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Abstract

The objective of this study is to examine the level of application of Buddhist psychological
principles before and after participating in a Buddhist psychology training program, and to investigate
the effects of such training on workplace happiness. This research employs a quasi-experimental
desien and utilizes a mixed-methods approach, integrating both quantitative and qualitative
methodologies. The sample consists of 200 employees from industrial factories located in Phra
Nakhon Si Ayutthaya Province, divided into an experimental group of 100 participants and a control
group of 100 participants. Data collection tools include questionnaires and structured interviews.
Data were collected both before and after the Buddhist psychology training program. Quantitative
data were analyzed using percentage, mean, standard deviation, as well as t-test and F-test statistics
to identify differences between the trained and untrained groups. Qualitative data were collected
through interviews and analyzed using descriptive methods by classifying and organizing the data
(typology and taxonomy) related to employees’ happiness.

The research findings revealed that the overall workplace happiness level of employees
who did not participate in the Buddhist psychology training was at a moderate level, while the
overall level among those who participated in the training was at the highest level. When considering
specific aspects, it was found that organizational stability, compensation, work environment, job
characteristics, interpersonal interactions, and income-expense balance were all rated at the highest
level. This indicates that participation in the Buddhist psychology training, which focuses on the
application of Buddhist principles, contributes to increased work effectiveness among employees.

Findings from in-depth interviews revealed that employees were satisfied with
compensation that aligned with their experience and abilities, a positive work environment, and job
characteristics that matched their positions and supported work-life balance. Good relationships with
colleagues and collaboration in a culturally diverse workplace enhanced organizational
effectiveness. In addition, organizational support in terms of training and welfare contributed to a
sense of stability. At the same time, financial planning, expense control, and consistent saving
practices helped strengthen employees' financial balance. These interview findings indicate that
such factors contributed to increased workplace happiness among those who participated in the
Buddhist psychology training program.

Keywords: Job performance, Buddhist psychology training, Job happiness
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