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Abstract

This research aimed to: 1) study the levels of well-being leadership roles of school
administrators and teachers’ happiness at work; 2) examine the relationship between the well-
being leadership roles of school administrators and teachers’ happiness at work; and

3) investigate the well-being leadership roles affecting teachers’ happiness at work under the
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Nakhon Nayok Primary Educational Service Area Office. This study employed a quantitative
research design. The sample consisted of 312 teachers selected from a population of 1,218
teachers under the Nakhon Nayok Primary Educational Service Area Office. The research
instrument was a five-point rating scale questionnaire. The statistics used for data analysis
included percentage, mean, standard deviation, Pearson’s product-moment correlation
coefficient, and multiple regression analysis. The findings revealed that: 1) the overall levels of
well-being leadership roles of school administrators and teachers’ happiness at work were at a
high level; 2) the well-being leadership roles of school administrators had a positive relationship
with teachers’ happiness at work at a high level with statistical significance at the .01 level; and
3) the predictive equation indicated that five aspects of well-being leadership roles significantly
affected teachers’ happiness at work, namely positive emotion promotion, work engagement
promotion, fostering positive workplace relationships, enhancing teachers’ sense of value and
meaning in work, and supporting teachers’ achievement and goals. Among these, work
engagement promotion showed the highest mean score. These five aspects together explained
35.40 percent of the variance in teachers’ happiness at work with statistical significance at the
.01 level (F = 33.547, SEcqt = .419).

Keywords: Well-being, Work Happiness, School Administrators, Positive Psychology
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Tunmsdaasueuduegififintu svdmalinsfimualunsufoinududu Tussduinn

nan53TeTngUszasddl 3 iednwiunuimgihanudusgifvesuimsaniudnuiidmasio
mwarlunsufoRnuvesng wuin dnaddedewnsned 4

M58 4 essumumiihanuduegfifvesiiuivsanudnuniidssaieaugulunsu iy
vo9a3 Aafnddnauafiufinis@nuUszaufnuuasuen lngisnsiesedinisonnosnmgauuy

WnsAALEENI (Multiple Regression Analysis — Enter Method) (n =312)
unumihanudusgfifvesuimsaaudng b B SEb t p-value
N3ERASUDITUAITIVIN(X1) 028 074 042 3378% 0.000
nsdaasuAudduTInlunsineux,) 126 173 074 3717% 0.000
MsaseAUEIRUSTRTLTILOG) 310 416 087 3.119% 0.000
msiiliagiunawasAungluau) 366 533 090 4.061% 0.000
msatuauuaudsasazitmuneveang(Xs) 208 360 085  3.272% 0.000
R = .595 SEest = .419 F = 33.547
R’ =.354 a=2671
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*x mwmuuamﬂmwaammmu .01




<v;/kw

i MIATHIAUNAIUAERNS Journal of Social Science Development | 137

913099 4 Uit unundiauduegfivestuimsanudinu s 5 d1u Usznoude
nsduasuesualldauan (Xy), msduasuanudaiusaalun1svineu (Xy), Msaseaudunusaui
Y (X3), Msvinliagiiunaaasauiineglua (X) wagnsatuayuanudiiuasitimuneves
A3 (Xs) anunsasaufuneinsainnugulunisujofaiueesay dadadidnauand uin1sfne
Uszandnwiuesuen Iegadideddgmeaianissiu 01 Ineladuussansavduiuswman (R) winiu
595 LLa”ﬁ’JLLUiWEJ’lﬂ'ﬁﬂjﬁgﬂ 5 du annsneiuisrnuksuTuesgulumsdRnuresaglates
aw 35.4 (R = 350) daufuBedndoray 64.6 WWunamndaudsduilaildan@nuluaded nedien
PNARIALAABUNIASFIUYBINTNEINTA) (SEese) WA 419 Wiefiansaudusidu wudr unumiih
asduegfifvesiuimsaniudnu yasu aqmamam'mqﬂumwgummmamgammuamﬂfgmq
afafiszay .05 lneshuiidiaduuszavsnsanassluguazuuuinmnsgiu (B) aefiga Ae Fun1sviilving

<

WinAuAarAumngluau (X (B = 533) 5998911 Ao AUNTESNANUEUNUSAALUATIIU (Xs)

q

(B = .416) wazsumsavayuanudniwanidiuneeng (Xs) (B = 360) nua1du uansliidiuin
degusmsanuAnwdnisuansunuimginanuuegif azdmaliseruvesnnugunisujifiaunes

AstiLusUlUe
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aAUTENa
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1. szuunumgihenaudusgifuasaugulunsufonuvesns wamsidenuin unumgih
anuLdusgfvesuimsanudnunlaesimegluseduinn Taedu nsdaaiuauddiusaalunis
vy fidndegen azvieufenisidalendlinslddnonmuazsmdadulasuinanuidnduiwes
99ANT danABITULLIAAYBY Seligman 13 89n158dIu521 (Engagement) ﬁﬁﬂﬂqjamw "Aulna"
(Flow) (Seligman, 2011) LLasmwﬁw%’wmmuazmméfaamﬂumu (Job Demands-Resources Model
[JD-R Model]) w94 Bakker waz Demerouti 1% 3minensduaududanszduussglauazanai
wileenune (Bakker, A. B. & Demerouti, E., 2017) d1ua1u n15vilingiuAnAluIL (Meaning)
Hrazvioufinslalenalingsrudadule Tsaenndesiunuiseves vinatde mesins fmui ulsaou
fifinssrsesnvyransled agaziidusulunsiaunasiivssenafieusu (inate wmasin3, 2558)
uon9ni waluduntsatiuayuaudiss (Accomplishment) fieglussduun Ssaonadostuuuafn
299 Muliati et al. dlﬁ‘“‘U’J"]ﬁU%%?ﬁﬂ’aiLﬁﬂLLUU@EJ'NLLa”a%’NLLS\‘iﬁNELQ (Model of Engagerent) wiawae
ﬂiU‘UNUMMﬁmWmimmwumm (Muliati, L. et al,, 2022) a’lmmuWummaﬁﬂumiﬂgumwmmm
i dumnafioneleluuuwied 3 fidndvgegn aensuiunuidoves Jodng fudas Anuin
ﬂgmuimyummwqwaianuqmmwmmimmuma 1AgLaNIEATUN1TRRILIAIINAILNTALAL
nMsuftRnuludeay @odns Suing, 2559) egslsfinmsu mnuaunadin-nu fldnadedosiian
Tunansidvedsl Hulsndufiaonadoaty yuned qui fssyiuginmmsmgunndineed widuay
aunauazmsliummeuumufivswesnidugaivhmefigaliiundnag (yunsd qun, 2561)

2. udusiusseninsunumgihanuduegiafuanugalunsufofnu vnumgihan
\DuegadanuduiusnsuanduanugulunisufuiRnuvesagedsfitoddqmsada (r = .695)
ogluszduann Jusudfuivns Ae Yadeatfuayundn (Job Resources) Han133duifinTmasnndes
ogailfdAfuamAderes wuned qui Ainuin gaamdsnsihauiiruduiusnsuinlusedugs
fupmayusielsa ey (wuwss qun, 2561) uasdsaonadesiudadunues Alonso-Martirena 75
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TosdnslssSeuiidaaiuussemewiseuaondouazniseensu wwduldeulvdnduidmwasosnsun]
FaUanuazAguvedng (Alonso-Martirena, Y., 2019) wonannil avuduitusiigerianludiu syl
agiuAaAwazaunungluy §ildsunisatuayuainauifeves Boehm wag Lyubomirsky
FsaguinguaneiniduladehlugenuduisluednuaznsiinansufdRnuimiendn msfiguims
Tanuddgivunmumgihanudueginsadunsamuiidssaneuumunduanduauaulunsie
mmﬁﬂamgiuwamﬁ%’a (Boehm, J. K. & Lyubomirsky, S., 2020)

3. unumgihanudueginidmwasonugulunsufoRau nansinneinisanaeenvgu
Nu mewﬁﬂwmmlffjJu@siﬁﬁi"mﬁ’uwmmaﬁmmaﬂumiﬂﬁﬁ@ﬂm”l,éf%faaas 35.40 laeanu N15vilu
mmuﬂmmua gauminglunu fvswagsan (B = 533) UsumuuaamﬂamamwmLauﬂummﬁmﬁuaa
Goetz et al. finuin n133usnEdiBauin (PERMA-Lead) Helvingsusng "nauen" Y93I dana
Wmiuail,%qmﬂiumsaauqﬂﬁuaﬂwﬁﬁ’aﬁﬁ@ (Goetz, T. et al., 2024) upna1ndl N15ANITAZ
AuduiusuaznIsatuayuaudLsalidnnasetawn Gilasunstuduainiuideves Kelloway &
Barling Az @153 NiNET1mMes Waza91n3al nINE52men (2563) flaguinguuvunnggindiduns
atfuayu n3flansssy uazuywdduiusiirveaduims [ussdusznevdfglunsimuinanindin
wazassanusandugulunisujifnuresnslulsaseusdauiiase (@153 nsngsmes wazasnsal
NENEImes, 2563) Tedunusinandsudiasteuliduiuhddanundenlondaszuy (Systemic
Linkage) fidnAyds nanide Weduiumsuansunumiihanuduegiidauanunsaaiisenumneluny
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Effect) TdmadunvimansioutazamnuiduegiidvesinGousuadiu msaiannuduegiialiun
asdadudeulufnifidmanssnulmetidenrudiSavesiGouosaanisdalld

s 1
29AAN3 vl
a v 3 dy ! Y a (3 | v % r-ﬂ' o 1
nyIdeaselineliinesdnus vdineatunalanistundeunnuaulunisiauvesasyiu
v o I | A a ¢ g & 2 o w vo &
unumgiiauduey e luuiunvesaniufnwiduiugiu asuussnuddglaned 1) Tua
ANudUTUsBsamnesdtiauduegin Adedunud unumdinivszendlduwifndnine1as
u3n (Positive Psychology) m11nsau PERMA Model 91 5 au fiuseansnmlunisneinsalniualy
n1sufuRnuvensliegeiideddgnieada lnvausasiuiuesuiganunlsusiuvesanuaulaog
$ovaz 35.40 Fadumsdududasedngin "anuduega (Well-being) lilaiduiismadns usiy
"unuwidsyn” fguimnatenhinlilumsuimanugaln 2) wiswesnnuvangluau (The Dominance
of Meaning) maﬂuwwmmwa@ Ao AunsvilingiiuaAkazaugluau (Meaning) Jutlade
fislavSwasiomuauUeInggeTian (beta = 533) %11/1mmﬂumumaqmaammummwmwwmsﬂﬂm
Uszaufnwuasuien msaiwLLiwuma%u,aumiLﬂzja:u“[mﬂﬁm]miaawmm@mmmwngzgmuag
Uszlavdvasdinn Wwasosdennssndsuinniinisaduayuaiuingusaninensiiiesog19ien
3) dnuanudAgylunsenseauAmuNdInAg (Hierarchy of Well-being Support) 111338 ladnanau
Yadeneinsaliidwaroninuguliogsdaiau Ae uann1sasiennunseninly AuA1v9991Y
(Meaning) A11A78N158513 duWusAIMTIUIN (Relationships) kagn1s aduauua1ud1Lsa
(Accomplishment) asAau3 198l uIMIsaD UANYIANI T LRUTRLIYAAINS LA 0E19m 5930
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(Targeted Intervention) Insianzlulsadeunwindniazawiananfimdayfudositadunsnens us
ansnvaeliIonsUsMsTANISEanine wax 4) uSumanzaesiiuil (Contextual Validation)
nan133deazeuliliudn ulnssanuuenmilenisaewssiuladeaurennuauituaunadin-au
(Work-Life Balance) usivinngusnisuansunuinlunis duasuanuiddiusiu (Engagement) wazasa
U5581N17 915ual¥euan (Positive Emotions) 98918@3 1958 uUIANAUNI9TAINE (Psychological
Immunity) gansnsaamiesming (Burnout) wazn1saneenvesaglufiuiiliads Fasngly
gﬂmwﬁ 1

—
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