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Abstract

This research aimed to: 1) examine the level of creative leadership of
school administrators; 2) examine the level of happy organization of schools; and
3) investigate the relationship between creative leadership of school
administrators and happy organization in schools of Network Group 3 for
Promoting Educational Management Efficiency under Pathumthani Primary
Educational Service Area Office 1. The sample consisted of 127 teachers from
schools in the aforementioned network group. The research instrument was a
five-level rating scale questionnaire. Statistics used for data analysis included
mean, percentage, standard deviation, and Pearson's correlation coefficient.

The findings revealed that: 1) the overall level of creative leadership of
school administrators was at a high level (X = 4.33, S.D. = 0.58), with all
components rated at a high level, and the dimension of creative initiative had
the highest mean score; 2) the overall level of happy organization was at the
highest level (X = 4.50, S.D. = 0.48), with the dimension of generosity having the
highest mean score; and 3) creative leadership of school administrators and
happy organization were positively correlated at a statistically significant level of

.01 (r = .678), indicating a high level of relationship.

Keywords: Creative Leadership, Happy Organization, School Administrators
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