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Abstract

Qualitative leadership is an art that is essential and crucial for executives

to lead their organizations to success. This is because the leader takes an
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important part in defining problems, making decisions, planning and being
responsible for the survival or development of the group for school
administrators to be a professional manager must have a far-sighted vision
strategic work management perspective know how to analyze evaluate and
decide. There must be a new vision in management for efficient operations. The
concept of integrated management must be adjusted that focuses on problem
solving and development that combines both policy and practice. Must have
proactive management behavior. Focus on results or achievements according to
goals and quality. Leaders should create an organizational culture, raise
awareness for personnel to love the organization, create a mental bond that
exists in individuals and their organizations. If any person works with a
commitment to love the organization, then it will result Make the work efficient
and effective.
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