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Relationship Between Work Adjustment and Intention to Stay of Supervisor

Level Employees in Packaging business

Pantita Tassaniyom "

Chanadda Petchprayoon?

Abstract

The objectives of this research are 1) to study levels of work adjustment and intention to
stay of supervisor level employees in packaging business, 2) to study relationship between work
adjustment and intention to stay of supervisor level employees in packaging business. The
results revealed that 1) The mean of work adjustment and intention to stay of supervisor level
employees in packaging business were at a high level. 2) There was a positive relationship
between work adjustment and intention to stay of supervisor level employees in packaging
business with a statistical significance at .01 level (r = .382) and the facet of work adjustment;
solving problems creatively, reactivity in the face of emergencies or unexpected circumstances,
interpersonal adaptability, training and learning effort and managing stress positively correlated
with intention to stay of supervisor level employees in packaging business at the statistical

significance level of .01 (r =.272, .398, .288, .223 and .393 respectively).
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