115815998555UANW
JOURNAL OF DHAMMASUKSA RESEARCH

Uil 6 atiuil 1 (ns1Aw - lquiou 2566)
Vol. 6 No. 1 (January - June 2023)

L

ngUszeA
1. Wefunsasifuimeunsunanuidnnig uwnanudse undansaivilide wazunay

FmsUseanane

2. LﬁaL“T;Ju?iaLLaﬂLﬂ§smﬁaui@ﬁmnwuaaﬁﬂ%’aLLazﬁfﬂfsmmiﬁu’ﬂuUszLmimmLag
AU TENa

3. Wieunsansiauessdnnuiiiulsloviddonsimunuyudnaumdnnis@nuidams
ANAL LA FNER 6199)

4. Lﬁaﬁwmmsmﬂﬁtﬂﬂﬂmummsﬁmm5§mmiﬂisﬁ’mmmwmiﬁﬂmLLazLTJumiﬁm%u
NSHAILIANAMNAIIUNNTITYRAZUNANUN Y INTNNNTENNTANAUILALANAUIA99) ST

Usvey b dulumanasiunasgiu TC

14
1A1UDY
AudIdusssuAnuyl d1UniTeuine17357ndn1911 (RESEARCH CENTER FOR DHAMMSUKSA
PHRAPARIYATTIDHAMMA OF WATAWUTWIKASITARAM SCHOOL) A M k1 U169 %189 305 tav 137

T91359NEN15I0 auUATYETINNA 71 Uawdn ngamne 10700 ns 0860864258



U & MNIANTIRUFIIUANY VN 6 aduil 1 (Wnsau-Siguieu 2566) Audidesssudny druinseuineisindnisu

3N
NILFITUITIED Wea/ANE NS e IR 1T INEMT Y
WILIHAN, A3, UsEaUNITUMTUTMINSAN
NILATIUYNNTAL, AT, LML IUNINER
WsTUMINTAING I3l 919138 maidinseuinensindniiy

NIBUMANTTE ganavly, NA.AT. 58905N1TURA UNNINYIFENMIUNGIIVINENEE

WITUUYRYWT 3IUALT, HAAT.  ANUAAMEANWIAIENT UNINEIREUNINNY 1Y INeNEE

NTBUMNSTE d39L5, WS, senuuAvadininendy unnIne duuingunainsusIvinendy

HALAT.LUAT MIElnsiae UNNINERYEYY

WIINBN ATUNAD VINTNIQYIY NINYNTANYINMITSO

A3 3T Twusaag ANNINWIANNU AL 1IYULaEATEUATININInaYNIAIAT 1Y
UTIUITNITNTET

a

NITUMNIAIUNS USannly, Ne.a9.

39

NBIUTIUIGNITATEAS
Wizqzqué afyaila UMNINYEUMUN I VINRY
TN ASUUN WNINYIREUTNA
HALAT.Shue LnuAal UNNINYINeNina
HELAT. e nUseans UNNINYIRIUITUNI DI
AN 05088y AsaTnsy 1saseuuneiodsin

WEATITA Hl90s l5aSguasau INgduATUATUNTIL A
ANTeRnfAiusTiuuNAINY

WILUMUYAS 10k, NA.AT. TNnINeNds I Ing1deuniungvingiae

WszUlnadns gaeusuly, A3, UMINENTENNINNYTIVINEEY

ANYIYHUAITINAINTUTIVINGNRY

WILAYN AVINAILN, He. ANEANYIANENT IMINENTEUMNING IIYINY
SA.NLAY A5.EN9 Teydn ANZAIANAIEANS UNINGNTEUNINNYTIYVINERY
573591 N1anes WHNNUNBEUREY WM INGIREUMUNGIIVINTE
5A.03.A5%8 YNlns WHNNUNBEUDY WMINGIRENIUNYITIFINETE
HPLAT.ASER B WHanSwe AENNITANENT UM TINGNFHUNIRIAINTUTIVING Y
HALAT.QIFONY Uzddeu IenaeMsHninAg U Inerdeuignszuns
A3.1IEN Inasuns WHNNUNBEUDEY UM INGIREUIUNYITIFINETE
AT.NORFTU NaLaY UUNRINGIGY UNINYIREUMINNGTNWINGTY

M3.5U5F avondey UATIMYIRLUMIRIAINTUTIYVING IS INenungsuns



NIANTIVeTIUANY VN 6 atudl 1 (uns1au-dguieu 2566) audidusssudnw diniFeuinenisindmsu e A

AT.UANA nua WedyasEldnil W INIREUMPAINTUITIVING Y
A3.9N3 ATATHUTYIN UININGNFEUUNY I VINEFY TN Nunday
A3.ued ASuun anduuinnIsunsiseus uminedeuiing
A3.ATATLUN b3tas RGN RRGY

AT.AUIN NAWNY AugITusTINANY dinseuinensindniy

P3.0157 LiELDE 1NIYIN198a5E AumELILasUTTRN

fgdnguida/audnasans
f5.8ULA0 N9 w8395 Lareusluena
wgavyIu Indu WNATINTTNG WeNSAARWA
N
3 Aana (G CLASS) 1l 26/19 a1 WnsuMNg uAsUN 73170
103 028892223 Insa13 028893204 diuad g class@hotmail.com



1 & M3NTIREsIIUANY VN 6 aduil 1 Wneau-Siguiey 2566) AudidusTsudny dninseuineisindnisu

UNUSIUIENIS

fa o =

w.a. 2566 19uTA 6 Tun1sdaiuinsansifesssudnun qudidesssudnw dnfniSoy
199135INENT Y ﬂawiimﬁmﬂﬁﬂ%mﬁ@mmﬁmﬂﬁlﬂﬂﬂmuLﬂmsﬁmmgm TCl 401501929
UszidunanuivnsnsludmunmuasdelunaldSeuosuasivssaniamuss Aniuaain
AVTIAMIAINNVANENUIBITY WU 3 JU/AU 6B 1 HAIWIYINTS

mimﬁ%’aﬁiﬁuﬁﬂmaﬁuﬁlﬁﬂwLauawamusuaaﬁfﬂﬁmmimmmmmmaq Fnaulagidl

1. FACTORS AFFECTING STUDENTS’ SATISFACTION WITH ART EDUCATION MANAGEMENT IN
HIGHER EDUCATIONAL INSTITUTIONS : A CASE OF LIAONING UNIVERSITY LIAONING PROVINCE, CHINA
Ty m1u @7 Useitanined waungvd uay quu yaidles angfnwimans sinerdunsammsuys,
The results showed that: (1) Art students were highly satisfied with art education
management in Liaoning University, with average scores on the Likert-typed scale of 4.18
(S.D. of .68); (2) The influencing factors of satisfaction included years of study, teacher
leadership and organizational innovativeness; Though academic achievement was also
affected by these variables, it had no significant relationship with students’ satisfaction.
In addition, teacher leadership also significantly exerted its influences over students’
satisfaction indirectly via years of study and organizational innovativeness; (3) Only students
in Photography and Art Performance majors showed significant differences in satisfaction
from those peers in Art Design, Radio and Television Editing, and Broadcasting and Hosting
Art majors, while those in Folk Arts showed no differences; and (4) The model is consistent
with empirical data.

2. THE EFFECTIVENESS OF CLASSROOM TEACHING OF ART DESIGN MAJOR IN UNIVERSITY-
A CASE STUDY OF ART DESIGN MAJOR IN GUANGXI UNIVERSITY by Yan Min Sutida Howattanaku
and Sataporn Pruettikul, Faculty of Education, Bangkokthonburi University, The results show
that there is a positive correlation between classroom teaching and learning effect. Teaching
objectives, teaching ability, teaching organization and management significantly affect learning
effect. This study confirmed the effectiveness of classroom teaching model for art design
majors, and provided useful help for art design teachers and students.

3. RESEARCH ON THE TRANSFORMATION OF APPLIED UNIVERSITIES IN LIAONING PROVINCE
by Zhang Shi Sutida Howattanakul and Sataporn Pruettikul, Faculty of Education,
Bangkokthonburi University, The research results show that there are five components in the

reform of applied universities in Liaoning Province, including institutional isomorphism;



NIATITesTINANY TN 6 alun 1 (UnTAu-Tguigu 2566) Audidesssudny ddnteuinenysindmy e 1

institutional network; institutional culture; rational cognition; behavior subject; there are 9
methods for the reform of applied universities in Liaoning Province, including institutional
innovation 1 4 items in the part of improving the management system; 1 item in giving play
to the role of the market; 1 item in improving the social evaluation standard; 2 items in the
subject system of innovative university organizations.

4. THE INFLUENCES OF INFORMATIZATION LEADERSHIP ON MANAGEMENT EFFECTIVENESS:
A CASE OF ART MAJORS COLLEGES AND UNIVERSITIES IN SHANGHAI by Lyu Shuai Prapatpong
Senarith and Sukhum Moonmuang, Faculty of Education, Bankokthonburi University,
The main research results were as follows: (1) The informatization leadership of art teachers
in Shanghai colleges and universities has a significant impact on management effectiveness.
Informatization leadership can promote the improvement of management efficiency and is
more conducive to the development of art-major teachers in Shanghai colleges and universities;
(2) By taking into account teachers’ organizational commitment and selected external
factors, the data showed that external factors significantly influenced informatization
leadership and management effectiveness; and (3) The structural equation model in the
study fitted well with empirical data.

5. EFFECTS OF FEMALE LEADERSHIP ON TEACHERS’ PERCEIVED TRUST IN ART EDUCATION
MANAGEMENT IN COLLEGES AND UNIVERSITIES, SHANXI PROVINCE 1y a7 WYY Ui%ﬁlwﬁjﬂl\lﬂﬁ
Lﬁmq‘m%‘ IEAGRIEY ;JUaLﬁ’eN, Faculty of Education, Bangkokthonburi University, The main findings
were: (1) The measurement model of the effects of female leadership on teachers’ perceived
trust consisted of all four hypothetical variables, i.e., female leadership, organizational climate,
teachers’ characteristics, and teachers’ perceived trust (Chi-square =97.721; df=46; ratio=
2.124; p-value=.000; CFI=0.979; RMSEA=0.070); (2) Teachers’ perceived trust in art education
management was affected by female leadership and organizational climate; (3) Female
leadership exerted its influences on teachers’ perceived trust both directly and indirectly
through organizational climate: and (4) There was no difference of perceived trust in female
leadership between teachers of different genders.

6. THE INFLUENCE OF INSTRUCTIONAL LEADERSHIP ON ART TEACHERS’ PERFORMANCE IN
COLLEGES AND UNIVERSITIES IN FUJIAN PROVINCE 1ng %1279 11 Useaninad taungvs way quu
HaLﬁaﬂ, Faculty of Education, Bangkokthonburi University, The research findings revealed
that: (1) Instructional leadership positively exerted its influence on art teachers’ performance
in colleges and universities; (2) Instructional leadership had a positive impact on organizational

climate and teachers’ job satisfaction, while the organizational climate also had a positive impact
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on teachers’ job satisfaction. In addition, instructional leadership also had positive impacts on art
teachers’ performance through organizational climate and teachers’ job satisfaction, and
(3) The model under study fitted well with empirical data.
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13. EFFECTS OF ADMINISTRATORS’ TRANSFORMATIONAL LEADERSHIP ON ORGANIZATIONAL
COMMITMENT OF ART SCHOOL TEACHERS IN SHENYANG, LIAONING PROVINCE by Liu Yuou
Peerapong Tipanark and Pornthep Mengman, Faculty of Education, Bangkokthonburi
University, Research results revealed that: The level of administrators’ transformational
leadership, and teacher’s organizational commitment at art schools in Shenyang were at high
level. Administrator’ s tranformational leadership was positively correlated and direct effects on
teacher’s organizational commitment, able to predict at statistically significant 92% (p < 0.01).
The guideline/ approaches to strengthening teachers' organizational commitment, school
administrators must show leadership in managing the organization in order for their teachers
to be happy to have a bond with the organization, such as in the aspect of: basic needs,
management support, teamwork, working, and career growth.

14. THE 21 ST CENTURY LEADERSHIP CHARACTERISTICS OF ADMINISTRATORS FOR BALLET
MAJOR IN SHENYANG CONSERVATORY OF MUSIC UNDER LIAONING PROVINCE IN PEOPLE'S REPUBLIC
OF CHINA by Lu Wenhao Kamolmal Chaisirithanya and Chuanchom Chinatangkul, Faculty of
Education, Bangkokthonburi University, The research findings revealed that; (1) the 21st

century leadership characteristics of administrators for Ballet Major at Shenyang

Conservatory of Music consisted of six dimensions: thinking, quality, team building, self-
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renewal, innovation and future practice; and (2) the researcher developped an image of the
future wheel from the result of research objective 1.
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n1sAnewIUsTauAnN®IsEUa (EMOTIONAL INTELLIGENCE IN THE 21st CENTURY OF SCHOOL
ADMINISTRATORS UNDER RANONG PRIMARY EDUCATIONAL SERVICE AREA OFFICE) 198 159N agj%’
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