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Abstract

This research aims to study 1) The Quality of life, 2) Work efficiency, 3) The comparison
of work efficiency among legal department employees in private companies based on personal
factors, and 4) The impact of quality of life on the work efficiency of legal department
employees in private companies. The sample group comprised 110 legal department employees
from private companies, selected through purposive sampling. The research instrument was a
questionnaire, and data analysis was conducted using percentage, mean, t-test, One-Way
ANOVA, and Multiple Regression Analysis. The study found that 1) The overall quality of work
life had a mean score at a high level of importance, 2) Work efficiency had an overall mean
score at a high level of agreement, 3) Differences in personal factors such as gender, age,
education level, length of service, and average monthly income influenced variations in work
efficiency, and 4) Aspects of quality of life, particularly opportunities for employees to develop
their knowledge and skills and the nature of work that fosters social integration, had a
statistically significant influence on work efficiency at the 0.05 level. It is recommended that
executives and supervisors support employees in utilizing their knowledge and skills to enhance
their job performance, fostering creativity and innovation. It is crucial to provide opportunities
for continuous learning and skill enhancement and exposure to different work methods beyond
their current responsibilities. Additionally, organizations should regularly organize activities that
allow employees to interact, build familiarity, and strengthen relationships. This can improve
teamwork, mutual support, and overall work efficiency.

Keywords: Quality of Life, Operational Efficiency, Private Company Legal Department Employee
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