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Abstract

This academic article aims to study the quality of work life
of investigative police officers. It analyzes the problems and
concepts associated with living and working in a high-risk and
stressful organization. The analysis focuses on dimensions of the
work environment, work-life balance, career stability and
advancement, compensation and welfare, and role relationships
with supervisors and coworkers. The aim is to demonstrate that

good quality of life not only influences personnel satisfaction and
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motivation but also reflects the efficiency, responsibility, and
credibility of the organization as a whole. This analysis focuses on
balancing intensive tasks with personnel well-being, both
structurally, such as welfare systems, safety, and advancement
opportunities, and organizational behaviorally, fostering a
collaborative work culture and psychological support. This article
aims to offer conceptual insights that can serve as a basis for policy
and measures to enhance the quality of life of police officers under
the Investigation Division, leading to long-term organizational

sustainability and efficiency.
Keywords : Quality of life ; Working ; Investigation
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2. Myaduayuaulaya (informational support) Ly N5l
AUz

3. msaduayusuaiesile (instrumental support) 14U N3
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Tun159914U (8199 9: House, J. S. (1981). Work stress and social
support. Addison-Wesley.)
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