UNANNITY

AMZEUNURLEIBULARIIEA: NMTERNAnEnWIINANEIAIUNIS

WAILNTINEEN1IVINITVRULATAUNIUMN NG FBYNN AR IUAN”
YOUTH LEADERSHIP DIGITAL ERA: EMPOERING STUDENTS TO
DEVELOP ACADEMIC SKILLS OF THE WESTERN REGIONAL
UNIVERSITY NETWORK

01293504 LSyAnwal

Nipawan Charoenlak

wnInerdevagustiuaesuts Smiasvys

Muban Chombueng Rajabhat University, Ratchaburi, Thailand
EE3 130963

Wongsiri Rueangsri

UMNINYEI VAL 5199 S5

Suratthani Rajabhat University, Thailand

E-mail: ncharoenlak@gmail.com

UNAnEa

wnvuaugulndidumdsdaglunsvauivssmalusuinn Feiia
Suduetnidsfiazdedlioanuuunarnaunumdunsiadufnenmiiiolivinzas
uneuiTeddfingusrasdiiio 1) Anwumdsuninaiudneninanediives
L1YUYAR TN A WA 2) LaualuININIHAUINIEY Y1819 3Uug AR T Ta
Junsfinwidanmunin nqudiegnsdiuau 15 au ivdeyalaglduuuaauauuuy
fAlaselunsdunwalldedn 5 AU wazaunuINgy 10 AU EONNAUAIBEILUY
1zasd faaandd Ao 1) Tuszaunisalluninid1siuAanssuivinis
2) fivsgaunsallunisvinuinenan uas 3) Budlvideyalun1side Insendeys
Tnemsinnesidaion wazasadeunmuniemaiaand wanisfnwmuii
mMaasudnenmgihveasnyy Ao Mafidmnesi nmsianauesesrelles
mMsvhauduiin MsAndauan wazdladeszuy nsvvaunaiasudnenmindu

TuneU Usenaunly 4 d10u Ae 1) N153insevideyaiiaysziduninuneenis

"Received 21 June 2023; Revised 30 June 2023; Accepted 30 June 2023



o A

32 | Vol.6 No.1 (January - June 2023) Uit 6 atfuil 1 (unsAu - 1Qu1eu 2566)

Hugasusureamsiinsesiteya 2) mawudnenin iunseenuuunszuiuns
Soudiieatudnenmingauiungudmang 3) madhsmRanssundedunis
F1n13 wae 4) aguunseulszdiuna nseuiunmsiananazduwuinidunisasy
Fnenmensulidufinauasuutasiviiutuaniunisalld Sniisasiin
nszuauMsBouiaiunstininueidudu melnsesidnld nseusuauLeIneis
serilos auswiugBuld msfivinuzmsuszanuduiusuaznisyhanurimnag

=

TAUsTIUALANANRAZTaINTaNY Faimuavziludniseysiuiuludanuningy
AdAny: n1aze, nsiERuAnenI, gARTYA

Abstract

The youth of the new generation are an important force in the country's
future development, so it is imperative that they design and plan ways to enhance
their potential accordingly. The objectives of this research paper were 1) to study
the lessons of empowering youth in the digital age and 2) to present guidelines for
youth leadership development in the digital age. It is a qualitative study. A sample
of 15 people collected data using an outlined questionnaire for 5 in-depth
interviews and 10 people in a group discussion, selecting specific samples with
qualifications: 1) experience in participating in academic activities, 2) experience in
volunteer work, and 3) willing to provide information in research. Analyze data by
content analysis and quality check with triangular techniques. The study found
that youth leadership empowerment includes shared goals, continuous self-
improvement, teamwork, positive thinking, and systemic understanding. The step-
by-step empowerment process consists of 4 steps: 1) data analysis to assess needs
as the starting point for data analysis, 2) empowerment to design a leaming process
to enhance potential appropriate to the target group, 3) participation in academic
competitions, and 4) summary of evaluation lessons. This process will guide youth
to become up-to-date change leaders. It will also result in a leamning process
coupled with the necessary skills training, social analytics, continuous self-training,
ability to work with others, interpersonal skills, and working in different and diverse
cultures. All of which will lead to coexistence in society as a whole.
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