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1. FACTORS AFFECTING STUDENTS’ SATISFACTION WITH ART EDUCATION MANAGEMENT IN
HIGHER EDUCATIONAL INSTITUTIONS : A CASE OF LIAONING UNIVERSITY LIAONING PROVINCE, CHINA
Ty m1u @7 Useitanined waungvd uay quu yaidles angfnwimans sinerdunsammsuys,
The results showed that: (1) Art students were highly satisfied with art education
management in Liaoning University, with average scores on the Likert-typed scale of 4.18
(S.D. of .68); (2) The influencing factors of satisfaction included years of study, teacher
leadership and organizational innovativeness; Though academic achievement was also
affected by these variables, it had no significant relationship with students’ satisfaction.
In addition, teacher leadership also significantly exerted its influences over students’
satisfaction indirectly via years of study and organizational innovativeness; (3) Only students
in Photography and Art Performance majors showed significant differences in satisfaction
from those peers in Art Design, Radio and Television Editing, and Broadcasting and Hosting
Art majors, while those in Folk Arts showed no differences; and (4) The model is consistent
with empirical data.

2. THE EFFECTIVENESS OF CLASSROOM TEACHING OF ART DESIGN MAJOR IN UNIVERSITY-
A CASE STUDY OF ART DESIGN MAJOR IN GUANGXI UNIVERSITY by Yan Min Sutida Howattanaku
and Sataporn Pruettikul, Faculty of Education, Bangkokthonburi University, The results show
that there is a positive correlation between classroom teaching and learning effect. Teaching
objectives, teaching ability, teaching organization and management significantly affect learning
effect. This study confirmed the effectiveness of classroom teaching model for art design
majors, and provided useful help for art design teachers and students.

3. RESEARCH ON THE TRANSFORMATION OF APPLIED UNIVERSITIES IN LIAONING PROVINCE
by Zhang Shi Sutida Howattanakul and Sataporn Pruettikul, Faculty of Education,
Bangkokthonburi University, The research results show that there are five components in the

reform of applied universities in Liaoning Province, including institutional isomorphism;
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institutional network; institutional culture; rational cognition; behavior subject; there are 9
methods for the reform of applied universities in Liaoning Province, including institutional
innovation 1 4 items in the part of improving the management system; 1 item in giving play
to the role of the market; 1 item in improving the social evaluation standard; 2 items in the
subject system of innovative university organizations.

4. THE INFLUENCES OF INFORMATIZATION LEADERSHIP ON MANAGEMENT EFFECTIVENESS:
A CASE OF ART MAJORS COLLEGES AND UNIVERSITIES IN SHANGHAI by Lyu Shuai Prapatpong
Senarith and Sukhum Moonmuang, Faculty of Education, Bankokthonburi University,
The main research results were as follows: (1) The informatization leadership of art teachers
in Shanghai colleges and universities has a significant impact on management effectiveness.
Informatization leadership can promote the improvement of management efficiency and is
more conducive to the development of art-major teachers in Shanghai colleges and universities;
(2) By taking into account teachers’ organizational commitment and selected external
factors, the data showed that external factors significantly influenced informatization
leadership and management effectiveness; and (3) The structural equation model in the
study fitted well with empirical data.

5. EFFECTS OF FEMALE LEADERSHIP ON TEACHERS’ PERCEIVED TRUST IN ART EDUCATION
MANAGEMENT IN COLLEGES AND UNIVERSITIES, SHANXI PROVINCE 1y a7 WYY Ui%ﬁlwﬁjﬂl\lﬂﬁ
Lﬁmq‘m%‘ IEAGRIEY ;JUaLﬁ’eN, Faculty of Education, Bangkokthonburi University, The main findings
were: (1) The measurement model of the effects of female leadership on teachers’ perceived
trust consisted of all four hypothetical variables, i.e., female leadership, organizational climate,
teachers’ characteristics, and teachers’ perceived trust (Chi-square =97.721; df=46; ratio=
2.124; p-value=.000; CFI=0.979; RMSEA=0.070); (2) Teachers’ perceived trust in art education
management was affected by female leadership and organizational climate; (3) Female
leadership exerted its influences on teachers’ perceived trust both directly and indirectly
through organizational climate: and (4) There was no difference of perceived trust in female
leadership between teachers of different genders.

6. THE INFLUENCE OF INSTRUCTIONAL LEADERSHIP ON ART TEACHERS’ PERFORMANCE IN
COLLEGES AND UNIVERSITIES IN FUJIAN PROVINCE 1ng %1279 11 Useaninad taungvs way quu
HaLﬁaﬂ, Faculty of Education, Bangkokthonburi University, The research findings revealed
that: (1) Instructional leadership positively exerted its influence on art teachers’ performance
in colleges and universities; (2) Instructional leadership had a positive impact on organizational

climate and teachers’ job satisfaction, while the organizational climate also had a positive impact
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on teachers’ job satisfaction. In addition, instructional leadership also had positive impacts on art
teachers’ performance through organizational climate and teachers’ job satisfaction, and
(3) The model under study fitted well with empirical data.
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13. EFFECTS OF ADMINISTRATORS’ TRANSFORMATIONAL LEADERSHIP ON ORGANIZATIONAL
COMMITMENT OF ART SCHOOL TEACHERS IN SHENYANG, LIAONING PROVINCE by Liu Yuou
Peerapong Tipanark and Pornthep Mengman, Faculty of Education, Bangkokthonburi
University, Research results revealed that: The level of administrators’ transformational
leadership, and teacher’s organizational commitment at art schools in Shenyang were at high
level. Administrator’ s tranformational leadership was positively correlated and direct effects on
teacher’s organizational commitment, able to predict at statistically significant 92% (p < 0.01).
The guideline/ approaches to strengthening teachers' organizational commitment, school
administrators must show leadership in managing the organization in order for their teachers
to be happy to have a bond with the organization, such as in the aspect of: basic needs,
management support, teamwork, working, and career growth.

14. THE 21 ST CENTURY LEADERSHIP CHARACTERISTICS OF ADMINISTRATORS FOR BALLET
MAJOR IN SHENYANG CONSERVATORY OF MUSIC UNDER LIAONING PROVINCE IN PEOPLE'S REPUBLIC
OF CHINA by Lu Wenhao Kamolmal Chaisirithanya and Chuanchom Chinatangkul, Faculty of
Education, Bangkokthonburi University, The research findings revealed that; (1) the 21st

century leadership characteristics of administrators for Ballet Major at Shenyang

Conservatory of Music consisted of six dimensions: thinking, quality, team building, self-
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renewal, innovation and future practice; and (2) the researcher developped an image of the
future wheel from the result of research objective 1.
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ADMINISTRATORS UNDER RANONG PRIMARY EDUCATIONAL SERVICE AREA OFFICE) 198 159N agj%’
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ABSTRACT

The popularization of higher education policy in China over the past decades not only
increased the opportunity for higher learning among young generation, but also put pressure
on colleges and universities around the country to strengthen their management. The
objectives of this research were to: (1) Assess the students’ satisfaction with art education
management in Liaoning University; (2) Determine the factors affecting such satisfaction;
(3) Analyze and compare the relationships among those influencing factors identified, in
relation to different art majors; and (4) Evaluate the models fit. This study used a quantitative
survey method. A multi-stage random sampling was employed to select 339 samples from art
students enrolled in various art majors in Liaoning University in 2021. Semi-structured, self-
rating questionnaires were used to collect data. Statistics used for data analysis included

frequency, percentage, mean, standard deviation and path analysis respectively.
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The results showed that: (1) Art students were highly satisfied with art education
management in Liaoning University, with average scores on the Likert-typed scale of 4.18 (S.D.
of .68); (2) The influencing factors of satisfaction included years of study, teacher leadership
and oreganizational innovativeness; Though academic achievement was also affected by these
variables, it had no significant relationship with students’ satisfaction. In addition, teacher leadership
also significantly exerted its influences over students’ satisfaction indirectly via years of study
and organizational innovativeness; (3) Only students in Photography and Art Performance
majors showed significant differences in satisfaction from those peers in Art Design, Radio and
Television Editing, and Broadcasting and Hosting Art majors, while those in Folk Arts showed
no differences; and (4) The model is consistent with empirical data.

Keywords: Teacher leadership, Organizational innovativeness, Students’ satisfaction, Art education

management, Higher education

1. Introduction

Education, especially art education in China has been challenged by both domestic
changes in socioeconomic development and the globalization connectivity, in which China
has been engaged through the agreements of World Trade Organization membership and
Chinese own initiative policies, such as, double first class, popularization of higher education,
and belt and road initiative. The consequences of these changes had forced education to
readjust its orientation and administrative practices, in order to properly inculcate students
with careers and characteristics to the transforming world of works. Over the past decade,
higher education sector expanded its absorptive capacity either by stretching existing resources
or opening new institutions. With the applicants for college entrance examination in 2012 of
9.12 million, the number reached 10.31 million in 2019, and the numbers admitted rose from
6.85 to 8.2 million. (College enrollment network, 2021)

Art education in higher educational institutions in Liaoning Province has gone through
a fast development and transformation, in terms of Institutional expansion, administrative system
improvement, and academic program diversification, in order to accommodate the fast-growing
candidates. For example, there were 16,662 applicants taking art examination in Liaoning Province
in 2015, while the number slightly grew to 19,052 in 2020. (Liaoning Provincial Department of
Education, 2021) However, the number of students admitted have not proportionally increased,
with 4,440 in 2015 and 4,491 in 2020, despite 8 additional art majors were opened. (Liaoning
Provincial Department of Education, 2021) Strategically speaking, the absorptive capacity of
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art education system in Liaoning Province has been declining, with the admission rate of 27
percent in 2015 to 24 percent in 2020. (Ministry of Education of the People's Republic of China,
2021) This seemed contradicted to the fast expansion of demand-driven higher education in
China in general. In terms of management, however, there have been some challenges and
pending questions to be clarified, especially, the development of newly recruited personnel,
program diversification to serve the diverse needs of students, and eventually the effectiveness
of the whole management of art education system. (Liu Shanshan, 2019)

Furthermore, as the number of applicants increased, the background of students entering
art education in colleges and universities has been more diversified, especially in big province
such as Liaoning. However, the teaching and learning environments of art schools have not
effectively responded to the needs of students, and while tuition fees of art majors were generally
higher than those of ordinary subjects, so some students were dissatisfied with management.
In order to meet the rapidly growing demand, expansion of infrastructure and academic projects
were emphasized, but recruitment of more teaching and supportive personnel was not in
proportion. Many teachers were young, with limited academic and administrative experience
in their own majors. (Liangjiu, 2020) Therefore, it was a challenging task to explore more innovative
management system in adaptable to new generation of learners effectively. From the trend
of modern management within which the fast changing of Chinese contexts, it was a challenge
to consider the application of demand-focus strategy in art education, by focusing on students’
satisfaction, such as business sector, where customers’ satisfaction was influenced by many
factors, including individuals, products, services and organizational environments. (Guochunfang,
2019) As a teacher of art major in Liaoning University and assigned to be responsible for
student-related activities, employment and entrepreneurship practices, the researcher decided to

carry out this study.

2. Research Questions

The following questions were set to guide this study:

1. What were the factors that affect the students' satisfaction with the management of
art education in Liaoning University?

2. How did these factors affect the students' satisfaction with the management of art
education in Liaoning University?

3. Were the students’ satisfaction models the same between the different majors in

art education?
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4. How the students’ satisfaction models fit with empirical data?

3. Research Objectives
The objectives of this study were to:
1. Assess students' satisfaction with the management of art education in Liaoning University.
2. Partition how such factors affecting students’ satisfaction.
3. Compare the students' satisfaction models between different art majors.

4. Test the models fit with empirical data.

4. Research Hypotheses
The following hypotheses were set to be tested by the data collected:
H1: Academic achievement positively affected students’ satisfaction.
H2: Years of study of students positively affected students’ satisfaction.
H3: Organizational innovativeness positively affected students’ satisfaction.
H4: Teacher leadership positively affected students’ satisfaction.
H5: Teacher leadership positively affected academic achievement.
H6: Organizational innovativeness positively affected academic achievement.
HT7: Students of six different art majors had different satisfaction with art education management.
H8: Teacher leadership positively affected organizational innovativeness.

H9: Teacher leadership positively affected years of study.

5. Research Method

This study used a quantitative survey method, by selecting art students in Liaoning
University as the research objects. The art student population in 2021 was 1,093. The sample
size of 339 students was determined by applying G*power software and multi-stage proportional
random sampling. A Likert-typed self-rating questionnaire, developed by the researcher, with
content validity of .6 or above, and Cronbach alpha ranging from .726 to .922, as shown in
Table 1. The questionnaires were duplicated and sent to the selected samples through online,

email and personal collection. The returning rate was 100 percent.
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Table 1: Instrument qualities by variables

Discrimination
Questionnaires Cronbach’s reliability | Number of items

power
1. Academic Achievement 0.754 13 0.081-0.786
2.Years of Study 0.726 9 0.104-0.679
3. Organizational

0.825 9 0.175-0.753

Innovativeness
4. Teacher Leadership 0.911 15 0.085-0.935
5.Students Satisfaction 0.755 10 0.124-0.783

6. Research Results
1) Sample characteristics

Table 2: Frequencies and percent of personal characteristics of respondents.

Variables Values n %
Gender 1. male 99 29.20
2. female 240 70.80
Age 1. Under 20 181 53.39
2. 20-25 years old 157 46.31
3. Over 25 years old 1 0.29
Grade 1. Freshman 106 31.27
2. Sophomore 131 38.64
3. Junior 79 23.30
4. Senior 23 6.78
Majors 1. Art design 86 25.37
2. Radio and television editing 78 23.01
3. Broadcasting and hosting art 81 23.89
4. Photography 33 9.73
5. Perform 36 10.62
6. Folk art 25 7.37

Total 339 100.00
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From Table 2, the samples for this study were predominantly female (70.80%); under
25 years, old, with slightly more than half (53.39%) under 20 and 46.31 percent were in the
20-25 age-group; and the largest proportion (38.64%) represented by sophomores, followed
by freshmen (31.27%) and juniors (23.3%) respectively. As the respondents were proportionally
drawn from six art majors to represent overall samples, the proportions by majors ranged from
7.37 percent in Folk arts to 25.37 percent in Art design.

2) Descriptive statistics of variables

Table 3 presented the descriptive statistics of variables under study. It indicated that
the students’ satisfaction was relatively high, with mean score of 4.18 and standard deviation
of .68, coefficient of variance of 16.19 percent, indicating good concentration of data obtained.
The skewness and kurtosis values of all variables were within the acceptable ranges between
plus and minus 2, indicating the normality of the data.

Table 3: Descriptive statistics of quantitative variables:

Variables X S.D. cv Sk Kur
Achievement (A) 4.22 0.95 22.52 -1.20 0.57
Year of study (B) 3.89 0.78 20.09 -0.52 0.70
Innovativeness (C) 4.10 1.06 25.86 -1.17 0.50
Leadership (D) 4.31 0.98 22.78 -1.48 1.39
Satisfaction (E) 4.18 0.68 16.19 -0.98 1.80

3) Model specification

Respecification Models
Unstandardized estimates

Organizational

Innovativeness
%6 (©)
.96
_24 18

Teachers'
leadership 5
(D) \25 42 1

Academic St-satisfaction

Achievement (E)
47 (~)

Years of
study @
(B)

Chi-square = 3.301, df. =2, p =.192, ratio = 1.651
CFl =.999 GFIl=.996 RMSEA = .044

Figure 1: Trimmed path model for unstandardized estimates
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As illustrated in Figure 1, the significant relationships among variables under study were
presented. It revealed the students’ satisfaction with art education management for the case
of Liaoning University was directly affected by students’ years of study, teacher leadership,
and organizational innovativeness, while students’ academic achievement showed no significant
impacts on satisfaction. Teacher leadership also indirectly exerted its influences on students’
satisfaction via years of study and organizational innovativeness. Academic achievement was
directly influenced by teacher leadership and organizational innovativeness, but not years of
study.

4) Model evaluation

Table 4: Model fit evaluation in unstandardized.

Measure Estimate Threshold Interpretation
51.563 - -
DF 1 - --
/DF 51.563 Between 1 and 3 Terrible
CFlI 0.966 >0.95 Excellent
SRMR 0.063 <0.08 Excellent
RMSEA 0.387 <0.06 Terrible
PClose 0 >0.05 Not Estimated

Table 4 presented two excellent out of four indicators used for model fit evaluation,
Comparative Fit Index (CFl) and Square Root Mean of Residual (SRMR), it was assumed that
the model usefully fitted the empirical data.

5) Hypothesis testing

There were 9 hypotheses set to be tested in this study. As presented in Table 5, except
hypothesis 1, academic achievement positively affected students’ satisfaction, the remaining
hypotheses were tested highly significant. Interestingly, organizational innovativeness negatively
influenced students’ satisfaction, which contradicted to hypothesis 3. For hypothesis 7, students of
six different art majors had different satisfaction with their respective art major management,
it was found that only students in Photography and Art Performance majors showed significant

differences in satisfaction from those peers in Art Design, Radio and Television Editing, and
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Broadcasting and Hosting Art majors, while those in Folk Arts showed no differences. Details
of pair comparisons were presented in Table 6.

Table 5: Hypotheses testing.

Effects Estimate S.E. C.R. P Hypothesis
B — E 0.53 0.04 14.15 xx% H2
cC - E -0.24 0.05 -5.05 Fex H3
D — E 0.42 0.06 7.57 xxx Ha
D — A 0.25 0.06 4.20 *xx H5
cC - A 0.56 0.05 10.18 Fex H6
D —» C 0.96 0.03 36.09 o H8
D — B 0.47 0.03 13.68 xx H9

Note: ..refer to parameter constrained
¥ = p<.001

Table 6: Model comparison and hypothesis comparison

Effects
Pairs comparison Ay? H2 H3 H4 H5 H6 HS HO
B—E C—E. D—E D—A C—A D—-C. D—B.
majorl - major2 5.88 0.068 0.039 0.027 -0.204 0.177 0.004 0.036
majorl - major3 706 -0.07 -0.066 0319 0111 -0.062 0.021 0.094
majorl - major4 17.49% 0.597* -0.543*% -0.1*% -0.19* 0.175% 0.091* 0.192%
majorl - majors 75.80%% 0.234** -0.13%* -0.284** -0.308** 0.324%* -0.015%* 0.052%*
majorl - major6 9.07 0.128 0.091 -0.264 -0.13 0.263 0.112 0.083
major2 - major3 911 -0.138 -0.104 0.291 0.314 -0.239 0.017 0.057
major2 - major4 16.42% 0.529* -0.582% -0.127* 0.014* -0.002*% 0.087* 0.156%
major2 - majors 25 7p%* 0.166%* -0.169%* -0.311%* -0.104%* 0.147%* -0.019** 0.015%*
major2 - major6 89 0.06 0.052 -0.291 0.074 0.086 0.108 0.046
major3 - major4 7728%* 0.666** -0.478%* -0.418%* -0.301%* 0.237%* 0.07%* 0.098**
major3 - major5 35 31%* 0.304%* -0.065%* -0.602%* -0.419%* 0.386%* -0.037** -0.042%*
major3 - major6 12.23 0.198 0.156 -0.583 -0.24 0325 0.091 0011
major4 - majors 8.99 -0.362 0413 -0.184 -0.118 0.149 -0.106 -0.14
major4 - major 92 -0.469 0634 -0.165 0.061 0.088 0.021 -0.109
major5 - majoré 327 -0.106 0.221 0.02 0.179 -0.061 0.128 0.031

Note: Ay Refer to the chi-square different between the constraint and the unconstraint model with the different degrees of freedom=9

*=p<0.05 *=p<0.0]
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6) Effects decomposition

Table 7: Decomposing effects of students’ satisfaction

Independent variables Raw  Direct Indirect Spurious  Pure Square pure
Years of study (B) 0.713 0.597 0.000 0.116 0.608 0.370
Organizational

0.564  -0.383 0.000 0.947 -0.381 0.145

innovativeness (C)
Teacher leadership (D)  0.628 0.607 0.021 0.000 0.607 0.368
Total 0.883

Note: The number displays in standardized.

As specified in the model, and previous analysis of direct effects of three independent
variables revealed that insignificant direct relationship between academic achievement and
students’ satisfaction had limited the indirect influences of organizational innovativeness and
years of study. Only teacher leadership then could indirectly influence students’ satisfaction

via years of study and organizational innovativeness. Related statistics were presented in table 7.

6. Conclusion, Discussion and Recommendations

Based on the quantitative research method and data collected through self-rating
questionnaire from 339 art students in Liaoning University in 2021, it concluded that: (1) Students’
satisfaction was positively influenced by teacher leadership and years of study, while
organizational innovativeness showed negative impacts on students' satisfaction; (2) Teacher
leadership exerted its influences, both directly and indirectly via years of study and organizational
innovativeness, on students’ satisfaction; (3) Students studying in different art majors expressed
different satisfaction with management of their respective majors; and (4) The model was
usefully fitted the empirical data.

This study had shed some light on certain academic and administrative issues regarding
art education management in Liaoning University in particular and in Liaoning province in general.
The followings are worth considering:

(1) Students’ satisfaction and art education management effectiveness. Similar to
business practices, where customers’ satisfaction is considered one of the determining criteria to
business success, art students’ satisfaction reflects how educational services are managed in
various art majors. The variation of students’ satisfaction across art majors may, to certain

extent, reflect management effectiveness of those majors.
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(2) Students’ satisfaction and academic achievement. As theoretically perceived, the
two variables are closely linked, where high academic achievers tend to be more satisfied with
their study, or vice versa. The data obtained for this study did not indicate such relationship. Further
investigation should be explored, particularly in the instrumentation and representation of
samples across years of study.

(3) Organizational innovation and art education. It is well perceived that the
advancement of innovation and technology of all forms has permeated education sector,
including art education. New technology not only facilitates motivated teaching and learning
activities, but also provides students with relevant opportunities to learn and properly prepare
themselves for future employment. However, with the negative relationship between students’
satisfaction and organizational innovativeness, it may reflect the disappointment with how
innovation and technology has been incorporated in both learning and management in art
education. Besides, different art majors contain different features of operation, in terms of
philosophy, curriculum, teaching and learning, needs for innovation and technology, as well
as socio-cultural environment. This may affect on how the students perceive the impacts of
organizational innovativeness on their satisfaction.

(4) The role of teacher leadership. As evidenced in this study, teacher leadership has
played a key role, directly and indirectly, on students’ satisfaction. It reconfirms the already
known fact that teacher-student relationship determines students’ achievement and satisfaction.
The variation of students’ satisfaction across different art majors might be partly due to differences
of teachers’ competencies, especially as some newly graduates and inexperienced teachers
had been recruited. Moreover, the uniqueness of art professions and art spirits on the part of
teachers can inspire and motivate students through both normal instruction and extracurricular
activities. Proper and responsive management settings, where human and other resources can
be optimally utilized, may enhance students’ learning, and eventually, satisfaction.

(5) Suggestions for consideration include empowering current teaching and administrative
staffs with appropriate competencies and skills, strengthening organizational agility in art majors
relevant to changing environment with related technology to accommodate the diversified
needs of students, and replicating similar study with more samples both inside and outside

Liaoning University
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ABSTRACT

This research paper discusses the effectiveness and influencing factors of classroom
teaching of art design major in Guangxi University of China, and analyzes the correlation between
teaching objectives (to), teaching content (TC), teaching activities (TAC), teaching ability (TAB),
teaching organization and management (TM), teaching evaluation (TE) and students' classroom
performance (SCP) and students' classroom learning effect (SCL). Quantitative methods were
used (n=310) The research is divided into three stages, exploratory factor analysis (EFA) determines
the variables of teaching effect, CFA confirmatory factor analysis fits the relationship between
variables, and discusses the effective teaching mode of art design specialty classroom through
focus groups. The results show that there is a positive correlation between classroom teaching
and learning effect. Teaching objectives, teaching ability, teaching organization and management
significantly affect learning effect. This study confirmed the effectiveness of classroom teaching
model for art design majors, and provided useful help for art design teachers and students.

Keywords: Effectiveness of Classroom Teaching, Learning Effect, Art design
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1. Introduction

1. Background of the Study

"Effectiveness of Teaching" has been hotly discussed in the scientific education
movement and the ability-based teacher education reform in the last century. So far, it is still
a hot topic in the education reform (Ming, H. 2012). Researchers are committed to discovering
the knowledge, ability, attitude and other typical characteristics of teachers that can most
trigger and promote students' learning and development, or mining the variables and related
factors that affect teachers' teaching behavior and teaching results, in order to promote the
development of teaching effectiveness and improve the quality of school education, which is
required by the trend of world education development.

In China, with the gross enrollment rate of higher education increasing from 26.5% in
2010 to 54.4% in 2020, higher education has entered the stage of popularization. Higher
education should move from the quantitative era of pursuing scale in the past to the quality
era of emphasizing quality and connotation construction (Binggi, X. 2019). In recent years,
China and the society have paid more and more attention to the quality of higher education.
The state has issued a large number of policy documents to promote and improve the development
of higher education quality.

On the other hand, with the development and progress of the times, the major of art
design in Chinese universities has also developed rapidly. In recent years, the number of
students enrolled in art and Design Specialty in China has been increasing. In order to ensure
the quality of art and design talents, major universities are looking for a high-quality teaching
system, so that students can obtain the best way of education.

It can be seen that the development of higher art design education in China has changed
from focusing on speed and quantity to focusing on connotation and quality. The quality of
classroom teaching determines the quality of teaching to a great extent. Attaching importance
to and strengthening classroom teaching in universities, promoting teachers to improve
classroom teaching, improving the effectiveness of classroom teaching, and then ensuring the
quality of classroom teaching has always been the direction of efforts of universities and university
teachers, and also an important topic for educational researchers to explore and study.

2. Research Objective

The objective of this study is to analyze the effectiveness and influencing factors of
classroom teaching of art design specialty; To investigate the classroom teaching effect of art

design major in Art College of Guangxi University; Finally, it puts forward the strategies to improve
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the effectiveness of classroom teaching of art design major in the Art College of Guangxi
University, and constructs an effective model of classroom teaching of art design major.

3. Research Question

What is effectiveness classroom teaching for art design majors?

What factors affect the effectiveness of classroom teaching of art design major in Art
College of Guangxi University, and what is the effect of classroom teaching of art design major
in Guangxi University?

How to improve the effectiveness of classroom teaching of art design major in Guangxi
University?

4. Significance of the Study

Through the theoretical analysis of the problems related to the effectiveness classroom
teaching of art design specialty in the Art College of Guangxi University, it is conducive to
further deepen the understanding of the connotation of the effective classroom teaching of
art design specialty, and combine the effective teaching theory with the teaching practice.

Secondly, taking the art design major of the Art College of Guangxi University as a case,
it provides a reference for teachers of other universities in China. In this study, teachers'
classroom teaching behavior and students' learning effect are taken as the research objects to
think about how to promote the classroom teaching reform of art design specialty and promote the

theory of education management of art design specialty.

2. Literature Review

1. Effectiveness of Teaching

The discussion on the connotation of classroom teaching effectiveness is mainly
divided into the following aspects: first, it is defined from the perspective of Educational
Economics: Hong, C. & Tianbao, Z. (1998) believed that teaching effectiveness should include
the three meanings of effectiveness, efficiency and efficiency. She linked the input and output
of education, and defined effective teaching activities as the activities that get as many
teaching effects as possible with as little practice, energy and material input as possible, so as
to achieve specific teaching goals, meet the educational value needs of society and
individuals, and organize and implement activities. Lu, Z. (2002) equates the effectiveness of
classroom teaching with the efficiency of classroom teaching. She believes that the efficiency
of classroom teaching is the ratio of the effective time pointing to the classroom teaching

objectives to the actual teaching time, and is a value measure to achieve the teaching objectives.
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Xiaolin, G. (2018) further linked the teaching law, teaching effect, teaching benefit and teaching
efficiency on this basis. He believes that effective teaching should be a teaching process in
which teachers successfully cause, maintain and promote students' learning and then achieve
the expected learning effect on the basis of teaching law.

Secondly, the connotation of effective teaching is defined from the perspective of
pedagogy. Some scholars believe that if the connotation of effective teaching is simply equal
to the proportion of input and output of education, the role of other factors in teaching will
be ignored. Therefore, scholars put forward the definition of effective teaching from the perspective
of pedagogy. There are mainly the following three aspects. First, from the perspective of teachers,
liming, y (2004) stated that teachers' classroom teaching output will have a significant impact
on students' learning, affect students' learning effect, and then affect the effectiveness of classroom
teaching; Second, from the perspective of students, Yunzhen, C. (2001) defined the effectiveness
of classroom teaching as the specific progress and development achieved by students after
teachers' teaching for a certain period of time. Third, from the perspective of the composition
of teaching elements, because teaching is a bilateral activity between students and teachers,
Zeyu, Z. (2009) Effective teaching should include teachers' teaching and students' learning,
both of which are indispensable. He pointed out that effective teaching is a process in which
teachers and students, as "adaptive subjects" in the education system, interact, influence and
progress together in teaching activities. It can be seen that the connotation of teaching effectiveness
has changed from pursuing efficiency to paying attention to teachers' teaching and students'
learning effects, and the factors involved are becoming more and more rich and comprehensive.

2. Classroom Teaching

Scholars at home and abroad have also studied the evaluation of effective classroom
teaching in Colleges and universities. Most of these studies focus on the research of effective
teaching evaluation indicators (or standards, or contents). Centra (1993) found that the
indicators for college students to evaluate teachers' teaching effects are: course organization
and planning, clarity and communication ability, interaction and harmonious relationship
between teachers and students, course difficulty and learning burden, grade assessment and
examination, and students' self-rated learning. Kolitch, E. & Dean A. (1999) proposed that
college students' evaluation of classroom teaching includes general evaluation and projects
in four aspects: Curriculum Organization (clear curriculum objectives, specified objectives in
the curriculum guide, and adjustment of teaching content according to students' understanding

level) Teaching behavior (adequate preparation, discipline self-confidence and teaching ability,
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challenging questions, stimulating students' interest in the discipline, and full of enthusiasm
for the discipline and teaching) Students' learning evaluation (clearly tell students how to
evaluate them, arrange exams related to the course content, give helpful and meaningful
feedback according to students' grades or grades, return students' assignments and test papers
within a reasonable time, and assign assignments matching the course content) Relationship
(treat students fairly and with care, actively help and care about their progress, students are
easy to seek help or guidance after class, and meet students during office hours). The teaching
evaluation of Cornell University mainly includes three aspects: the professionalism of the
content (closely related to teachers' professional background and research experience),
teaching design skills (focusing on Teachers' ability to design course content, course progress
and examine students' learning papers or essays) and classroom teaching skills (mainly
teachers' ability to communicate with students). There are six core indicators, They are:
adequate preparation for the course; Have comprehensive subject knowledge; The class was
well taught; Stimulate students' interest in the course; He is one of the best teachers in the
school that students know; Explained the abstract concepts and theories clearly; Good
attitude towards students; Willing to practice, flexible course arrangement; Encourage students
to think (Qian, L. & Shouhua, Y. 2010).

3. Factors influencing effective classroom teaching in Universities

The factors that affect the effective classroom teaching of college teachers refer to the
factors that affect the teaching activities and promote the teaching to achieve the expected teaching
effect. Scholars mainly analyze the influencing factors of classroom teaching effectiveness
through structural analysis of teaching, starting with variables such as teaching subject, teaching
process, teaching environment and teaching media Some scholars also analyze effective
classroom teaching from the perspective of teacher behavior, student behavior and teacher-
student interaction. Lu, Z. (2002) believed that "curriculum design, teaching quality, teachers'
incentives and classroom teaching time are the factors that affect effective teaching". Qiugian,
S. (2004) believed that "the factors affecting effective teaching include teachers' teaching ideas,
classroom teaching time, vertical, horizontal and inward structure of teaching and curriculum
implementation, teaching and learning methods and classroom management". Kai, D. (2005)
believes that teachers, students, teaching content, teaching media, teaching environment and
other five factors affect effective teaching, in which teachers are the primary and key factors

and students are the core factors. Liming, Y. (2004) believes that the teacher factors affecting
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effective teaching mainly include teachers' teaching ideas, educational knowledge, teaching

responsibility, teaching efficacy, teaching ability and teaching mechanism.

3. Research Methodology

Using quantitative technology, the researchers sent the questionnaire to the College
of art, Guangxi University, China through the professional online questionnaire platform
"questionnaire star". The first to fourth grade students majoring in art design were randomly
sampled and distributed the questionnaire. The researchers went to the venue to explain and
guide the students to fill in the questionnaire to ensure the correctness and return rate of the
questionnaire. The questionnaire is divided into three parts: the first part is the personal
information of the respondents, including basic information such as students' gender / age /
grade. The second part is the current situation of classroom teaching of professional courses,
and the third part is the effect of students' learning.

The questionnaire uses the Likert five point scale. The range from 1 to 5 represents a
range from (1) completely inconsistent to (5) very consistent. After the project goal consistency
index (I0C) expert rating given by three experts, a pilot test was conducted on 100 respondents.
Cronbach's alpha was used to evaluate the validity and internal consistency reliability. The
overall reliability of the questionnaire is 0.943, the reliability of teachers' classroom teaching
is 0.887, and the reliability of students' learning effect is 0.887. The reliability of the questionnaire as
a whole and all parts are above 0.8. After the reliability test, the questionnaire was distributed
to the participants and 309 returned complete responses were used for analysis. The researchers
analyzed the collected data through SPSS version 26.0. Confirmatory factor analysis (CFA) is
applied to evaluate the accuracy and validation of convergence. Model fitting measurement
is estimated through the overall evaluation of the given data to ensure the effectiveness and
reliability of the model.

1. Population and sample size

The target group is the first to fourth year students majoring in art design who are studying
in the Art College of Guangxi University in Nanning, Guangxi, China. The researchers distributed
310 questionnaires to the respondents and used 309 valid data for data analysis. 1. Population
and sample size.

The target group is the first to fourth year students majoring in art design who are studying
in the Art College of Guangxi University in Nanning, Guangxi, China. The researchers distributed

310 questionnaires to the respondents and used 309 valid data for data analysis.
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2. Sampling Technique

Adopt multi-stage sampling technology, which is divided into three stages. In the first
stage, the students from grade one to grade four of art design major in the Art College of
Guangxi University were selected. The second stage is stratified random sampling, which is
used to determine the sample size of each layer. The last stage is to facilitate sampling and

send online questionnaires to target groups.

4. Results and Discussion

1. Demographic Information

The demographic data of the respondents (n=309) shows that the respondents are
male (51.78%) and female (48.22%). Grade 1 students (8.09%), grade 2 class hours (53.07%),
grade 3 students (27.51%), and grade 4 students (11.33%)).

2. Reliability analysis of initial measurement table

The reliability of the questionnaire refers to the stability, consistency and reliability of
the results of the scale or test. The higher the reliability coefficient, the more consistent,
stable and reliable the measurement results are. This study uses Cronbach's Alpha tests the
internal consistency of the questionnaire. a If the coefficient is above 0.8, it means that the
internal consistency is very good; a If the coefficient is between 0.6 and 0.8, the questionnaire
can also be used. If it is lower than 0.6, the questionnaire should be revised or the items
added or deleted (Eisinga R, 2013). The overall reliability of the questionnaire is 0.943, the
reliability of teachers' classroom teaching is 0.887, and the reliability of students' learning effect
is 0.887. The reliability of the questionnaire as a whole and all parts is above 0.8, indicating
that the reliability of the questionnaire is good, and the internal stability and consistency are
relatively high. For the "CITC value", the CITC values of the analysis items are greater than 0.4,
which indicates that there is a good correlation between the analysis items and a good level
of reliability. To sum up, the reliability coefficient of the research data is higher than 0.8, which
comprehensively indicates that the reliability of the data is high and can be used for further
analysis.

3. Exploratory factor analysis EFA

In this study, Pearson correlation coefficient was used to measure. According to (Kaiser,
1974), in factor analysis, KMO index value above 0.6 is suitable for analysis, and below 0.6 is
not suitable for factor analysis exploratory factor analysis.The validity of the classroom

teaching effectiveness scale and the student learning effect scale were analyzed. The KMO
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sampling measurement value of the items in the teachers' classroom teaching scale is 0.899,
the degree of freedom is 210, and the significance p value is 0.000, which has passed the
significance test with a significance level of 1%. It shows that the teacher's classroom teaching
scale is very suitable for factor analysis. The quantitative value of KMO sampling appropriateness of
relevant items in the student learning effect scale is 0.954, the degree of freedom is 91, and
the significance p value is 0.000, which has passed the significance test with a significance level
of 1%. Therefore, the data of the student learning effect scale is very suitable for factor analysis.
Using the principal component analysis method, this paper analyzes the amount of information
extracted from the factors of the classroom teaching effectiveness scale. According to the
principle that the eigenvalue is greater than 1, the number of extracted factors is 6, and the
variance contribution rates after factor rotation are 18.113%, 14.734%, 12.194%, 11.005%, 10.995%
and 10.970% respectively. The cumulative variance contribution rate of the six main factors
reached 78.010%, higher than 60%, indicating that these six factors can explain most of the

information of the original data.

Table 1: Explanation of Total Variance of Classroom Teaching Effectiveness Scale

Extraction Sums of Rotation Sums of
Initial Eigenvalues
Squared Loadings Squared Loadings
Component
% of Cumulative % of Cumulative % of Cumulative
Total Total Total

Variance % Variance % Variance %
1 8.027 38.225  38.225 8.027 38.225 38.225 3.804 18.113 18.113
2 2.627 12512 50.737 2.627 12.512 50.737 3.094 14.734 32.847
3 1.970 9.382 60.119 1.970 9.382 60.119 2561 12.194 45.041
4 1.429 6.806 66.925 1.429 6.806 66.925 2.311 11.005 56.046
5 1.302 6.201 73.126 1.302 6.201 73.126  2.309 10.995 67.041
6 1.026 4.884 78.010 1.026 4.884 78.010 2.304 10.970 78.010

Using the principal component analysis method, this paper analyzes the amount of
information extracted from the factors of the students' learning effect scale. According to the
principle that the eigenvalue is greater than 1, the number of extracted factors is 2, and the

variance contribution rates after factor rotation are 44.562% and 22.088% respectively. The
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cumulative variance contribution rate of the two main factors reached 66.651%, higher than

60%, indicating that the two factors can explain most of the information of the original data.

Table 2: Explanation of Total Variance of Student Learning Effect Scale

Extraction Sums of Squared Rotation Sums of Squared
Initial Eigenvalues
Loadings Loadings
Component
% of Cumulative % of  Cumulative % of  Cumulative
Total Total Total
Variance % Variance % Variance %
1 7.664 54.740 54.740 7.664 54740 54.740 6.239 44.562 44.562
2 1.667 11.910 66.651 1.667 11.910 66.651 3.092 22.088 66.651

4. Confirmatory Factor Analysis (CFA)

First, researcher test the fitness of the data and the model to see whether the model
used is reasonable. Referring to the research results of previous scholars, the goodness of fit
of the research model and data in this paper is tested, and several key indicators are in line
with the recommended values, indicating that the overall goodness of fit of the theoretical

model in this paper is good, and the model diagram can be accepted.

Table 3: Goodness of Fit Index

Model fitting index

Common

X2 af p GFI RMSEA RMR CFI NF NNFI
indicators
Standard - - >0.05 >0.9 <0.10 <0.05 >0.9 >0.9 >0.9
Values 615.375 532 0.007 0.899 0.023 0.042 0989 0.923 0.987
Other

TLI AGFl  IFI PNFI SRMR
indicators
Standard >0.9 >0.9 >09 >05 <0.1
Values 0.987 0.881 0.989 0.825 0.032

Confirmatory factor analysis (CFA) was performed for a total of 8 factors and 35 analysis

items. It can be seen from the above table that the ave values corresponding to 8 factors are
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all greater than 0.5, and the CR values are all higher than 0.7, which means that the analysis

data have good aggregation (convergence) validity.

Table 4: Convergent validity analysis

Model AVE and CR index results

Factor AVE CR
Teaching objectives 0.817 0.930
Teaching content 0.618 0.828
Teaching activities 0.672 0.891
Teaching ability 0.671 0.910
Teaching organization and management 0.614 0.826
Teaching evaluation 0.736 0.893
Students' classroom performance 0.588 0.851
Students' classroom learning effect. 0.616 0.941

Remark: Ave (mean variance extraction) and Cr (combined reliability) were used for aggregate

validity (convergent validity) analysis.

5. Analysis on the effectiveness of classroom teaching in art design specialty

Since the questionnaire used in this study is the Likert 5-point scale, the median value
of 3 is taken as the reference value. From the average value of effective teaching level, the
average value of effective teaching of art design major courses in the Art College of Guangxi
University is 3.71, which is slightly higher than the theoretical average level 3. The options
represented by the average value are between "average" and "relatively consistent", indicating
that the overall level of effective teaching of professional courses is between average and
good, which can also be called the overall level of effective teaching of professional courses

as good.
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Table 5: Statistics of each dimension and overall description of teachers' Classroom Teaching

N Min Max M SD
Teaching objectives 309 1.00 5.00 3.67 1.00
Teaching content 309 1.00 5.00 3.65 0.98
Teaching activities 309 1.00 5.00 3.62 1.01
Teaching ability 309 1.00 5.00 3.67 0.96
Teaching organization and management 309 1.00 5.00 3.67 1.03
Teaching evaluation 309 1.00 5.00 3.56 1.08
Effectiveness of classroom teaching 309 1.33 4.96 3.64 0.71

Make descriptive statistics on each dimension and the whole of the student learning
effect scale, including the mean value, standard deviation, minimum value, maximum value,
etc. The overall average score of students' learning effect is 3.68>3, indicating that the overall
performance of students' learning effect is average. The average values of students'classroom
performance and students' classroom learning effect in each dimension of students' learning
effect are 3.71 and 3.65 respectively, both higher than 3.50, indicating that students' learning
effect is average in each dimension. Among them, the average score of students' classroom
performance is higher than that of students' classroom learning effect, which indicates that

students' classroom performance is better than students' classroom learning effect.

Table 6: Statistics of each dimension and overall description of students' learning effect

N Min Max M SD
Students' classroom performance 309 1.00 5.00 3.71 0.90
Students' classroom learning effect 309 1.00 5.00 3.65 0.95
Students' learning effect 309 1.00 5.00 3.68 0.81

6. The Relationship between Teachers' Classroom Teaching And Students' Learning Effect.
Teachers' classroom teaching consists of six dimensions: teaching objectives, teaching
contents, teaching activities, teaching ability, teaching organization and management, and teaching
evaluation, which are related to students' classroom learning effects, including students' classroom
participation and students' classroom learning effects. Both are grade variables. Pearson correlation

analysis method (hauke J, kossowski T, 2011) is used, this paper analyzes the correlation between



N3ETIRsTINANY TN 6 adud 1 (unTau-diquisu 2566) quiidusssudnw dninBeuinesindmsiu e 23

the whole and each dimension of teachers' classroom teaching and the whole and each dimension

of students' learning effect.

Table 7: Correlation Analysis Results

Students' classroom Students' classroom Students'
performance learning effect learning effect

r P r P r P
Teaching objectives 0.776** 0.000 0.529** 0.000  0.738**  0.000
Teaching content 0.559** 0.000 0.422%* 0.000  0.555** 0.000
Teaching activities 0.535** 0.000 0.421** 0.000  0.541** 0.000
Teaching ability 0.489** 0.000 0.349** 0.000  0.474** 0.000

Teaching organization
0.557** 0.000 0.453** 0.000  0.573** 0.000
and management

Teaching evaluation 0.502%** 0.000 0.371%** 0.000 0.494**  (0.000
Effectiveness of

0.815** 0.000 0.607** 0.000  0.805** 0.000
classroom teaching

Remark: * * means p<0.01, and * means p<0.05.

There is a significant positive correlation between students' learning effect and teachers'
classroom teaching as a whole and each dimension of teaching objectives, teaching content,
teaching activities, teaching ability, teaching organization and management, teaching evaluation
(correlation coefficient r>0, significance p<0.01). There is a significant positive correlation between
students' classroom performance and teaching objectives, teaching content, teaching activities,
teaching ability, teaching organization and management, and teaching evaluation (correlation
coefficient r>0, significance p<0.01). Students' classroom leaming effect has a significant positive
correlation with teachers' classroom teaching as a whole and various dimensions of teaching
objectives, teaching content, teaching activities, teaching ability, teaching organization and
management, and teaching evaluation (correlation coefficient r>0, significance p<0.01). In order to
analyze the impact of each dimension of teachers' classroom teaching on students' learning

effect, the next step is to conduct multiple linear regression analysis.
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7. An analysis of the influencing factors of teachers' classroom teaching on students'
classroom participation

There is a positive correlation between teachers' classroom teaching and students'
learning effect. In order to explore the impact of teachers' classroom teaching on students' learning
effect, multiple linear regression analysis is used to analyze the influencing factors of students'
learning effect. Taking the students' learning effect as the dependent variable and the six dimensions
of teachers' classroom teaching, teaching objectives, teaching content, teaching activities, teaching
ability, teaching organization and management, and teaching evaluation as the independent

variables, a multiple linear regression model is established.

Table 8: Regression Model Results of Influencing Factors On Students' Learning Effect

B SE 6 t P VIF
(Constant) 0.407 0.145 2.812 0.005
Teaching objectives 0.315 0.038 0.388 8.298 0.000 2.004
Teaching content 0.143 0.033 0.173 4.292 0.000 1.492
Teaching activities 0.076 0.034 0.095 2271 0.024 1.591
Teaching ability 0.107 0.032 0.126 3.347 0.001 1.302
Teaching organization and 0.154 0.032 0.195 4.877 0.000 1.469
management
Teaching evaluation 0.101 0.029 0.134 3.518 0.001 1.331
R? 0.671
F 102.659
P 0.000

The regression model can be expressed as:

Student learning effects =0.407+0.315*Teaching objectives +0.143*Teaching content +0.076*
Teaching activities+0.107*Teaching ability+0.154*Teaching organization and management +0.101%
Teaching evaluation.

Therefore, the six dimensions of teaching objectives, teaching content, teaching activities,
teaching ability, teaching organization and management, and teaching evaluation have a significant

positive impact on students' learning effect.
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5. Conclusions and Recommendations

1. Conclusions

The purpose of this study is to explore the effectiveness of classroom teaching of art
design specialty and its influencing factors, investigate and analyze the classroom teaching
effect of art design specialty of Art College of Guangxi University, put forward strategies to
improve the effectiveness of classroom teaching of art design specialty of Art College of Guangxi
University, and construct an effective mode of classroom teaching of art design specialty.

Exploratory factor analysis (EFA) and confirmatory factor analysis (CFA) were used to
evaluate and test the validity and reliability of the conceptual model, and correlation and
regression analysis were used to analyze the data, so as to comprehensively explore the
current situation of effective teaching in the art major classroom. In general, the effective classroom
teaching of art design major in Guangxi University is at a general to good level. The six dimensions
of classroom teaching teaching teaching objectives, teaching content, teaching activities,
teaching ability, teaching organization and management, and teaching evaluation have a significant
positive impact on students' learning effect. Teachers generally reach the standard of effective
teaching in six aspects: teaching objectives, teaching contents, teaching activities, teaching ability,
teaching organization and management, and teaching evaluation; Teachers' classroom teaching is
the best in teaching objectives, teaching ability, teaching organization and management, followed
by teaching content and teaching interaction, and the worst in teaching evaluation; There is a
correlation between teachers' classroom teaching and students' learning effect; The correlation
between students' classroom participation and teaching objectives is the highest, followed by
teaching organization, teaching content, teaching evaluation, teaching ability and teaching
activities; According to the investigation and data analysis, the researcher puts forward some
strategies to improve the effectiveness of classroom teaching of art design specialty. Finally,
by the way of focus group discussion, this paper discusses and constructs the effective teaching
mode of art design specialty in Guangxi University.

2. Recommendations

After completing the questionnaire survey and data analysis, the researcher analyzed
the reasons for this situation from multiple perspectives, combined with the researcher's own
teaching experience, and put forward specific strategies for the effectiveness of classroom
teaching of art design specialty according to the six dimensions of the second stage questionnaire
survey. In order to verify whether the strategies proposed by the researchers are reliable and

effective, the research results were sent to 10 experts in the form of questionnaires and
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discussed in the form of focus groups. These experts are teachers majoring in art design in
universities, and have Professor titles and rich teaching experience. The experts scored the
research results and the strategies proposed by the researchers, gave evaluation opinions, and
finally built an effective classroom teaching model for the art design major of Guangxi

University.

Table 9: Effective Classroom Teaching Mode of Art Design Major in Guangxi University.

"Opcps" Teaching Mode

Stage AIM

Objective Clarify the teaching purpose and let students understand the use of
knowledge, and promote the transformation of knowledge into ability

Participatory Core link, improve students' participation, and turn passive learning into

learning active thinking

Teaching Context ~ Make students interested in the course content and attract students'
attention

Post-assessment  Test the effect of students' learning and teachers' teaching, and provide
reference for the setting of follow-up teaching objectives and teaching
contents

Summary Review the key teaching contents, summarize and summarize the
knowledge points, echo and strengthen the teaching objectives, and

carry out the follow-up teaching content forecast at the same time

3. Limitations and Further Research

Based on the literature and theoretical basis, the researcher developed a questionnaire
and interview outline, conducted interviews with teachers and students, conducted a questionnaire
survey with students as the object, and covered two aspects of teachers and students in the
questionnaire design. Through the questionnaire interview with students, we can understand
students' evaluation of teachers' Classroom teaching behavior and students' own learning effect,
Through data analysis, we can know the relationship between teachers' classroom teaching
and students' learning effect, and then have a more comprehensive and comprehensive
understanding of the classroom teaching of art design specialty.

Although some progress has been made, there are still shortcomings to be improved

in the follow-up research. First of all, the research on the theory of teaching effectiveness has
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been very mature. Researchers have linked the effectiveness of classroom teaching with
college art design courses, and the points and areas that can be studied are not innovative
and in-depth. Secondly, when formulating the effectiveness standards of classroom teaching,
it is mainly based on the superficial views put forward on the basis of previous research on
existing standards, which need to be refined and polished. Therefore, the questionnaire
prepared according to the standard also needs to be further improved. Finally, in the process
of empirical research, due to the limitations of research conditions, time and experience, this
study takes Guangxi University in Nanning, Guangxi Province as a case, interviewed 10 professional
teachers and 10 students, and used a questionnaire survey on 310 students. In the follow-up
study, the author hopes to expand the scope of investigation and the number of samples for

more in-depth research and analysis.
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ABSTRACT

This study investigates the factors and methods of transformation of applied universities
in Liaoning Province. The research method is mixed methodological research, including qualitative
and quantitative research. The researcher makes many comparisons between data and concepts,
concepts and concepts, abstracts core concepts from them, and establishes connections to
form substantive theories. The tool used for data collection was a questionnaire, and exploratory
factor analysis (EFA) was used to analyze the components of change factors in applied universities
in Liaoning Province.

The research results show that there are five components in the reform of applied
universities in Liaoning Province, including institutional isomorphism; institutional network;
institutional culture; rational cognition; behavior subject; there are 9 methods for the reform
of applied universities in Liaoning Province, including institutional innovation 1 4 items in the
part of improving the management system; 1 item in giving play to the role of the market; 1
item in improving the social evaluation standard; 2 items in the subject system of innovative
university organizations.

Keywords: Liaoning Province, applied universities, reform, new institutionalism
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1. Introduction

Compared with research-oriented universities and teaching-research-oriented universities,
applied universities are a new type of undergraduate education driven by the modernization
of China's economic construction and the popularization of higher education. Research-oriented
and teaching-research-oriented universities mainly train theoretical talents, vocational colleges
cultivate skilled talents, and applied universities are in between. As an independent type of
education, applied university has its own talent training objectives, training specifications, training
process, training methods and evaluation standards.

The application-oriented university focuses on "application”, in order to build a new
subject direction, professional structure, and curriculum system that meets and adapt to the
needs of economic and social development under the new higher education situation, and
update teaching content, teaching links, teaching methods and teaching methods., comprehensively
improve the teaching level, and cultivate high-quality applied talents with strong social adaptability
and competitiveness.

At present, 21 undergraduate colleges and universities in Liaoning Province have been
reformed to be application-oriented, and the annual training scale of application-oriented
talents has reached about 120,000. In the future, Liaoning Province will set the key majors of
college work to promote the transformation of colleges and universities to application-oriented,
and promote the transformation and development of a large number of application-oriented
undergraduate colleges and universities. It is estimated that by 2023, there will be 50 colleges
and universities in the province to carry out the reform to application-oriented universities,
accounting for nearly 80% of the total number of undergraduate colleges and universities in
the province.

The relevant theories of applied university reform involve several theoretical systems
such as university reform and new institutionalism. Related researches include (Xue Guoren &
Yin Li, 1997; Li Jun, 2003; Wu Genzhou, 2006; Pan Maoyuan, 2007; Deng Yonghong, 2005; Mike
Fulan, 2005; Zhou Guangli, 2009; Bruce. Johnstone, 2002; John L. Campbell, 2010; Yuan Zhenguo,
2016; Hu Jianhua, 2013; Liu Gonghui, 2008; Hu Tianyou, 2013) In addition, four applied universities
are also studied in the literature. Dimensions (Zhang Jun & Xu Jianmei, 2002; Pan Liuyan, 2011,
Liu Hongmei, 2012; Wu Qiaohui & Xing Peizheng, 2011 Yan Guangcai, 2000; Cheng Mianzhong,
2006; Liu Xiangbing, 2016; Clark, B. etal, 1992; Xia Xiayang, 1997; Xu Xiaozhou, 2008; Chen
Jiagang, 2003; Vivien A. Schmidt, 2015)
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With the continuous improvement of various supporting systems for the transformation
of undergraduate colleges and universities into application-oriented universities and the establishment
of a number of demonstration application-oriented universities in various places, more and
more undergraduate universities in Liaoning Province will transform into application-oriented
universities. From the current point of view, the transformation work has achieved initial results.
How to support and continue to promote the construction of high-quality application-oriented
universities in undergraduate universities in Liaoning Province; the development of this research
provides the possibility for science to answer these two questions:

i. What are the factors for the transformation of applied universities in Liaoning Province?

ii. What is the method of reforming applied universities in Liaoning Province?

2. Method
The research methods, sampling methods, data collection tools, and data analysis

techniques are described below.

3. Research methods

In this study, exploratory factor analysis is used to find out the essential structure of
multivariate observation variables, and to process dimensionality reduction techniques, to
synthesize variables with intricate relationships into a few core factors. For principal factor
analysis, there are no outliers, equidistant values, linear values, multivariate normal distribution,

and orthogonality.

4. Research samples
According to the distribution and structural characteristics of colleges and universities
in Liaoning Province, the respondents of this study are managers, professors, tutors and managers

of 10 colleges and universities in Liaoning Province.
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Table 1: Study sample

Demographic Variables

Classification

Frequency Percentage

Types Of School

Gender

Age

Education Level

Working Years

Liaoning University of Science
and Technology

Dalian University of Technology
Liaoning University of
Technology

Shenyang Medical College
Liaoning University of
International Business and
Economics

Shenyang University

Liaoning Institute of Science and
Technology

Shenyang Institute of
Engineering and Technology
Shenyang Institute of
Technology

Dalian Institute of Software and
Information

Male

Female

Under 30

30-39 years old

40-49 years old

Over 50 years old

College

Undergraduate

Graduate and above

1 year (inclusive) or less

2-3 years

4-5 years

28 9.8
34 11.8
28 9.8
31 10.8
24 8.4
33 11.5
23 8

34 11.8
31 10.8
21 7.3
126 43.9
161 56.1
69 24
82 28.6
66 23
70 24.4
12 4.2
88 30.7
187 65.2
49 17.1
52 18.1
61 21.3
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Demographic Variables Classification Frequency Percentage
6-10 years 61 21.3
10+ years 64 22.3

The scope of the questionnaire survey is mainly related to the relevant staff of 10
applied universities in Liaoning Province, of which 287 are valid questionnaires. In terms of
school types, "Shenyang Institute of Technology" and "Dalian University of Technology" have
the largest number of respondents, both of which are 34 people, accounting for 11.89%,
followed by "Shenyang University" (33 people, 11.5%), in addition, "Shenyang Institute of
Technology" and "Shenyang Medical College" both had 31 respondents, accounting for 10.8
%, "Liaoning University of Technology" and "Liaoning University of Science and Technology"
had 28 respondents, accounting for 9.8%, followed by "Liaoning University of International
Business and Economics" (24 people, 8.4%), "Liaoning University of Science and Technology"
respectively. ” (23 people, 8%) and “Dalian Neusoft Institute of Information” (21 people,
7.3%); in terms of gender composition, there are 126 male respondents, accounting for 43.9%,
and 161 female respondents. The proportion of respondents was 56.1%, and the male-to-
female ratio was about 4:6. Female respondents were the main respondents; in terms of age
composition, the proportion of respondents in the "30-39" age group was the highest at 28.6%,
followed by "30-39". "Over 50 years old" (24.4%) and "under 30 years old" (24%), the last one
is "40-49 years old" (23%), which is more in line with the overall situation of the current
population and has a certain representativeness, so it can be It satisfies the objectivity of the
sample survey; the educational background of the respondents ranges from “college” to
“postgraduate and above”, and over 60% (65.2%) of the respondents have “postgraduate and
above”, followed by “undergraduate” (30.7%), 4.2% of respondents with “college” education;
in terms of working years, the proportion of respondents with “more than 10 years” working
experience is the highest at 22.3%, followed by “4-5 years” and "6-10 years" accounted for

21.3%, and "2-3 years" accounted for the lowest proportion at 18.1%.

5. Data collection tools

Firstly, according to the diamond organization system model proposed by American
organization theory expert Harold Levitt, a three-dimensional and four-element model of the
sample university was constructed, and the reform of the sample university was analyzed,

including the dimensions of task change (talent training and social service), Structural change
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dimension (management system), technological change dimension (international school running),
and then using questionnaires, the number of question items is 44 items. The rating scale for
each item is strongly disagree, disagree, moderate, agree, and strongly agree. The KMO test
result for the data collected from the study was 0.921. Kaiser and Rice studied the KMO (Kaiser
Meyer Olkin sampling adequacy measure) to measure whether factor analysis techniques
should be used for data suitability and concluded that if the KMO value 0.921 > 0.8, which
can be used for factor analysis, works well in the dataset. For reliability, Cronbach's Alpha of

0.964 > 0.90 was used for analysis.

6. Data Analysis

Frequency analysis is used to study the distribution of categorical data, and select the
frequency and percentage respectively;

First: first describe the basic situation of the research data;

Second: analyze each analysis item one by one, and focus on the options with a large
proportion of selection;

Reliability test

Reliability is used to judge whether the scale can measure the variables in the study
stably and reliably. The higher the reliability, the smaller the error.

The Cronbach's Alpha coefficient and the Cronbach's Alpha coefficient are often used
in statistics to measure the reliability of the scale. Usually the value of Cronbach's alpha is
between 0 and 1. If the coefficient does not exceed 0.6, it is generally considered that the
internal consistency reliability is insufficient; when it reaches 0.7-0.8, it means that the scale
has considerable reliability, and when it exceeds 0.8, it means that the scale reliability index
is very good, and it can be considered that the reliability has passed the test. The reliability
value is 0.964, which is greater than 0.9, indicating that the data is highly reliable and of high
quality, which proves the authenticity and applicability of the survey results.

7. Discovery

Based on the existing domestic and foreign literature and sample university literature,
this research combs and analyzes the measurement methods of key variables such as the
transformation of applied universities in the existing literature, and redesigns the measurement
items based on the actual situation of Liaoning applied universities. And constitute the first

draft of the questionnaire.
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On the basis of the first draft of the questionnaire, the wording and content of the
questions were further revised to form the second draft of the questionnaire. Combined with
the formed questionnaire, the questionnaire consistency (I0C) test was carried out for experts
in relevant fields in Liaoning Province, the questionnaire was revised, and the questionnaire
was adjusted to 44 questions, forming the third draft of the questionnaire.

Reliability Test

In the reliability test, this study mainly uses the Cronbach's alpha coefficient, which is
also known as the Cronbach's alpha coefficient, the internal reliability coefficient, the consistency
coefficient, and the average value of the split-half reliability coefficient obtained by all possible
item division methods of the scale. , is the most commonly used reliability coefficient.

Usually the value of Cronbach's alpha is between 0 and 1. If the coefficient does not
exceed 0.6, it is generally considered that the internal consistency reliability is insufficient;
when it reaches 0.7-0.8, it means that the scale has considerable reliability, and when it
exceeds 0.8, it means that the scale reliability index is very good, and it can be considered

that the reliability has passed the test.

Cronbach's Coefficient Based on
Cronbach Coefficient Number Of Items
Normalization ltems

964 964 a4

The reliability analysis of the sample data through spss23.0 shows that the overall
reliability value is 0.964, which is greater than 0.9, indicating that the data has high reliability
and high quality, which proves that the survey results are authentic and applicable. The scale
part passed the reliability test.

Descriptive Statistics
Table 2:Descriptive statistics of data analysis on the transformation factors of application-oriented

universities in Liaoning Province.

ltem Mean Standard Deviation
Q1 a.17 1.127
Q2 4.20 1.127
Q3 4.18 1.118
Q4 4.15 1.178

Q5 4.18 1.117
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ltem Mean Standard Deviation
Q6 4.26 1.039
Q7 4.22 1.120
Q8 4.23 1.117
Q9 4.20 1.155
Q10 4.21 1.123
Q11 4.22 1.076
Q12 4.24 1.112
Q13 4.26 1.093
Q14 4.29 1.059
Q15 4.30 1.031
Q16 4.29 1.059
Q17 4.23 1.136
Q18 4.23 1.056
Q19 4.22 1.061
Q20 4.25 1.102
Q21 4.26 1.093
Q22 4.26 1.108
Q23 4.09 1.236
Q24 4.10 1.216
Q25 4.16 1.175
Q26 3.99 1.279
Q27 4.16 1.127
Q28 4.02 1.193
Q29 4.08 1.189
Q30 4.08 1.236
Q31 4.09 1.204
Q32 4.13 1.135
Q33 4.25 1.085
Q34 4.26 1.067
Q35 4.23 1.163
Q36 4.24 1.094

Q37 4.31 1.071
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ltem Mean Standard Deviation
Q38 a.17 1.174
Q39 4.24 1.098
Q40 4.22 1.132
Q41 4.32 1.062
Q42 4.28 1.077
Q43 4.26 1.125
Qa4 4.25 1.149

As shown in Table 4.11 above, generally speaking, the mean (Avg) of the 44 items is in
the range of 3.99-4.32, and the overall average is 4.2. It can be seen that the interviewed teachers
are generally satisfied with the current situation of reform in their schools;, The standard
deviations (S.D.) of the items were distributed in the range of 1.031-1.279, and their overall
standard deviation was 1.12. Among the 44 items, the average of item Q41 is the largest, which
is 4.32, and its corresponding standard deviation is 1.062, which means that the interviewed
teachers are relatively satisfied with the nationalization level of their schools and have perfect
support for their schools. The situation of the organizations and institutions that run the school
is highly recognized; and the average value of the item Q26 is the smallest, which is 3.99, and
its corresponding standard deviation is 1.279. It can be seen that the interviewed teachers
believe that the school is still lacking in scientific research-oriented social services. It can regularly
provide convenient vocational training services for the society. In this regard, the school should
take the initiative to closely link personnel training, scientific research and industrial development
with the needs of social and economic development, and strengthen the cooperation between
the school and the society, so that Research and practice promote each other.

Factor Analysis
Table 3: The items contained in the questionnaire are measured by KMO and Bartlett's Test

of Sphericity, and the significance probability of its KMO value and Bartlett's statistical

value.

KMO and Bartlett's test

KMO Sampling Suitability Quantity 921
Chi-square last read 11497.421

Bartlett's test for sphericity
Degrees of freedom 946
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Salience .000

According to the test results, it can be known that the statistical value of the Bartlett
sphericity test? is 11497.421, and the significant probability is 0.000, which is less than 0.05,
indicating that the variables are correlated, and the sample data is suitable for factor analysis.
The KMO test is used to examine the partial correlation between variables. The value is between 0
and 1. The closer the KMO statistic is to 1, the stronger the partial correlation between variables
and the better the effect of factor analysis. The KMO value of this study was 0.921, indicating

that it was suitable for factor analysis.

Table 4: Factor analysis explained variance explained rate.

Rotational Load Sum Of Squares

Element
Total Percent Variance Cumulative %
1 8.051 18.298 18.298
2 7.575 17.216 35.514
3 7.280 16.545 52.059
a4 6.315 14.353 66.412

In the process of factor analysis, the extraction method of principal component analysis
is generally used, and four common factors are extracted in accordance with the extraction
method with an eigenvalue greater than 1. The cumulative explained variance explanation
rate is 66.412%, which is in line with the interpretation rate of more than 60%. Standard. The
eigenvalue of factor 1 is 8.051, and the variance explained rate is 18.298%. The eigenvalue of
factor 2 is 7.575, and the variance explained rate is 17.216%. The eigenvalue of factor 3 is
7.280, and the variance explained rate is 16.545%. The eigenvalue of factor 4 is 6.315, and the
variance explained rate is 14.353%. The cumulative explained variance explanation rate is
66.412%. It shows that after all the items are aggregated into four factors, 66.412% of the

information can be explained.
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Table 5: To clarify the structure of each common factor, use the maximum variance method

to perform orthogonal rotation of the index:

Factor load

ltem
Factor 1 Factor 2 Factor 3 Factor 4
Q1 0.722
Q2 0.714
Q3 0.723
Q4 0.745
Q5 0.760
Q6 0.711
Q7 0.754
Q8 0.739
Q9 0.699
Q10 0.736
Q11 0.716
Q12 0.749
Q13 0.818
Q14 0.791
Q15 0.782
Q16 0.780
Q17 0.787
Q18 0.830
Q19 0.800
Q20 0.769
Q21 0.820
Q22 0.790
Q23 0.699
Q24 0.653
Q25 0.744
Q26 0.742
Q27 0.753

Q28 0.743
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Factor load

ltem
Factor 1 Factor 2 Factor 3 Factor 4

Q29 0.747
Q30 0.725
Q31 0.706
Q32 0.745
Q33 0.789

Q34 0.764

Q35 0.799

Q36 0.813

Q37 0.771

Q38 0.749

Q39 0.782

Q40 0.755

Q41 0.790

Q42 0.778

Q43 0.772

Q44 0.777

Extraction method: principal component analysis.

Rotation method: Kaiser standardized maximum variance method.

The rotation has converged after 6 iterations.

In order to further clarify the structure of each common factor, the maximum variance
method is used to perform orthogonal rotation of the index:

According to the rotation component matrix, it can be concluded that the questionnaire
is mainly a d-factor structure, in which the first common factor has a total of 12 items related to
Q33-Q44 and other items. A total of 12 items of the second common factor are related to items such
as Q1-Q12. A total of 10 items of the third common factor are related to items such as Q13-

Q22. The fourth common factor has a total of 10 items related to Q23-Q32 and other items.
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Table 6: Factor extraction classification

Sort Factor Number Of Items  Factor Loadings
1 Factor 1 12 0.749-0.813
2 Factor 2 12 0.699-0.760
3 Factor 3 10 0.769-0.830
4 Factor 4 10 0.653-0.753

explanatory power, in which factor 1 includes 12 items, and its factor loading distribution is
between 0.749-0.813. Factor 2 includes 12 items with factor loadings ranging from 0.699 to
0.760. Factor 3 includes 10 items, and its factor loadings are distributed between 0.769-0.830.
Factor 4 includes 10 items with factor loadings ranging from 0.653 to 0.753. For 44 items
included in all four factors, the factor loadings were distributed between 0.653-0.813.

According to the factor extraction classification, it can be sorted according to the factor

Table 7: Factor 1 factor loading

Factor
ltem Describe Sort
Loadings

Most of the teachers in the school have the backeround

Q33 0.789 il
of studying abroad.
The school conducts scientific research cooperation

Q34 0.764 10
projects with international/Hong Kong, Macao and Taiwan.
The school will conduct directional cooperation with

Q35 0.799 2
foreign schools to send students for exchanges.
There will be a certain proportion of teachers in the

Q36 0.813 1
school who will move internationally.
The school's teaching has an international perspective

Q37 0.771 9
and carries out bilingual classrooms.
The course will introduce international cutting-edge

Q38 0.749 12
theories or knowledge to broaden students' horizons.
The characteristic projects carried out by the school have

Q39  established cooperation with foreign universities or 0.782 5

institutions.



N3ETIsTINANY T 6 adud 1 (unau-diquisu 2566) quiidusssudnw dnineuineisindmsiu e 45

Factor
ltem Describe Sort
Loadings

The school has formulated corresponding
Q40 0.755 11
internationalization policies and strategies.

The school has a well-established organization and

Q41  institution to support Internationalization of Running 0.790 3
Schools.
Your school will offer majors or courses in cooperation

Q42 0.778 6
with foreign institutions.
The school has a special budget and financial support for

Q43 0.772 8
Internationalization of Running Schools.
The school will regularly carry out scientific research

Q44 0.777 7
cooperation or achievement exchanges with foreign.

According to the statistical results of factor 1, it can be known that factor 1 includes
12 items, its maximum eigenvalue is 8.051, and the variance explanation rate is 18.298%. The
explanatory power ranks first, and its factor loadings are distributed between 0.749-0.813.
Among them, the largest factor load is "there will be a certain proportion of teachers in the
school that will flow internationally.", its factor load reaches 0.813, and the smallest one is
"My course will introduce international frontier theories or knowledge.", to broaden the horizons of
students.”, its factor loading is 0.749, according to the meaning of the title, it can be known

that the first public factor is the international school-running factor.

Table 8: Factor 2 factor loading

Factor
ltem Describe Sort
Loadings
The talent training reform of the school is carried out
Q1 in line with the actual needs of the school's talent 0.722 8

training.

The school has a clear teaching philosophy of talent
Q2 0.714 10
training reform and corresponding teaching goals.

The talent training reform model of the school adopts
Q3 0.723 7
a long-term mechanism of top-down and bottom-up
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Factor
[tem Describe Sort
Loadings

interoperability, and fully listens to the opinions of
faculty members.
In order to ensure that the talent training reform
model is put into practice and plays a role, the school

Q4 0.745 a4
has implemented a talent training reform supervision
mechanism.
The reformed talent training concept and training

Q5 0.760 1
objectives will be fully integrated into the classroom.
The school will provide special training and guidance

Q6 0.711 11
for teachers in personnel training.
In order to give students the opportunity to choose,

Q7 the school has set up a variety of diversion methods 0.754 2
such as transferring majors and double degrees.
Lectures for students will focus on multi-disciplinary

Q8 knowledge and relevant content at the forefront of 0.739 5
professional development.
The school pays attention to the cultivation of talents

Q9 0.699 12
with interdisciplinary ability.
Students will be encouraged to actively participate in
academic competitions, innovative projects and other

Q10 0.736 6
competitions to cultivate students' comprehensive
ability.
The school advocates the curriculum system model of

Q11 "integrating knowledge imparting, cultivating ability and 0.716 9
improving quality".
The talent training reform of the school is carried out

Q12 in line with the actual needs of the school's talent 0.749 3

training.

According to the statistical results of factor 2, it can be known that factor 2 includes

12 items, its maximum eigenvalue is 7.575, and the variance explanation rate is 17.216%. The
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explanatory power came second, with factor loadings ranging from 0.699-0.760. Among them,
the largest factor load is "l will fully integrate the reformed talent training concept and training
goals into the classroom.", its factor load reaches 0.760, and the smallest one is "My school
focuses on cross-disciplinary training." Disciplinary ability is in line with the cultivation of talents.”,
its factor load is 0.699, according to the meaning of the title, it can be known that the second

common factor is the talent cultivation factor.

Table 9: Factor 3 factor loading

Factor
ltem Describe Sort
Loadings

Under the correct leadership of the government, the

Q13 0.818 3
school has full autonomy in discourse.
The school has a sound academic committee,
academic committee, school committee and other

Q14 0.791 5
institutional settings to ensure teachers' right to
participate in the reform.
The school where the school is based on the premise
of the autonomy of college management to stimulate

Q15 0.782 8
secondary colleges and teachers to actively strengthen
the reform of application-oriented universities.
The school's application-oriented school-running goal

Q16 reflects the application-oriented organizational form in 0.780 9
the school.
The school has a sound institutional culture related to

Q17 0.787 7
the transformation of application-oriented universities.
The school has a complete application-oriented

Q18 0.830 1
university decision-making management system.
The school has a complete application-oriented

Q19 university reform effect evaluation mechanism and its 0.800 a4

evaluation indicators.



48 & 1MIANTIYesTIUANYY UM 6 atudl 1 (ns1pu-diquieu 2566) audidusssudnw dineuineisindms

Factor
[tem Describe Sort
Loadings
The major or discipline has a relatively complete
Q20 reform path and method, and guide teachers to 0.769 10

implement the reform.

The school has a sound academic activity and its
Q21 0.820 2
performance evaluation and incentive system.

The school has a sound and complete professional
Q22 0.790 6
title evaluation and promotion mechanism.

According to the statistical results of factor 3, it can be known that factor 3 includes
10 items, its maximum eigenvalue is 7.280, and the variance explanation rate is 16.545%. The
explanatory power ranks third, with factor loadings ranging from 0.769-0.830. Among them, the
largest factor load is "The school has a perfect application-oriented university decision-making
management system." Its factor load reaches 0.830, and the smallest one is "My major or
discipline has a relatively complete reform path and method. Instruct the teacher to
implement the reform.", its factor loading is 0.769, according to the meaning of the title, it can

be known that the third common factor is the management system factor.

Table 10: Factor 4 factor loading

Factor
[tem Describe Sort
Loadings

The schools where they are located often carry

out scientific research or technical technical
Q23 0.699 9
services to provide help and support to the

locality.

The school continues to cultivate scientific
Q24 0.653 10
research and skilled talents for the society.

Your school provides valuable technical services
Q25 0.744 il
to the district or business.

The school will provide vocational training
Q26 0.742 6
services for the society on a regular basis.
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The school has built a new model of school-
enterprise cooperation to accelerate the
Q27 0.753 1
transformation of scientific and technological
achievements.
The school where it is located is making
continuous efforts to strengthen the "interactive
Q28 0.743 5
service mechanism and seek the combination of
social service and economic development".
The school has a perfect platform for scientific
Q29 0.747 2
research to serve the society.
The school where the school is located has
established a cross-school, cross-disciplinary, and
cross-enterprise research institution, focusing on
Q30 0.725 7
the research topics that the government is most
concerned about, the most urgent for enterprises,
and the most needed by the people.
In the classroom, the scientific research service
will be highlighted, and the students' awareness
Q31 0.706 8
of improving their scientific research ability and
serving the locality will be strengthened.
In the classroom, great attention is paid to the
Q32 cultivation of students' entrepreneurship and 0.745 3

innovation ability.

According to the statistical results of factor 4, it can be known that factor 4 includes
10 items, its maximum eigenvalue is 6.315, and the variance explanation rate is 14.353%. The
explanatory power ranks last, and its factor loadings are distributed between 0.653-0.753.
Among them, the largest factor load is "the school has built a new model of school-enterprise
cooperation to speed up the transformation of scientific and technological achievements.", its
factor load reached 0.753, and the smallest one is "the school continues to cultivate scientific
research and skills for the society." type talents.”, its factor loading is 0.653, according to the
meaning of the title, it can be known that the fourth public factor is the scientific research-

oriented social service factor.
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To sum up the above:
It can be known that the first public factor is the international school-running factor;
the second public factor is the talent training factor; the third public factor is the management

system factor; the fourth public factor is the scientific research-oriented social service factor.

8. Results, Conclusions and Recommendations

This paper discusses the factors and methods of reform of applied universities in Liaoning
Province. The research shows that: the factors for the transformation of applied universities in
Liaoning Province

1. Dynamic factor: institutional isomorphism. Neo-institutionalist isomorphism theory
emphasizes the influence of environment on organizational change, "an important factor that
organizations must take into account is the existence of other organizations" (Paul J. DiMaggio,
Walter W. Powell, 2007 (1): 262, 263.265), organizations must find ways to comply with the
pressures of these environments. The analysis of the influencing factors of the reform of the
applied universities in Liaoning Province shows that the isomorphism of the system is the
initial driving force of the reform, and it is in the main position among the factors affecting the
reform of the applied universities in Liaoning Province.

2. Constraints:

The institutional network is the direct institutional environment in which the school
runs. Liaoning Province has built an institutional network that is relatively beneficial to schools'
application-oriented education, not only because the government's external management
systems and mechanisms have responded positively, but also the cooperation between
schools and some important enterprises is relatively smooth.

Institutional culture refers to the institutional environment determined by the school's
system, mechanism, policy, and regulations, which has the role of guiding, constraining and
stereotyping the thinking, words and deeds, and habits of life and behavior of teachers and
students (Fan Yuejin, 2004 (3): 5).

The actors that affect the running of a university include both on-campus and off-
campus subjects. On-campus subjects include principals, teachers, and students. Off-campus
subjects include enterprises and government officials. In some cases, compared to enterprises
and governments, schools can also be regarded as an actor. “If teachers’ educational and
teaching activities are not transformed, the transformation of colleges and universities is just

empty talk” (Zou Qi, 2017 (3): 167-171). Therefore, do teachers agree with applied universities
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in their ideological concepts, and how can they apply the teaching methods and teaching
models for the cultivation of applied talents? All directly affect the quality of applied talents
training. The same is true for students. The quality of students' sources, comprehensive quality,
innovation ability and practical ability will naturally have an impact on the cultivation of
applied talents.

In this context, the transformation methods of Liaoning applied universities are formed:
1. Institutional innovation; 2. Improve management system; 3. Play market role; 4. Improve
social evaluation standards; 5. Innovate the subject system of university organizations.

Research Outlook. Compared with applied universities in other countries, such as the
"New Universities" in the United Kingdom, the University of Applied Sciences in Germany, and
the land-grant colleges in the United States, as a type of higher education, the applied university
is still a relatively new concept in China. In particular, the construction of applied universities
in China is a "top-down" pulling process, which is the result of the government's macro policy.
In the process of specific practice, the construction of applied universities in Liaoning Province
still faces many difficulties, and there are still many development problems that need to be
studied urgently. For example, China has a vast territory and great regional differences. What
are the regional differences in strengthening applied universities in different regions, and what
strategies should be adopted accordingly? As a new type of higher education, what is the difference
between Chinese applied universities and research universities? What are its characteristics?
What are the setting standards and evaluation standards of applied universities? How should
the relationship with the higher education system, the relationship with the government, and
the relationship with the scientific and technological system and the industrial system be

constructed? need to be further deepened.
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ABSTRACT

The objectives of this research were: (1) To study the influences of informatization
leadership of art-major teachers in Shanghai colleges and universities on management effectiveness.
(2) To further decompose the influences of informatization leadership, by taking into account
teachers’ organizational commitment and external factors of colleges and universities in Shanghai
city. (3) To evaluate the model fit with empirical data.

In this quantitative research, a stratified multi-stage sampling method was used to
proportionally select 200 teachers from various art majors in colleges and universities located
in Shanghai of China. Data collected via email and online platforms using Likert 5-point test
questionnaires. Descriptive statistics, confirmatory factor analysis and structural equation modelling
were used in data analysis.

The main research results were as follows: (1) The informatization leadership of art
teachers in Shanghai colleges and universities has a significant impact on management effectiveness.
Informatization leadership can promote the improvement of management efficiency and is
more conducive to the development of art-major teachers in Shanghai colleges and universities;
(2) By taking into account teachers’ organizational commitment and selected external factors,

the data showed that external factors significantly influenced informatization leadership and
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management effectiveness; and (3) The structural equation model in the study fitted well with
empirical data.

Keywords: Informatization leadership, Art Majors, Management Effectiveness, Higher education

1. Introduction

Based on the perspective of the current educational management efficiency reform,
the research method of empirical questionnaire survey and analysis is adopted to develop
the "Informatization Leadership Evaluation Tool for Colleges and Universities” and build a
teacher informatization leadership model in educational management effectiveness. With the
development of globalized information technology and the intervention of the Internet, we
must grasp the development trend of the current era, constantly update the educational
management concept, innovate the educational management mechanism, and improve the
educational management efficiency through the combination of the informatization education
model and information technology. The development of a good realization of the long-term
goals of education management. However, the related research on informatization leadership
in China started relatively late, and the research level is relatively simple.

Through this research, the demonstration relationship between informatization leadership
and management effectiveness was combined in universities in the art major of Shanghai, and
then continue to build a new connotation of leadership that adapts to the background of
informatization education, so that the education management of art majors in Shanghai undergraduate

colleges and universities has been systematically developed.

2. Research Questions

The following questions were set to guide this study:

1. How does informatization leadership affect the effectiveness of art major management
effectiveness?

2. What are the factors that influence teachers' organizational commitment by informatization
leadership?

3. Does teachers’ organizational commitment affect art major management effectiveness?

4. What are the external factors in colleges and universities on informatization leadership?

5. What positive effects do external factors in colleges and universities have on management

effectiveness?
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6. How do external factors in colleges and universities affect teachers’ organizational
commitment?

7. How external factors in colleges and universities affect management effectiveness
effects through informatization leadership?

8. How external factors in colleges and universities affect management effectiveness
through informatization leadership and teachers' organizational commitment?

9. How informatization leadership affects management effectiveness through teachers'

organizational commitment?

3. Research Objectives

The purposes (objectives) of this research were:

1. To study the influence of informatization leadership of art major teachers in Shanghai
colleges and universities on management effectiveness.

2. To decompose the influences of informatization leadership, by taking into account
of teachers’ organizational commitment and external factors of colleges and universities in
Shanghai city.

3. To evaluate the model fit with empirical data.

4. Research Hypotheses

H1: Informatization leadership has a positive impact on management effectiveness.

H2: External factors in colleges and universities have a positive impact on management
effectiveness.

H3: Teachers' organizational commitment has a positive impact on management effectiveness.

H4: External factors in colleges and universities has positive affect informatization
leadership.

H5: Informatization leadership has a positive impact on teachers' organizational commitment.

H6: External factors in colleges and universities have direct effects on teachers' organizational
commitment.

H7: External factors in colleges and universities affect management effectiveness through
informatization leadership.

H8: External factors in colleges and universities affect management effectiveness through

informatization leadership and faculty organizational commitment.
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commitment.

5. Research Method

H9: Informatization leadership affects managerial effectiveness through teachers' organizational

The data were collected through questionnaires and interviews using quantitative

research methods. This study adopts the following methods: literature analysis method; survey

method; quantitative analysis method. After the questionnaire was evaluated by experts, the

final questionnaire was determined and the questionnaire was distributed. 225 questionnaires

were distributed by e-mail, and 200 valid questionnaires were recovered, and the availability

rate of the questionnaires was 88%.as shown in Table 1.

Table 1: Population Range and Sample Size

No Name of Institution Major/Faculty Collect Sample Size
1 University Of Shanghai for ~ School of Creativity and
Science and Technology Art 10
2 Tongji University College of Arts & Media 16
3 East China University of School of Art Design and
Science and Technology Media 1
4 Shanghai University Shanghai Academy of Fine
Arts 10
5  Donghua University College of Fashion and
Design o
6  Shanghai Normal
Fine Arts College 16
University
7 Shanghai University of
School of Art and Design 18
Engineering Science
8  Shanghai Business School  Art Design College 16
9  Shanghai Second College of Applied Art&
Polytechnic University Design 1
10 Shanghai Maritime
XuBeihong Art Academy 16

University
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No Name of Institution Major/Faculty Collect Sample Size
11 East China Normal
College of Fine Arts 18
University
12 Shanghai Theatre
— 16
Academy
Total 12 200

6. Research Results

1) Sample characteristics

Table 2: Frequencies and percent of personal characteristics of respondents

Variables level n %
gender male 98 49.0
female 102 51.0
age under 30 55 27.5
31-49 years old 132 66.0
over 50 13 6.5
education background Bachelor 41 20.5
Master 105 52.5
PhD 54 27.0
teaching age 1-5 years 78 39.0
6-10 years 54 27.0
11-15 years 68 34.0
specialized Design 123 61.5
Fine Arts a8 24.0
Theory of Art 9 4.5
Drama and Film 8 4.0
Music and Dance 12 6.0
job title Teaching Assistant 32 16.0
Lecturer 88 44.0
Associate Professor 35 17.5

Professor 11 55
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Variables level n %
Other 34 17.0
total 200 100.0

Data analysis in Table.2 showed that 200 valid questionnaires were obtained, and the
availability rated of the questionnaires was 88%. The basic values of the sample data were
analyzed by SPSS software. The analysis showed that 49% males and 51% females. The
proportion of age is that 30-49 years old (66%) accounted for a large proportion. accounted
for a small proportion. Among the surveyed educational backgrounds, masters (52.5%) accounted
for a higher proportion, while others accounted for a lower proportion. In terms of the proportion
of teachers' working years, the proportion of 1-5 years of work experience (39%) was relatively
high. From the professional point of view, design majors accounted for the largest proportion
of 61.5%, and other majors accounted for a small proportion. In terms of the professional
titles of the respondents, lecturers accounted for the highest proportion (44%), and other
categories accounted for a smaller proportion.

2) Descriptive statistics of variables

The statistics to be used in this analyzed were, means (X), standard deviation (S.D.),
and the coefficient of variation (%CV), skewness, kurtosis, Shapiro-Wilk W test, and Mardia’s

coefficient. Results of data analyses were as in Table 3.

Table 3: The Means, Standard Deviations, and the Percent of Coefficient of Variation of All
Observed Variables.

Observed B

o X S.D. %CV SK KU  Shapiro-Wilk p-value
x1 3905 0.678 17.371 031 -.623 .953 <.001
X2 3997 0.638 15977  -.088 -.337 .945 <.001
X3 3935 0.683 17.368 -212 -146 .945 <.001
x4 3923 0.693 17.680 -218 .102 934 <.001
x5 4168  0.622 14946  -353  .458 .905 <.001
X6 4150 0584 14.085 -.691 .844 912 <.001
X7 4.069  0.707 17.397  -285 .008 915 <.001

x8 3631 0893 24593  -655 .947 .945 <.001
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X9 4128 0.669 16226  -279 -.266 912 <.001

yl 4.124  0.563 13.661 -001  -435 .933 <.001

y2 4.107 0.553 13.484 -276 166 .939 <.001

y3 3911 0.727 18.609  -224  -547 945 <.001
Mardia’s coefficient 85.198

Note: x1: Informatization Leading Ability. x2: Informatization Culture Construction Ability. x3:
Informatization Technology Application Ability. x4: Informatization Vision .x5: Economic
Factors. x6: Policy Factors. x7: Opportunity Commitment. x8: Economic Commitment.
x9: Normative Commitment. y1: Work Performance. y2: Interpersonal Relationship. y3:

Organizational Structure.

The descriptive analysis resulted for each variable were shown in the table above. As
can be seen from the chart data, the average value of each variable was between 3.631 and
4.168. Overall, subjects' perception of each variable was at a high level. From the perspective
of the percentage of deviation coefficient CV, the value was between 13.4% and 24.5%,
indicating that the data was not concentrated and the deviation was large.

Measurement model
standardize estimates

14 =01
1 ‘ 1 ‘
| Economic Factors(x5) | ] Policy Factors(x6) I

External Factors
of Colleges
and Universities(F3)

@ Informatization Culture 9
Construction Ability(x2) . &
S Informatization
-10 1 1.00 Leadership(F1)
@ Informatization Technology|
Informatization
@ =

1.10

Management
Effectiveness(F2)

Opportunity Economic Normative
Commitment(x7) Commitment(x8) Commitment(x9)

Chi-square=118.212 DF=45 P=.000 ratio=2.627 CF|=.967 RMSEA=.090 GFI=.915 IFI=.967 NFI=.948 TLI=.951

Figure 1: The Measurement Model of Four Latent Variables and Their Intercorrelation

in Standardized Format, and the Model Fit Indexes.
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If the model fit index reaches the recommended value, it meant that the model fits
good, indicating that the hypothetical model was supported by the data .The fit of the model
was verified by confirmatory factor analysis, and it was found that all values of the
measurement model were in line with the standard, including CMIN/DF=2.637(CMIN/DF < 3),
Data conforms to standards .NFI=0.948, IFI=0.967, TLI=0.919, CFI=0.951, The average data was
greater than 0.9 in line with the standard. Indicating the fit of the model Degree is good.
RMSEA=0.090 (less than 0.08) was acceptable. It can be seen that the overall fit index of the
model had reached the recommended value, indicating that the constructed model was

supported by practical data (Joel & Collier, 2020: 221-239).
3) Reliability and validity
Table 4: The Composite Reliability (CR), the Average Variance Extracted (AVE) the Maximum

Shared Variance (MSV), the Maximum Reliability (MaxR(H)), and the Latent Variables
Intercorrelation with Square Root of AVE at the Diagonal. (Validity Analysis).

SR A MSY MaRH) g F3 F1 F4
variables

nflea 0935 0782 0.756 0942 0.884

ExtFac 0902 0824 0498 1023 0.585%*  0.908

Man-Eff 0841 0639 0880 0846 0.870%*  0.706**  0.799

TeaOrg 0880 0712 0880 0912 0.756™*  0.631"* 0938  0.844

Note: *** means P<0.001: CR=composite reliability, AVE=average variance extracted,
MSV=maximum shared variance, MaxR(H) = maximum reliability; Inf-Lea (F1) = Informatization
Leadership, Man-Eff (F2) = Management Effectiveness, Tea-Org (F4) = Teacher’s Oreanizational

Commitment, Ext-Fac (F3) = External factors of the colleges and universities

Reliability and validity were mainly determined by MaxR (H) and MSV. In general, the
MaxR(H) value of each variable should be greater than their CR value, while the MSV value of
the variables should be less than their AVE value (Fornell & Larcker, 1981). The reliability and
validity analysis were showed in Table 4.6. The MaxR(H) values were 0.942, 1.023, 0.846, 0.912.

The MaxR(H) values were all greater than the CR values, which were in line with the standard.
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MSV values were 0.756, 0.498, 0.880,0.880. AVE values were 0.782, 0.824, 0.639, 0.712, and
variables F1 and F3 were consistent (Fornell & Larcker, 1981).

In this model we used the composite reliability to assessed the measurement model
reliability with the cut off criteria of .70 (Hair, et. al, 2017). Data analysis in table 4.6 showed
that the CR values are 0.935, 0.902, 0.841, and 0.880. It showed that the data had good
reliability.

4) Hypothesis testing

standardize estimates

13 01
1 ' 1 |
I Economic Factors(x5) | Policy Factors(x6) |

02

4 ..
Informatization
6 @ Leading Ability(x1) l
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Figure 2: Structural Equation Models and Model Evaluation

5) Direct effects
Table 5: The hypotheses testing

Standa
Effects Estimate S.E. z-test P-value  Hypothesis
rdized
Inf-Lea—>Man-Eff 0.369 0.534 0.051 7.176 xxx H1
Ext-Fac—>Man-Eff 0.259 0.297 0.058 4.438 xx H2
Tea-Or—>Man-Eff 0.188 0.255 0.065 2.873 .004 H3

Ext-Fac—Inf-Lea 0.719 0.569 0.088 8.130 ex Ha
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Inf-Lea—>Tea-Org 0.442 0.471 0.064 6.859 ex H5
Ext-Fac—Tea-Org 0.481 0.405 0.079 6.092 x H6

Note: Inf-Lea=Informatization Leadership, Man-Eff=Management Effectiveness, Tea-Org=Teacher’s
Oreganizational Commitment, Ext-Fac= External factors of the colleges and universities.;

*** means P<0.001.

According to the analysis resulted in Table.5, the significant results (P values) of the six
direct hypotheses in this study were all less than 0.05, indicating that the six direct hypotheses
in this study were all valid (Arbuckle J., 2008: 72-79).

6) Indirect effects

Table 6: The Effect Decomposition in—> the Indirect Effects.

Hypothesis Indirect path Estimate Lower Upper P
H7 Ext-Fac—>Inf-Lea—>Man-Eff 2655 1703 4142 .0006
Ext-Fac—>Inf-Lea—>Tea-Org
H8 .0598 .0033 .1528 .0693
—>Man-Eff
H9 Inf-Lea —Tea-Org—> Man-Eff .0832 .0057 .2055 0713

Note: Inf-Lea=Informatization Leadership, Man-Eff=Management Effectiveness, Tea- Note:
Org=Teachers’ Organizational Commitment, Ext-Fac= External factors of the colleges

and universities; P = probability to commit type-1 error.

The mediating effect of the model was tested using the Bootstrap method. As can be
seen from Table.6, the significant results (P value) of H7, H8 and H9 in this study, only H7 was
less than 0.05, among which the indirect effect of Ext-Fac on Man-Eff through Inf-Lea was
0.2655, while 95 % confidence interval [0.1703-0.4142] excluding 0. This suggested that Inf-Lea
had a significant mediating effect on Ext-Fac and Man-Eff, thus H7 holds, the assumptions of

H8 and H9 were not established. (Gaskin & Lim, 2018).

7. Conclusion, Discussion and Recommendations

The survey sample of this research was art major teachers in Shanghai universities. The
population sample was determined by stratified multistage random sampling and conditional
sampling to determine the sample size 200. The Likert (5-level) rating scale questionnaire

prepared by the researcher was sent to the interviewees. The statistics used in the data
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analysis were descriptive statistics, confirmatory factor analysis (CFA) and structural equation
modeling (SEM).

Through the above research, it is concluded that (1) the informatization leadership of
art major teachers in Shanghai colleges and universities had a positive impact on management
effectiveness. (2) Teachers' information leadership will be affected by external factors in
colleges and universities, and informatization leadership will had a positive impact on teachers'
organizational commitment. (3) The model fits the empirical data effectively.

This research provides some inspiration and reference for the management effectiveness
of art major teachers in colleges and universities in Shanghai. Through the continuous improvement
of the development of informatization leadership, it will definitely have a long-term impact
on the management effectiveness of art major teachers. The following points are worthy of
consideration in follow-up research and further study.

(1) Recommendation for policy formulation

Promoting the informatization of art majors in colleges and universities is the common
responsibility of the government, colleges and universities, college leaders and teachers. The
ability of college teachers to used information technology to process information, including
consciousness, thought and technology. Informatization leadership in the field of art majors
in colleges and universities will enhance the diversification of art education and expand new
ideas for art professional education.

(2) Recommendation for practical application

Through the above content, the relationship between the informatization leadership
and management effectiveness of art majors in colleges and universities is analyzed in detail.
The external factors include: the policy development system and economic input indicators
issued by the government or local management departments, and each college will be
potentially restricted by external factors.How to make art teachers understand-accept-learn-
apply informatization leadership requires a long period of adaptation. After analyzing the
influencing factors, it will enter a relatively important practice stage.

(3) Recommendation for Further Research

Under the background of the development of educational informatization, the fundamental
goal of college art major teachers to develop informatization leadership is to expand the management
efficiency in the network age. Based on the interpretation of the characteristics of informatization
leadership, we found that art teachers and informatization leadership will be a good combination,

and art teachers will be improved in different aspects.
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ABSTRACT

The objectives of this research were (1) To develop the measurement model of the
effects female leadership on teachers’ perceived trust in art education management in colleges
and universities, by taking into account teachers’ characteristics and organizational climate;,
(2) To study the factors affecting teachers' perceived trust in female leadership; (3) To decompose
the effects of female leadership on teachers’ perceived trust; and (4) To compare the models
of teachers’ perceived trust between teachers of different genders.

A quantitative survey research was used in this study. The data were collected by using
a Likert-type self-rating questionnaire, developed by the researcher, with an I0C score of 0.85
and a reliability coefficient score of 0.91, from 230 art teachers working in colleges and
universities in Shanxi province. The statistics used for data analyses included descriptive
statistics, confirmatory factor analysis, structural equation modelling, and likelihood ratio test

respectively.
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The main findings were: (1) The measurement model of the effects of female leadership
on teachers’ perceived trust consisted of all four hypothetical variables, i.e., female leadership,
organizational climate, teachers’ characteristics, and teachers’ perceived trust (Chi-square
=97.721; df=46; ratio= 2.124; p-value=.000; CFI=0.979; RMSEA=0.070); (2) Teachers’ perceived
trust in art education management was affected by female leadership and organizational
climate; (3) Female leadership exerted its influences on teachers’ perceived trust both directly
and indirectly through organizational climate: and (4) There was no difference of perceived
trust in female leadership between teachers of different genders.

Keywords: Female leadership, Teachers’ perceived trust, Art education management

1. Introduction

Around the world, the topic of gender leadership has been discussed and studied in
academia. Today, far more women than men are enrolled in higher education worldwide
(Louise, 2013). Even so, in the 21st century, issues of glass ceilings and sexism still make it
difficult for women to gain leadership roles. While researchers have conducted many studies
highlighting the many benefits of female leadership, there is still a lack of women in top
management positions (Jones & Jones, 2017). The absence of women in senior leadership is a
recurring theme in today's world. Despite the liberation of women's freedom and the movement
for women's rights, women participate in higher education more and more, but the lack of
educational leadership, especially senior leadership, is still ignored.

In modern China, under the influence of Western culture, women are gradually liberated
and deeply involved in their work. Therefore, there is a popular saying "women become masculine,
men become feminine" in today's workplace. It can be seen that women's occupation is gradually
paid attention to and their hard work and ability gradually replace men's status. China's higher
education system is one of the largest in the world, with 2,824 colleges and universities. Among
them, 1202 are regular full-time universities; 465 private universities; 295 adult colleges and
universities; there were 1,327 higher vocational schools. The system includes 32.01 million
students and 1.57 million teachers (Ministry of Education, 2014). Research on female leadership in
China has made progress in enterprises, but it still needs to be further developed in higher
education. The research on the perceived trust of art teachers in colleges and universities in
Shanxi Province towards female leaders is based on the attitude towards men in traditional
Chinese culture. Although women have been liberated and entered the workplace, "son

preference" is always in people's unconscious concept. Previous research shows that only
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4.5% of higher education institutions in mainland China are female. In China, Confucius (551
BC-479 BC) introduced a private institution of higher education during the Eastern Zhou Dynasty.
However, only some sons go to the institution to study. Paying for daughters is considered a
waste of money because, according to the traditional family relationship mentioned in the
previous section, daughters are treated as temporary members of the family and not valued
(Kanglei & John, 2018). There are still a minority of senior leadership positions in the art
departments of colleges and universities in Shanxi. Even in some remote mountainous areas,
women make up the majority of teachers, but the management is assistant leadership or even
none.

According to the survey statistics, among the 64 colleges and universities in Shanxi
Province, there are 46 undergraduate colleges and higher vocational colleges with art majors.
In terms of students' graduation, undergraduate colleges are better than junior colleges, and
normal colleges are better than comprehensive colleges. In terms of the educational background
of art colleges in Shanxi Province, the number of teachers with doctor's degree is in the
minority, the number of postgraduate students is increasing year by year, and the number of
undergraduate teachers is in the majority. Through this study to investigate the Chinese women's
leadership situation of Shanxi university, through the dean of the research on women's leadership
of the relevant variables and influencing factors, combined with comprehensive undergraduate
academy of fine arts in Shanxi Province, dean of the leadership of the actual situation, can
promote the comprehensive and selecting talents, appointed cadres of colleges and universities
in Shanxi Province and improve the leadership, for women cadres into the plan, leading to

promote gender equality.

2. Research questions

The following questions were set to guide this study:

1. Given the selected variables of teachers’ characteristics and organizational climate,
what was the appropriate measurement model of female leadership affecting teachers’ perceived
trust in art education management in Shanxi province?

2. Did the factors selected for study affect teachers' perceived trust in female leaders?

3. How did female leadership affect teachers’ perceived trust?

4. Was there any difference in teachers’ perceived trust between teachers of different

genders?
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3. Research objectives

The objectives of this research were

1. to develop the measurement model of Teacher perceived trust, Female leadership,
Teachers’ characteristics, and organizational climate,

2. to study the factors affecting the performance of art teachers' perceived trust in
female leaders,

3. to partitioning the effects of female leadership on teacher perceived trust,

4. to compare the relationship of factors effecting on teacher’s perceived trust between
teacher’s gender.

The researchers expect that teachers classified by (1) gender, (2) age, (3) education
level, (4) position, (5) experience and (6) type of university have different degrees of perceived

trust towards female leaders.

4. Research Hypotheses

The following hypotheses were set to be tested by the data collected:

H1: Female leadership effecting on the trust of art faculty to female leaders in managing
arts education.

H2: The characteristics of teachers effecting on the trust of teachers in the art department
to female leaders in the management of art education.

H3: Organizational climate effecting on art teacher trust in female leaders in managing
arts education.

Hd: Female leadership effecting on the characteristics of teachers.

H5: Female leadership effecting on the organizational climate.

H6: Organizational climate effecting on teacher characteristics.

H7: Female leaders effecting on teachers' perceived trust via teacher characteristics.

H8: Female leaders effecting on teachers' perceived trust via organizational climate.

H9: Female leaders effecting on teachers' perceived trust via teacher characteristics

and organizational climate.

5. Research Methodology
A quantitative survey research was used in this study. The data were collected by using
a Likert-type self-rating questionnaire, developed by the researcher, with an I0C score of 0.85

and a reliability coefficient score of 0.91, from 230 art teachers working in colleges and
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universities in Shanxi province. The statistics used for data analyses included descriptive
statistics, confirmatory factor analysis, structural equation modelling, and likelihood ratio test

respectively.

6. Research Results

1) Sample characteristics

Table 1: the frequencies (n), and percent of groups of qualitative variables.

Variables levels n %
gender male 63 27.4
female 167 72.6
age less than 30 years old 22 9.6
30 to 50 years old 149 64.8
50 years of age or older 59 25.7
cert Missing 18 7.8
PHD 93 40.4
Master 97 42.2
Bachelor 22 9.6
occ Missing 6 2.6
Professor 72 31.3
Associate professor 90 39.1
Lecturer 51 22.2
Teaching Assistant 11 4.8
major Missing ar 20.4
Art 76 33.0
Design 60 26.1
Calligraphy a7 20.4
exp Missing 6 2.6
Less than 5 years a7 20.4
More than 5 years 37 16.1
More than 10 years 140 60.9
area Missing 59 25.7

Taiyuan 102 4a4.3
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Variables levels n %
Datong 9 3.9
Xinzhou 9 39
Yuncheng 51 22.2

total 230 100.0

The results from table 1 showed that the total number of respondents were 230
persons. In the gender classification of the survey sample, the proportion of male and female
is slightly different, accounting for 27.45% and 72.6% respectively. In terms of age, 9.6% were
younger than 30 years old, 64.8% were 30-50 years old, and 25.7% were older than 50 years
old. Among the degrees in the sample, 31.3 percent were professors, 39.1 percent assistant
professors, 22.2 percent lecturers, and 4.8 percent assistant lecturers. Those with less than 5 years
accounted for 20.4%, those with more than 5 years accounted for 16.1%, and those with more
than 10 years accounted for 60.9%. Among the teachers who filled in Shanxi, 44.3 percent
came from Taiyuan, 22.2 percent from Yuncheng, and 3.9 percent from Datong and Xinzhou.

2) Descriptive statistics of variables

Table 2: Descriptive statistics of quantitative variables:

Skewness Kurtosis Shapiro-Wilk
Mean SD Skewness SE Kurtosis SE W p

Responsibility 3.60 0.924 -1.210  0.160 5.27 0.320  0.919 <.001
Modesty/

3.88 0948 -1.397  0.160 5.59 0.320 0.885 <.001
Warmth
Appreciate and share 3.81 0.941 -1.163  0.160 5.15 0.320  0.894 <.001
Team cohesiveness 382 00973 -1.222 0.160 4.79 0320 0.893 <.001
Perceived integrity 3.84  0.967 -1.365  0.160 5.10 0.320 0.892 <.001
Work experience 3.07  1.190 -0.935  0.160 2.23 0.320  0.943 <.001
Self-efficiency 396 0974 -2.247  0.160 10.77 0.320 0.820 <.001
Management atmosphere 354  1.002 -2.120  0.160 10.57 0.320 0.832 <.001
Learning organization 371  1.094 -1.751 0.160 6.61 0.320 0.848 <.001
Work performance 3.00 1.170 -1.213  0.160 4.23 0.320 0911 <.001
Improve teaching 352 1149 -1.921  0.160 7.45 0320 0.844 <.001
Learning achievement 370 1.164 -1.935  0.160 6.94 0.320 0.831 <.001

As shown in the above table, it can be found that the mean value of each variable is

between 3.004-3.884. Generally speaking, the perception of each variable of the subjects is at
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an intermediate level. In terms of the percentage of the deviation coefficient, it is mainly
between 24.408 and 38.954. Relatively concentrated. The results show that the concentration
of data is ¢ood. The skewness and kurtosis values of all variables were within the acceptable
range of plus or minus 2, indicating the normality of the data. As can be seen from Table 2,

the P-values of all variables are less than.01, which is very significant and statistically significant.

3) Model fit evaluation

Standardized estimates

Work performance
1
92 84
Improve feaching
g achi N

aaaaaaaaaaaaa

Appreciate and share 96
(x3)
b

Team cohesiveness

Teachers' perceived
Trust (F1)

Management simosphere
x8)

Chi-square = 97.721 df = 46 p = .000 ratio = 2.124
CFl = 979 RMSEA = 070

Figure 1: Structural Equation Models and model evaluation

The researcher tested the fitting of the structural model and found that the fitting
degree of the structural model was as follows: (Chi-square=97.721, DF=46 ratio=2.124, CFI=0.979,
RMSEA=0.070), indicating that the fitting degree of the structural model in this study is

acceptable.
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4) Factor loading

Table 3: Factor loading of four latent variables in unstandardized and standardized

Factor loading
Latent/Observed variables z-test p-value
Estimate Standardized

Teachers' perceived trust (F1)

Work performance (y1) 1.000 0.527 0.000
Improv teaching (y2) 1.722 0.915 8.303 0.000
Learning achievement (y3) 1.540 0.808 8.165 0.000
Female's leadership (F4)
Responsibility (x1) 1.000 0.794 0.000
Modesty/warmth (x2) 1.178 0.911 16.817 0.000
Appreciate and share (x3) 1.236 0.963 18.241 0.000
Team cohensiveness (x4) 1.276 0.961 18.300 0.000
Perceived integrity (x5) 1.224 0.928 17.204 0.000
Teacher's characteristics (F2)
Work experience (x6) 1.000 0.595 0.000
Self-effeciency (x7) 1.326 0.964 6.370 0.000
Organizational climate (F3)
Management asmosphere (x8) 1.000 0.883 0.000
Learning organization (x9) 1.160 0.950 19.376 0.000

It was used to conduct verification analysis on the model, and the analysis results
showed that the standardized factor load values of 12 dimensions of the four variables in this
study were all greater than 0.5, and reached a significant level, indicating a high degree of
correlation between the four potential variables and constituent indexes.

5) Model evaluation

Table 4: the criteria using to identify the model fit

Measure Estimate Threshold Interpretation
CMIN 97.721 -- --
DF 46 -- --
CMIN/DF 2.124 Between 1 and 3 Excellent
CFI 0.979 >0.95 Excellent
SRMR 0.045 <0.08 Excellent
RMSEA 0.07 <0.06 Acceptable
PClose 0.045 >0.05 Acceptable

It was used to analyze the structural equation model to evaluate the validity of the

model. The analysis results are Excellent, where CMIN/DF=2.124, CFI=0.979, SRMR=0.045,
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RMSEA=0.07, P-Close=0.045, indicating that the structural equation model of this study is

reasonable and can be analyzed.

Table 5: the results of model fit evaluation for each in[dicator.

Measure Terrible Acce ptable Excellent
CMIN/DF >5 >3 > 1
CFlI <0.90 <0.95 >0.95
SRMR >0.10 >0.08 <0.08
RMSEA >0.08 >0.06 <0.06
PClose <0.01 <0.05 >0.05

6) Hypotheses testing

Teachers'
Characteristics
(Fz)

Teachers' perceived
Trust (F1}

Female l=adership
(F4)

Crganizational
Climate
{F2}

Figure 2: the hypotheses of the effects between the exogenous
on the exogenous variables.
H1: Female leadership (F4) —» Teachers’ perceived Trust (F1)

H2: Teachers’ characteristics (F2) ~ ——» Teachers’ perceived Trust (F1)

H3: Organizational Climate (F3) ——» Teachers’ perceived Trust (F1)
H4: Female leadership (F4) —» Teachers’ Characteristics (F2)
H5: Female leadership (F4) ——» Organizational Climate (F3)
Hé6: Organizational Climate (F3) —» Teachers’ Characteristics (F2)

Six hypothesis sets were tested in this study. As shown in Table 7, except for hypotheses
2 and 6, female leaders have a positive impact on the perceived trust of art department
teachers toward female leaders, and the remaining hypotheses are tested as highly significant.
Interestingly, H2 is the control variable from F2 teacher characteristics to F1 teacher perceived

trust. If it has an indirect effect, it is not significant if it has a direct effect. Because Chinese
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culture is different from Western culture, it cannot be completely explained by Western theories.

The details of the paired comparison are shown in Table 6.

Table 6: the hypotheses testing

Effects Estimate standardized z-test P-value hypothesis
F4 > F1 0.246 0.295 3.014 0.003 H1
F2 > F1 0.05 0.058 0.819 0.413 H2
F3 > F1 0.276 0.405 3.966 el H3
F4 > F2 0.436 0.452 3.873 Fexk H4
F4 > F3 0.918 0.752 11.218 falaial H5
F3 > F2 0.128 0.162 1.662 0.097 H6

It was used to analyze the six direct hypotheses in this study. From the analysis results,
the standardized path coefficients of h1-H6 were 0.295, 0.058, 0.405, 0.452, 0.752 and 0162,
respectively, and the significance results (P values) of H3-H5 were all 3 *. If the significance
result (P value) of H1 is 0.003, H2 is 0.413, and H6 is 0.097, it indicates that F-Leadership has a
significant effect on Teachers' Perceived Trust. Org-climate and T-characteristics also play an

important role. In general, the six direct hypotheses of this study are all valid. See Table 5 for details.

Table 7:the overall models comparison test between the unconstrained and the constrained

models.
Models x DF
Unconstrained 165.758 92
Constrained 171.056 98
Difference (By?) 5.298 6
P-Value 0.506

Table 7 shows that the chi-square difference (Ay?) between the limited model and
the benchmark model in this study was not significant (A\y* (69) =5.928, P> 0.05), indicating
that the limitation model is acceptable and the measurement model is constant in different

populations.
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Table 8: the hypothesis testing

Female Difference 2l
Path Name Male Beta . for Hypothesis
Beta in Betas .
Difference
Female leadership = Teacher's 0109  0337**  -0.228 0.096 H1
perceived trust.
Teacher's characteristics = 0202  -0004 0206 0488 H2
Teacher's perceived trust.
Organizational climate — 0719  0374%* 0345  0.964 H3
Teacher's perceived trust.
Female leadership — Teacher's 0142  0.527*** 0385  0.452 H4
characteristics.
Female leadership — 0.905***  0.712***  0.193 1 H5
Organizational climate.
Organizational climate — 0256 0186+  0.071 0.787 H6

Teacher's characteristics.

The differences between male and female teachers in structural models are analyzed,
and the results are shown in Table 4.8. As can be seen from the table, there is no significant
difference in H3, H5, and H6 between the two groups, with significant P greater than 0.05, and
there is a significant difference in H5, which means that f-leadership has a greater impact on

Organization climate among male and female teachers.

7. Conclusion of Results

The main findings were: (1) The measurement model of the effects of female leadership on
teachers’ perceived trust consisted of all four hypothetical variables, i.e., female leadership,
organizational climate, teachers’ characteristics, and teachers’ perceived trust (Chi-square=97.721,
df=46; ratio= 2.124; p-value=.000; CFI=0.979; RMSEA=0.070); (2) Teachers’ perceived trust in
art education management was affected by female leadership and organizational climate;
(3) Female leadership exerted its influences on teachers’ perceived trust both directly and
indirectly through organizational climate: and (4) There was no difference of perceived trust

in female leadership between teachers of different genders.
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8. Proposed, Discussion and Recommendations

The four main aspects of participation in arts management in colleges and universities
in Shanxi Province, China are as follows :(1) on the basis of this study, future research will
further conduct a questionnaire survey on the perception and trust of female leaders to expand
the sample size and improve the data quality; (2) While investigating the degree of trust of
teachers in the department of Art to female leaders, continue to explore the modesty and
other abilities contained in female leaders; (3) Continue to explore the sensitivity and intuition
of female leaders, and investigate the degree of trust of art teachers towards female leaders;
(4) While investigating the teachers' trust in female leaders in the art department, continue to
explore the tenderness and transformational leadership ability contained in female leaders. It
is hoped that through the discussion of this study, the friends who are interested in female
leadership in China's higher education can continue to explore together, open the window of
gender, put the topic of female leadership in an important position in education management,
and attract people's attention and interest.

1) Discussion about major findings of objective 1

Based on objective 1, this research proposes to establish a measurement model of
teachers' perceived trust, female leadership, teacher characteristics and organizational climate.
As four main variables, this paper investigates the relationship between teachers' perceived
trust and female leadership, the relationship between female leadership and teacher characteristics,
and the relationship between teacher characteristics and organizational climate, and puts
forward six hypotheses for the four variables. Through the investigation of art teachers in Shanxi
Jinzhong College, Datong University, Taiyuan Normal College, Yuncheng College, Yuncheng Normal
College and other colleges and universities, through model testing and data analysis, the
results are established and significant. The results are consistent with those of Servet Atik,
Hasan Demirtas and Mahmut Aksoy. From the perspective of teachers, teachers' perceived
principal support directly affects the principal's trust in teachers. Secondly, teachers' perception
of principal's support directly affects teachers' perception of organizational justice, and indirectly
affects teachers' trust to teachers. Finally, teachers' perception of principal trust directly affects
teachers' perception of organizational justice. As for female leadership, consistent with scholar
Barbara Kellerman's research in her book "Leadership Realities and The Challenge to Women",
women tend to be transformational leadership styles than men, and can also show more
transactional leadership emergent reward behaviors. Women score particularly higher than

men on the personal care subscale because female leaders are more likely to support and
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care for subordinates. Male leaders are more obvious in terms of active and passive management
and relaxed leadership behavior characteristics. Although gender differences lead to different
leadership styles between men and women, female leaders tend to make key decisions and
skillfully use transformational leadership at critical moments of leadership, which is a conclusion
drawn through investigation and research. In terms of the perceived trust of teachers in the
department of art, it is basically consistent with the research conclusion of scholar Dheshni
(Dheshni, 2006). In terms of the trust of leaders, it is mainly related to leaders' character,
cooperation ability, integrity and loyalty, etc. In this study, the trust of female leaders is mostly
investigated. In terms of teacher characteristics, demographic information collected from each
individual provided descriptive data, including gender, work experience, self-efficacy. Yin jing
and Ma Shichao (Yin & Ma, 2009: 11) analyzed the influence of organizational atmosphere and
academic achievement on learning state and obtained data analysis results.

2) Discussion about major findings of objective 2

Based on the second research objective, this research proposes the factors influencing
art teachers' cognition and trust of female leaders. The perceived trust of art teachers in Shanxi
Province on female leaders includes three factors: work performance, teaching improvement
and learning achievement. The standardized factors are 0.527, 0.915 and 0.808, respectively,
and the P value is 0.000 less than 0.05, which indicates that the perceived trust of art teachers
on female leaders has a positive impact. When an environment of trust is established within
an organization, employees believe that they will be rewarded for the good work they do,
and the university promises to provide them with adequate rewards. This ensures continuity
of positive behavior, which can improve employee job satisfaction. This is consistent with the
research of Bogler & Nir (Bogler & Nir, 2012). The results show that there is a positive correlation
between perceived organizational support level of teachers and trust of female leaders. In the
chapter 3, a questionnaire was developed to investigate the three dimensions of work performance,
information teaching improvement and learning achievement. Through the data analysis in
the fourth chapter, it was found that there was a positive correlation between teachers' trust
in female leadership in the art department of Shanxi Province.

3) Discussion about major findings of objective 3

Based on the third research objective, this research proposes to study the effects of
female leadership on teachers' perceived trust. Women's leadership ability from five dimensions
of this study is a responsible, humble, appreciation and gratitude, team cohesion, to perceive

the integrity of the standardized factors were 0.794, 0.911, 0.963, 0.961, 0.928, suggesting that
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women's leadership in Shanxi art teachers' perception of the trust has a positive impact. It is
consistent with the research results of scholar Mohamed Musa (Mohamed, 2018).

In addition to the influence of their own characteristics, the influence of female leaders
on teachers' perceived trust also includes indirect effects through organizational climate and
teachers' characteristics. The P-value of female leaders, teacher characteristics and organizational
climate is less than 0.05. The standardized coefficient of work experience on female leaders'
perceived trust in teachers is 0.595. The standardized coefficient of self-efficacy on female
leaders' perceived trust in teachers was 0.964. The standardized coefficient of management
environment on female leaders' perceived trust in teachers is 0.883, and the standardized
coefficient of learning organization on female leaders' perceived trust in teachers is 0.950,
indicating that hypotheses H1, H4 and H5 are established and have a positive impact on female
leaders.

4) Discussion about major findings of objective 4

The researchers used AMOS software to test the hypothesized structural equation
model to test the hypothesized impact of female leaders on perceived trust of art department
teachers in Shanxi Province is effective. The analysis results show that the 6 direct hypotheses
and 3 indirect hypotheses in this study are valid.

Based on the fourth research objective, this paper proposes to compare the relationship
between teachers' gender and teachers' perceived trust. In this study, 27.4% of male teachers
and 72.6% of female teachers participated in the survey. According to the comparative analysis
results of different groups in this study, there is no difference in hypothesis H1-H6 between
male and female teachers.

The results show that the majority of art teachers in Shanxi Province are female, and
from the data analysis, female teachers support the ability of female leadership. It also expresses
the willingness and desire of future female teachers to participate in the leadership team.

The researchers hope to see the management policy of art education in colleges and
universities in Shanxi Province to improve the quantity and quality of female leaders, and to
improve the leadership ability of women based on the perception and trust of art teachers
for female leaders. In this paper, as the ability of female leadership is carried out in several
dimensions, such as responsibility, sensitivity, team cohesion, and perceived integrity, the role
of female leadership is more attractive with female transformational leadership. In addition, it

is worth noting that women at every age have to balance the topic of family and work. Having
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a good handle on the conflict between family and work makes female leaders better able to

handle school affairs than male leaders.
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ABSTRACT

In recent years, many scholars in China and abroad have paid attention to the instructional
leadership of college administrators and its impact on teachers’ performance. The objectives
of this research were: (1) To study the effect of instructional leadership on art teachers’
performance. (2) To decompose how the identified factors affect art teachers’ performance;
and (3) To evaluate the hypothetical model fit with empirical data.

This research used a quantitative method. A stratified multi-stage random sampling
method was employed to draw 229 samples from the population of art teachers in 13 public
undergraduate colleges and universities in Fujian Province. A self-rating questionnaire developed
by the researcher was used to collect data, with a 100 percent return rate. The statistics used for
data analysis were descriptive, confirmatory factor analysis, and structural equation modeling analysis.

The research findings revealed that: (1) Instructional leadership positively exerted its
influence on art teachers’ performance in colleges and universities; (2) Instructional leadership
had a positive impact on organizational climate and teachers’ job satisfaction, while the organizational

climate also had a positive impact on teachers’ job satisfaction. In addition, instructional leadership
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also had positive impacts on art teachers’ performance through organizational climate and
teachers’ job satisfaction, and (3) The model under study fitted well with empirical data.
Keywords: Instructional Leadership, Art Teachers’ Performance, Organizational Climate,

Teacher’s Job Satisfaction, Colleges and Universities in Fujian province

1. Introduction

Higher education in the 21st century was a more comprehensive education, which not
only paid attention to the development of science but also paid more attention to the
improvement of artistic accomplishment. Whether in the East or the West, art education was
an important link in the national education system. It reflected the personality, characteristics,
and worldview of a nation, and shaped the personality and worldview of new generations
(Wang L., 2020: 77-78). The development of higher art education in the world was inseparable
from the leadership of the art major administrators in colleges and universities, and the
instructional leadership of art discipline administrators was the core of the development of
art education in colleges and universities. Wahyuni et al (2019: 53-61) pointed out that in the
era of globalization as it was now, the quality of education became very urgent for a nation
to compete in the international arena. China’s art education has played a huge role in the
development of history. It was a philosophy of beauty, reflecting a high degree of aesthetic
connotation and humanistic spirit (Zhao & Ma, 2007: 145).

How to make Chinese art education meet the requirements of the development of
the times was the obligatory mission of contemporary colleges and universities. Chinese President
Xi Jinping (China Art Daily, 2021) pointed out during his visit to Tsinghua University on April 19
that art, art, science, and technology complement, promote and complement each other. It
was necessary to give full play to the important role of art in serving economic and social
development, apply more art elements and artistic elements to urban and rural planning and
construction, enhance the aesthetic charm and cultural taste of urban and rural areas, and
better serve the high-quality life needs of the people with art achievements. It can be seen
that the country’s emphasis on art has reached an unprecedented height, which also means
that China’s art education has also ushered in new challenges.

With the continuous deepening of curriculum research, to improve the quality of
teachers, teacher professionalization movements have been launched around the world, and
this has triggered a debate on teacher instructional leadership (Qin, X., 2011: 75). In 2013,

China included “improving the instructional leadership of college teachers” in the “Second
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Phase Construction of Higher Education Teaching Reform and Teaching Quality Project”,
which gradually set off a wave of research on the development of teaching quality and
teachers’ instructional leadership in colleges and universities. Teachers were the main force
for the future sustainable development of colleges and universities, and teachers play an
important role in teaching. To improving the instructional leadership of colleges and universities was
one of the important ways to improve the instructional leadership and teaching performance
of college teachers (Wang J.,, 2020, p7; Dai & Wan, 2016: 59-63). In recent years, Chinese
colleges and universities had begun to conduct comprehensive assessments of teachers through
the method of performance, in to improve the teaching quality of colleges and universities

and the comprehensive ability of teachers.

2. Research Objectives
1. To study the effect of instructional leadership on art teachers’ performance.
2. To decompose how the factors affect art teachers’ performance.

3. To evaluate the hypothetical model fit the empirical data.

3. Research Hypothesis

H1: Instructional leadership has a positive effect on art teachers’ performance.

H2: Organizational climate has a positive effect on art teachers’ performance.

H3: Teachers’ job satisfaction will affect art teachers’ performance.

H4: Instructional leadership will affect organizational climate.

H5: Instructional leadership will affect art teachers’ job satisfaction.

H6: Organizational climate will affect art teachers’ job satisfaction.

HT7: Instructional leadership affects art teachers’ performance via organizational climate.

H8: Instructional leadership affects art teachers’ performance via organizational climate
and teachers’ job satisfaction.

H9: Instructional leadership affects art teachers’ performance via teachers’ job satisfaction.

4. Research Method

This study used quantitative research methods to help identify the influence of
instructional leadership on art teachers’ performance. Data collection was carried out using
a Likert-typed self-rating questionnaire. Used SPSS software to sort out the collected data,

and analyzed the data through AMOS software and structural equation model. The population in
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this research was art teachers from 13 public undergraduate colleges and universities in Fujian

Province with a total of 845 people. (China Education Online, 2021). This study uses G*power

software and adopts a multi-stage random sampling method to select 229 art teachers as a

population sample from 13 colleges and universities in Fujian Province. The expert IOC analysis

results for this research tool ranged from 0.5 to 1.0, and the Cronbach alpha reliability analysis

results for the four variables ranged from 0.902 to 0.973. Based on the results of these

analyses, the researchers eliminated projects with low-reliability coefficients and completed

the final instrument development. As shown in Table 1.

Table 1: Instrument Measurement Results

Number Cronbach’s
Instruments 10C
of items alpha
1. Instructional Leadership 31 0.973
a. Vision and Goal Building 0.67-1.00 9 0.916
b. Promote the development of teachers 0.67-1.00 7 0.925
c. Instructional environment creation 0.67-1.00 6 0.891
d. Instructional guidance and management  0.67-1.00 9 0.927
2. Art teachers’ performance 21 0.902
a. Scientific research Performance 0.67-1.00 12 0.842
b. Artistic Creation Performance 1.00-1.00 9 0.841
3. Organizational climate 25 0.959
a. Leader behaviors 0.50-1.00 9 0.932
b. Management system 1.00-1.00 7 0.921
c. Teachers’ behaviors 0.83-1.00 9 0.925
4. Teachers’ job satisfaction 26 0.914
a. Leadership and Management 1.00-1.00 6 0.940
b. Self-actualization and development 0.50-0.83 6 0.743
c. Organizational climate and colleague
0.83-1.00 8 0.768
relationship
d. Working Environment 0.67-1.00 6 0.742




86 & 1M3ATITeIINANYY UM 6 atudl 1 (uny1pu-Siquieu 2566) Audidusssudnw dinSeuinesindms

5. Research Results

1) Qualitative data analysis

Data analysis results showed an almost equal gender ratio, with 53.3% male and 46.7%
female. The proportion of fine arts and design majors was similar, with fine arts accounting for
47.6 percent and art design for 52.4 percent. Among the titles surveyed, Associate Professors
(29.7%) and Lecturers (53.3%) accounted for the most, while Professors (4.8%) and Teaching
Assistants (12.2%) accounted for the least. 51.5% had more than 10 years of work experience.

2) Quantitative data analysis

Table 2: The Means, Standard Deviations, and The Percent of Coefficient of Variation of All
Observed Variables

Observed variables X S.D. %CV X level
Instructional Leadership
Vision and Goal Building (x1) 3.635 0.800 22.025 High
Promote the development of teachers (x2)  3.548 0.821 23.142 High
Instructional environment creation (x3) 3.596 0.812 22.596 High
Instructional guidance and management (x4)  3.525 0.831 23.577 High
Art teachers’ performance
Scientific research Performance (y1) 3.516 0.706 20.071 High
Artistic Creation Performance (y2) 3.457 0.805 23.296 High
Organizational climate
Leader behaviors (x5) 3.393 0.865 25.484 Medium
Management system (x6) 3.321 0.840 25.291 Medium
Teachers’ behaviors (x7) 3.467 0.823 23.744 High
Teachers’ job satisfaction
Leadership and Management (x8) 3.486 0.826 23.688 High
Self-actualization and development (x9) 3.801 0.812 21.363 High
Working Environment (x10) 3.566 0.863 24.199 High
Organizational climate and colleague

3.408 0.854 25.046 High

relationship (x11)

Results of the descriptive analysis of each variable were shown in Table 2. It can be

seen the mean value of each variable was between 3.321-3.801. Celik & Oral (2016: 6-14)
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pointed out that in general, the evaluation criteria for Likert Score Interval (Mean) were: 1.00
- 1.79 meant very low level, 1.80 - 2.59 meant low level, and 2.60 - 3.39 meant medium level,
3.40 - 4.19 meant high level, 4.20 - 5.00 meant very high level. And, in terms of the percentage
of deviation coefficient CV, it was concentrated between 20-25, Therefore, the analysis results

indicated that the data deviation was relatively concentrated.

3) Measurement model

Standardized estimates
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Figure 1: The Measurement Model of Four Latent Variables and Their Intercorrelation

in Standardized Format, and The Model Fit Indexes.

4) Model fit evaluation

The fitting degree of the model was verified by confirmatory factor analysis and it was
found that all values of the measurement model met the standards, including p=0.000,
CMIN/DF=1.742 (less than 3) GFI=0.937 (more than 0.9), NFI=0.945 (more than 0.9), IFI=0.976
(more than 0.9), TLI=0.967 (more than 0.9), CFI=0.975(more than 0.9), RMSEA=0.057 (less than 0.6).
It showed that the fitting degree of the model was good.
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Factor loading estimation

Table 3: Factor Loading of Four Latent Variables in Unstandardized and Standardized

Factor loading
Latent/Observed variable S.E. z-test P
Estimate Standardized

Instructional leadership(F1)

Instructional guidance and

management (x4) H000 0624

Instructional environment creation (x3) 1.019 0.859 0.066 15.386 ***
Promote the development of teachers (x2) 1.056 0.881 0.066 15918 ***
Vision and Goal Building (x1) 0.932 0.798 0.067 13.84
Organizational climate(F2)

Teachers’ behaviors (x7) 1.000 0.717

Management system (x6) 1.257 0.884 0.11 11.444 ***
Leader behaviors (x5) 1.189 0.812 0.107 11.149 ***
Teacher’s job Satisfaction(F3)

Organizational climate and colleague

relationship (x11) HO00 0808

Working Environment (x10) 1.021 0.872 0.061 16.794 ***
Self-actualization and development (x9) 0.904 0.821 0.059 15277 ***
Leadership and Management (x8) 0.846 0.756 0.063 13.439 ***
Art teachers’ performance(F4)

Artistic Creation Performance (y2) 1.000 0.774

Scientific research Performance (y1) 0.837 0.740 0.098 8548  ***

Note: *** p < 0.001.

The analysis results in Table 3 showed that the standardized factor loading values of 13
dimensions of the four variables in this study were all more than 0.5 and reach a significant level,

indicating that the four potential variables were highly correlated with the constituent indexes.
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Intercorrelation of factors in models

Table 4: The Square Matrix of Intercorrelation -Between Latent Variables

Latent variables (F2) (F3) (F1) (F4)
Org-climate (F2) 1.000
T-job-satisfaction (F3) 0.414 1.000
I-leadership (F1) 0.353 0.641 1.000
AT-performance (F4) 0.510 0.627 0.580 1.000

The correlation matrix analysis results of all variables in Table 4 showed that the
correlation coefficients between variables F3 and F2, variables F2 and F1, variables F1 and F4,
and variables F1 and F4 ranged from 0.353 to 0.641, indicating that there was a strong correlation
between variables (Patrick Schober, el al., 2018: 1763-1768).

Quality of the measurement model

Table 5: The composite reliability (CR), the average variance extracted (AVE) the maximum
shared variance (MSV), the Maximum reliability (MaxR(H)), and the latent variables

intercorrelation with the square root of AVE at the diagonal.

Latent variables CR AVE | MSV | MaxR(H) | F2 F3 F1 F4
Org-climate (F2) 0.848 | 0.651 | 0.257 | 0.868 0.807

T-job-satisfaction (F3) 0.898 | 0.688 | 0.412 | 0.905 0.416 | 0.829

I-leadership (F1) 0.906 | 0.708 | 0.412 | 0.910 0.359 | 0.642 | 0.841
AT-performance (F4) 0.729 | 0.574 | 0.389 | 0.730 0.507 | 0.623 | 0.588 | 0.757

Note: in order to identify the latent variable reliability, the CR>.70, MSV less than CR, and the
MaxR(H) >CR, in order to identify the convergent validity of the AVE>.50, to identify the
discriminant validity by the method of Fornell & Larcker (1981: 39-51), the square root

of the latent variables must be more than its correlations to the others latent variables.

Tableé: Discriminant Validity Using Heterotrait-Monotrait Ratio of Correlations (HTMT)

Latent variables (F2) (F3) (F1) (Fa)

Org-climate (F2)
T-job-satisfaction (F3)
I-leadership (F1)
AT-performance (F4) 0.580
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The discriminant validity assessment by using the Heterotrait-Monotrait (HTMT) method
which was offered as a better approach to determine discriminant validity between constructs.
Hair Jr, Hult, Ringle, & Sarstedt (2021) pointed out that in the HTMT analysis method, the HTMT
between the two constructs needs to be less than 0.85, and the bootstrap confidence interval
of the HTMT in all construct combinations cannot contain 1. It can be found from Table 7 that
the range from 0.353 to 0.627HTMT values between the variables was all below 0.85, which
also indicates that the discriminant validity of the constructs was good. As shown in Table 6.

5) Hypothesis testing

SEM Model Fit Evaluation

Standardize estimates
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Figure 2: Structural Equation Models and model evaluation
The researcher tested the fitting of the structural model and found that the fitting
degree of the structural model was as Figure 2, indicating that the fitting degree of the structural
model in this study was good.

Table 7: The Results of the Model Fit Evaluation for Each Indicator

Measure Estimate Threshold Interpretation
CMIN 102.783 -- --
DF 59 - -
CMIN/DF 1.742 Between 1 and 3 Excellent
CFl 0.975 >0.95 Excellent
SRMR 0.042 <0.08 Excellent

PMSEA 0.057 <0.06 Excellent
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PClose 0.251 >0.05 Excellent

Note: Hu and Bentler (1999: 1-55) recommend combinations of measures. Personally, | prefer
a combination of CFI>0.95 and SRMR<0.08. To further solidify evidence, add the RMSEA
<0.06.

The validity analysis result of the structural equation model of this study was excellent,
which indicated that the structural equation model of this study was reasonable and can be
analyzed. As shown in Table 7.

Verification of Research Hypotheses

(1) Direct effects analysis

Table 8: The Hypotheses Testing

Standar Hypothes
Effects Estimate S.E.  z-test P-value
dized is
I-leadership—> AT-

0.211 0.277 0.073 2872 0.004
performance H1
Org-climate—> AT-

0.200 0.269 0.059 3416 ex
performance H2
T-job-satisfaction—> AT-

0.236 0.334 0.069  3.426 oxx
performance H3
I-leadership—> Org-

0.368 0.359 0.078  4.695 oxx
climate Ha
I-leadership—> T-job-

0.608 0.565 0.076 8.010 ex
satisfaction H5
Org-climate—> T-job-

0.224 0.213 0.070  3.187 0.001
satisfaction H6

Note: *** p < 0.001.
According to the analysis results in Table 8, the significance results (P values) of the six
direct hypotheses in this study were all less than 0.05, indicating that the six direct hypotheses

in this study were all valid.
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(2) Indirect effects analysis

Table 9: The effect decomposition in the indirect effects

Hypothesis Indirect path Estimate Lower Upper P
I-leadership—>Org-climate—>AT-
H7 0.074 0.013 0.195  0.020
performance

I-leadership—>Org-climate—>AT-job-
H8 0.019 0.002  0.068 0.024
satisfaction—>T-performance

I-leadership—>T-job-
H9 0.144 0.012 0.346  0.032
satisfaction—>AT-performance

The bootstrap method was used to test the mediating effect of the model. As can be
seen from Table 9, the significance results (P values) of H7, H8, and H9 in this study were all
less than 0.05. The highest and lowest values of H7, H8, and H9 do not include 0 in the 95%

confidence interval, indicating that the three indirect hypotheses were valid.

6. Conclusions, Discussions and Recommendations

6.1 Conclusions

Through the analysis of the data, this study mainly draws the following conclusions:
(1) Instructional leadership positively exerted its influence on art teachers’ performance in
colleges and universities in Fujian province; (2) Instructional leadership had a positive impact
on organizational climate and teachers’ job satisfaction, while the organizational climate also
had a positive impact on teachers’ job satisfaction. In addition, instructional leadership also
had positive impacts on art teachers’ performance through organizational climate and teachers’
job satisfaction. (3) The influences of instructional leadership on art teachers in colleges and
universities significantly differences among different groups of professional titles; and (4) The
model under study fitted well with empirical data.

6.2 Discussions

1) Discussion about major findings of objective 1

The important founding of this study was that college art teachers evaluate managers’
instructional leadership by perceiving and observing the four factors of instructional leadership
(vision and goal building, promoting the development of teachers, instructional environment

creation, and instructional guidance and management.), which in turn directly affect their
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performance. The analysis results showed that the standardized coefficient of the influence
of instructional leadership on the performance of art teachers was 0.28, and P<0.05. Wahab,
Mansor, Hussin, & Kumarasamy (2020: 97-98) pointed out that there was a significant relationship
between instructional leadership and teacher performance; The findings of Bafadal, Nurabadi,
& Gunawan (2018: 224-247) also showed that instructional leadership, transformational leadership,
and spiritual leadership all had a significant impact on the quality of teachers’ performance.

2) Discussion about major findings of objective 2

From the results of the sample data analysis, the factors that affected the performance
of art teachers in public undergraduate colleges and universities in Fujian Province included
the instructional leadership, organizational climate, and teacher job satisfaction of the college
administrators. All three factors have a positive impact on the performance of art teachers.
Among them, the standardized coefficient of the influence of instructional leadership on the
performance of art teachers was 0.28. The research of Tatlah et al. (2019: 133) also proved that
there was a positive relationship between the two. The standardized coefficient of organizational
climate on the performance of art teachers was 0.27. Selamat, et al. (2013: 71) also pointed
out that organizational climate was a significant factor affecting teachers' work performance.
The research of Raza (2010: 47) also proved that the organizational climate of open universities
was highly positively correlated with teacher performance. The standardized coefficient of
teacher job satisfaction on the performance of art teachers was 0.33. Usikalu et al. (2015: 1-10)
pointed out that job satisfaction significantly affected teacher job performance. The findings
of Riyadi (2015: 52-57) also pointed out that teacher performance can be improved by increasing
job satisfaction.

3) Discussion about major findings of objective 3

The analysis results showed that the hypothetical model of this study was fitted with
the experimental data, and the fitting degree was good. The researcher also verified the
hypotheses in the model. The results of the analysis showed that the 6 direct hypotheses
(H1-H6) and the 3 indirect hypotheses (H7-H9) in this study were all valid. Among them, the
standardized path coefficients of the 6 direct hypotheses were all above 0.2; The highest and
lowest values of the 3 indirect hypotheses do not contain 0 within the 95% confidence
interval. The conclusions of Edith (2019: 97) were almost consistent with the three hypotheses
of H1, H2, and H4 in this study. The findings of Harahap & Suriansyah (2019, pp. 260-270) were
almost consistent with the three hypothesized results of H4, H5, and H6 in this study. The
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conclusion of Griffith (2006: 1818-1880) also proved the existence of three hypothetical results
of H2, H3, and H6 in this study.

6.3 Recommendations

Based on the conclusions of this study, the researchers made the following recommendations:

1) Administrators of the Academy of Fine Arts should Strengthen the instructional leadership
awareness of the administrators of colleges and universities of fine arts, incorporate the
theoretical level and practical ability of instructional leadership into the criteria for their job
evaluation, and carry out corresponding reforms to the performance evaluation system of art
teachers, and increase the proportion of artistic creation achievements in the performance
evaluation system of teachers.

2) Administrators of the Academy of Fine Arts should take the initiative to participate
in professional training of instructional leadership to improve their instructional leadership
level; at the same time they need to improve their ability to build an organizational climate
and create a positive and harmonious working climate for fine arts teachers, to improve
teachers’ job satisfaction and their sense of belonging, and should pay attention to guiding
the fine arts teachers to constantly improve their artistic creation performance and scientific
research performance and enhance their comprehensive ability.

3) In terms of research objects, a similar comparative study can be conducted with the
eight major art academies in China and art colleges in other comprehensive universities. In
terms of the research area, a similar comparative study can be carried out according to the
provinces to which schools of the same category belong, and the research results can be
compared and analyzed to determine the differences, to effectively improve the instructional
leadership of the administrators of fine arts colleges and universities in China and the
performance of fine arts teachers. In terms of analysis methods, researchers can try to use the
structural equation model (SEM) to analyze the influence of different dimensions or a single

dimension of instructional leadership on the performance of art teachers.
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ABSTRACT

The main objective of this research was to study the management of infrastructure to
the people of Na Thap Hai Subdistrict Administrative Organization. Rattanawapi District Nong Khai
Province the samples used in this research were people in Na Thap Hai Subdistrict Administrative
Organization. It was calculated according to the calculation formula of 377 Taro Yamane. The
instrument used to collect the data was a questionnaire consisting of 3 parts, the statistics
used to analyze the data. Are descriptive statistics such as number, percentage, mean and
standard deviation. For general information on the sample Inferential statistics include T - test
and F - test for comparing infrastructure management to people of Na Thap Hai Subdistrict
Administrative Organization. Rattanawapi District Nong Khai Province classified by gender, age,
educational level and occupation.

The results showed that Infrastructure management for the people of Na Thap Hai
Subdistrict Administrative Organization Rattanawapi District Nong Khai Province Overall, it was
at a high level (x= 3.77), and when considering each aspect, it was found that the side with
the highest mean was electricity (x= 3.85), followed by road (x= 3.83), and the side with the
least mean was Water supply (x= 3.70)

The results of a comparative analysis of infrastructure management to the people of
Na Thap Hai Subdistrict Administrative Organization Classified by sex, age, education level and
occupation, it was found that overall people with different gender, age and educational level
had no different opinions on infrastructure management. As for people with different occupations,
their opinions on infrastructure management were significantly different at the 0.05 level.

Keywords: Infrastructure services, Subdistrict Administrative Organization, people
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ABSTRACT

The main objectives of this research were to study the development of information technology
personnel under the Office of the Court of Justice Region 4. The sample group used in the
research was 270 court personnel under the Office of the Court of Justice Region 4, the instrument
used in data collection. Is a questionnaire consisting of 3 parts, statistics used in data analysis
are descriptive statistics such as number, percentage, mean and standard deviation. For general
information on the sample inferential statistics, including T-test and F-test for comparing
information technology personnel development under the Office of the Court of Justice Region 4.

The results showed that Development of Information Technology Personnel under the
Provincial Court of Justice 4 Overall, it was at a high level (x= 3.70), and when considering each
aspect, it was found that the aspect with the highest average was the development of information
technology capabilities (x = 3.74), followed by the potential for applying information technology.
In performance (x= 3.70) and the aspect with the least mean was information technology
readiness (X = 3.68). The results of a comparative analysis of information technology personnel
development under the Office of the Court of Justice Region 4 classified by gender, age, level
study work experience and job position Overall, the personnel of the Court of Justice under
the Office of the Court of Justice Region 4 have different genders. Information technology has
been developed. The difference was statistically significant at the 0.05 level. Work experience
and job positions are different. There are developments in information technology. No different
offer analysis results Guidelines for promoting the development of information technology
personnel under the Office of the Court of Justice Region 4 include: there should be training
and seminars for court personnel under the Office of the Court of Justice Region 4 to gain knowledge
and understanding in both theory and practice. And practical hardware side Software and
network and communication every year.

Keywords: Personnel Development, Information Technology, Office of the Court of Justice Region 4
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ABSTRACT

The main objectives of this research were to study the service quality of the Nong Bua
Lamphu Provincial Court. The population used in the research was 235 people who came to
contact the government office of the Nong Bua Lamphu Provincial Court between 2 July and
2 September 2022. The instrument used for data collection was a questionnaire consisting of
3 contents. The statistics used for data analysis are descriptive statistics such as number, percentage,
mean and standard deviation. For general information on the population Inferential statistics
include T-test and F-test for comparing service quality of Nong Bua Lamphu Provincial Court.
Classified by gender, age, educational level and occupation.

The results showed that Service Quality of Nong Bua Lamphu Provincial Court Overall,
it was at a high level (1= 4.04) and when considering each aspect, it was found that the aspect
with the highest mean was confidence in the service recipient (= 4.32), followed by knowing
and understanding the service recipient (M= 4.12) and the aspect with the least mean was the
response to the service recipient (M= 3.90). The results of a comparative analysis of service
quality of Nong Bua Lamphu Provincial Court. Classified by sex, age, education level and occupation,
it was found that overall people with different gender, age and educational level had different
opinions on service quality of Nong Bua Lamphu Provincial Court. No different as for the
people with different occupations, they had opinions on the service quality of the Nong Bua
Lamphu Provincial Court. The difference was statistically significant at the 0.05 level and the
proposal of service guidelines of the Nong Bua Lamphu Provincial Court, namely the Nong Bua
Lamphu Provincial Court, should adjust the landscape. Supply table and chair Arrange a
seating corner for convenience and provide newspapers and periodicals for service recipients
to read while waiting.

Keywords: service quality, personnel, provincial court
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ABSTRACT

Innovative organization and information technology in educational administration was
an educational organization or agency that had innovative educational management by improving
or developing new things in terms of creative processes, finding new methods, using new
management technologies to make the organization change from the previousness to create
something new that was different and better with efficiency and effectiveness according to
the goals or higher than the goals of the excellent organization. Therefore, factors affecting innovative
organization and information technology in educational administration, relationship of factors
promoting innovative organization and information technology in educational administration
and application of innovative organization and information technology in educational administration
were the important thing for agencies and educational institutions to study them in order to
create innovations and information technology that were very useful for organizational development
that caused new changes for the organization to maximize the benefit of the organization and
students are accepted by the organization, community and society.

Keywords: Educational Administration, Information Technology, Innovative Organization
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ABSTRACT

This article presents policies and laws related to innovation and information technology in
educational administration, the process of creating innovation and information technology in

educational administration and guidelines for integrating innovation and information technology in
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educational administration. The use of information technology in education to make administration
and teaching more efficient and increase teaching and learning achievement must require 3
following skills: 1) Learning and innovation skills, 2) Information and media technology skills
and 3) Life and career skills. In order to success in both work and life, innovation and information
technology will be developed endlessly, which can be used by administrators in educational
institutions to make decisions and operate within educational institutions with quality.

Keywords: Educational Administration, Policy, Innovation and Information Technology
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ABSTRACT

Buddhist educational innovation and technology It is a new way of teaching and learning
that is excellent. It is a connection to religious knowledge to be integrated with innovation. to
know how to learn by yourself starting with suffering cause of suffering how to end suffering
and guidelines for freeing their own suffering In which the Buddha taught to realize the value
of learning through practice, conversation through natural media, teaching them to be easy to
understand. Invite learners to want to learn and follow by themselves, building faith and satisfaction
in learning. This is the Buddha's excellent teaching innovation.

This article presents the innovations and technologies of Buddhist education related
to the evolution of Buddhist education, innovation of Buddhist learning, and integrated Buddhist
learning. This learning is good teaching, modern, and there are various teaching methods that
are classified as new innovations which suitable for each person, such as the Sakaccha or
conversational style, lecture style, problem-solving style and comparative teaching style, etc.
According to the aforementioned principles, the Buddha taught learners or listeners to participate
in asking questions about the doctrine. Once understood, the Buddha allowed the learners
do it themselves (Learning by Doing), which would result in learning and understanding from
practice or experience that enables the practitioners to access the truth with their wisdom
and be able to apply it with quality in the future.

Keywords: Education, Buddhist method, Innovation and Technology
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ABSTRACT

The objectives of this research were: (1) to study the level of administrators’ transformational
leadership, and organizational commitment at art school’s teacher in Shenyang. (2) To investigate
the effects of administrators’ transformational leadership on organizational commitment, and
(3) to study the guideline/approaches to strengthening teachers' organizational commitment.
The total population of this study included 564 administrative staffs and teachers from schools
of art in Shenyang. A stratified random sampling method was used to sample, totaling 300
person which calculated from G8Power program. The instrument for collecting data was a
questionnaire. Descriptive statistics and inferential statistics were used to perform data analysis
by using statistical software of SPSS and AMOS.

Research results revealed that: The level of administrators’ transformational leadership,
and teacher’s organizational commitment at art schools in Shenyang were at high level.
Administrator’ s tranformational leadership was positively correlated and direct effects on teacher’s
organizational commitment, able to predict at statistically significant 92% (p < 0.01). The guideline/
approaches to strengthening teachers' organizational commitment, school administrators must
show leadership in managing the organization in order for their teachers to be happy to have
a bond with the organization, such as in the aspect of: basic needs, management support,

teamwork, working, and career growth.
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1. Introduction

The current world situation is changing rapidly as a result of advances in science and
technology which have affected China in many ways, be it politics, economy, education,
society and culture. Both public and private agencies have to adjust their management or
organizational structure in accordance with the changing conditions in order to stand and
compete with countries around the world in conjunction with globalization. The industrial
sector of China has stepped into a high-tech system with a restructuring of the economy. To increase
production potential to be able to compete with the international from this intense competition.
Many countries have turned their attention to improving the quality of workers in government,
business and industry. Therefore, the need for knowledgeable personnel, the ability and skill to
properly and effectively use the control of production technology is therefore at a high level
in such situations.

Education makes quality people and people the most valuable resource of the nation.
Therefore, education is an important tool in the development of the country. Because the
development of the country in all aspects relies on quality manpower. Education is the grand
plan of the country and the party's plan to establish a high-quality education system, the
whole society needs to unify their thinking and understanding, work together, and work hard
together. As educators, we should strive to build a high-quality education system around the
goal of educating people for the party and cultivating talents for the country and a very
important responsibility to develop the quality of youth to be good people.

School is an important educational establishment. In order to develop people to be
knowledgeable and able to step into the world of change. Competitive potential able to stand
firmly and with dignity in the world society. Therefore, the school administrators play an
important role in improving the quality of learners in accordance with the intentions of the
National Education Act. Which is to enable human beings to learn self-development according
to aptitude according to their potential, create learning habits through self-seeking in order to
produce quality personnel that meet the overall needs of the country. The 21st century
expectations of school’s place new demands on educational leaders. Aside from providing
instructional leadership, today’s administrators face challenges that include budget reduction

amidst increased school enrolment, school insecurity caused by general societal insecurity,
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accountability, quality issues, public relations as well as the onerous task of managing teachers
who will prepare students to become global citizens.

The leader of the organization in the modern world has become a critical factor that
determines the direction of organization’s progress, its operational effectiveness. Define the
upcoming management model and one of the most important factors that will affect the
attitude of personnel towards their organization (Bass, Avolio, Jung, and Bersin, 2003). The study

was conducted and reviewed research and articles related to leadership.

2. Research Questions

1. What are the component of administrator’s transformational leadership and organizational
commitment of art schools’ teachers ?

2. Is there an effects of administrators’ transformational leadership on organizational
commitment of art school teachers in Shenyang city ?

3. What are the guideline/approaches to strengthening teachers' organizational commitment

at art schools in Shenyang city ?

3. Research Objective

1. To study the level of administrators’ transformational leadership, and organizational
commitment at art school’s teacher in Shenyang.

2. To investigate the effects of administrators’ transformational leadership on organizational
commitment at art school teachers in Shenyang.

3. To study the guideline/approaches to strengthening teachers' organizational commitment

at art schools in Shenyans.

4. Research Method

Population and Sample

Population used in this phase consists of 2 parts, first is infinite population, it consists
of all research documents from abroad and China that related to administrators’ transformational
leadership, teachers’ job satisfaction and organizational commitment. The purposive sampling
technique is used will be at least 20 involved documents in this matter. And the second part
are the andministrtors and art teachers in the 7 comprehensive universities of Shenyang city
in Liaoning province which includes of Shenyang University, Liaoning University, Northeastern

University, Shenyang Aerospace University, Shenyang Jianzhu University, Shenyang Jianzhu
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university, Shenyang University of Chemical Technology, total of 529 people. The sample
group in use in this study are 234 people which computed from Taro Yamane at .05 error, and
will be select by stratified random sampling technique. The number of population and sample

group use to study show in table 1

Table 1: Number of population and sample classified by 5 Public Higher Art Schools in Shenyang,

Liaoning Province.

Population Sample Total of
No University name
Admin | Teacher | Admin | Teacher | samples
1 | Shenyang University 6 132 3 55 58
2 | Liaoning University 5 67 2 28 30
3 | Northeastern University a4 63 2 26 28
4 | Shenyang Aerospace University 5 93 2 38 40
5 | Shenyang Jianzhu University 5 64 2 27 29
6 | Shenyang Ligong University 5 54 2 22 24
7 | Shenyang University of Chemical 5 56 2 23 25
Technology
Total 35 529 15 219 234

5. Research Results

Based on objective 1, to study the level of administrators’ transformational leadership,
and organizational commitment at art school’s teacher in Shenyang.

The research results reveal that the administrator’s transformational leadership as
perceived by the respondent was at high level. In these contexts, the dimension of intellectual
stimulation: IS was at the highest level (x= 4.49, S.D.= 0.27), and follow with the inspirational
motivation: IM (x= 4.48, S.D.= 0.29), individualized consideration: IC (x= 4.48, S.D.= 0.30), and
idealized influence: Il (x= 4.46, S.D.= 0.30), respectively. As in each observed variable, there
were similar levels, except for a few that were higher than that such as in the dimension of
“Idealized Influence: II”, it was “administrator can clearly define the main goals of your work”
(x= 4.51) “Inspirational Motivation: IM” there were 2 variables such as: administrator has
cultivated a consciousness for you to feel part of the organization in order to contribute to

the vision of the organization” (x= 4.51), “administrator has trusts to assign tasks without
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detecting behavior in order to makes you more motivated to work” (x= 4.51), “Intellectual
Stimulation: IS”, there were 2 variables such as: “administrator has introduced the innovation
or new way for working (x= 4.53), and “administrator support and allow subordinates to use
evidence and information in analyzing the cause of problems at work (x= 4.53), and in the
dimension of “Individualized Consideration: IC” were in the variables of “administrator
encourage to develop them-self according to their potential” (x= 4.51), and “Administrator
have to listen the problems, and always exchange the opinions on working with subordinates
(x=4.53).

The result of the research came out like that because the respondents saw that his/her
administrators has demonstrated transformational leadership in various dimension at a high
level especially in an aspect of intellectual stimulation, inspirational motivation, individualized
consideration and idealized influence. In these situations, it shows that:

1. Intellectual stimulation: means that the art school administrators have encouraging
followers to be aware of various problems occurring in the department this causes the followers to
have a need to find new ways to solve problems in the workplace in order to find new
approaches or processes in working that are better than the original. To create something new
and creative.

2. Inspirational motivation: means that the art school administrators have to show
behave in a way that inspires followers by creating intrinsic motivation, giving meaning and job
challenges to followers would be enliven the team spirit. Showing enthusiasm by creating a
positive attitude and positive thinking, give their followers a beautiful picture of the future.
Clearly create and convey the hope that leaders want. Leaders show devotion or commitment
to common goals and visions. Leaders would be demonstrating confidence and demonstrate
a firm determination to achieve goals, help followers to look beyond their own interests for
the vision and mission of the organization, and can help followers develop their commitment
to long-term goals.

3. Individualized consideration: means that the school administrators were understands
the differences of the followers in terms of different needs and abilities of each person. The
leaders will have behaviors concerned about the welfare and development of the followers.
Promote a good working atmosphere related to individuals. Provide individualized care and
attention to follower and make the followers feel valuable and important, leaders are coaches

and consultants to each follower with the hope and will be develop the potential to be
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higher. Leaders pay special attention to individual needs. For the achievement and growth in
the professional way of each person.

4. |dealized influence: means that the administrators were acted as role models for
their followers with respected, trusted, so that the followers will be proud when working with
them and will try to behave like the leader and want to imitate his/her leader.

All of which was consistent with transformation leadership concepts of many important
scholars such as Benis and Namus (1985), Bass (1985) Bass and Avolio (1994), Razil and Sawanson
(1995), and Bass and Riggio (2006), Therefore, the management has already shown these behaviors
should maintain this art teacher’s felling, because it will create a good attitudes of the organization
as well as creating commitments in changing the organization's objectives and strategies
(Muchinsky (2006) to act more than expected (Lunenburge & Onstein, 2000 ). Besides that,
transformational leadership is @ model of leadership that relies on the encouragement of a
team to realize overall success. By raising a team’s morale and self-confidence, the team can
then align itself to an overall vision or common purpose (Nickerson, C., 2021)

For the research results on organizational commitment as perceived by the respondent
in this study the overall average value level was 4.38, the standard deviation was 0.65,
included in each dimension: affective commitment: OC1 (x= 4.42, S.D.= 0.34), normative
commitment: OC3 (x= 4.34, S.D.= 0.36), continuance commitment: OC2 (x= 4.33, S.D.= 0.33),
respectively. And when test the mean score of these variables with the one sample t-test to
estimate the parameter (test value = 3.50) t-value were between 40.30-50.42 (p=.00). It means,
therefore art teachers in Shenyang had a high level of organizational commitment. However,
in each item of these variables the mean score was between 4.30-4.88 these showed that the
respondents perceived their commitment at high to very high level which relatively concentrated.
For the indicator as showed at the very high level, there was only one in the variable of
“Affective commitment” which was about psychological: “Feel themselves as part of the
organization.” (x = 4.88)

This was real situation that almost of art teacher had engagement/commitment with
his/her work and organization at a high level which is good for the school of art that their worked.
Because Worker engagement/commitment is high. It will allow them to use their potential, full
functionality. This improves the quality of responsible work. Increases the motivation to pay
great attention to the work done. Moreover, job engagement encourages the addition of roles
beyond performance, that is, to work proactively, as well as to add new knowledge to respond. For

what is to come in the future, job engagement is a positive attitude, paying attention to colleagues
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and doing the job attentively, dedicating and dedicating to the work, and working productively
and efficiently (Newstorm & Davis, 1993, Keller, 1997)

Many scholars have studied and researched and found that factors correlate and result
in job engagement. One of the things that matters is the administrators, or supervisors with
reliable characteristics be fair, be close. Giving positive reinforcement to subordinates When it
works well (Elloy, Everett & Flynn, 1995). The behavior of a administrators/ supervisor with a
broad vision, focus on colleagues, work with regard to differences, knowledge, abilities, aptitudes,
and interests in each individual. Be compassionate, intimate, take good care of everyone.
Teamwork provides opportunities for subordinates to participate in management, as well as
providing information, communicating with each other in the organization this type of leader
is relatable and affects the job engagement of all subordinates. (Mathieu & Farr, 1991; Brown,

1996; Schultz & Schultz, 1998)

6. Conclusion/Discussion

From this discussion above, the researcher has an opinion that transformational leadership,
it is @a new era of leadership that the administrators at all level should be applied in the
organization. It can be demonstrated in the administration which a leader influences a colleague or
a follower where the leader is respected by the followers reliable can encourage followers to
change their abilities including the motivation to work higher than the normal level expected
It can also encourage followers to have determination and dedication in their work. Always
ready to develop yourself raise awareness of the mission vision and taking into account the
interests of the organization as a whole more than personal benefit.

Based on objective 2 to investicate the effects of administrators’ transformational
leadership on organizational commitment at art school teachers in Shenyang.

The study of the relationship of transformational leadership has four components:
ideological influence (Il), motivational (IM), intellectual stimulation (IS), and consideration of
individuality (IC) that affects teachers' organizational commitment. The findings can be discussed
as follows: The analysis found that there was positive moderate (nearly at high level) relationship
between transformational leadership (the four components of ideologically influential, motivational,
intellectual stimulation, and individualization) and organizational commitment (affective commitment,
continuance commitment, and normative commitment: rxy = 0.67, p < .01). This is consistent
with Salanova, Llorens, Chambel, & Martinez, 2009, Zhu, W., Avolio, B. J. & Walumbwa, F. O.
(2009).Shirom, A. (2010). Who found the transformative leadership conditions were positively
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correlated with job engagement, including the Full Range of Leadership model as well. And
in this study the most relationship with transformational leadership was normative commitment
(rxy=0.576), followed by continuance commitment (rxy.573 and affective commitment (rxy=
0.498). This is in line with Katherine Chuck (2011) and Sukit Kwanmuang (2016) who have studied
the relationship between administrators’ transformational leadership and employee in Thai
organizations.

The results of this study show that teachers have a high level of awareness that their
administrators were leaders of change. Thus, he had a sense of attachment to the work and
organization, thus maintaining the bond of such teachers. This is also consistent with the
research report of Elloy, Everett, & Flynn, (1995) which showed that administrators/supervisors
of a credible nature. Being fair, close, and positively reinforced is positively correlated with job
engagement and organizational commitment.

The results of this analysis may be due to the teacher's organizational commitment it
doesn't come from an only administrator’s transformational leadership factor. But there are other
factors that were not studied. According the research result with the structural equational
modeling, it was found that transformational leadership directly influence with the organization

commitment as show in this figure below.

Idealied Inspirational Intellectual Individualized
influence motivation stimulation consideration

.70 20
Affective
commitment
52
Continuance o2
commitment
Transformational™_ OC';gan iZ.tation?] 72 58
i ommitmen Normative 3
leadership ;’--—-.. LI ‘_@

Chi-square =15.360, df =13, P = .285,
GFI = .986; AGFI =.971, RMSEA = .025

These results show that when the full model has overall validity, the structural relationship
could be assessed to see whether the hypothesis proposed are supported, the standardized

coefficient was 0.96, with a square multiple correlation (R2) equal 0.92. Although there was a
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direct effects of the administrator’s transformational leadership on art teacher’s organizational
commitment and hypothesis were accepted. However, the square multiple correlation (R2) of
measurement model both transformational leadership and organizational commitment were almost
shown more error, which these situations were expected come from variable measurement
and others error. Because of some research reported that there were many factors affects the
employee’s organizational commitment such as: the challenges of job, progress of work, the
difficulty and easy of the task, the response from the organization and feel that they are important
to the organization. Or maybe the difficulty and easy of the task and the response from the
organization had affecting organizational commitment of teachers including from job security,
success in work, they are important to the organization, the organization is reliant on leadership,
compensation, pride in work, responsibility and reliability; progress and retention, overall work-
life balance factors and collaboration and relationships with other people, etc.

IFound that organizational commitment was a predictor of job satisfaction in their
Chinese samples. Similarly, Harrison and Hubbard (1998) conducted a study to compare the
organizational commitment of U.S. workers to Mexican workers. They found that both U.S.
and Mexican workers felt greater commitment to their organization when experiencing greater
job satisfaction. Begley and Czajka (1993) found a moderating effect of commitment on job
satisfaction in which only employees with low commitment had job displeasure increased by
stress. Stress did not decrease job satisfaction in those with high levels of commitment.

The employee engagement is based on Maslow’s hierarchy of needs. It reflects an

employee’s engagement level as determined by how well their needs are being met, namely:
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MASLOW’S HIERARCHY OF NEEDS
APPLIED TO EMPLOYEE ENGAGEMENT
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Figure 1: Maslow’s hierarchy of needs applied to employee engagement
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From: https://hypercontext.com/blog/category/employee-motivation.

1) Survival:

Improving employee engagement is a task that starts with organizations working from
the ground up, meaning that leaders must understand the most basic human needs in terms
of why a particular individual has chosen to work in their organization. The most basic need
of all: survival. Employees at this level of engagement are doing the job to fulfill their most
pressing needs, such paying the bills and putting food on the table.

2) Job security:

Coming second to pay and also reflecting a basic need is job security. In order to be
engaged, employees need to feel as if the job they are in is stable and secure before they
invest more time and effort into their work.

3) Belonging to/part of a team:

Covering those first two bases lays a strong foundation for building an engaged staff.
When in place, organizations can begin to escalate their engagement efforts by first taking
steps towards allowing employees to feel as if they truly belong in the organization and are
not just there for the job.

4) Importance/value

A study “What Drives Employee Engagement and Why It Matters” released in 2012 by
MSW Research and Dale Carnegie Training made one thing loud and clear: feeling valued by

leadership plays a huge role in an employee feeling engaged in his or her job. According to
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the study, there are three key drivers: Relationship with immediate supervisor, Belief in senior
leadership, Pride in working for the organization

Having a direct relationship with management has a far greater impact on employee
engagement than expected.

5) Self-actualization:

This is the level that every organization should strive to build their employees up
towards: self-actualization. In this phase of engagement, experienced and knowledgeable
employees actively seek ways to support the organization themselves by sharing their
successes and their knowledge with others in the company. This has a cyclical effect and will
continue to help create a larger force of engaged employees.

And the results of this issue are also intertwined with Gallup Engagement Hierarchy by
Jim Clifton & Jim Harter (2019), as depicted in the bestselling book "It's the Manager: Gallup
finds the quality of managers and team leaders is the single biggest factor in your organization's

long-term success.

How can we Q12: Opportunities to learn and grow.
ngW? Q11: Progress in last six months.

Q10: | have a best friend at work.

Q9: Coworkers committed to quality.
Q8: Mission/Purpose of company.

Q7: At work, my opinions seem to count.

Do | belong?

Q6: Someone at work encourages my development.
Q5S: Supervisor/Someone at work cares.

Q4: Recognition last seven days.

Q3: Do what | do best every day.

What do | give?

Management
Support

Q2: | have the materials and equipment.
Q1: | know what is expected of me at work.

What do | get?

Basic Needs

Figure 2: Show Gallup Engement Hierachy

Cite from: Jim Clifton & Jim Harter. (2019). It's the Manager: Gallup finds the quality of
managers and team leaders is the single biggest factor in your organization's long-term

success. Kindle Edition. Gallup Press.
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Here are 12 needs managers can meet to improve employees' productivity. This approach
to engagement is simple, and it works. These are the 12 employee needs that make up the
items on Gallup's engagement survey:

Basic

1. Do you know what is expected of you at work?

2. Do you have the materials and equipment to do your work right?

Management

3. At work, do you have the opportunity to do what you do best every day?

4. In the last seven days, have you received recognition or praise for doing sood work?

5. Does your supervisor, or someone at work, seem to care about you as a person?

6. Is there someone at work who encourages your development?

Relation

7. At work, do your opinions seem to count?

8. Does the mission/purpose of your company make you feel your job is important?

9. Are your associates (fellow employees) committed to doing quality work?

10. Do you have a best friend at work?

Growth

11. In the last six months, has someone at work talked to you about your progress?

12. In the last year, have you had opportunities to learn and grow.

Therefore, more importantly, the employee's commitment with the organization must
also be caused by other factors. Fair treatment, administrator/supervisor leadership, work-life
balance, the quality of work life is also an important factor. He did not only know how to
strategize to build people well and use him for a while, but he soon left the organization to
other organizations because each organization also created a competitive advantage strategy.
The environment within the organization, which is also important. If personnel work in an
organization but do not receive good care and attention. A leader does not act as a leader of
change. It's a good example, or the organization doesn't have the motivation to work, but it's
a factor that drives people to want to leave. One point that should be considered for comparison
is that in some organizations, although they are not large organizations or have a large reputation,
employees are satisfied to be satisfied to work. Dedication is a major force of work, it would
mean better than developing him to be a good person, but he prefers to change jobs over
time without seeing the value of the organization that has developed himself. "Money" may

not be the only answer.
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The research results in this part indicated that the administrators should learn the
following related matters about the factors that strengthen engagement in the organization
by: properly assess the teacher's engagement with the organization, develop a plan to strengthen
engagement, encourage everyone to participate in building engagement, and reward good
teachers with appropriate rewards, of this must be subject to the environmental factors that
contribute to the engagement of the organization both organizational level, departmental
level and individual level.

To build bonds with teachers for the organization to exist and improve, the factors
were divided into 4 aspects so that the school management can continue to develop into
activities or projects, namely: (1) Basic Needs include: Environment and facilities ease of work;
Expectations derived from work such as welfare, participation in various activities, support for
improving the quality of life, etc. (2) Management Support consists of supervisors or colleagues,
promote the development of knowledge and abilities, receive attention/praise at work, be
willing and fully engaged in work, etc. (3) Teamwork consists of having good colleagues. Working
to fulfill the mission/objectives of the organization There is an opportunity to comment on
the work, and (4) Growth consists of learning opportunities and progress in work, etc. which
this propose results was consistent with the academic works of many scholars as the researcher

have discussed all.

7. Recommwndations

Based on the findings, there are three main recommendations: recommendations based
on research findings and policy recommendations. Suggestions for utilization and suggestions
on issues that should be studied in the next place.

1. Recommendations based on research findings and policy formulation

The Shenyang, Liaoning School District and provincial offices can use this research
results for school administrators, as a result of this research, in particular, with personnel
bipartisanship, which is a priority in the work of the organization to be accomplished. Administrators
must have transformational leadership, which is critical to job engagement/commitment and
organization, because this gives people a sense of commitment. Fully committed to work, not
fleeing elsewhere with management able to go on. To be used these in planning develop the
transformational leadership skills of school administrators and teachers’ engagement/commitment.
To allow school administrators to be developed into professional executives in line with the

leadership.
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2. Ministry of Education and Office of the Education Commission can take the transformational
leadership for school administrators as a result of this research to be a policy to develop
school administrators to have knowledge and understanding of the value of leadership and
the value of worker job engagement/commitment in themselves. Especially the transformational
leadership skills for administrators which are skills that need to be strengthened at various
levels.

3. Office of the Board of Education can take this research results for school administrators’
development, including overall staffs to maintain and develop the job engagement or organizational
commitment.

Suggestions for further research

1. Research should be conducted to create new knowledge using qualitative research
methods, since this research is a hypothetical model based on theory and research, so if there
is qualitative research, knowledge may be obtained that may be different from this, and it will
be useful to explain administrator’s leadership skills and teacher’s organizational commitment.

2. Research should be done to be treated in a way that puts the findings into practice,
such as: Participatory Action Research may sguide these findings, such as the development of
variables that show high averages, as well as the development of elements with high component
weight values.

3. Research and Development should be conducted using the models tested by this
research. It is a guideline for obtaining a program to develop transformational leadership and
teachers oOrganizational commitment for school administrators, which will contribute to their
personal development and the quality of education.

4. Research should be studying this context: effects of selected factors on teachers’
organizational engagement/commitment by using multi-variate both direct and indirect,
because of the organizational engagement/commitment depend on many factors involve.

5. There should be research in the evaluation and follow-up. Bringing leadership and
organizational commitment for school administrators. To apply the results for development

in various educational contexts.
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ABSTRACT

The objectives of this research were: (1) to propose the 21st century leadership
characteristics of administrators for Ballet Major at Shenyang Conservatory of Music under
Liaoning Province in the People's Republic of China.; and (2) to develop the future wheel of
the 21st century leadership characteristics of administrators for Ballet Major at Shenyang
Conservatory of Music under Liaoning Province in the People's Republic of China.

The Delphi technique was used in this research. The key informant was an 18-member
expert group composed mainly of ballet management personnel from Shenyang Conservatory
of Music in Shenyang, Liaoning Province. Through two rounds of the Delphi technique, data
were collected through open-ended interviews and a 5-point rating scale questionnaire.
Median, mode and Inter Quartile Range were used for data analysis and content analysis was
employed. The research findings revealed that; (1) the 21st century leadership characteristics
of administrators for Ballet Major at Shenyang Conservatory of Music consisted of six
dimensions: thinking, quality, team building, self-renewal, innovation and future practice; and
(2) the researcher developped an image of the future wheel from the result of research
objective 1.

Keywords: The 21 century Leadership Characteristics, Administrators, Ballet Major,

Shenyang Conservatory of Music
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1. Introduction

According to the historical timetable, ballet was introduced to China in the early 20th
century. However, this art really took root, blossomed and bore fruit on the Stage of Chinese
art, but it really should have started from 1949 when the People's Republic of China was
founded. (Zou zhirui, 2008)

Shenyang Conservatory of Music its subordinate secondary unit dance academy,
proofreading ballet professional management in the 21°' century leadership effective
characteristics of key research. The Dance College of Shenyang Conservatory of Music is a
higher dance art college for training dance performance, education, creation and research
talents. It is also a training base for undergraduate dance talents in Liaoning Province. Its history
can be traced back to the dance professional class of Northeast Lu Xun Literature and Art
College in 1948. In 1988, dance Department was established to offer higher dance education.
In 1995, the school of Dance was established on the basis of the Department of Dance in
2005. In 2006, it was granted the right to confer master's degree of dance by The State Council.
Thus a higher education system of dance art linking undergraduate and graduate education
has been formed.

Shenyang music professional ballet is part of Shenyang Conservatory of Music, there
are secondary teaching units in Shenyang music institute affiliated middle school dance, the
school was established in history dating back to 1948 in Shenyang's "dance of the northeast
Lu xun literature institute, after several improvements in 1983, after the approval of the
people's government of Liaoning province, Shenyang music institute affiliated middle school
dance was formally established. It was one of the earliest professional dance schools in China
and the only public professional dance school in northeast China. (Liu wenjie&Gao yang, 2019)
In 1985, Shenyang Conservatory of Music set up a special ballet discipline. Due to limited
funds and conditions, the school did not have the ability to hire experts and professors to
teach ballet dance skills and movement essentials, nor did it have any film and television
materials for teaching and reference. From then on, under the leadership of professor Ju
Yupeng, the first director of the ballet Discipline, she worked hard with her lover Xie Huizhen
and other ballet teachers to study the teaching plan. (Zhou lulu, 2018) Shenyang Conservatory

of Music ballet professional real "zero basis" foundation start.
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However, there are few literature studies on leadership and management of ballet in
China. How to effectively and scientifically improve leadership and integrate the effective
leadership characteristics of management cadres is the research focus of this paper. The
starting point of this paper is to collect and analyze relevant data in a scientific way to sort
out the methods suitable for management of ballet major, and to conduct targeted sorting.
At present, there are relatively scientific and systematic researches on leadership at home and
abroad. However, for majors with strong specialty specificity, different teaching environments and
teaching atmospheres created by the specialty itself, the formation of leadership leading the
special specialty and the importance of leadership are still insufficient. At the same time,
because of its specialty particularity, it is particularly important for the management and
construction of the corresponding professional teacher team. Only by ensuring the
construction and execution ability of the teacher team can we ensure the positive and rapid
development of the corresponding school system to improve the teaching quality. Therefore
the research title The 21 Century Leadership Characteristics of Administrators for Ballet Major
in Shenyang Conservatory of Music under Liaoning Province in People's Republic of China was

conducted

2. Methodology

The research procedure consisted of three parts: (1) the researcher studied the
concepts, principles and theories of the relevant literature, and studied the variables and
concepts of the effectiveness to characteristics of professional ballet administrators in the 21st
century. Interviews were conducted with an 18-member expert group; (2) conduct data
collection and analysis according to the open ended interview and questionnaire; (3)
developing draw the "Wheel of the Future" based on the data analysis results.

In the first round, the researcher conducted public interviews on the six dimensions
sorted out in the literature according to the Delphi technique, then sorted out the interviews
according to the answers of the expert group. Open-ended interviews were used. The
researcher formulated interview questions based on 22 items contained in 6 dimensions
sorted out in the literature. The first round of Delphi interviews was as follows; dimension 1
Thinking: (1) Strategic thinking (2) Inclusive thinking (3) Creative thinking (4) Agile thinking;
dimension 2 Quality (1) knowledge (2) Skills and Abilities (3) Personality traits; dimension 3

Team building (1) cohesion (2) Target unified (3) Shape the environment (4) Personnel
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management; dimension 4 Self-renewal: (1) Self learning (2) On the recommendation (3)
Self audit; dimension 5 Innovation: (1) vision (2) Technology innovation (3) Strategic innovation
(4) Mode innovation; dimension 6 Future practice (1) Plan and change (2) trial and error learning
(3) practice (4) feedback.

In the second round, the researcher made questionnaires based on the sorted content.
Its core purpose was to explore and improve the performance characteristics of the ballet
administrators of Shenyang Conservatory of Music in the 21st century, and to organize them.
The researcher made statistics and analysis on the contents obtained from the open interview,
and obtained 73 relevant suggestions. The researcher made questionnaires according to the
73 suggestions, and sent anonymous questionnaires to 18 members of the expert group.
Eighteen ballet professionals from Shenyang, Liaoning Province formed an expert group and
conducted an in-depth interview with 18 participants (the first round of Delphi). Use an open
interview format. The researcher made simple requirements and settings for the open
interview. Due to the specialty of ballet, the relevant practitioners should be 9-12 years old
when they began to learn ballet, and the minimum years of study and practice should be
more than 5-15 years. They are from Shenyang Conservatory of Music ballet majors and other
ballet professionals.

The researcher distributed questionnaires and collected data from 18 expert group
members via email and chat software. The questionnaire adopts Likert five-point rating scale.
The questionnaire score corresponds to the score form of 1 = strongly disagree 2 = disagree
3 = neutral 4 = agree 5 = strongly agree. The data obtained from the questionnaire were
analyzed by statistics software.

On the future wheel regarding the effective characteristics of ballet leaders of
Shenyang Conservatory of Music in the 21st century, the future wheel was drawn by researcher
looking into the future with 10 years as the node. The future wheel was displayed in the form
of a pie chart. The future Wheel was to provide a more intuitive representation of the effective

characteristics of effective leaders of ballet leaders of Shenyang Conservatory of Music, with
the ability to improve oneself, enrich the discipline management, formulate the discipline
development direction targeted, and provide the corresponding reference. The framework of

the research was as follows:
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The future wheel
of the 21°t century
leadership
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Music under
Liaoning Province
in the People's

Republic of China.

Related Qualitative Research with Delphi

Researches Technique

3. Results
Based on objective, the results were revealed as follows:-
(1) The effectiveness characteristics of professional ballet managers in Shenyang

Conservatory of Music included six dimensions; The first dimension: Thinking; the second

dimension: Quality; the third dimension: Team building; the fourth dimension: Self-renewal,
the fifth dimension: Innovation; the Sixth dimension: Future practice.

(2) The future wheels were developed based on the analysis results of 73 items from
6 dimensions, the researcher made the future wheel of the effectiveness characteristics of the
ballet professional management staff of Shenyang Conservatory of Music. The future wheel
was an embodiment of the development possibility defined in the next 10 years, and provides
a structured and visible reference for the effective characteristics of the management staff of

Shenyang Conservatory of Music in the next 10 years. It provides basic reference significance
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for the development of organizational administrators in the future, and helps organizational
administrators make decisions about organizational development in the future.

Based on the feasibility trend of the analysis results, the researcher conclude that: (1)
The 21° century leadership characteristics of administrators for Ballet Major in Shenyang
Conservatory of Music under Liaoning Province in China. The researchers analyzed the results
to find 73 items in six dimensions: Dimension 1 (T) Thinking includes 13 items; Dimension 2 (Q)
Quality includes 16 items; Dimension 3: (TB) Team building includes 11 items; Dimension 4: (Sr)
Self-renewal includes 9 items; Dimension 5 (I) Innovation includes 10 items; Dimension 6: (FP)
Future practice includes 14 items.

The future wheel of the 21°' century leadership characteristics of administrators for
Ballet Major in Shenyang Conservatory of Music under Liaoning Province in China.The Next 10

years contain 6 dimensions (Figure)

Future
practice

he 21st century Shenyang
Conservatory of Music
administrative ballet
professional leadership
characteristics of the
future wheel.

(1) Thinking includes: a.Global,b. Strategic Planning,c.Strategy Development, d.Maintaining
core competencies, e.Diversification, f.Inclusiveness, g.arsumentation, h.Parallel, i.Divergent,

j.group think, k.Think Fast, L.Keen insight, m.Flexibility.

(2) Quality includes: a.Breadth of knowledge,b.Depth of knowledge, c. Intercultural

Communication,d.Foreign language (including specialized technical language) skills, e. Position
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Awareness,f. Artistic aesthetic ability,g.External communication capability, h.Management-related
knowledge, i.Extroversion, j.easy-going, k. conscientiousness, lLEmotional stability, m.Development

or intelligence, n. Decisive, o.empathy, p. Integrity.

(3) building includes: a.Cohesion,b.Team intervention, c. Uniformity of opinion, d.
Putting yourself in your employees' shoes,e.Clarify mission objectives, f.Building a Learning
Organization, ¢. Reduce negative factors,h. Define the personal characteristics of the
organization's personnel,i. Clarify organizational leadership characteristics,j.Establishing up and

down (exchange) relationships, k. Safe distance in mind.

(4) Self-renewal includes: a.Self-Leadership,b. Learning Strategies,c.Gaining experience
through positions, d.Selection of resources through job acquisition, e. Self-management,f.

Responsibility,s. Listen to the,h. Self-monitoring,i.Self-adjustment.

(5) Innovations include: a.Vision Realizability,b.Subordinate Engagement Vision, c.Vision
establishment for balance, d.Set the vision according to the ability of subordinates, e.
Assembling team capabilities for goal achievement,f. Motivating individual team members,g.
Adopting a new management style,h.Enhancement of competitiveness in the original model,

i.Developing transformational leaders, j. Developing transformational leaders.

(6) Future practices include: a.lmproving subordinate leadership in the
future,b.Organizational change to achieve sustainable development, c.Try to adjust, d.
Continuous learning,e.a test of fault tolerance, f.Leadership Role practice, ¢.Leadership
Practice,h.Leading ecological Practices, i. Get feedback through students,j.Get feedback
through workshops, k.Get feedback through the web, |.Get feedback through teaching results,
m.Get feedback through feature time points, n. Get feedback through event attribute

classification.

4. Conclusion, Discussion and Recommendations

The effective characteristics of ballet leaders of Shenyang Conservatory of Music in
the 21st century were divided into six dimensions: thinking, quality, team building, self-
renewal, innovation and future practice. There are 73 items in six dimensions. According to
the literature review and the combination of the current development status of Shenyang
Conservatory of Music, the research results gradually emerged. Due to the particularity of the

dance field, there were few cross-professional studies on the study of ballet and
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management. In order to achieve a more comprehensive development of ballet in China and
in line with the progress of the society and the times. The development of ballet was bound
to require a more comprehensive development of cross-professional studies. The researcher
believed that the ballet professional administrators of Shenyang Conservatory of Music in the
21st century can continue to explore and enrich in these six dimensions.

As mentioned by Anthony Mackay and Albert Bertani (2016): Based on the above
research, researchers concluded that the 21st century is an era of change, and the leadership
in the 21st century needs to adjust and strengthen itself first. Thinking mode and
communication mode, broaden their vision, increase the international sense of competition,
logical thinking ability can actively absorb new knowledge and always maintain creativity, to
their own emotions, body words and deeds and other systematic adjustment, strengthen
their cohesion and expand their influence. In the 21st century, on the basis of improving
individual abilities, the internal forces of the organization should be united to achieve unified
goals for resource integration, effectively communicate with subordinates to improve their
abilities and expand the influence of the organization, encourage subordinates to create an
environment suitable for promotion, grant subordinates certain rights to demonstrate and test
their abilities, and improve the overall upper limit of the organization. At the same time to
maintain the improvement of the organization's innovation ability to make decisions strictly,
bold decisions to keep the organization active strictly audit. To expand the influence from
individual ability to the influence of members of the organization, and finally to expand the
influence of the organization and realize the embodiment of self-value.

With the progress of the times, the development of management has become more
perfect, and the integration of more interdisciplinary majors will be carried out in the ballet
discipline. As for the management of ballet, the theoretical knowledge of management can
be applied in practice more flexibly and efficiently, and leaders can master more
management methods according to different actual conditions. The selection of methods to
promote the overall development of the subject, gain the support of the school to share
experience in interdisciplinary research and establish a special fund. With the institutional
support of the school and the establishment of a special fund, we will carry out phased and
planned research promotion with time as the node, establish a pilot to practice and
summarize the relevant experience, and constantly optimize and improve the relevant

research results of the school, so as to enhance the cross-professional research ability,
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promote the teaching results of the school and enhance the benefit degree of the student
group. Oriented talent training, raise the organizational ceiling.

Recommendations

(1) Provide feedback in the form of assessment meetings. take the actual development
of Shenyang Conservatory of Music as the node, adjust according to the feedback results,
formulate corresponding policies, establish corresponding regular training and exchanges,
make regular summaries, make real-time adjustments according to the feedback information
of practical experience, constantly update the strategy and improve the development

mechanism.

(2) On the basis of expanding the scope of application and practice, Second, improve
and develop more cross-disciplinary communication. Interdisciplinary research is the inevitable
trend of the current social development and innovation, which can actively promote the
comprehensiveness of the discipline development. Starting from the cross-professional study
of ballet, starting from the combination of theory and practice, and starting from the discipline
construction of dance, it can be applied to the construction and development of ballet major,
Chinese dance major, folk dance major, ballroom dance major, modern dance major, etc. (2)
On the basis of expanding the scope of application and practice, Second, improve and develop
more cross-disciplinary communication. Interdisciplinary research is the inevitable trend of the
current  social development and innovation, which can actively promote the
comprehensiveness of the discipline development. Starting from the cross-professional study
of ballet, starting from the combination of theory and practice, and starting from the discipline
construction of dance, it can be applied to the construction and development of ballet major,
Chinese dance major, folk dance major, ballroom dance major, modern dance major, etc.
Through the conversion of dance types to expand the applicability and applicability, etc., in
different forms of artistic expression, it can be tried to use in the general direction of dance,
painting, music, etc, and the application group organizations are a.schools, b.

professional.c.dance groups, opera groups,d.gymnastics, e.amateur classes, etc.

(3) According to the research results, constantly update, adjust and supplement,
continue to develop and improve the effectiveness of Shenyang Conservatory of Music

leaders. researcher hopes that the ballet major can achieve better and more comprehensive
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development in China, organize regular study and stable development of corresponding
groups on the basis of the support of the college, plan the development direction of the
discipline in a macro way, make breakthroughs and innovations by taking advantage of cross-
disciplinary advantages, formulate corresponding framework embodiment and verification
standards according to the actual feedback, and make full use of resources to achieve
sustainable development. Based on the existing research, expanding the research scope and
constantly updating the effectiveness variables of the ballet professional leaders of Shenyang
Conservatory of Music in the 21st century can pass the test of time. The research scope should
be expanded to supplement the performance teams of other universities or majors with ballet
majors in different regions, and the horizontal and vertical extension can be carried out to

conduct a more comprehensive and systematic in-depth study.
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ABSTRACT

This research objectives were : (1) to study the component of emotional intelligence
in the 21" century of school administrators under Ranong Primary Educational Service Area
Office; (2) to verify the component of emotional intelligence in the 21 century of school
administrators under Ranong Primary Educational Service Area Office with the empirical data;
(3) to study the guidelines for developing emotional intelligence in the 21° century of school
administrators under the Ranong Primary Educational Service Area Office.

The research model was a mixed methodology included qualitative research and
quantitative Research. The research population consisted of 78 elementary schools under the
Basic Education Commission. The sample group used a multi-stage sampling method consisting
of samples from elementary schools and opportunity expansion schools under the Ranong
Primary Educational Service Area Office. There were 64 schools consisting of the school directors,
the head of the academic department, teachers, and the school board’s chairman, a total of
256 respondents. The research methodology had 4 steps: (1) determination of relevant variables
in the research; (2) factor analysis of emotional intelligence; (3) checking for consistency with
empirical data; and (4) development of guidelines. The statistics used for data analysis were
frequency, percentage, mean, and Standard Deviation, Exploratory Factor Analysis, Confirmation
Factor. Analysis, and content analysis was employed. The findings showed that: (1) emotional

intelligence in the 21st century of school administrators under the Ranong Primary Educational
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Service Area Office consisted of 5 component : emotional self-awareness, self-emotion management,
self-motivation, understanding other people's feelings, and social skills; (2) the model was
congruent with the empirical data ,Chi-Square Statistics: X /df was 1.977, Degrees of Freedom
(DF) was 233, CFl was 0.957, TLI was 0.949, IFl was 0.957, RMR is 0.91, RMSEA was 0.064,
indicated that the model was structurally valid; (3) there are 21 guidelines for developer 1
component: emotional self-awareness with 3 guidelines, 2" component: self-emotion management
with 4 guidelines, 3 component: self-motivation with 4 guidelines, 4" component: understanding
other people's feelings with 6 guidelines, and 5" component: social skills with 4 guidelines.

Keywords: Emotional Intelligence in the 2 1°' century School, Administrators, Ranong Primary

Educational Service Area Office
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ABSTRACT

In the philosophy, truth means the status of reality reflected through human’s perception
to be individuals’ paradigm. Each human considers truth and interprets it to develop his/her
quality of life based on truth he/she sees, and the life goal is the authentic happiness understood
by each one. The different interpretation causes humans to have the different drive and movement.
This article aimed to analyze, appreciate, and apply the interpretation of truth according to
the moderate postmodern philosophical concepts by using the philosophical methodology
such as dialectic to exchange reasons between both parties or between modern paradigm
and moderate postmodern paradigm, consideration to present the critical reasons, and value
evaluation. The result showed that the opposite party gave a reason to prove that truth only
interpreted by the modern network system was true. The opposite party viewed that “truth
must be interpreted by the modern network system only” because it was reliable and
universally true. However, the interpretation of truth for the improvement of the quality of
life was not limited in the modern network system only because such conclusion came from
the interpretation that ignored the value of truth at the individual level and others beyond
the network system. This does not conform to the reality of life changing all the time, which
is the main point of the postmodern philosophy, especially creativity power, that is, universal
knowledge referred by the modern network system came from the creativity power of persons
whose thought was out of box. In conclusion, although truth discovered by each person would
be conflict the network system, if the interpreters considered without attachment, and used
the creativity power, adaptivity power, collaboration power, and requisitivity power to reach
the authentic happiness in each life span, they would accept that they were the truth capable
of developing the quality of life.
Key word: Truth, Authentic Happiness, Moderate Postmodern Philosophy
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ABSTRACT

This research has the objective of studying the guidelines of Development of the Effectiveness
of the Temples Administration in Samutsongkhram province on 6 aspects, collecting data from
a sample population of 400 abbots from a population of 1,273 Buddhist abbots. Research
findings found that the majority of abbots are aged between 41-50 years, having experienced
21-30 Buddhist Lent periods, with Bachelor’s degree or equivalent, completed advanced level
Dharma studies, and without Buddhist theological qualifications. Effectiveness in the administration
of ecclesiastical affairs was found to be at a high level in every aspect, namely construction/
renovation, administration, social welfare education, religious education, religious propagation,
and public assistance.

Results of multiple regression analysis concluded that factors leading to the effectiveness in
the administration of ecclesiastical affairs, accordingly ranked from the highest are as follows:
the abbot’s leadership (Y = 0.374X; + 0.491X,) R Square = 0.805), quality of administration
(Y = 0.742X, + 0.325X, - 0.453X5) R Square = 0.793, and supportive participation (Y = 0.245X,
- 0.120X, - 0.255X5) R Square = 0.716), whereby the predicting equation is ¥ = 0.429X; + 0.421X,+
0.418Xs, R Square value = 0.761.

The research discovered important theories which brings about effective administration
of ecclesiastical affairs, namely leadership theory, management theory, and participation theory;
and also reflected that temples are still managed in accordance with the closed system organizational
theory, since the effectiveness in the administration of ecclesiastical affairs continues to depend
mainly on the abbot’s leadership. Hence the administration of ecclesiastical affairs should be
increasingly opened up for participation from the external environment, in accordance with
the open system organizational theory, and the temple’s administrative work should be restructured
so that various responsibilities are delegated to the deputy abbot and the assistant abbot,
with the Sangha committee systematically carrying out duties in support of each and every
aspect, in line with organizational principles based on legal and rationality.

Keywords: Development, Effectiveness, Temples Administration
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ABSTRACT

The concept of exhibitions for modern museums in the context of globalization has
changed. Culture is used as an important way to display. Which Sisaket is one of the provinces
in the Northeast of Thailand. It is one of the locals that has changed in that way. Especially
the Sri Lamduan Chaloem Phrakiat Hall Huai Nam Kham Island, Muang District, Sisaket Province
which is the most important city museum of Sisaket Province The tangible change is evident.
The municipality of Sisaket spends a lot of money on building modern buildings that are
comfortable and modern. It is halfway between a museum and a tower overlooking the city.
Along with the development of a room showing the story of Sisaket from the prehistoric period
to the Khmer civilization era. It presents the development of Khong Si Sa Ket in each era with
4 main themes linked to the national history of Thailand in terms of political, economic, social
and cultural developments. and relations with neighboring territories which reflects the
definition of meaning for the past of Sisaket The importance of Sisaket as a “An important city
in the Khmer jungle culture that has been inherited for a long time from people of many
ethnic groups, especially the Laotian, Khmer, Ye and Chinese” ethnic groups due to the
context of tourism, local politics, state policy and ethnicity. It shows the cultural locality of
the modern city of Sisaket. In the area of the Sisaket City History Museum, which is a source
of knowledge and usefulness that goes hand in hand with beauty.
Keywords: Sri Lamduan Chaloem Phrakiat Hall Koh Huai Nam Kham, Ancient Si Sa Ket, Modern

Si Sa Ket, Local Cultural Popularity, Ethnicit, Storytelling
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ABSTRACT

The objectives of this dissertation are; 1) to study the concepts and theories about
responsibility and duty, 2) to study the duty responsibility through the Bodhisattva way as
depicted in the Mahanipata Jataka, 3) to strengthen the responsibility in the way of the Bodhisattva
as depicted in the Mahanipata Jataka, and 4) to present guidelines for building a body of
knowledge about “A Guideline Responsibility Enhancement According to the way of life of
Bodhisattvas as Depicted in Mahanipatalataka”. This research is a documentary qualitative research
by which all data were collected from the Tipitaka, Commentaries and in-depth interviews
with 15 key informants.

The results showed that: The concepts and theories concerning responsibility are
theory of social psychology and social conditioning with a focus on doing good to society.
Theory of pyramid helps to create social responsibility, mirror’s theory helps to understand
oneself and behave with others appropriately, game theory helps to understand social
responsibility as a role-player, and the idea of action decisions that gives a good picture of the
responsibility of duty as a person in society. Concepts and theories about accountability are
therefore something that must be studied, trained, practiced, and recognized in order that
everyone will obtain co-benefits from duty responsibilities.

Responsibilities and duties of the Bodhisattvas that appear in the 10 Mahanipata Jatakas,

namely Temiya, Mahajanaka, Suvannasama, Nemiraja, Mahosatha, Bhuridatta, Chandakumara,
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Naradabrahma, Vidhurapandita, and Vessantara. They took responsibilities and duties based
on the ten perfections. They are Nekkhamma, Viriya, Metta, Adhitthana, Panna, Sila, Khanti, Upekkha,
Sacca, and Dhana. The results of responsibility lead to development of wisdom and the
fulfillment of vows of the Bodhisattvas.

Guidelines for enhancing responsibility and duties according to the Bodhisattva way as
depicted in the Mahanipata Jataka can be identified in 7 items; responsibility towards one's
own role, towards family, towards colleagues, towards teachers, towards the country, towards
Buddhism, and towards those who need help. All responsibilities can be done by a sense of
responsibility to perform duties, creating self-discipline, maintaining and developing standards
of responsibility quality, working with a systematic understanding, and respecting the rights of
others for the prosperity of humanity and society, using perfections as a condition for responsibility,
doing benefits to society without boundaries and being happy in all activities. The knowledge
from the research can be synthesized into the BODHI Model.

Keywords: Responsibility, Way of life of Bodhisattva, Mahanipata Jataka
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ABSTRACT

The results showed that Niruttipatisambhida: Constructing Discourse Skills As Depicted
In The Milindapafiha. The use of Niruttipatisambhida in the Buddhist scriptures It can be concluded
that the Vinaya Pitaka is a nirutti practice for the teaching of the Dharma and the Disciplinary
Laws, the Suttantapitaka. It is a nirutti practice for showing the way of dharma practice at all
levels. There are according to the threefold principle and raised the subject matter of the
Dharma teachings, etc., Abhidhamma Pitaka it is a nirutti practice for explaining the ultimate
state. There is a logical information in the object, etc., the Holy Scriptures. It is a form of nirutti
practice asking questions and explaining the answer by clarifying the meaning, characteristics,
symptoms, virtues, virtues and punishments, etc., auspicious scriptures. It is a nirutti practice
explaining how to behave. Treat people Society and mental development, etc., commentary
on the Dharma chapter It is a nirutti practice in a storytelling style, showing a model of practice.
Including raising concrete metaphors, comparing abstracts, etc.

The use of the Niruttipatisambhida that appears in the scriptures of Milindapafiha the
Summarize 7 patterns, namely 1) the form explaining the assumption of the supreme reality,
2) the form explaining the Dharma, 3) the form explaining the virtues. 4) Logical style 5) Metaphor
style 6) Explanatory style 7) Guidelines style

Creating a distinction in the nirutistic discourse that appears in the Milindapafha the
reasons for the dissimilarity were 1) the issues raised for consideration 2) the investigation of
the feasibility of the hypothesis 3) the exchange of knowledge in the unified direction of the
problem solving 4) the rational example. Manifested on the experimental area. 5) The fulfillment
of the discourse in the form of the PHUSA Model.

Keywords: Niruttipatisambhida, Discourse, Milindapanha.
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ABSTRACT

The objectives of this dissertation are as follows: 1) to study communication in a consumerist
society; 2) to study Buddhist communication for the balance of life in a consumerist society;
3) to integrate communication in a consumerist society through Buddhist communication for
life balance 4) To present guidelines and knowledge about “Integration of Buddhist coomnmunication
for life balance in a consumerist society” is a qualitative research by searching for information
from the Tripitaka, related research documents and data from interviews with 12 experts/person.
Study, analyze and discuss descriptive results.

The results showed that

Communication in a consumerist society it is communicated through the use of the
Internet. Thus becoming an online society until becoming very popular, especially among teenagers,
working age (GEN Y) until these media have become part of many people's lives. And the
emergence of marketing on online media makes life influenced by advertising media. In order
to stimulate the behavior of consuming or spending money to buy goods and services Most
of which comes from receiving advertising media through the five senses: sight, hearing, smell,
taste and touch according to sensory marketing techniques.

Buddhist communication for life balance in a consumerist society the communication
that the Buddha taught can be developed and applied to all forms of communication. according to
the principles of communication The process of human perception according to Dhamma through
the senses through external perception channels such as form, sound, smell, taste, and touch
for a balanced life in a consumerist society. Therefore, the Buddha's communication methods,

which are Yonisomanasikara (thinking), Parisuddhi-sila 4 (control), Attha 3 (usefulness), and



278 o MNINTIRFIIUANY VN 6 AUl 1 Wnsan-Siguieu 2566) Audidesssudny dniniSeuinesindnisu

Vaci-sucarita (good speech) should be brought in to control and suppress what arises from
the inner senses and outside in consumption.

Integrating Buddhist communication for life balance in a consumerist society it is a
communication in a consumerist society integrated with Buddhist principles. In order to obtain
a communication style of media consumption that is suitable to be used as a way of life to
have balance in 5 aspects: 1) appearance 2) sound 3) smell 4) taste and 5) touch. Integrated
Buddhist communication model for life balance in a consumerist society Gain knowledge is
WISDOM MODEL.

Keyword: communication, balance of life in a consumerist society, Buddhism
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ABSTRACT

The purpose of this study was to study Instructional Leadership of the School Administrators
with the Learning Organization in the Samutsakhon Primary Educational Service Area Office.
The sample in this study was 80 schools under the Samutsakhon Primary Educational Service
Area Office with 480 respondents .The instrument used in this study was a questionnaire.The
results showed that the majority of respondents were female, aged from 31-40 years, had
bachelor degree and were teachers of academic leadership of school administrators under
the Samutsakhon Primary Educational Service Area Office in overall was at a high level. When
classified according to each aspect, the first aspect was the view and trend of the change in
the curriculum. The second was the third teacher's evaluation of the instructional program for
children with special needs. Planned to develop professional advancement, and the last one
is the evaluation of students' learning. Learn about the school. Under the Jurisdiction of the
Office of Nakhon Pathom Primary Education Area 2 as a whole. When classified as a single
item, it was found that the majority of respondents were of the opinion that the first is the
concept of the second order is the third person who is the third person to create a common
vision. The leaming is a team and the last one is. Systematic thinking is the relationship between
academic leadership and organizational learning. It was found that the correlation between
academic leadership and learning organization of the school. The results of the study were as
follows. The results of the academic leadership of the school administrators that affect the
learning organization are summarized as follows: Student Achievement Assessment (X,) and
Planning for Progressive Development (Xs) Affects the Learning Organization of Schools.
Keywords: Instructional Leadership, Learning Organization, the Samutsakhon Primary Educational

Service Area Office
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ABSTRACT

The objectives of this research paper were to: (1) study the concept of human resource
competency development in the digital society; (2) study the multiplicity of Buddhist philosophy
on The Threefold Training; (3) apply the Buddhist philosophy on The Threefold Training to
develop human resource competency in the digital society; and (4) create a new body of
knowledge about the application of Buddhist philosophy on the Threefold Training to develop
human resource competence in the digital society. This was qualitative research that focused
on documentary studies under the process of analytic, appreciative and applicative approaches to
leading the creation of new philosophical and religious knowledge.

The results showed that the application model of Buddhist philosophy on the Threefold
Training for competency development of human resource in the digital society was a model
of human resource capacity development in life and work efficiency with 3 important performances.
They were; (1) good behavior was good physical, speech, correct and appropriate behavior
according to the training in higher morality, rules and etiquette in digital society, (2) good
mentality was to have ability to control emotions and manage the mind in various situations
effectively according to the training in higher mentality, and (3) good knowledge was understanding
life in both daily life and the higher state development of human according to training in
higher wisdom through the principles in the Kalamasutta and Yonisomanakikara. Model of
develop human resource competency in digital society focused on important competencies
were good-behavior, good-mentality, and good-knowledge. The findings are considered new
body of knowledge as G-MBK MODEL.

Keywords: Buddhist Philosophy, the threefold Training, Human Resource Competency Development,
Digital Society
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ABSTRACT

The objectives of this research paper were to: 1) study the concept of strengthening
the authentic happiness along humanism in the present society; 2) study the sufficiency
economy philosophy as the path of strengthening the authentic happiness; 3) integrate the
sufficiency economy philosophy into strengthening the authentic happiness along humanism
in the present society; 4) create a new body of knowledge and model of strengthening the
authentic happiness along humanism with the sufficiency economy philosophy in the present
society. This research was a qualitative one based on documentary research upon the analytic,
appreciative and applicative approaches so as to lead to the creativity of new body of knowledge
in philosophy and religion.

The results of research were found as follows: Humanism assumes that man is the
intelligent being to search for reasoning and to attain the reality leading to strengthen the
authentic happiness along intellectual instinct. The sufficiency economy philosophy is the way
of developmental practice based upon the middle path and living life carelessly with taking
into account of moderation, reasonableness, self-immunity as well as knowledge and moral
to live life with self-reliance of knowing enoughness, moderation and satisfaction. To integrate
the sufficiency economy philosophy into strengthening the authentic happiness along the
postmodern paradigm is based creating one” own happiness on others’” one related to enhance the
life quality with apperception, mercifulness, production culture, thinking analytically of consuming
real value, self-reliance, the principle of realizing in one’ own potentiality, understanding, accessibility
and development leading to the sustainable development goals. This is the path of right
understanding, practice and development to strengthen the authentic happiness. As for the
creativity of new body of knowledge on this research is AHAR = WMVW —p LQD.

Keywords: Sufficiency Economy Philosophy, Strengthening the Authentic Happiness, Humanism,

Present Society
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ABSTRACT

The objectives of this research paper were to: 1) study the philosophical paradigm of
awakening for strengthening happiness in the postmodern society; 2) study the Buddhist
philosophical paradigm of awakening; 3) integrate the Buddhist philosophical paradigm of
awakening for strengthening happiness in the postmodern society; 4) create a new body of knowledge
and model of integrating the Buddhist philosophical paradigm of awakening for strengthening
happiness in the postmodem society. This research was a qualitative one based on documentary
research upon the analytic, appreciative and applicative approaches so as to lead to the
creativity of new body of knowledge in philosophy and religion.

The results of research were found as follows: The awakening development of humankind
from premodern, modern and postmodern society has contributed to progress many benefits,
as the same time, affected to live life in the digital society concerning the victim 0f consumerism
until causing the problems of moral, education and coexistence in society. The Buddhist philosophical
paradigm presented in metaphysics on the Three Common Characteristics, in epistemology
on the process of wisdom and in ethics on morality, wholesome course of action and the Noble
Eightfold path including the Threefold Training. Such integration of the Buddhist philosophical
paradigm of awakening for strengthening happiness in the postmodern society is the living
with wisdom, living life carelessly in lifestyle, age and situation change by the proceeding life
based upon the Middle way, being sensible, critical thinking reasonably, awakening to scrutinize
things as being good or bad, something valuable or no value, benefit or no benefit according
to reality, receiving information as much as necessary and helpful. As for the creativity of new
body of knowledge on this research is MWLJH.

Keywords: Buddhist Paradigm, Philosophy of Awakening, Strengthening Happiness, Postmodem
Society
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