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ABSTRACT
The purpose of this article is to synthesize self-management according to dharmic principles

for business persons. The methodology was based on the qualitative research by studying and



276 ® N3aFITesTINANY TN 5 atui 2 (hsngrau-5uneau 2565) AuEidesTsufnw driniteuinesindnis

compiling all information from documents and research papers relating to work management
according to the dharmic principles. The result indicated that self-management according to
dharmic principles for business persons was to apply some dharmic principles relating to self-
management; namely, Gharavasa-dhamma 4, Ditthadhammikatthasamvattanik-dhamma 4,
Papanikkadhamma 3, and Sappurisadhamma 7 to have leadership, morality, and ethics by using
the work as the tool, and using Dhamma to drive the work. Self-management in Suttantapitaka
focuses on creating the factors leading to the inner and outer wealth, that is, having the meritorious
mind, power of wisdom, kindness, and diligence, creating a network of good friends, and developing
oneself together in order to have good and reliable friends in the business regime, and to
have a better quality of life in both mundane and dhamma life.

Key words: Self-management, Dharmic Principles, Business Persons
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