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Abstract

This research aimed to: 1) Study the essential background information
necessary for developing a training curriculum to enhance proactive
competency-based learning management through mentoring and coaching
processes.2) Develop and evaluate the quality of the training curriculum aimed
at enhancing proactive competency-based learning management through
mentoring and coaching processes.3 ) Implement the training curriculum
designed to enhance proactive competency-based learning management

through mentoring and coaching processes. 4)Assess the training curriculum
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aimed at enhancing proactive competency-based learning management through
mentoring and coaching processes. The target group consisted of 30 volunteer
elementary school teachers. The research tools included the training
curriculum, a knowledge test, an assessment form for the ability to design
proactive competency-based learning management, and a feedback form for
teachers' opinions on the curriculum. Data were analyzed using mean, standard
deviation, content analysis, and One Sample t-test statistics.

The research found that: 1)The study of the basic information of the
training program revealed that the program is designed to enhance teachers'
knowledge, skills, and characteristics according to their competencies in
designing proactive competency-based learning management. This is achieved
through the use of mentoring and coaching processes, providing guidance and
facilitating work in educational institutions. 2) The results of developing and
evaluating the quality of the training program aimed at enhancing proactive
competency-based learning management using mentoring and coaching
processes indicated that the program was overall highly appropriate (X = 4.50,
S.D. = 0.17) The pilot study showed that the program is feasible for
implementation. 3 ) After implementing the training program to enhance
proactive competency-based learning management using mentoring and
coaching processes, teachers under the Office of Lopburi Primary Educational
Service Area 1 demonstrated knowledge and the ability to design learning
management above the 75% benchmark. 4 ) The evaluation of teachers'
opinions on the training program in terms of input factors, processes, and
outputs found that overall, teachers rated the program highly (X = 4.43,S.D. =
0.17)

Keywords: Training curriculum, Competency-based learning management,

Coaching and mentoring
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