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Abstract

This research aimed to: 1) examine the level of instructional leadership
of school administrators in the digital era, and 2) compare teachers’ opinions
toward instructional leadership classified by gender, educational level, and
teaching experience. A review of the literature indicates that most previous
studies on instructional leadership have emphasized general administrative
contexts, while limited attention has been given to its adaptation within the
rapidly changing digital educational environment. This study was conducted to
address this research gap.The sample consisted of 297 teachers under the Office
of the Educational Service Area, selected through stratified random sampling. The
research instrument was a five-point rating scale questionnaire with an Index of
ltem-Objective Congruence (IOC) ranging from 0.80 to 1.00 and a reliability
coefficient of 0.97. Data were analyzed using frequency, percentage, mean,
standard deviation, independent samples t-test, and one-way ANOVA.

The findings revealed that: 1) the overall level of instructional
leadership of school administrators in the digital era was at the highest level
(x = 4.62,S.D. = 0.41). All aspects were rated at the highest level, with academic
vision and goal setting ranking highest, followed by promoting an academic
climate and supervision, monitoring, and evaluation; 2) teachers with different
genders and educational levels did not significantly differ in their opinions at the
.05 level, whereas teachers with different teaching experiences showed

statistically significant differences at the .05 level.

Keywords: Instructional leadership, School administrators, Digital era, Educational

administration
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