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Abstract
This research article aims to compare the employee retention of the Civil Aviation Training
Center, classified by gender, age, educational level, income, and tenure. The study population

consisted of 329 CATC employees, with a sample of 189 employees selected through simple
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random sampling based on Krejcie and Morgan’s formula. The research instrument was a
questionnaire distributed online, employing a Likert-type rating scale with five levels of
agreement. Descriptive statistics such as percentage, mean, and standard deviation were used,
along with t-test and F-test analyses. The findings revealed that, in terms of gender, male
employees exhibited significantly higher levels of retention-related opinions compared to female
employees at the 0.05 significance level. Regarding age and tenure, no significant differences were
found. In terms of educational level, two significant pairs were identified. Employees with a
bachelor’s degree compared to those with a doctoral degree, and employees with a master’s
degree compared to those with a doctoral degree, both differing significantly at the 0.05 level.
Regarding income, two significant pairs were found. Employees with sufficient income and savings
compared to those with insufficient income but no debt, and employees with sufficient income
but no savings compared to those with insufficient income but no debt, both showing significant
differences at the 0.05 level.

Keywords: Employee Retention, Income, Civil Aviation Training Center
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