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Abstract

This research aims to 1) study the agile leadership of school
administrators based on the Four Sublime States of Mind (Brahma Vihara 4), 2)
identify ways to develop agile leadership among school administrators based
on the Four Sublime States of Mind (Brahma Vihara 4), and 3) evaluate the
development of agile leadership among school administrators based on the
Four Sublime States of Mind (Brahma Vihara 4). It is mixed-methods research
divided into three phases: 1) studying the agile leadership of a sample group
consisting of 300 teachers and school administrators. Within the jurisdiction of
the Uthai Thani Primary Educational Service Area Office 2, the sample group
was determined using the Krejcie & Morgan method and simple random
sampling. The instrument used was a 5-level Likert scale questionnaire with an
Index of Content Validity (I0C) between 0.80-1.00 and a reliability coefficient of
0.94. Data were analyzed using percentages, means, and standard deviations.
The research methodology involved: 2) interviews with 9 key informants, with
data analyzed using content analysis; and 3) evaluation by 15 experts, with data
analyzed using mean and standard deviation.

The research findings revealed that 1) the opinions of teachers and
school administrators were at a high level ( X = 4.40, S.D. = 0.63), with the
highest average score for valuing and supporting personnel. (X = 4.46, S.D. =
0.61). 2) The development of agile leadership among school administrators
includes (1) setting goals and directions for operations, (2) valuing and
supporting personnel, (3) applying technology and promoting innovation, and
(4) building cooperation in work, integrated into the Four Sublime States of

Mind in school administration. 3) The results of the evaluation showed that the
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overall appropriateness was at the highest level (X = 4.82, S.D. = 0.37). , with
the aspect of building cooperation in work having the highest average score
(X = 4.89,S.D. = 0.29).

Keywords: Agile leadership, School administrators, Brahma Vihara 4
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