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Abstract

This research aimed to: 1) study the level of work-life balance among personnel at Budget Bureau, 2)
compare the work-life balance of personnel at Budget Bureau based on personal factors, and 3) analyze the
relationship between motivational factors and work-life balance among the personnel. The study adopted

Herzberg’s Two-Factor Theory and the Work-Life Balance concept of Merrill & Merrill as the main conceptual
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framework. The sample group consisted of 300 personnel from the central office of Budget Bureau, determined
using Taro Yamane’s formula. A questionnaire was used as the data collection tool. The reliability of the
questionnaire, tested using Cronbach’s alpha, was 0.924, indicating a high level of reliability. The data were
analyzed using both descriptive and inferential statistics. Independent sample t-test and One-way ANOVA were
used to examine the effects of personal factors, while multiple regression analysis was used for
motivational factors. The results showed that the overall work-life balance of personnel was at a moderate
level. Personal factors such as age, number of children, and number of family members showed statistically
significant differences in work-life balance. Furthermore, motivating factors including work achievement,
recognition, and career advancement positively influenced all aspects of work-life balance. In addition, hygiene
factors, such as organizational policies, job security, and remuneration, played a key role in reducing employee
dissatisfaction. These results can be applied to develop policies and strategies that promote work-life balance in

government organizations, including enabling personnel to live and work with greater happiness and efficiency.

Keywords: motivation, work-life balance, hygiene factors, motivating factors
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firmuamavesinumnanaiuegiidddmeedan 005 desnamunmiluanisiulifirmmandnsiusgaditod oy
nsadfunruaugavestin Snauyssiuandsiuiinuaugavestinuaniaiuegiedifodfamneadad 0.05
Fuuandnlunsouaiifiuandnaiuliauaunavesiinunnsiuegelifddynsaiad 0.05 meldfiunnsnaiy
Tiflarusndniues 1 filed Ayt A uruaunavedin waes U ulsifensusnanedueg el Tod ey
MEBATUANILALNAYRITIN

A9 5
NFIATILVANRENYAMIENINNITATIUTI(A ({]R]%’EJ?’];’H!H) UANILALAAYRITIN
Unstandardized Standardized
Ay Coefficients Coefficients t
B Std. Error Beta
U3 ”aﬁwa;u 1.190 185 1.098 6.429**
1. uuleungmsuims 229 .053 210 4.351%
2. mmsmﬂwm‘m -010 .039 -014 -.257
3. fuANNdNuSSEnIyARs 327 046 356 7.190%*
4. Frupnusiuadhuany .002 .052 .003 .038
5. AMUATARNITHALAINBULINY 238 037 361 6.429**

683 R® = 467, Adjust R* = .458, SEest = .416, F = 51.486, Sig. =.000

v o w

UYF mqaamm”mv 0.01

o

AT 5 MTBATIZIIRneENAMIErINsausgdlaladeAmquiuanuaunavedin wud

q

aada

ﬁf?'hLL‘UiﬁmmmwmﬂiafuJssﬁw%mwiué’mmsﬁmummqﬂﬂmﬂiasmﬁﬁaa?ﬁzgmaaﬂw 0.05 fimsanAnduszans

nsanassvesiimensal Feeglusuazuuuinasgu (B) lnedosdduannlumies il
misasussgdalutiatrqu SendussAvi maenial 1.098 (B = 1098) dlelireiomnessieiuys wun

fhuataRnisuazAneuunu Senduuseaninismeinsal 0.361 (B = 0.361) sesawn Fuaudiiusszninsyana

fiAduuseaviomsnennsad 0.356 (B = 0.356) wagauulouismsusns denduusyandnmsnensal 0.210 (B = 0.210)
AUAGIU

1319 6
nMsATIEanneenAMIEniNn1saIwsIgtla (Jadegda) dumnuaunavestin

Unstandardized Coefficients  Standardized Coefficients

w3 B Std. Error Beta t

Uadepdla 1.429 164 1.479 8.701**

1. fuanudSaveau .009 036 010 241

2. ;munstasuniseensutiuiie .188 047 220 4.018**

3. UANYAUTIY 141 .039 191 3.603**

4. PUPINNSURATEU .286 .033 .423 8.701**

5. AUANNATIAENTUAMALINNTIY 070 029 113 2.456*
r=.791, R? 626 Adjust R = .620, SEest = .348, F = 98.403, Sig. = .000
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MNA91971 6 TemzviannoemygaisEinmsaiusgdlatihidugdaiumuainaresdin wui ffus
fannsomennsaiuszAvsnmluiunsieuesyeranseseditdeddmselaf 005 ArsanAduszavinsannes
yoafanengal FeeglugUaziuumnsgiu (B) lasidesddumnnlumios fil

nsadrausagdlalutiodogdls fieduszavisnismennsal 1479 (B = 1.479) deTiemeiannosmeuys
WU frupnusuRinvey Sanduuszavsnisnennsal 0.423 (B = 0.423) sesaan dunislésunissensuiiuie
fiAnduuszAnsnianennsal 0.220 (B = 0.220) uagdudnunzau SArdudseandnnsnensal 0.191 (B = 0.191)
ALEAY

aAUTENa

1. Yadvduyanafiuaniafudmwarionuaunassrinddinfunisinueels

AuaNnaTEINTIRtUMsazuanmsiulUumeg S1unuyes Suumndnlunseunafiunneis

Foyaninnisdnwiuandliifiuin mevdgindanuaunsalunsianisnalddniunane WesandeswIms
saunumluaseuaiuasiivhan lnsaonadasiunisfinuives Deshmukh (2018) YourTiongdsuaienuannaly
varesnu Taslanznsiaulazaseuai Jaudsulamiudinaziaznnseviiilusisiosiig 9 dmfu
#01UNM 1NNTANYIVES Simunic et al. (2024) nuiiilassindanuaugaluinifinii iesanlifiaiszan
ATEUATY mmsﬁ@"ﬁLwiqu’%amh%ﬁaéfaaLLUﬂ%’Umm%'UﬁmaUMﬂ%u uanantl S1uuyms uarswauadnly
aseundudufuusddyiiviiliyaradaadansnszdunisiiu nan uavadiiygegisounay L Qﬁﬁqmmﬂ
Foundyiumszaildieuaziailunisguanseuniannningitlsifyss (uiin qauszans, 2560) eldagsumis
nufifiunumdrdysenuauna tnefidneldguasdumisnuibifeddnanihammn dndauaunaludind
finth msuimsdefomanifsfosaenedostuaniunsaidiuyanaiiielfiAnanuaunasz i dianag nsvha
01958

2. wisgdlatladuaquasadeauaugaseihedindunisihauegnils

q
v

wsegdlalutaduenqu Tudiuvessesu laud Muuleuienisuims duanuduiussenituana
WagAuaTARNISIALAINAULNY NUINTBVENARDAINANAATENINNTINTUNTINNY Han15An¥ISEYIT NsTuTle
auAniuresyanIkarMIinan mndonn s nuiiaiuayusiuauanalufunsinnulasATeUa
(Edwards & Rothbard, 2000) msiiuleunefiivsngau Wy m3dansnafigisssuuaznslvaiafnisinevaues
AL BINITVBIYAAINTTITAAALIATEATULLAE FIndIUA d1nTuiunnsEy AneuLnuivanzay
wazarmiiuadunuieliyaainsaiuisannsunudiunisdu Ideg1efiuszansain (Herzberg, 1990) vnizdl

1%

auailyyl nsduasunisimuiinveiazlenianisivlaluuaiausgedaliyrainsiinnunseiesosu
uaziAnilnaanluesdng (Merill & Merrill, 2003) Aridiiusfinszninsyaansuasitsdutyrdadusngudidy
voanmsaiusgdlalutidoiquuasnilugauaugadiluiiouazamsinu

dlofinnsanaesinu Touwd nstedudymuazanuiuadunuiilidmansenula q aediuiiluuiun
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waruleuensuims deliteddnieadd unnirdadesunistedutym waganutuadduay (Pimpa, 2012;
Rujirawanich et al., 2020) Lﬁaamﬂ"‘s’muﬁiimaﬁﬂﬂmslﬁﬂamﬁ’]ﬁzyﬁummé’uﬁuﬁ‘iwﬂwuﬂﬂa N13FILLNGD
Lﬁaqaﬁ’u wavnsileuefideronsianluszuunenmsinnnindadvsu 9
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AuAMUAInTludILLINI5NY 8nsnasennuaunaseniIdIniun1s1g Inganisa1un1svinemu
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Tudunsiiu msfvuadreuwnuiINzauLazaenadesfunuiisiaiuaiussgslonagsiliynains
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darauaug
1. snunged) (Theoretical Recommendations)

Tuudunitufinnsfine nquiusegelaves Herzberg atuayuamannaseninedinfunisiney
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2. suUfUR (Practical Recommendations)
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3. auulgune (Policy Recommendations)
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nssuilsnnuAndiuiiethlugmsusuusuasimusueuduiudssninayana: thsyuuasuay

euAawiuyransuldlunsusuugsanmmsinaulunseumsussdiunan1su URauiuu double blind survey
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