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Abstract

This academic article has studied the principles of Buddhism that are
found to be helpful or beneficial in developing the morality and ethics of
corporate  executives. The principles are the Papanikadhamma
3, Kalyanamitthamma 3, Sappurisadhamma 7, and Brahmavihara
4.Organizational executives, if they have these principles He is a person who
has the potential to create and maintain society. It is considered to have
developed oneself that expresses or treats others correctly and has an effect
on the success of the organization. From studying documents related
concepts found at present, there is rapid progress in knowledge and
information. Mostly due to science. Computer and technology this makes
society dynamic and rapidly changing all the time. Resulting in small and large
problems. To live in society happily and create society, one must be a person
of learning and have appropriate life skills. When you have the right skills
there are various organizations. To serve needs or solve problems that arise
those who plan, direct, and evaluate plans. It is said that corporate executives
are very important in terms of management that is, planning work.
Implementation of the plan and evaluation. There are differences according

to the condition of each executive. But what will show the desired executive
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status according to the Dhamma principles that can be applied to achieve
results? It is not only about creating stability with the power base or position
and status, but there must also be the essence of the principles which
demonstrate the condition of the administrators. Which must be a person
who is intelligent, knowledgeable, and has a purpose in doing various

activities. For the benefit of the public and the organization

Keywords: Development, Morality and Ethics, Corporate Executives
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