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Abstract

The present school administration which facing unexpected changes
was disruptive change, there was rapid, drastic, rapid change, continues. The
cause was information technology, environment, global warming, EI Nifio,
battle, nature disaster, covid 19 disaster cause the economy to decline, society
deteriorates and depression occurs. Therefore, it was absolutely necessary the
administrators must to adapt management paradigm shift by strategically
management change, have vision, create new knowledge, the management
have new paradigm, innovation management building, using new technology,
modern management different, must have leadership to building strong and
lasting friendships and flexibility structure manage for organization
development and adaptation to still in context and globalization challenge, see
the world changed by that paradigms it must be consistent with the
circumstances can solve problems or leading the way to more efficient

development.

Keywords: Administration, Disruptive change administration, School

administrators
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