R
H

2. JCERERIR ST AL MR
2.1, BT H

JERRIT 0T 2 R S A AR S H BT OS2 B O A AR OG0 . B Bl DR R I I
(Tomislava et al.,2023). IBFWE (2017) N ABENZINSCFH B F X FE BE I R
TSR = AN . o B E SRR BMIE 2 SIS SR T 2R B 2 1 H 8L
BFE TR R AR, FIRERE FANENLS, BORSEAMBINL, 51 S4h
11255 ) ML iEZ) (Yang et al.,2022); 68 /1 R4 AR BN B B0 1 SCFF . 36l DA
Nig'S, fHHIEEH &G I A e E O (Kulakow,2020); 1 B HRE I 2 47 A2 B
BT HRIH OGO BEL sl WU IE/T (Granziera et al.,2022).

2.2, ERAERE

HAX IR — PR I B RS, Bl R B PP A B R 1 = R R B R
5K, I BT RN W A G T AR, 0 BRI JR EL AR B B B R 1 Sk RN AR T
(Spielberger et al.,1976). FKIEHE (20200 474 A B8 e SONP A 78 X 25 1A By
LB B AL AR SRR, @ E W &2 2R RELE . 0 #H 0 NE I EE R
A AR 2 B AR o DR O AN RN DA v AR 1 A7 T S ST 22 D s 2 AN R0 BRAE
IR (Duraku et al.,2023).

2.3, IR

ol B IR BGE TR AN AN B B BE A5 D) 78 AT S5 B4R L, LA HRe g 20
SURNPAT 2EMVAT 55 LIS U7 I G )15 4 (Chen et al.,2020;Khan,2023). #2520 (2000)
W o3y 2 e 70 B AR 7 2 AT v B IRAA R IR N 4R . b ST R B 3R
RS R AT H B R 56 7 AT 55 8 G 232 M0 SR W 8 7 1R A I A 1O (Pratiwvi &
Rini,2023). 2% > AT N ARRE R 2 AR 0 B B R AUl 5 BEIE B2k H AR VAL 515 &
(Alemayehu & Chen,2023).

24, BRFUTXFEFABBEIRAR

Pengelly (202 1)U & BN A] AR INETS AT 8 G #52. SIS 2 AN 2
T L3RS R R B B 2 A B 5 R e . PVEEE (2021) RIVHFUNS T4 K OE
PR, SRR RIS S O EDIR S LT, B E R AP S AT R
FE AT L, 4 AR AT DL I B RN B0 SRR 3 Ry R s 25 i AR R

RIoE, AR R ARG H 1A E A A R A2 B UM S R 5 il i e
HABZEA R,
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2.5, FUEHBRBREBRSHRERIREK

SRIEHR (2020) FEEXS AR AR TS, RIARHP A 1025 MR e e k. B
PRCRE M BT . R (2022) WFFURIL AL B AR S % 1 £ P8 B 3 Tl (52
M, HAEl B BRI R S AR R . FRhRSE N (2022) fEEFXEREBER AL
It se e, RBLEE AR 2k B BAREIR S B B 2 RS, Ed RT3k
BT ABRAREE A E B RIS . Zx Pk, 472wl DU R TH 24l 5 AR IOk
IR E

Ik, AWFFCERH N AMEs: H2: A AR e A A Sl B B RE IO 5 R
FAT 825 A2

2.6« BAFBUT SR 5L B RIBEEBIIR R

BRgE (2021) BFFCRIL, AR BB A FUNSZ R, H2al 5 R & T
Bo 2, FAERRGNRE 2 HUR R R, 22l B AR & Frig . Jia et al.
(2023)7EXF EFL 27 2] 35 AT W FUmS R B, 5 ) 38 T 1) 1 B B0 S 4 o 2l F R A%
RE B IE A (Y52, JU IR BN UM S RE R I 2 R SCRF 2 5 3 2 AR ) 2l B R A%
Reik. Zx LA, 44T DU iR B 5 2 1 BN 80T SCRE R 2 2l H FR AR

PRI, AHF TSR TR H3 A AR i BR P AR BN 20 S et 2olk 5 FR A%
REIK B B EIE M.

2.7, L B RABEBREBRRBIN R 5FRBBZ MBI KRR

MUPAAESCER P A, e e s AR B R R = A B ER R R AR S . HPRE
(12 2GR LA 0T (Wadi et al.,2022). HABFF LR, 42RO BIHh SRy, i
ISE RS TR 2V s g, bl s, JHES T RIE VAR, Hyb AR
e BAE AR E R AL 22 3R 55 5B I8/ 2 R FHEREIEA (Laksmiwati &
Tondok, 2023).

i bRk, ok B R AR IR S AN HUM SR AT A — E R e 5 i 8, IRl g2
tH DU R Ha: b AR @4 m BRI AR olk B AR IRAE BN BN S 15 5 25 il B R A7
FEFAER

3. MR FESRT
3.1. BRFAMESR

ARG T H K BECiiRE, BUER TR ES R, DURTHEFIBON SR HulfEE.
A RAABER AR e B TTAEZR AN 3.1 BT
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H7
2l 1 AL R
jg//” Sl 7 1 R \\Jf*
SLAT A R RE I
SN2 S Hr R
A 50 o bR
T RS H4 ek
fit S35 H%
y
H1-H3
E S
145591
252

Bl—: BFAHELL

3.2\ WFFAX G5 HEE

2018 FENR I (R TIRMEE Zbh A3t — DRt PR 22 280E o0 5 R R 1 S i 3 L)
BHUIFE < R =B R, SRR R, R s S R B A 4
b b AP AR A KB 60% LA 1 (Zeng et al.,2019), HRETHEEEH 27 e S0
LA T, R R R PR 5 A AP R B, ORI TR SR R (R
A 11 g e BT 2 A7 4 e 4 DU v BRAE A DA R Ak 512 20 A P 4 8 M 2 AR A 9
TG o FTIRE VY pr A B N B 2 2w R e A, HP RN HFERER R —.
IEA R L B 600 43 102, FLit 552 A Rk, A RUECER N 92%.

33. IALTR
3.3.1. BRAIBTZRER

AT ST AN BTS2 F5 (IR IR FHHE (2017) ZWbli URENBUTZHE) B&,
F3AET, o E B BRI RME BSCRE =AM, iR R KA Likert 5 53
ok, BEATTE 14, RARKE 2 7, BEAFFE 34, REFE 4450, 2&FES
4%
33.2. BFRAERER

AT 5T 2 R R AR I K SR FH A B8R Rocklin (1988) BiTHY (E B EEE)
HSCRR, 216 ANEIL, /r NHHDEHERIE & A YEE . ZER KA Likert 4 5SH0
%, =JEAAR, 4=JLF 82, BMraERES s TH.
333, BV HRMBRER

AR R EHRAAERERL) , BRFH (20000 BITH Fk AR
RelA5) HoChR, Lo 2 MERE 2 AT O B IR IR Ik BE ) H FR Ak R . 3L 22
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NI, B/ BN T ERABER, J5 11 U AT N B R Re R, Hdh 14
.16 . 17 BN IARR. %A% N Liker 5 fER (1= E.5=%C2/E) -

4. ARGER S0P
4.1. #WRESLT

A FREAR T F AR DU = BB R A, JERIIR 600 £, ARUAESL 552
iy, BRECE RN 92%. HPHA N 113 N, HRAEN 20.5%; L4439 N, S
AN 79.5%. K—H200 N, HBEANE36.2%; K=~ 181 N, 5 NEHT 32.8%;
RK=EAN171 N, HENEH 31.0%.

4.1.1. HHER

R 4.1.1.1 /] WARFEMER TR BRI Z0M > R B 2l B RIS 4R
FEEREER . P ARMEANERMBIT R LA REES, HhBE>Ld, gR
AR (2022), FFXF KA BN FOM ST RE R A 45 RARRF, X — 45 R+ 5 w4k
AR AR BT B ESR, BATREEMIA T 2NN . A5 2 B A
S, T AEAE R R R, IR T S BN U S RE B R SR AR D o AN [ PR
R REE AR EER, wAESTA, R SKIEH (20200 £t AR KW
R, WP Ad AL REEE T RAETRETEEAYTNER. S BRE
FIVL e AR e SR I . AR TR VR SRR, S R AU, X
KE TR . AFEMER A ARG LA B EER, BAESLA, mgR5k
TEfE (20200 EFGARRH AR5 IR EL 2R A T 5 AR Al 5 Rk R IR
4t T AR A2 B B BTN 22 7 AL BEE B B8 D IS A RS

R—: BABUIXZHFE. FRAERERVERBERSERENENER
W %4 N=439 B4 N=113 o
M SD M SD
BN FUT S 3.206 0.687 3.848 0.834  -7.540%  FH>L
EESEL 3.211 0.916 3.823 0.959 -6.269%**
LS &S 3.173 0.935 3.878 0.983 -7.070%**
RE I SCHF 3.234 0.942 3.849 0.993 -6.115%%*
R 2.697 0.740 2418 0.903 3.037* a>5
AP 2.689 0.867 2.438 0.9800 2.677*
TH L1 2.705 0.891 2.398 1.029 3.163%**
SR ASEER VG2 3.182 0.770 3.831 0.939 6.784%xx  FH>L
FARE I HIRRARERE 3.202 0.915 3.790 1.032 -5.928%**
FoUT AR 3.162 0.938 3.872 1.018 -7.051 %%

Bicy
E: *p<0.05 **p<0.01 ***p<0.001
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4.1.2. FRER

3 4.1.2.1 A AR BRMBOT 7. HIER. 2 B REEERS 4 -
GEEREES . ARMNEREBMBITCFOATEEEER, K—>KR>K=, K—
P AR TN O SRR R AT AR VA DR T @ M R SR T R 2 b B R R 0 A R AN A i A
xR, BEEFELTE, PAREM, FRAKE IS, W U SR AR SR
b ANAIMEREZRELEBAEREER, K=>K>K—, EREEHESEN
(2021) FIEEAMRF, K=mIRP BB m T g2 RN L s Ak, Kok
RNV 7 BeMV SR, sE>) ik Jy. FH R i, DLEAMA B RITERR S . A
MEREXN HERB R B AAEREESR, K—>RIOKR=, MERSEKFEZEAN
(2022) KIWFFEEE RAEML, K—IER 2 TR AR B AT B A& 38 N3 Y A3 7 B
Wt , WFEERMHET AU P AL AT L, AR SRR BT AR X — I BRI B SRR
Ko

R_: BRI HR. ERERSAVERIBBERSEERERER
‘ K—N=200 KRZ=N=181 X=N=171

P M  SD M SD M sp F
TS 3702 794 3289 687 2962 .594 51.816%%* f —>k —>
e 3.676 934 3260 884 3.019 929 24.450%%x N=
S aL 3717 974 3319 885 2.848 974  40.995%xx
bl )3 HE 3721 1.010 3297 932 3.005 .861 27.290%*
it 2509 851  2.693 771 2737 693 4561% K=k o>
SEME A 2516 946  2.680 .892 2.736 .829 3.097* A
F 2503 983 2706 934 2738 837 3.627*

2oL EFRGRL R 3.694 887 3281 738 2907 705 4g44¢%rx K —>k >
25TRe A HIRAL 3688 967 3325 920 2894 841 34748k N

M EE

EAT N E AL 3.701 1.0233  3.238 891 2.920 903 32,184

i

~

g

FE: 'p<0.05 **p<0.01 ***p<0.001

4.2, WEERPPLEBRMBOTEE. BRAERE. 2B BRI R D

R — R B T, H AR R S R S R 2 A 2 R F R (r=-.654,p <
0.001) i WX RS Ry, BRI SCRAIIG; 2/l B JARE IS N UM SCFr £ 18
FHIIEARSR (r=.642,p<0.001) ,UiB=2Y B BRI s, B sC it ism: 2
WA AR S B R R E W TS (r=-618,p<0.001), Bzl HIAHK
s, RS
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R=: BRAZUIE. BlERE2ERIEERAERAERE
AHME RS R ERER 2l B R BRI
RSSESUIIFESS 1
AR -.654% %% 1
ol 3 A AR 642 %% -618%** 1

TE: *p<0.05 **p<0.01 ***p<0.001
4.3, [EB4H

WA TFE, AT ZEEST, SR 4.3.1. 8. FH. BENZUN
Rl B RALRE R — I A FE SR 1, B (B=.578,p<0.001)
325 O A T A FRAR BRI, RN SRR A FRALRE BRI RE 1 42 .8%
DRI A e H, H3:H AR R 4 BR AR BN U S 3 28l H R AU e L B3 1B
SO, RO CREPER S G BN SRR S AR RE — RN B U O AR S S AR Y
2, JENFUNSCFE (B=-.721,p<0.001) &% F [a] il 25 o £ FE B 250M S FE 25 il 2 e
PIRERE TN 44.7%, IAR S HI: A EAE A m BR AR B UM SR i R
BABZEAREW, oL, B, EH%. ol HRAAEBRAERERE — IR BT
Jr R T AR 3, AL H IR (B=-.667,p<0.001) &3 A il iRk, b
R AR R B IR E R AR 1N 39.4%, RIILARF R H, H2: 4 EAE A SR R 2
v B F AR B AL B B A sem, BT BRI . BRENHUN SR
ZREEA N HRAAGERE I NEIE TR E AR 4, J8H 2 S
(B=-.498,p<0.001). A\ HILRLAERK (B=-.386,p<0.001) & Z G m 2R EEE, K
O 3 5 2 B RS RS R ARE 53. 1% 5 IR AR, Rl LR 42 1) bk 331 R0 4 202 1)
BT, 22l B IRAAE B ZUT SR F 55 BB 2 RO R LR A EA, H4:
48 A R AR 2l B RO AR IR A B A BT S R 5 B B AR NMER, A&

Mo

0. 2l H RS R BAE B BUT SR A AR B R 2 B 2 B 3 i B R

il PR 2 A 3 PR 4 VIF
2RI P HRMEER EBREE  ERER  EHlERE

Beta Beta Beta Beta
5 1| A2 T3
7 -.048 -.019 0.088 -.037 1.870
K— 145 183 164 239 2.395
P - 091 119 112 154 1.447
H AR 15
RSIEAIFESE 578%x -T2 Rk - 498 H** 1.802
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kil AL 2 A 3 PR 4 VIF
2RI P HRMEER EBREE  EBRER  EHlERE
Beta Beta Beta Beta
Hh A A5 177
ol B IR A e —. 667Hkx - 386k 1. 762
F {8 104.176%** 112.288%*%  90.464%**  ]25.897***
R2 432 451 398 536
Adj R? 428 AT7 394 531

FEL: *p<0.05 **p<0.01 ***p<0.001
2 B4 CR=MERSIRA

5. ZRETHE
5.1. TEEEERPPERMBITIR. BRAR. Ll EBRUEBRIAR

AT FE R A A A A R AR R UM SRR . B RS sl B BRI G
LREARBUIR B A AE T S50 E KT, R 2 B0 B A 3o BT i Al B A RE
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