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Academic Article
Conflict Transformation and Social Crisis Resolution

Apinya Tissamana’

Abstract

This article aims to explore the concept of conflict
transformation which was initially developed in the 1990s to serve
conflict resolutions. Since the concept of conflict resolutions
emphasizes on a large-scale and protracted conflict, a peace
process is mobilized among all of the stakeholders in the dynamic
of the conflict to involve them in the process of conflict
resolutions based on the social structure and culture. Most chronic
conflicts have never been scrutinized to find the root causes by
those in charge. Some conflicts are disguised and become the
culture where most people in society get used to the cycle. The
concept of conflict transformation in each society includes
sustainable peace and coexistence, so the process is to serve
coexistence according to people’s interactions and relationship in
society. Diversity in all dimensions is to be accepted in society to
sustain the coexistence while other developments of relationship
are in progress. Alternative approaches can also be implemented
to create constructive collaboration for the better future of
society. This article offers analytical perspectives to reflect the

challenges and obstacles in conflict transformation. A profound
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understanding about conflict management will lead to a value of
thinking to be rooted in society. How to exercise the rights and
liberty, the state of inequality and equality, and other controversial
issues in society are academically analyzed through the local and
international case studies on conflict transformation to reach

a broader understanding of the peace process.

Keywords: Conflict Transformation, Social Crisis, Peaceful Means
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wzayii mﬂmmmmqaumﬁ fanudrdludesusnly
n1599ALUUNSEUIUMSUUSIUABUALTALES (Conflict Transformation)
wielviffpuieglumnuduiussusudouldifnmuilelunnivosdud
Tty wezanunsoyaaefuldludeusnudluanuduiusidudeu
S insglumIenseuIunsnenee19dsle “AuAnlnl” vesduRis
Sy Aadfey AInnsvuIumsvzredlisudldadydiidnlunising
wWu Wanszurunslaauiliveuluudranmsyanedifey Wsansy
ndranutauds udegrslsinig Jywiiidadnenadnegd “szuu”

“nIzuIuiiAy” Nanuseasimnudaugeguusilinasniian
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Augsburger (1992) li@nd 1 nauveInsuUsiUasunudnuds
1531 madalmiveseunanvasudazdefidaudslufitznduinsuinvey
Tupuduius n1suusivasuanudaudeioinisnisdsuuiasiy
3 padUsEnoUAdY Ao NswUsAsuTiAuad maLLﬂsLUﬁaquamiu
nsuUsWasuislaseadrdluaiudauds uenanni Augsburger 1ok
sesinsedsmnudlaluguiuuvesaudaudslusnimusssuiiuandetu

nsuUsiasuaudaudaduuulfnuuy Comprehensive
Approach Lﬁ@lﬁLﬁ@ﬂawuLﬁﬁﬂﬂuizé’uﬁﬂajizﬁumg (Micro- to Macro-
Issues, Local to Global Levels, Grassroots to Elite Actors, Short-
term to Long-term Timescales) Ineilfnguszasdifiefmundnenin
wagatuayulassairiduinimiieifinnisiuasunlasesdlunig
Tnssaduazsruudenuiiaey delilvudsruieanuazain (Facilitate)
Wisaviiy SsnsudsBeuanudaudajsdumanuidonduiusaou
ADULAAAINUTULTY (Pre-violence) LagnaUANAINNTULTI (Post-
violence) duazthlugsnimiuazanmganudaudeiuiass Tnsams
981989 Uszifiudedvain1seanuuy nsxuiun1suUsiUasuanudauds
Tuvsundidudeudu ﬁfﬂé’um%ﬁaé’ﬁﬁmmLﬁa’aﬁﬁ’aﬂuwv-w’am%’mm’h
nanesedu Sndudendiladeswesduansuysidsuninudauds
Fam519i 1
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M15199 1 Transformer of Conflict (FwUsUATUANUTALE)

Type (Usen) Example (A79814)
1. MsudsiUasuuiun msdsunlasludsndaussau
NINANIBTEAUUIUIVIA
2. nsuUsasulassadng - mewAsunasaneuduiug
Flalananasuusiudsudu
anuduiusiiauuas

- MsdsunUadlulasIasas1une
- N3ABULUAIRATIARIIAIILTULSS

3. suUswWasusuan - mnﬂ%uuﬂaﬁﬂw
- mewasuntasthnneg
- mawdsunlas Party’s
Constituencies
- mawdsunlasiuans

4. nMsuUsiasulseau - AN5ANAIVDIUTELAUAMUTALLE
a a v
- MsUseiusruanludalaseasna
- nsiasunlasuseiu

5. MauUsiUAsunelush - mnﬂﬁauuﬂmmmgmm
qﬂﬂa/‘uu%’uﬁﬂ - mswasuulasnle
- mawdsunlasannansiug
- mewdsunlasifivesnisusenes
fu: H. Miall (2004). Conflict Transformation: A Multi-Dimensional
Task, in: Berghof Handbook for Conflict Transformation, Online

Version.
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91NA15199190U WU nseUAnYeINITUUTWALLALT ALY
Mseguundnnsfidaay wazgnusznevaiiamidmiuiadnuleuny
nivinisuazinUfUa ieyelugnisudsidasuninudaudaiingg
Usgdnsnm 017 maiesndnenmiazanuiduiiveswesyuwuviosiu
iy 9 madanfauasdalenalimndisegravinilen nsdufiaunun
melduunuisanudandeiuiu Wudu wazBeswesnisadisaun
grunaliuinfensulunszuiunisuusiasuanudaudesdrdyunn
Apornsuwan et al. (2012) I#@nwi3es tassadresunafildwinfiousy
Tudenslne lnefifnguszasdifiofnuifean ntynn wagfluivie
snmiludsdnvosarudaudaiitilugarusuussildifindy wosiie
afnguiuarulusimiluiFedassairssmaludenslng lnednu
dnwarnludsudisuiusnassma suaziluganudlalutam
waranusnAumuImdleanudaudduiddasaiesiunaid
Snvamangldvuiuiiotiausiinsuazuuimalunisdnuiisedam
Falasiainesun SuanihlugnsainsesdmnuivesauedduiFessiuna
wagautauds Jaduieulvduniwosnsainnuusesnadudan
wazludsema nan15finyn wudl wgladeuiaudawedudenulng
Dunamandgmilaseadiesiung nedeuiilivindesfuiidniodns
wian 9 4 13818 A 1) aaun1sal (Ideology) 2) N15kles (Politics) 3) Mg
(Military) 4) 1#swgna (Economics)

Y v ¥

FormenazdaiauanuzvainisinauvanszuIunsLUsIUaBLANY
Iauds (Conflict Transformation) Tuingadeny

1. YoV MeuazaUATIATEINITTINIUYBINTZUIUNIST
uUsiisunnudauds

duAisilunseuminudn FBueslan Wuesdaruiivinis
unszviwdiad ddedenn lunisdanisanuduiusnisaniiudia

vuiiuguiueuinfienduvesuludiny viunanemusimisnnuan
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mnuvanvaneuAl Wedaudsnsye fls lildanuguuss Addade
shdlgomsdeifiounyud ufeaviuyvety Aaildn Awndeuimans
foglulansruiu Wumuinisuieniuiy Usnsouniinereululids
AmneINTign ananiiugu dyvngianiossaviiuysdidudng
Fuilaldanuguuss ldvinaednaiu uitowdemilideuindufiay

1.1 p3gUumMINsmamnnmiveslymaugulsinou
p19aniuyunesiiuauiAuly dudu Tuvsdsanenaaziduainnayane
BesiiainalusuantouiitgBumavnvesnnudaudisunsnoy

1.2 msdamsarnudauddlusedulasaiauas Yamsssuty
Dunisldninensmsduiinimedrauinuazervassedddnineginmia
sulsTinauaroaaziundsmudaudssefunalselovdnumn

1.3 mMaudsidsuanudaudailiunmanderiinieuay
Adasel 919z dunisnszduliinanudauddludinuladnuaneszasn
ynauna1IINMsasuanudaudiludunaousiuia dunaeu
Awdiug wazdunaeuiansssuludsaaitnfioufuaan

1.4 mauUsiasuanudandadunisieuiviine was
yhautufnandunnudaudvaed visedadesinnufuiuandia
51U 19U nduAuRFekuNIIAgMIng 9199 liyuuesue sy
nsrvIuMTuLsAsunudaudionaasfound giunmauuas
9199ziinANdnsionazAnlsynunrvesnsEUILMTIL

1.5 miUszidiunansenureantsulsiasuanudaudaiy
deiinldenn luanunsaififienudaudigauas liaansdudununseu
szozaiimuualile

1.6 nsuusiasuanudandadiaaodeuszaunisainay
ANNBLBUATIUNNITAILETIY

1.7 Msuuswasuanudaudedududosendeindetioia
Tumsdhdafuansiifeitos
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1.8 NM5M19UL USRI UABIDIALAINBANY AINLTDLY
wazASNsIlUNITAS 19 URN NI U

2. datduauuznisuilednganisaldenulaeldnisuusiuaeu
AUIALES
swUsiUdsuAudawds (Conflict Transformation) WWrnsne

o

d1fyvian fie Aeadilaaveglemdsvesnnudaudesunsaniley uay

o

uidamidums lnsmsihaniinneitazesnuuunszuiumsulsasy
fuaarunisalanudauds agrelsfinu dmduussnelvelunisda
nsrurunsuUsWAsuanudanddluinganisainiedsaudndudes
Fflsfssmfudeiolud

2.1 yunesdosdifanumdoudilunszuaunising 1 ves
MsuUsasuAudaLds gRdnnnsnsruiumsuUaiUasuanudauds
dosasaunilunisageldliiAnanumiondt fesuauusiue
lailAnauwEeudn

2.2 yuneadosnnulinga (Trust) fuypansdiiugide
nszUIuNsMsWUsABuA TR dinnadunany

2.3 JUUBINTUAIUTIN N15a319N150dTW (MUseYN
Usnwmse Suilsanudaiiv) wazadeanuduiudiulunisiiau
Y

2.4 yunosn1snianndululdindluanudauds (New
Possibility)

2.5 3u84N15A0a15UUU Collective Empathy #1131
nsdearswuuietawiuildlaisn Ae Empathic Communication fife
nswanbigiaiuinvvseselasunisiuile wardnsanielu laun
AuAn 913Ul Awdn viruad Aden W tsuanudile winis
fazimaadnlueglu “lan” vesaudunaziivludssudertuiinanian

d, v & a = a 1% v &
LU 19]L‘W‘Uﬂjqﬂﬁ]iﬂluaﬂlﬁmm@ﬂmgﬂﬂigﬂauatiN{LULLUUWQQUN@QL‘Wu
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fuonaldldidesdie udegredosnruneissiniudilafviliis
aunsovanidssnnuiileiiavieauufigiuiie 9§ saudadnduwans
Rendudaumnuess dunsdeasuvuielawanldlasuuusiumy
o Collective empathy fAnuneainuiinisdearsuuuerlawiuildle
sufuuuuvegluluiuil/ngueg 1 Tuasnts

2.6 maudladymanudaudalinissivatsmgvie
nsyantenaitedsls udgdnnszuiunisfesaulanisinnig
anudpudeiivaremailiddasaing ssuuiiadsnuguusaiy 4 uds
Wasuyuueslianiloudidumg udrarsimgvienafiazadnaienio
uivareenain “nswin” vie “asdaie” du deufasfumi Gudy
fudlosinmi Tne “a$relugndnn” dieavdwiethudlesiifllasad
yaduitsiduassuilignvaiulugesie 4 U Tnsnadaussernali
NANAAINITIHDIR UM avraNTa1eAulianLaAtLazIEINT TURENg
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