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Abstract

This study aimed to (1) examine the status of Buddhist-based leadership
of principals of Phrapariyattidhamma Schools (General Education Division) in
Ubon Ratchathani Province, (2) develop Buddhist-based leadership of these
principals, and (3) evaluate their satisfaction with the leadership development
program. The sample consisted of 238 monks and educational personnel.
Research instruments included a five-point Likert-scale questionnaire and semi-
structured interviews with five principals demonstrating outstanding leadership.
Data were analyzed using mean, percentage, and standard deviation. Leadership
development was implemented through a training program for principals from
26 Phrapariyattidhammma Schools and evaluated using pre-test and post-test
scores, as well as participants’ satisfaction assessments.

The research findings were as follow: 1.The overall level of Buddhist-based
leadership among administrators of Buddhist Scripture Schools (General
Education Division) was at a high level across all dimensions. The highest mean
was found in personnel management and interpersonal relationships, followed
by ethical integrity and honesty of leadership, achievement-oriented work,
public-mindedness, wisdom-based and rational decision-making, and self-
development for career advancement. 2. The evelopment results indicated that,
after the training program, the participating school administrators showed a
statistically significant improvement at the .05 level. 3.The overall satisfaction
with the program was at a high level in all aspects, including curriculum content,
training processes and activities, overall satisfaction, and the applicability of

acquired knowledge.

Keywords: Development, leadership, Buddhist principles.
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