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Abstract

This academic article presents content. Guidelines for sustainable
leadership development in private educational institutions which is a guideline
for creating New management changes that are better than before The
elements are as follows: 1) focus on results 2) have strategies in management
3) focus on process instead of focusing on plans 4) have morality in
management 5) be a professional manager 6) let go 7) build the potential to
have Participation: 8) Measuring and evaluating performance and 9) Creating
sustainability in the organization. which arises from the synthesis of concepts,
principles, and theories of educators Scholars of various theories Guidelines for
creating new management changes that are better than before, with elements
that focus on results and management strategies. The net focuses on the
process instead of the plan. Have morality in management Become a
professional executive, let g¢o and build participation potential. There is a
measurement and evaluation of work performance. and create sustainability
and stability in the organization There are 3 levels of benefits from sustainable
leadership development: benefits to the leader, benefits to the organization,

and benefits to society.

Keywords: Development, Sustainable Leadership, Private Schools
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