AMEFNBIETNATIAVRINUIMTARURNBIMUNENWIUNAINT 4
THE CREATIVE LEADERSHIP OF SCHOOL ADMINISTRATORS TO

BRAHMA VIHARA 4

aaned aauvR

Panupong Unnachart

PUINTTUNTOL SUTUNNY

Chulapunporn Thanaphaet

UMY IRYUMTHIAINTUIIVING TR

Mahachulalongkornrajavidyalaya University,Thailand

E-mail: panupong_un@kkumail.com

UNANELD

[ '
= o & A

UnAIITINSTIRgUTEasAodauan gl U@ assAveauIng

9

& A

anufnwinamdnnmainig ¢ Jaameiiidaiiassd Aomnuansalunisgsls
viderthyaradu 9 eg1eiliddevimd nszdulazatuayuliiAinnmaasiniglussdns
iiefiagviliyranslussdnsaunsofauennsou nddn ndrdndula daudn
45198536 sl q Tunisumswaznsdeansniegluesdng faruanunsaly
N13USUAILAYNTEUIUNITINIUA 9 TussAansiauaiusalunisusudauas
N3EUIUM YNNI 9 Tuasdnsliinnudeg Adesduasdnng i AuanIuNITalAg

9 ladannau laglonannsundms 4 Feusenaudiel) wen1 AUsH Usisaurfesan

XY v

TiiguiidnduuilunsuasAnviUssleviunuyuwddaiimin 2) N30 AMUEIETIAN

Prgliunndlilaluduazdanuissiidnanunndenii ensouresudnd 3) yiinn

aa

AnuduAludlleduedfigu Ranedatuiis 4) giunen anuddadunans suayli

|
Y 9
a & v A aAa o P o 1
NWITNTEUILNR UMY ﬂQJJQJJ'] ﬂ@iJ"ﬂG]Li‘EJ‘UWiQL‘V]Hﬂﬁiiﬂﬂﬂmsqsﬂﬂ 13J

(%
[ Y

FD89MESNLAETI NATUNAUNTIUN FRINNaeNTLYIINAL TUAITLASUNARYNS DT

ATeag lusssumIua

%
Received 8 October 2022; Revised 14 October 2022; Accepted 25 October 2022



2

-
b

9

4 nvesudivegu Tnveuud UM 5 atui 2 (fuengu - ganaw 2565) | 223

A g
e "

aumsuimndunulsznauioidusuimdmsuduinsanudnwinazineadodly

msinluusulglunisussaaudnwisaly

[ 2 o

AEAY: AeETEieasse, guimsanudnw, nsvainis 4

Abstract

This academic paper aims to present the creative leadership of
educational institute administrators according to Brahma vihara 4 principles. It is
the ability to motivate or lead others in a visionary way. Stimulate and encourage
experimentation within the organization to enable personnel in the organization
to think outside the box, dare to think, dare to make decisions, be creative, find
new approaches to management and communication within the organization.
Have the ability to adapt and work processes in the organization, have the ability
to adapt and work processes in the organization to be easy More flexible and
flexible to different situations by using the 4 Brahma Vihara principles, which
consist of 1) mercy, love, well wishing for him to be happy, have a mind that is
friendly, and think of benefit to human beings and animals all over the face. 2)
Kindness, compassion. thinking, helping to get out of suffering and focusing on
the relief of suffering and suffering of all beings; 3) Mudita, the joy when others
are well and happy. having bright and entertaining minds; 4) equanimity; which
will allow him to live in the dharma according to his contemplated wisdom
unbiased with love and hate consider the karma All the animals have done which
should be good or bad appropriate for the cause as a guideline for educational
institute administrators and related persons to apply in educational institution
administration.

Keywords: Creative Leadership, Administrators, Brahma vihara 4
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