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1. RESEARCH ON ARCHITECTURAL EDUCATION BASED ON TRADITIONAL ARCHITECTURAL
CULTURE PROTECTION by SunTianze Dalian Minzu Sutida Howattanakul and Sataporn
Pruettikul, University School of Architecture, Traditional villages record the collective
nostalgia of the people and are also carriers of traditional culture. In the context of rural
revitalization, discovering the genetic code chain hidden in the soul of traditional villages,
revitalizing the natural vitality and vitality of the village, making it a support point for rural
revitalization, is to protect the "engine" that never goes out of human civilization, and is to
inherit the soul of local culture is to truly realize the goal of "new rural construction" that is
culturally textured and ecologically livable. This paper studies the protection and utilization
of traditional villages from the perspectives of pedagogical theory, architectural theory,
traditional culture theory, etc., and discusses the form, inheritance and development of
traditional villages, so as to explore the development strategies and innovative methods of
traditional villages for traditional architectural education.

2. THE MANAGEMENT OF STUDENT AFFAIRE IN FRUSTRATION QUOTIENT OF ART COLLEGE
by Ai Shuzhou Sutida Howattanaku and Sataporn Pruettikul, Educational Administration,
Faculty of Education, Bangkokthonburi University, The purpose of this study is three more: to
investigate and analyze the types and causes of frustration among students in art colleges.
Discuss the composition of current frustration education in the frustration of art college
students. This paper proposes and verifies the effectiveness of frustration quotient education
on the frustration of art college students. This study starts from the frustration quotient of
art college students in the new era, and takes the characteristics, performance and
frustration quotient education of art college students in the new era as the research center.
By means of means, combined with his years of educational work practice and field
research, he conducted an experimental study on the frustration quotient of art college

students in the new era. Strive to express the relevant research on the frustration quotient
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of art college students in the new era to have both an experience level and a theoretical
level, and then explore the methods and approaches to improve the frustration quotient of
art college students in the new era and improve the educational methods of frustration

quotient.

3. CULTIVATION OF CULTURAL AND CREATIVE INDUSTRY TALENTS TO ART DESIGN MAJORS
IN COLLEGES AND UNIVERSITIES UNDER LIAONING PROVINCE by Zhang Jian Kamolmal
Chaisirithanya and Chuanchom Chinatangkul, Faculty of Education, Bangkokthonburi
University, The research findings revealed that: (1) there were seven components of
cultivation of cultural and creative industry talents to art design majors in colleges and
universities under Liaoning Province; and (2) there were total of 23 managerial guidelines of
cultivation of cultural and creative industry talents to art design majors in colleges and
universities under Liaoning Province.
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7. RISK MANAGEMENT OF ART MASTER EDUCATION IN COLLEGES AND UNIVERSITIES IN
LIAONING PROVINCE by Yanpeng Li Kamolmal Chawasirithanya and Chuanchom Chinatangkul
Educational Adminwastration Faculty of Education, Bankokthonburi University, The results
show that: (1) the components of education risk management of art masters in Colleges and
universities in Liaoning Province are education risk assessment system, project operation risk
management, organizational and administrative process management risk, education quality
risk and risk internal control; (2) The verification of the effectiveness of risk management of
art master education in Colleges and universities in Liaoning Province meets the standards of

practicality, feasibility, ownership and accuracy.
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8. A NEW PARADIGM OF ELDERLY EDUCATION MANAGEMENT FOR THE NEXT DECADE IN
ZHUHAI CITY UNDER GUANGDONG PROVINCE by Li Jinze Kamolmal Chaisirithanya and
Chuanchom  Chinatangkul,  Educational  Administration,  Faculty = of  Educationl,
Bangkokthonburi University, The research results were revealed as follows (1) there were
seven dimensions of a new paradigm of ederly education management for the next decade
in Zhuhai City under Guangdong Province namely as follows: the future development
direction of education for the elderly, education and management functions for the elderly,
the elderly The establishment mechanism of the education system, the financial
management and funding for the education of the elderly, the education teachers for the
elderly, the curricuilum and teaching methods of the elderly education, and the
international cooperation in the education of the elderly; and (2) the future wheels for
ederly education management for the next decade in Zhuhai City under Guangdong
Province were developed, based on the analysis results of the feasibility trends of new
paradigms from a group of 17 experts. The researcher used the results of analysis to develop
the future wheels.

9. THE TRAINING MODE OF INDIVIDUALIZED TALENTSIN FIRST-CLASS UNIVERSITIES by
Chenfeng Sutids Howattanakul and Sataporn Pruettikul, Educational administration, faculty
of education, Bangkokthonburi University, The research results show that: (1) Components of
the effectiveness of personalized talent training in first-class universities The effectiveness
has eight components, including the concept of talent training, the mode of professional
setting, the method of curriculum setting, the teaching system, the teaching organization
form, and the teaching management mode, invisible course form, teaching evaluation
method. (2) There are 18 guidelines for the effectiveness of personalized talent training in
first-class universities, including 4 guidelines for the effectiveness of talent training concepts;
2 guidelines for the effectiveness of professional setting models; guidelines for the
effectiveness of curriculum setting methods; There are 2 effectiveness guidelines for the
teaching system; 2 effectiveness guidelines for the teaching organization form; 2 effectiveness
guidelines for the teaching management model; 1 effectiveness guide for the invisible course
form; 3 effectiveness guidelines for teaching evaluation methods.

10. INSTRUCTIONAL LEADERSHIP OF ART DESIGN ADMINISTRATORS IN COLLEGES AND
UNIVERSITIES UNDER SHENYANG CITY by Zhao Ying Kamolmal Chaisirithanya and Chuanchom
Chinatangkul, Faculty of Education, Bangkokthonburi University, The research findings revealed

that: (1)there were six components of instructional leadership of art design administrators in
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colleges and universities under Shenyang which consisted of curriculum and instruction
management, supportive work environment, teacher’s professional development,
instructional process management, evaluation of instructional process, and commnication of
mission and objectives; (2)there were 18 guidelines as follows: strengthen the management of
all courses and the instruction of courses; provide resources and support for instructional
practice; improve the supervision system of instructional process; strengthen the construction of
instructional environment; strengthen home-school cooperation; perfect the psychological
consultation mechanism of students; strengthen instructional reform and curriculum
construction; strengthen the construction of teachers; strengthen the construction of
experimental base; establish a instructional quality assurance system; establish instructional
evaluation and monitoring system; regularly carry out instructional and research activities;
establish a diversified instructional evaluation system; formulate systematic social practice
standards; formulate standards for the growth of teachers and students; establish a correct
educational concept; strengthen support for teacher training; strengthen support for students'
professional development.

11. The Effectiveness of Massive Open Online Course for Fine Arts Education in
Universities under Liaoning Province by Shuangnan Liu Chuanchom Chinatangkul and
Kamolmal Chaisirithanya, Leadership In Educational Administration, Faculty of Education,
Bankokthonburi University, The research was a mixed methodology research. The population
includes 54 college leaders and 426 instructors from 20 colleges and universities, with a
total number of 480. Using multi-stage random sampling technology, the sample size of 300
university leaders and instructors was determined. The nine key informants were deans of
art colleges, deans of academic affairs, directors of basic teaching departments of art
colleges and other relevant administrators, and lecturers of relevant majors in art colleges
and universities. obtained by purposive sampling method. The instruments used for data
collection were semi structured interview, a five-level rating scale questionnaire, and note
taking by Focus Group Discussion. Major findings: (1) Strengthen organizational management
and standardize the learning management system included four components: build a
learning organization in universities, establish a MOOC public education service platform,
improve the construction of an evaluation system for MOOC learning performance, establish
the construction, evaluation and assessment mechanisms for the improvement of MOOC for
fine arts education.(2) Establish and improve the quality assurance system of MOOC

education and establish a sound mechanism for MOOC development included five
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components: Set up a special MOOC project team , Financial security , mutual course
selection and credit recognition, design and implementation and evaluation mechanisms for
MOOC development , Innovate the MOOC teaching mode .(3) Organise and carry out MOOC-
based education and teaching reforms within the university, and comprehensively integrate
education resources integration included five components: settings of teaching institutions,
policy suppor, educational management links, educational resources, teaching reform and
research. (4) Develop a management system in line with MOOC Features to promote the
construction of MOOCs in universities included seven components: the convenience of
MOOC learning, the construction of an evaluation system for MOOC learning performance,
management support and supervision of MOOCs, the platform's service-oriented functions,
online and offline hybrid teaching, MOOC promotion strategy, the fairness of MOOC learning,
(5) Optimise Learning Platform Management included four components: infrastructure
construction plans, the timeliness of the MOOC platform, eal-time updating of courses
andin-depth development, MOOC platform should own style and paradigm, teaching on the
platform. (6) Strengthen Platform Education Quality Assurance and promote Platform
Education Quality enhancement included four components: a sound quality assurance
mechanism for Platform Education, a credit conversion mechanism, and a mechanism for
mutual recognition of credits, students' personalised learning management, adapt various
functions and features to the learners' way of thinking, a dynamic MOOC teaching quality

evaluation system.

12. The Future Professional Development of Young Teachers in China’s Fine Arts
Academies by Xiaokun Yin Chuanchom Chinatangkul and Kamolmal Chaisirithanya,
Leadership in Educational Administration, Faculty of Education, Bankokthonburi University,
The research findings revealed that: (1) There were five dimensions of the future professional
development of young teachers in China's fine arts academies, namely: Development of
Professional Capacity as a Teacher Specializing in Fine Arts, Improvement of Teaching
Competence, Enhancement of Professional Ethics and Morality, Sustainability of Professional
Development, Management of Future Professional Development; and (2) The future wheels
for the future professional development of young teachers in China's fine arts academies
were developed based on an analysis of the feasibility trends of the future professional
development of young teachers in China's fine arts academies conducted by a group of

experts. The researcher used the analysis results to create a picture of the future wheels.
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13. RESILIENT LEADERSHIP MODEL FOR ADMINISTRATORS OF HIGHER ART SCHOOLS IN
LIAONING PROVINCE by Li Yuezhu Peerapong Tipanark and Pornthep Mengman, Educational
Administration, Faculty of Education, Bangkokthonburi University, The research findings
revealed that: (1) there were 7 components and 22 indicators of resilient leadership required
by administrators, it consisted of: adaptability and control, mindfulness, interpersonal
relationships and support, cooperation and communication, organizational innovation,
learning and professional growth, and strategy and decision. (2) The resilient leadership
model for administrators of Higher Art Schools in Liaoning Province that developed was
consistent with the empirical data. The value of Relative Chi-square (X%/df) = 2.00, Degree of
Freedom (df) = 121, Goodness of Fit Index (GFI) = 0.95, Tucker-Lewis Index (TLI) = 0.98, and
Root Mean Square Error of Approximation (RMSEA) = 0.05, all in line with specified criteria.
And the key components had the weight between 0.82-0.98 higher than 0.70.
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15. Mechanism Training Management of Innovative Talents In Higher Education
Under Liaoning Province by Liu Guoging Sutida Howattanakul and Sataporn Pruettikul,
Bangkokthonburi  University, The research results showed that: (1) there were four
components of Mechanism training management of innovative talents in higher education
under Liaoning Province which consisted of management of innovative education process,
the internal management of innovative talent training, the innovative talent training mode in
colleges and universities, and the improvement of students' innovative ability; and (2) There
are 14 strategies for the management system of innovative talents cultivation in colleges
and universities under Liaoning Province: there were four strategies for the management of

innovative education process, three strategies for the internal management of innovative



M3aTIusTTNAnY Audidessudnw drdniBeuinenysindansu U7 6 atun 2 (nsngiAu-5uinau 2566) e 4

talents cultivation, three strategies for the innovative talents cultivation mode in colleges
and universities, and four strategies for improving students' innovative ability. The research
results were aimed at promoting and improving the development of innovative talent

training management system in colleges and universities under Liaoning Province.
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ABSTRACT

Traditional villages record the collective nostalgia of the people and are also
carriers of traditional culture. In the context of rural revitalization, discovering the genetic
code chain hidden in the soul of traditional villages, revitalizing the natural vitality and
vitality of the village, making it a support point for rural revitalization, is to protect the
"engine" that never goes out of human civilization, and is to inherit The soul of local
culture is to truly realize the goal of "new rural construction" that is culturally textured
and ecologically livable. This paper studies the protection and utilization of traditional
villages from the perspectives of pedagosgical theory, architectural theory, traditional
culture theory, etc., and discusses the form, inheritance and development of traditional
villages, so as to explore the development strategies and innovative methods of

traditional villages for traditional architectural education.

Keywords: Traditional village, Traditional culture, Rural revitalization, Traditional

architectural education

1. Introduction
The development of Chinese architecture is constantly traced back by many

scholars, exploring the development of architectural culture in the "gene" of exploring
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traditional architectural culture. Architectural construction behavior is not only the
completion of the materialization of the phenomenon itself, but also the cultural content
carried by the building is one of the core contents of architectural construction.

This kind of research based on traditional architectural culture can better teach
students in architectural colleges. Through the cross-study of art morphology theory and
national architectural morphology theory, the evolution and development of traditional
villages in China are explored, so that village culture can be effectively inherited and
developed in the revitalization of rural areas, while meeting the educational and teaching
requirements of architectural colleges, bringing new opportunities for traditional
architectural education.

Although the most intuitive cultural phenomenon of villages is reflected in 1
morphology, the formation of villages is ultimately humanistic, the core function of
villages is production life, all functional configurations, space composition source, farming
life forms a characteristic farming culture, farming culture is characterized by
environmental personality and specific life scenarios, so each village in the process of
evolutionary evolution has a certain factor of personality inheritance. We can recognize
the identity of the cultural foundation of traditional Chinese villages from a macroscopic

perspective, which is essential in traditional architectural teaching.

2. Related Research

Since the end of the last century, the architectural education research focusing on
the protection of traditional villages has the characteristics of multi-angle and multi-
disciplinary integration: from the perspective of ecology, pedagogy, economics, culture,
human sociology, policy The perspectives of institutional perspective, organic renewal
perspective, urban and rural planning and architectural ontology are very broad. The
author sorts out the rich previous research as a starting point, and finds that the research
direction of architectural education development focusing on the protection of traditional
villages mainly focuses on 1. Research on the formation and evolution of traditional
villages. 2. Research on national strategies. 3. Research from the aspect of rural heritage.
4. Research from the perspective of historical and cultural geography. 5. Research from
an ethnological point of view. 6. Research from the perspective of traditional architectural

education.
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Since December 1926, "Miao Yao Simple school" was put forward, the work of
ethnic culture education has been continued up to now. In 1980, Ethnic classes and
preparatory classes were established in colleges and universities. In 2002, the Ministry of
Education issued the Measures for the Administration of Ethnic Minority Preparatory
Classes and Ethnic Minority Classes in Ordinary Institutions of Higher Learning (Trial). Since

then, ethnic minority education has been transferred from ethnic minority areas to
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institutions of higher learning, and the research and development of integrating ethnic
minority education with general education with special orientation has begun. Nowadays,

the education of national architecture in China has become normal.

Whether it is ethnic colleges and universities in ethnic minority areas, or ordinary
colleges and universities have a certain number of ethnic education transfer or courses,
However, it is still in the development stage in the field of ethnic architectural education.
And the development of ethnic architectural education must rely on the existing ethnic
minority characteristic villages and ethnic cultures, that is, while developing ethnic
architectural education, the architectural culture of ethnic minority traditional villages
should be protected, and China has relevant policies for protecting traditional
architectural culture:

After the General Office of the State Civil Affairs Commission and the General Office
of the Ministry of Finance jointly issued the Guiding Opinions on Doing a Good Job in the
Pilot Program of the Protection and Development of Villages with Ethnic Minority
Characteristics in September 2009, the protection of ethnic minority villages has received
great attention from the society. Academic circles have also paid high attention to it from
the dual perspective of national strategy and national traditional architectural cultural
value.

Under this framework, the implementation of protection/recovery projects
requires the simultaneous role of the 3 pillars (reason, purpose), which are: 1) to protect
the physical form and functional attributes of space; 2) to protect the local national
culture; and 3) to push socioeconomic development. In practice, the three pillars can

sometimes coexist and sometimes contradict each other.

3. Research Methodology

Starting with the specific curriculum practice research and village practice research,
third part uses qualitative data, descriptive research, investigation and in-depth interview
to achieve the research goal. Using this method is convenient to study the viewpoints of
participants, and architectural education satisfaction is constructed by quantitative
analysis method, and the variable indexes are designed. Through questionnaire survey,
students' perception and satisfaction of architectural education are known, and based on
the first-level variables of teaching quality, teaching content and teaching effectiveness,
the definition of the course is extended concretely Statistical analysis and quantitative

research were carried out on the questionnaire data, and a credible test was carried out
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for satisfaction. Through SPSS analysis, analysis of the three levels of variables and

students' teaching satisfaction correlation.
(1) Population and sample

The population and samples of the first part of the survey are 10 architectural

experts, 300 architectural students and 5 architectural experts or teachers from
the School of Architecture, Dalian University for Minzu. Faculty of Architecture, Dalian
Ethnographic University. A comprehensive ethnic university in China for solving ethnic
problems. The school is recruiting students from 31 provinces, autonomous regions,
directly controlled cities and Hong Kong / Macau / Taiwan areas nationwide. The
establishment of the department is comprehensive, and emphasizes the education and
transmission of the excellent traditional culture of the nation to students, and mainly
develops applied human resources. Students come from different ethnic groups in China,
and questionnaire surveys of the students can better understand the quality of the
lessons, the content of the lessons, and the satisfaction of the students with the level of
educational computerization, and this satisfaction was more reliable. Then, was highly
representative.

(2) Instrumentation

The main collection method of the research is questionnaires, and statistical
software is used for research and analysis.

(3) Data collection

The collection of expert interviews and questionnaire surveys will be expanded
mainly to students of each ethnic group and architectural experts.

Statistical analysis and quantitative research were carried out on the questionnaire
data, and reliability and validity tests were carried out for satisfaction. Through SPSS
analysis, the correlation between three-level variables and students' teaching satisfaction
was analyzed.

Demographic Information Frequency Percentage Gender

Male 9 90% Female 1 10% Job Title: Professor 7 % Associate Professor 2 % Lecturer
1 10% Educational Degree Doctor 8 80% Master 2 20% Work Experience (Years). Under 20
years 30% Over 20 years 70% For this qualitative research, the researcher conducted
purposive sampling. For this qualitative studied, the researchers conducted a purposeful
sampling. The samples came from professors and experts from the School of Architecture,

a total of 10 people. In the expert interview part, collected basic information such as the
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expert's name, age, title, unit, years of work experience, and job description. The direction
of talent training based on the protection and inheritance of the inheritance of national
architectural culture discussed in this thesis was one of its directions, and it could also
understood as how to build a directional architectural education that conformd to the
national strategy. As a talent training orientation with special orientation, architectural
education was aimed at specific architectural cultural needs, emphasizing the diversified
and diversified theories, skills and knowledge framework of architectural education based
on national architectural culture, in other words , These special-oriented architectural
education were different from emphasizing the architectural cultural cognition and values
generated by individuals in different practices, but talents with common value cognition

and awareness of the development of the Chinese nation's architectural career.

4. Data analysis, Conclusion and Discussion:

Section 1 Data Analysis on Research Objective

Design questionnaires 1-5 entitled Personal Information Collection and Mastery Data
Collection for Architectural Education. Questionnaire 6-13 mainly collects data on
students' satisfaction with universal teaching courses based on professional basic courses,
including data collection on stimulating personal interest in learning, improving skills,
teaching level, teaching methods, overall teaching, interaction with teachers and
comprehensive ability training. Questions 14-31 collected data on student satisfaction
with the design of a special curriculum centered primarily on traditional architectural
design. The content of the course wass tasteful, encouraged individual learning,
comprehensive ability training, teaching method, teaching mode was quality, teacher's
interactive situation and training of social service ability, the educational effect were the
student's traditional architecture improving the cognitive side of culture, the direction of
students' traditional cognitive side of community and history, the direction of transmitting
increasing theoretical knowledge, the direction of combining universal basic expertise in
special education, a small number satisfaction data collection such as understanding the
contents of the construction of the national culture, changing the educational idea, the
effectiveness of the education, and the overall evaluation. Data collection of 32 students'
employment orientation choices. Questions 6-31 set the satisfaction from low to high as
1 point, 2 points, 3 points, 4 points and 5 points, so as to collect data on the satisfaction

of undergraduate curriculum and education and teaching of architecture major.
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Section 2 Result of Data Analysis for Research Objective

Reliability analysis of the questionnaire data, Cronbach Reliability Analysis,
Cronbach’s Alpha Coefficient, the reliability above 0. 9 was very ideal. When the
questionnaire designed in this paper was tested for SPSS reliability, Cronbach's Alpha
Coefficient reaches 0. 965, and the reliability was very ideal, so the questionnaire data is

reliable and scientific.

Validity analysis of the questionnaire data, using exploratory factor analysis, bartlett's
sphere test and KMO value. The KMO value was 0. 959 and the bartlett’s sphere test was

less than 0. 05 in the SPSS validity test, so the validity of the questionnaire was very ideal.

miber of [tems Number of samples Cronbach’s Alpha Coeffici

14 703 oS4 1 367

S25010% 10907 4 883%
S2510% &3417% 63301%
10853 &2 I 37

3RT60% 4 64R% 4R02%
IRTHOSE A1 A0K% 68.301%

Conclusion and Discussion:

Conclusion of Data Analysis Results for Research Objective

Among the students who received specialized education in architecture before
enrollment, the highest percentage did not receive it, with 239 at 79. 67% and 53 who
received basic education at 16. 67%. Eight people who received a lot of architectural
education account for 16. 67%. 2. 67% or more. Whether or not they had been exposed
to traditional Chinese architectural culture before enrolling in school, the highest
percentage was unexposed, with 201 accounting for 67% and 91 exposed to the
foundation. 30. 33%; 8 people account for 2. 67%, who touched many people of
traditional architectural culture. This indicates that most students had not lifted their
professional education in architecture and had not been exposed to the traditional
architectural culture of our country before enrolling in school. Education before entering

university lacks education on traditional architecture and culture, which was one of the
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fundamental history origin of China, should widen the spread and reduce the age of
exposure to traditional culture. Regarding the content of education and the placement
of specialized basic courses, 1. 67% were completely dissatisfied, 15% were not very
satisfied, most were generally satisfied, accounting for 49. 67% and 22. 33% were
satisfied. As the researcher, very satisfied with it. It accounted for 11. 33%. 3. 33% were
completely dissatisfied, 15% were not very satisfied, 45. 67% were generally satisfied,
and 4. 33% were completely dissatisfied with stimulating personal learning interest in
specialized basic courses. For satisfaction, 15% very satisfied and 11. 67% satisfied or
more. Professional basic courses accounted for 0. 33% of overall dissatisfaction with
improving individual skills. 16. 67% were not very satisfied, 44. 67% were generally
satisfied, 26. 33% were satisfied, and 12% were very satisfied. Overall Satisfied, 24. 67%
satisfied, 14% very satisfied 0. 33% were completely discontented with the theoretical
and functional instruct and instruct manner of the professional basic course, 13. 67%
were not very satisfied, 45% were very satisfied. Overall satisfied, 25. 33%, very satisfied,
accounting for 15. 67%. Regarding the overall educational satisfaction of the specialized
basic course, 0. 33% are completely dissatisfied, 16. 33% were not very satisfied, 42. 67%
were generally satisfied, 27% were satisfied, and 13. 67% were very satisfied.

Regarding interaction with teachers in professional basic courses, 3% were
completely dissatisfied, 14% were not very satisfied, 39. 67% were generally satisfied,
28% were satisfied and 15. 33% were very satisfied. | was satisfied. The basic course was
completely dissatisfied with 1%, was not very satisfied with 12. 33%, overall satisfied with
42. 33%, satisfied with 30. 33% and very satisfied with 14%. In design, there were 117 and
99 students who were generally satisfied and students who were satisfied, accounting for
39% and 33% respectively, and some were completely dissatisfied. Compared to 0. 67%,
8. 33% were less satisfied and 19% were very satisfied. When it came to satisfaction that
stimulates an interest in personal learning, design courses based on traditional
architectural design generally had the highest percentage of people who were satisfied
and satisfied. , 104 and 105, accounting for 34. 67% and 35%, respectively, who were
completely dissatisfied. 1% was not completely satisfied, 8% were not very satisfied, 21.
33% are very satisfied. In the comprehensive ability training of the design course focusing
on traditional architectural design, 111 people were satisfied with 37% in total, 103 were
generally satisfied with 34. 33%, and completely dissatisfied with 1%. 7% were not very

satisfied and 20. 67% were very satisfied.
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Design courses focused on traditional architectural design were most satisfied with
the teaching methods of theory and practice, with 119 students accounting for 39. 67%
and 92 students accounting for 30. 67%, completely satisfied. Dissatisfied 1. 33%,
dissatisfied 7. 00%, and very satisfied 21. 33%. Satisfaction with the “problem-oriented"
education method of the design course was 124 people, 41. 33%, followed by 78 people.
Generally, 26% are satisfied, 1. 33% are completely dissatisfied, 5% are not very satisfied,
and 26. 33% are very satisfied.

In the data frequency results of questions 6-13, which mainly focus on the students'
satisfaction with the general teaching courses mainly in professional foundation courses,
the percentage of "not very satisfied" is relatively high. In contrast, the frequency of "not
very satisfied" is lower in questions 14-31, which mainly focus on students' special design-
oriented courses with traditional architectural design, and the frequency of "satisfied" is
relatively low, indicating that there are aspects in the universal basic courses that need
improvement. Especially in the professional basic courses (such as architectural drawing,
introduction to architecture, basic architectural art expression, etc. ), "not satisfied" is
relatively high in terms of stimulating own interest and interaction with teachers in class.
Regarding the personal interests of the professional basic courses mainly based on
universal teaching courses, 3. 33% are completely dissatisfied, 15% are very dissatisfied,
45. 67% were generally satisfied, 24. 33% were satisfied, and 11. 67% were very satisfied.
However, in the special course-oriented design mainly based on traditional architectural
design, 1% are completely dissatisfied, 8% were very dissatisfied, 34. 67% were generally
satisfied, 35% were satisfied, and 21. 33% were very satisfied. In a specialized basic course,
mostly the logic of theory and the principle of knowledge, the course had a certain degree
of difficulty in stimulating the interest of a person. In the special-oriented courses based
on architectural design, they were mainly based on practical research, and students were
learning architectural theory. Students could learn the theory of architecture and at the
same time understand and recognize the history and form of ethnic architecture. And in
the design, the students themselves mainly understood the building. The interpretation
of, can enable students to design their own more recognized buildings, although there
were some unreasonable, but could greatly stimulate the individual's interest in special-
oriented architectural design, thereby increasing the teaching effectiveness of the entire

course.
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The results of the comprehensive expert interviews show that the terms "talent
training", "practical teaching", "traditional architectural techniques" and "traditional
architectural culture" appear more frequently. Among them, experts who mainly focus
on practical teaching mainly think that practical teaching could increase the
understanding and knowledge of theoretical knowledge, and established an innovative
integration of social and technical attributes of traditional architecture culture, combine
the social and technical aspects of architecture, and make it dominant and decisive, and
integrate "nurturing talent" and "nurturing people” in ethnic institutions. The basic strategy
for the future wass to synchronize the development of "nurturing talents" and "nurturing
people".

Therefore, in view of the expert opinions and the contents discussed in this paper,
the following aspects of research were established: 1) exploring diversified teaching
objectives, 2) constructing an education system of ethnic architecture culture, and 3)
constructing an architectural teaching management model based on ethnic architecture

culture. And the curriculum reform of Architectural Design 3 (national level course) would

used as a template for practical teaching.
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5. Discussion

After a long history of China, architectural design from traditional architectural
design to modern architectural design was mainly influenced by Chinese traditional
culture, technology, humanities and art. In fact, both the development of architectural
education system in China and the evolution of architectural education system in other
countries had experienced an evolution process from spontaneous to conscious, and the
role of architecture has become more diversified, which not only has basic material
functions, but also meets the requirements of human emotions, needs and activities. It
was precisely because of these objective needs of human society that the all-round
development of architectural education had been promoted directly or indirectly, and
specific rules and systems had been gradually formed in the teaching practice of
architectural education. Although this system might not perfect, as alternatived, it reflects
that Chinese architectural education, especially traditional architectural education, should
be combined with educational management. This imperfect architectural theory system
in China was bound to look for it from traditional villages with a long history in China,

while absorbing the experience of architectural education system in other countries.
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lsnore the diversified characteristics of educational practice. The essence of
multicultural architecture education was to seek common ground while reserving
differences, and the directivity brought by universal architecture education and general
architecture education brought by special architecture education would achieved the
requirements and effects of seeking common ground while reserving differences after
being combined. The research on the combination of universality and special orientation
was the diversified theoretical knowledge and multicultural cognition produced by the
nation in a pluralistic environment, and it was the construction of inheriting national

history and cultural values.
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ABSTRACT

The purpose of this study is three more: to investigate and analyze the types and causes
of frustration among students in art colleges. Discuss the composition of current frustration
education in the frustration of art college students. This paper proposes and verifies the
effectiveness of frustration quotient education on the frustration of art college students.

This study starts from the frustration quotient of art college students in the new era,
and takes the characteristics, performance and frustration quotient education of art college
students in the new era as the research center. By means of means, combined with his years
of educational work practice and field research, he conducted an experimental study on the
frustration quotient of art college students in the new era. Strive to express the relevant
research on the frustration quotient of art college students in the new era to have both an
experience level and a theoretical level, and then explore the methods and approaches to
improve the frustration quotient of art college students in the new era and improve the

educational methods of frustration quotient.

Keywords: Art College Students, Setback Quotient, Setback Quotient Education
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1. Research Background and Significance

In recent years, many college students' psychological endurance and ability to deal
with setbacks have gradually declined, and they will react excessively when faced with some
extraordinary situations. In addition, the neglect of psychological education in colleges and
universities in recent years has made such a situation increasingly aggravated. At the same
time, in the daily education, the psychological education level of college students appears to
be separated from the knowledge education level, and the psychological education
sometimes lags far behind the knowledge education; this situation is particularly significant in
art colleges and universities.

This research can provide an educational management orientation in student affairs for
the direction of art student frustration citations.

In this study, the concept of frustration quotient was introduced to summarize the
psychological resilience of college students and their coping styles to setbacks. cognition. In
response to this cognition, the research will be able to conduct research and exploration on

its educational methods in a targeted manner.

2. Research Problem

The current focus of this research is: 1. Investigate and analyze the types and causes of
frustration among art college students. 2. Discuss the composition of current frustration
education in art college students' frustration. 3. Propose and verify the effectiveness of

frustration quotient education on the frustration of art college students.

3. Research Methods

For these three different research purposes, different research methods were used in
the research. In the investigation and analysis of the first research question, the interview
method and the literature method are mainly used. In the investigation and analysis of the
second research question, the questionnaire survey method was mainly used, and the case

method was used in the research of the last research question.

4. Research Process and Results

4.1. interview method
The main purpose of the interview method is to use the interview method to study
the related issues of frustration quotient education from the perspectives of students, teachers

and experts, in order to jointly analyze the related issues of the frustration quotient of art
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college students from multiple perspectives.

The data display of the interview method is mainly carried out in the form of an
interview form. The objects of this interview are 20 college students majoring in art, 2 in-
service counselors and teachers, and 1 psychology expert. The interview places are all on-
campus places, such as school cafes, restaurants, etc., so that students and teachers can
conduct interviews in familiar places, which is more conducive to the conduct of interviews.

From the interview records of different art college students, teachers and experts, it
can be seen that:

The interviews with art college students confirmed our previous findings that family
factors, interpersonal relationships and employment have become the primary problems
encountered by art college students. For the education of setback quotient, experts, teachers
and students all think that the development of setback quotient education is very necessary.
Moreover, setback quotient education plays a huge role in students' psychological counseling,
venting, and teachers' management of students. The deep-seated reason lies in the fact that

setback quotient education can adjust students' personality and psychology.

4.2. Survey

Before the questionnaire was written, a group discussion was held with relevant
teachers and experts, some options in the questionnaire were modified, and some special
questions in Chinese universities were added. For example: whether you are an only child,
whether you have encountered setbacks when you go to school and use public transportation
when you go home during the holidays, etc. Make the questionnaire more detailed and
targeted.

The following formulas are mainly used in the questionnaire: response rate =
summary/n penetration rate = total number/n

The questionnaire is divided into two questionnaires, and the survey population is:
students from Luxun Academy of Fine Arts, students from the Art Department of Dalian
University for Nationalities, the Art Department of Dalian University of Technology, and the
Dalian Art Institute. The number of questionnaires issued are: AQ frustration quotient (anti-
frustration ability) survey of college students - 215 copies, and college students' frustration
ability survey - 255 copies. Among them, 215 questionnaires of AQ frustration quotient (anti-
frustration ability) of college students were recovered, of which 210 were valid, and the
effective rate was 97.67%. There were 255 questionnaires on the frustration ability of college

students, with 251 valid scores, and the effective rate was 98.43%. In the summary column of
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the response rate and penetration rate summary table, because the questionnaire is an
indefinite choice (multiple options can be selected), the penetration rate in the summary
column exceeds 100%.

Frustration education is not only in a single school, but in a wide range of colleges and
universities, there is a lack of problems. In terms of the way of setback education, there is also
a problem of low evaluation of setback education, which is rare in schools. At the same time,
most of the teachers' teaching methods for frustration education are accepted by college
students, but the general population is large, which means that more kinds of frustration
teaching methods can be researched to adapt to various student groups. For the direction of
setback education, the needs in the direction of awareness of setbacks, education on life
concepts, ideals, healthy personality, survival skills and anti-frustration education,
improvement of self-understanding ability, and cultivation of communication skills are
relatively balanced. In a series of questions and answers about frustration scenarios, the
tolerance of mild frustration scenarios is acceptable, but when encountering problems such
as interpersonal relationships, economic status, etc., college students tend to have a deep

influence on their choices.

4.3 case law

The case method in the project is mainly used for students who have suffered great
setbacks at the current stage. Take it as a research example to analyze the influence of setback
education to get it out of setbacks. Here, two typical cases in the questionnaire are selected
as cases for analysis and research. The details of the two cases are as follows:

Case 1: "Golden Phoenix" in the mountains.

Li, a third-year student majoring in visual communication at Dalian University for
Nationalities, comes from a remote mountain village. In college, what troubled Li most was
not only financial embarrassment, but also psychological inferiority and confusion. These two
questions have been bothering me since | was a freshman. Li also had the idea of dropping
out of school. He is about to start his senior year. The family cannot afford the heavy tuition
during the summer vacation. With the assistance of the school and the government, Xiao Li's
tuition was solved through an emergency student loan. However, the family's poverty,
psychological inferiority and confusion remain. Pressed on Xiao Li's body. As a result, Xiao Li
has basically been unable to focus on his studies since he entered his senior year. He has
taken four tutoring jobs and some other part-time jobs.

Case 2: Postgraduate entrance examination or employment, difficult to choose?
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About to enter the senior year, a very real question troubled Chen: Is it the
postgraduate entrance examination or the employment? Chen's major is architectural design,
with excellent employment quality, high salary, and good expectations. At the beginning of
the school, state-owned enterprises and large enterprises came to the school to recruit.
However, Chen believes that his professional ability is poor and his practice is insufficient, and
his career prospects as an undergraduate are under great pressure. Choosing to take the
postgraduate entrance examination after being admitted to 211 and 985 colleges can on the
one hand make up for the regret of the college entrance examination, and on the other hand
lay the foundation for future employment. Worry that the effort is not proportional to the
gain! Chen was deeply entangled in the entanglement of the two and could not make a
decision, which made him lose his motivation in daily learning and live a muddled life.

In addition to the inherent difficulties, the following reasons are also important reasons
for its poor anti-frustration ability:

(1) The influence of social factors

Art college students are a relatively sensitive group among college students, and they
have a strong pursuit of economic development. Even some students make full use of their
own strengths and enter the economic field during their studies. The temptation of interests
makes them have a great desire for professional knowledge. Therefore, most students pay
attention to improving their professional ability and invest more in it. a lot of time and energy.
But at the same time, art college students ignore the shaping of their social image to varying
degrees. Moreover, due to the positioning of the major in the society and the comparison
among classmates, the study life in the university is far from the ideal. In addition, in recent
years, the competition of art majors has intensified, which has caused a change in the
relationship between occupational supply and demand, resulting in a psychological gap.

(2) The influence of family factors

Physical and mental stress is much higher than that of ordinary students. With a lot of
money invested, you often want to get more returns. Under this concept of "high investment
and high return’, there are also more expectations and care for children. This invisibly makes
students feel pressure, increases their sensitivity to external stimuli, and makes students prone
to extreme emotions, usually manifested as being more confident or conceited. It is more
difficult to extricate oneself after encountering setbacks.

(3) Influence of professional characteristics

The study of art majors is different from that of students of other majors, and the study
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of their majors is often individual or group-based. Whether it is the content of its learning or
the effect of learning, it has a strong pursuit of personalization. In this way, students are trained
to start from themselves and consider the gains and losses of personal interests. This habit of
thinking and behavior leads to students being self-centered in learning and life and focusing
on the realization of personal values. The influence of majors makes students face setbacks
blindly in accordance with the thinking habits formed in professional creation and according
to their own ideas in the process of facing setbacks, which will make the students themselves
sink deeper and deeper into setbacks.

(4) The influence of the college entrance examination method

They did not form good study habits in high school, they lacked self-control during
their studies in the university. In the relaxed educational environment of the university, the
progress of personal professional skills would be far behind others, which further caused Due
to the difficulty in the job search process in the future, the lack of self-esteem higher than
professional skills is often an important reason for employment setbacks.

Through the case of students, it can be seen that the frustration quotient index of
most art college students is far lower than expected, and they cannot effectively and
accurately reflect the setbacks in the face of setbacks. From the perspective of students

Expose the inadequacy of school setbacks and quotient education.

5. Conclusion

First of all, on the whole, from the perspective of data, there is a certain gap in the
overall frustration quotient of art college students in the new era compared with the previous
ones. There are both their own reasons and school reasons, and it may also be the reasons
for social development and material sufficiency.

As for the education of frustration quotient, we cannot deny that although the
education system is becoming more and more perfect, the importance of knowledge
education is far higher than that of students' psycholosical quality and the education of
frustration quotient in the increasingly perfect education. This is evident from the survey data.
Nearly 45% of students in the questionnaire that mentioned whether you had received formal
education about frustration had no formal education about frustration. As for the frustration
education organized by tutors and teachers after class, although the coverage rate is very high,

the data shows that the students surveyed have more or less received this kind of informal



22 e MN3ANTIwsTIUANY VA 6 atuil 2 (NsngAu-5una 2566) Audidusssudnw dinSeuinensindamy

frustration quotient education, but the satisfaction of education and About 40% of the
students choose to meet the psycholosgical tolerance. From the interviews with students,
teachers and experts, it can be seen that students have an urgent need for FQ education, and
teachers are also in favor of introducing FQ education. Experts also hold a supportive attitude
towards setback quotient education. This proves that there is still a long way to go for art
students' frustration quotient education.

In the new era, art college students' ability to cope with setbacks and setback quotient
will definitely improve with the progress of setback quotient education. On the other hand, it
can also be seen that major colleges and universities are now paying more and more attention
to setback business education. The research on setback quotient education is also getting
deeper and deeper. With the improvement of the theory and system, in the future, setback
quotient education for art college students will be more and more on the right track, ushering

in a brighter tomorrow!
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ABSTRACT

The objectives of this research were: (1) to explore the components of cultural and
creative industry talents to art design majors in colleges and universities under Liaoning
Province; and (2) to develop guidelines to cultivate cultural and creative industry talents to
art design majors in colleges and universities under Liaoning Province.

The research was a mixed methodology research, including qualitative and
quantitative research. The population of the research consisted of 131 college leaders, 902
instructors in 40 colleges and universities under Liaoning Province, with a total of 1033. The
sample size was determined by Krejcie and Morgan’s Table (1970), and obtained by stratified
random sampling technique, totalling 321. The key informants were composed of 16 key
informants, including senior administrators of art design major in colleges and universities,
graduates of art design majors, leaders of cultural and creative enterprises, policy makers of
government cultural and creative industry departments, senior leaders of colleges and
universities, mentors of cultural and creative industry teams of colleges and universities,
practitioners of cultural and creative industry, and legal adviser of intellectual property
protection, obtained by purposive sampling method. The instruments used for data
collection were a semi-structured interview form, a five-point rating scale questionnaire, and
a focus group discussion form. The statistics used for the data analysis were frequency,
percentage, mean, Standard Deviation and Exploratory Factor Analysis, as well as the
content analysis was employed.

The research findings revealed that: (1) there were seven components of cultivation
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of cultural and creative industry talents to art design majors in colleges and universities
under Liaoning Province; and (2) there were total of 23 managerial guidelines of cultivation
of cultural and creative industry talents to art design majors in colleges and universities

under Liaoning Province.

Keywords: Cultivation of Cultural and Creative Industry Talent, Art Design Majors, Liaoning

Province

1. Introduction

Cultural and creative industries are emerging industries with creativity at their core,
which have emerged in the context of economic globalization. It has been described as one
of the most promising industries in the world in the 21st century. The cultural and creative
industries reflect the cultural needs and perceptions of a country's citizens, as well as a
country's cultural soft power and international influence. In fact, the cultural and creative
industries are among the fastest growing in the global economy. Currently, it has become a
pillar industry for the economic development of many countries and regions. The cultural
and creative industries integrate and innovate cultural resources, protect and operate
intellectual property rights, and then create high-added-value cultural and creative products
with huge economic value and far-reaching cultural impact, while also promoting the
country's cultural inheritance. (Xiao Yuan, 2021, p.56).

The development of cultural and creative industries cannot be separated from the
strong support of colleges and universities in personnel training, scientific research, social
services, cultural inheritance and other aspects (Zhu Guanghao, 2017, p.74). The cultural and
creative industries of colleges and universities, which rely on deep historical and cultural
resources to develop cultural and creative products, have become an effective way for
colleges and universities to build campus brand culture. At the same time, the development
of cultural and creative industries in colleges and universities will feed back into the arts
profession and provide strong support to the design and practice capabilities of professional
talents in colleges and universities. It can be assumed that the integration model of cultural
and creative industries in colleges and universities is the main trend of the future. For
example, through cooperation between cultural and creative industries in colleges and
universities and production and sales enterprises, not only research and development and
design of cultural and creative products, but also further integration into production, sales
and other links through mutual assistance and cooperation. Exploring cultural and creative

industries in various forms plays a vital role in promoting their vigorous development and
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the training of cultural and creative professionals. Its practical implications include the
cultivation of talent in cultural and creative industries by establishing and adjusting the
structure of disciplines and specialties; promote the development of cultural and creative
industries through scientific research results; promote the marketization and socialization of
cultural and creative industries in colleges and universities through the combination of
industry-university-research; promote the development of cultural and creative industries
through cultural inheritance and innovation.

Although Liaoning's cultural and creative industries have broad prospects in this
sub-sector of colleges and universities, art and design majors in numerous colleges and
universities still face various difficulties in talent cultivation, management and operation of
cultural and creative industries, as well as in building brands of cultural and creative
industries on campus: such as (1) the cultivation of cultural creative talents in colleges and
universities is not reasonable in knowledge structure and hierarchy; (2) the scientific research
strength of cultural creative industry in colleges and universities needs to be improved, and
the construction of cultural creative design teams is insufficient; (3) the transformation of
achievements of cultural creative industry in colleges and universities is not dynamic enough,
and the transformation of achievements of cultural creative product design is gradual, which
makes it difficult to form innovative advantages; (4) the development of cultural creative
industry in colleges and universities is not closely connected with society, the initiative of
university-enterprise cooperation is not strong, and the matching degree of collaborative
innovation is not excellent, so it is difficult to achieve sustainable cooperation. (Zhou Sheng,
2020, p.212-213)

As the researchers for cultural creative industries, have profoundly realized that
colleges and universities as the source of creative industry talents cultivation culture, is
absolutely necessary to explore college art design majors culture creative industry benign
development path, and improve the existing evaluation system of talents cultivation,
establish the mechanism of protection of intellectual property, Under the mode of
industry-university-research integration and university-enterprise cooperation integration of
cultural creative industry in colleges and universities, the cultivation of talents in cultural
creative industry can be realized.

Therefore, the questions of this research were: (1) what the components of cultural
and creative industry talents cultivation to art design majors in colleges and universities
under Liaoning Province are; moreover, (2) how to cultivate cultural and creative industry

talents to art design majors in colleges and universities under Liaoning Province. The
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objectives of this research were: (1) to explore the components of cultural and creative
industry talents to art design majors in colleges and universities under Liaoning Province;
moreover, (2) to develop guidelines to cultivate cultural and creative industry talents to art
design majors in colleges and universities under Liaoning Province.

Through this research, the expected benefits include: (1) the development of cultural
and creative industries in colleges and universities will benefit the cultivation of talents in
cultural and creative industries in Liaoning Province; (2) the development path of the
cultural creative industry in colleges and universities in Liaoning will considerably improve
the social practice ability of art design students in colleges and universities in Liaoning; (3)
the development path of the cultural and creative industries in colleges and universities in
Liaoning will provide convenient conditions for cultural and creative enterprises to achieve
win-win cooperation; (4) the development of cultural and creative industries in colleges and
universities will help build the campus brand culture of colleges and universities in Liaoning
Province and enhance their cultural awareness and social influence; (5) the cultivation of
cultural creative industry talents in colleges and universities in Liaoning Province will

promote the development of the national cultural creative industry.

2. Methodology

The research was mixed methodology design which were comprised of quantitative
and qualitative research. There were three processes of research which were research
proposal preparation, research procedures, and research report. The research procedures
consisted of three steps:

1. Determining the variables of cultural and creative industry talents cultivation to art
design majors in colleges and universities under Liaoning Province.

The design of the research was qualitative. The researcher studied related literature
on concepts, principles and theories, related research on the cultivation of cultural and
creative industry talent into art design majors at colleges and universities, and in-depth
interviews with key informants. The key informants were comprised of eight key informants,
including two senior administrators of art design majors at colleges and universities, two art
design graduates, two leaders of cultural and creative enterprises, and two policy makers
from the government's department of cultural and creative industries. The selection criteria
were sufficient understanding and relevance of cultural and creative industry talent
cultivation in art design majors at colleges and universities, most of the key informants were

senior leaders with excellent administrative skills, and a purposeful sampling method was
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used. The researchers employed a semi-structured interview form. Data collection was
performed by the researcher and the collected data was analyzed by content analysis.

2. Exploring the components of cultural and creative industry talents cultivation to
art design majors in colleges and universities under Liaoning Province.

The design of the research was quantitative. The researcher used the variables of
cultivation of cultural and creative industry talents to art design majors in colleges and
universities from step (1) to prepare a questionnaire as an instrument to collect data from
samples in order to identify components of cultural and creative industry talents cultivation
to art design majors in colleges and universities under Liaoning Province. The scope of the
questionnaire survey is mainly for the faculty and staff of 40 art and design undergraduate
colleges and universities in Liaoning Province. The population includes 131 college leaders,
902 instructors in 40 colleges and universities, with a total of 1033 (total number). The
sample size was determined by Krejcie and Morgan’s Table (1970), totaling 292. The
researcher added 10% of sample to be 321 and obtained by stratified random sampling
technique, proportional sampling technique, and simple random sampling technique.

The researcher employed a questionnaire which composed of three parts; Part I:
Demographic variables (Checklist), Part II: Variables of cultivation of cultural and creative
industry talents to art design majors in colleges and universities (Five-level rating scale), and
Part Ill: Suggestion (Open Ended). Instrument was developed from step (1) as a questionnaire.
The quality of questionnaires was assessed by content validity and reliability.  For the
content validity, it was checked by five experts and analyzed by Item-Objective Congruence
(I0C). The item value was = 0.60. For the reliability, it was analyzed by Cronbach’s Alpha
at = 0.80. The instrument, the cultivation of cultural and creative industry talents to art
design majors required the respondents to determine the degree to which each statement
reflecting the Components of Effectiveness. Each statement was to measure on a 5-point
Likert’s scale (1932): 5 = Strongly Agree, 4 = Agree, 3 = Neutral, 2 = Disagree, and 1 =
Strongly Disagree.

High score on the scale indicated the positive levels of cultivation of cultural and
creative industry talents to art design majors. As for measuring the items, cultivation of
cultural and creative industry talents to art design majors was considered from the mean
score of the answer arranged into five perception levels. The mean score was calculated by
using the evaluation criteria of Best (1977), which was classified into five levels. Therefore,
the range of the measurement score and the mean of the cultivation of cultural and

creative industry talents to art design majors scale was classified into five perception levels
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of cultivation of cultural and creative industry talents to art design majors. For the
interpretation criteria to classify the mean score, the researcher used the measurement
criteria according to the concept of Best (John W. Best, 1997: 190).

The questionnaires were sent by online, mail, and researcher. The data of
demographic variables was analyzed by descriptive statistics; frequency, and percentage.
The variables of Cultivation of Cultural and Creative Industry Talents to Art Design Majors in
Colleges and Universities were analyzed by descriptive statistics; arithmetic mean (X) and
Standard Deviation (S.D.). The components of Cultivation of Cultural and Creative Industry
Talents to Art Design Majors in Colleges and Universities were analyzed by Exploratory Factor
Analysis (EFA).

3. Developing the managerial guidelines on cultural and creative industry talents
cultivation to art design majors in colleges and universities under Liaoning Province.

The design of the research was qualitative. The researcher used each component of
cultivation of cultural and creative industry talents to art design majors in colleges and
universities from step (2) to develop the managerial guidelines on cultural and creative
industry talents cultivation to art design majors in colleges and universities under Liaoning
Province by using Focus Group Discussion. The key informants were comprised of eight key
informants, including two senior leaders of colleges and universities, two mentors of the
cultural and creative industries team of colleges and universities, three practitioners of the
cultural and creative industries, and one legal adviser for intellectual property protection.
The criteria for selection were sufficient understanding and relevance of the cultural and
creative industry talent cultivation of art design students in colleges and universities, and
familiarity with the development and operation of the cultural and creative industry, and
purposive sampling method was used. The researcher was a facilitator for Focus Group

Discussion form. The data from focus group discussion was analyzed by content analysis.

3. Results and discussion

The result of data analysis from research instruments were presented in 3 sections as
follows:

Section 1: Result of content analysis on variables cultivation of cultural and creative
industry talents to art design majors in colleges and universities under Liaoning Province.

From review of literature, the researcher has studied the scope of content from related
concepts, principles, theories, and related research conceming with cultivation of cultural and

creative industry talents to art design majors in colleges and universities. From the outline of the



30 & MIETIFETIUANY T 6 atud 2 (nsngreu-Sunau 2566) Audidesssudnw dridnSeuineysindnis

scope of content from review of literature and related research, there were seven main variables,
and quite a number of sub-variables generated therefrom. Then, the research has prepared
semi-structured interview from to conduct interview from eight key informants who were senior
administrators of art design major in colleges and universities, graduates of art design major,
leaders of cultural and creative enterprises, and policy makers of government cultural and
creative industry departments, obtained by purposive sampling method. There were 114 variables
from interview of key informants. The researcher has employed content analysis. As result, total
114 variables were found and prepared a research instrument as a five-point rating scale
questionnaire. The quality of instruments has been verified by Content Validity and Reliability. For
Content Validity of questionnaire, the researcher has sent a questionnaire to five experts for
verification. The Item-Objective Congruence (IOC) was used to evaluate the items of the
questionnaire based on the score range from 0 -1 +1. The items that had scores lower than 0.6
were revised. On the other hand, the items that had scores higher than or equal to 0.6 were
reserved. As a result, it was found that there were 110 items of questionnaire. For Reliability of
questionnaire is a way of assessing the quality of the measurement procedure used to collect
data. The researcher has sent out 30 questionnaires to collect data from non-samples in order to
consider a result of reliability. Cronbach’s alpha coefficient on or above 0.80 means adequate
reliability to determine the internal consistency or average correlation of items in a research
instrument to measure reliability of the questionnaire. As a result, Cronbach’s alpha coefficient
was at 0.944 which can be used to describe the reliability of questionnaire.

Section 2: Result of data analysis to examine the components of cultural and creative
industry talents cultivation to art design majors in colleges and universities under Liaoning
Province for research objectives 1.

In this step, 321 questionnaires were distributed and all questionnaires were effectively
recovered, with an effective response rate of 100%.

Part I Result of Data Analysis on Questionnaire: Demographic Information

According to the location distribution and discipline structure of colleges and universities
in Liaoning Province, the respondents of this research come from educational administration
leaders and instructors of 40 colleges and universities in Liaoning Province.

Part Il: Result of Data Analysis on Questionnaire: Variable analysis of components of
cultural and creative industry talents cultivation to art design majors in colleges and
universities under Liaoning Province.

The researchers analyzed the arithmetic mean (5 and Standard Deviation (S.D.) by

comparing the derived arithmetic mean to the criteria based on Best’s concepts. It showed
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the arithmetic mean, standard deviation, and level of each variable that was a variable of
cultural and creative industry talents cultivation to art design majors in colleges and
universities under Liaoning Province. It was summarized that overall, 110 questions the
arithmetic mean (Ewas between 3.75-4.33, indicating that the respondents have an opinion
on the level value of the variable by the arithmetic mean (><_) was all high, Standard
Deviation (S.D.) was between 0.75-1.02, indicating that respondents have quite different
opinions on the variable. Perform descriptive statistical analysis on all scale questions, the
maximum and minimum values were between 1-5, indicating that there were no extreme
values, and the average of arithmetic mean (x_) was 4.04, indicating that the agreement was
high. The average of Standard Deviation (S.D.) was 0.89, indicating that it basically
conformed to the normal distribution.

Part Ill: Result of Data Analysis on Questionnaire: Exploratory Factor Analysis of
cultural and creative industry talents cultivation to art design majors in colleges and

universities under Liaoning Province.

1. KMO-Meyer-Olkin and Bartlett's Test

Table 1: Shows KMO-Meyer-Olkin and Bartlett's Test

KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 947
Approx. Chi-Square 27805.318
Bartlett's Test of Sphericity df 5995
Sig. .000

It was summarized that the KMO test results of the data collected from the research
were .947. Kaiser and Rice studied KMO (Kaiser-Meyer-Olkin Measure of Sampling Adequacy)
to measure the suitability of the data on whether factor analysis techniques should be used
and concluded that if KMO values > 0.8, then the data set could use factor analysis well.
Therefore, this set of data was suitable for good Factor Analysis. Testing the relationship
between variables by statistical values, Bartlett's Sphericity Test at statistical significance (Sig
0.000 < 0.05) indicated that there was the coefficient matrix of variables. Therefore, the
resulting information was appropriate to conduct further factor analysis.

2. Data Analysis Result on Questionnaire: Eigenvalues, Percentage of Variance,

Percentage of Cumulative Variance.
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This phase of analysis used factor extraction by Principle Component Analysis (PCA)
with orthogonal rotation et.al and varimax rotation. The used criterial for consider factors
were as follows; (1) 0.70 or higher was a practically significant factor loading, (2) eigenvalues
greater than 1 according to Kaiser's Criterion, and (3) there were more than three
components (Hatcher). When considering the above criteria, the number of components

and the variance of the variables were obtained as shown in Table 2.

Table 2 Shows Data Analysis Result on Questionnaire: Eigenvalues, Percentage of

Variance, Percentage of Cumulative Variance

Rotation Sums of Squared Loadings

Components Eigenvalues Percentage of Percentage of
Variance Cumulative
1 29.172 12.542 12.542
2 7.225 9.826 22.368
3 6.028 9.559 31.927
a4 5.551 8.890 40.817
5 5.348 7.959 48.776
6 4.650 7.360 56.137
7 3.830 5.667 61.804

From Table 2, it was summarized that the number of components of cultivation of
cultural and creative industry talents to art design majors in colleges and universities under
Liaoning province. It was found that there were seven components with an Eigenvalues
greater than 1. When rotating the axis, it explained a total variance of 61.804 percent. It was
generally believed that the total variance interpretation rate of the extracted factors was
greater than 60%, indicating that sufficient information has been extracted.  The validity of
the scale was considered to be good.

3. The factor loading, variables described in each of the main components after

rotating the axis.

Table 3: Shows components of cultural and creative industry talents cultivation to art

design majors in colleges and universities under Liaoning Province.

Order Components Number of Variables Factor Loading

1 Component 1 19 0.705-0.789
2 Component 2 15 0.702-0.743
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Order Components Number of Variables Factor Loading
3 Component 3 14 0.702-0.755
4 Component 4 14 0.703-0.774
5 Component 5 14 0.702-0.771
6 Component 6 11 0.709-0.767
7 Component 7 9 0.702-0.775
Total 96 0.702-0.789

Based on the results of the analysis of components of cultivation of cultural and
creative industry talents to art design majors in colleges and universities under Liaoning

Province using Exploratory Factor Analysis.

Component 1: Cultural and creative industry talents cultivation system. The major
findings were revealed as such because of the level of development of the cultural and
creative industries, talent was the decisive factor. The cultivation of talent in the cultural
and creative industries was a complex and ambitious project. Colleges and universities were
essential bases for the development of cultural and creative talent. Therefore, colleges and
universities need to build an all-round, multi-faceted and systematic talent cultivation
system for the cultural and creative industries. This research finding was in accordance with
the theories or research of Liu Jianni & Zhang Yunxiang (2020, p.44) and Zhang Baosheng &
Wang Xiaomin (2017, p.80) which was found that the talent cultivation mode to be
systematic and operable, facing specific cultivation objects, through certain cultivation
approaches and methods, following certain cultivation mechanisms.

Component 2: Intellectual Property protection. The major findings were revealed as
such because with the development of science and technology and the rise of the cultural
and creative industries, the field of application of intellectual property rights has become
more and more extensive, and the protection of intellectual property rights has played an
increasingly significant role in the development of the cultural and creative industries. Until
now, the protection and utilization of intellectual property rights has been the foundation
for the existence and development of cultural and creative industries. This research finding
was in accordance with the theories or research of Wu Wangyun (2020, p.2) which was
found that the cultural creative industry, the identification and protection of the originality
of cultural products is an important prerequisite and foundation for the development of

the industry. Moreover, from the research of Zhang Jin (2021, p.159), it was found that
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enhance the awareness of intellectual property protection in cultural and creative
industries, improve relevant intellectual property laws and regulations, corresponding to the
research of Zhang Baosheng & Wang Xiaomin (2017, p.81).

Component 3: Incubation of cultural and creative industries. The major findings
were revealed as such because the incubation of cultural and creative industries can
provide a favorable environment for their development, and help cultural and creative
enterprises, including those in colleges and universities, withstand external risks and
develop rapidly. The incubation of cultural and creative industries was also an influential
way to strategically locate cultural and creative industries in the future. This research finding
was in accordance with the theories or research of Bu Xiting & Li Wei, 2019 (p.105) which
was found that cultural and creative industry incubator is an important carrier to speed up
the construction of cultural and creative industry bases and regional characteristic cultural
and creative industry clusters. Also, the findings were in the same direction with Li Jiao
(2021, p.78).

Component 4: Integration of Industry-University-Research. The major findings were
revealed as such because the integration of industry-university-research integrates industry,
university and research institution together to form the best talent cultivation mode, which
can not only strengthen the efforts of colleges and universities to train talents in cultural
and creative industries, accelerate the transformation of cultural innovation achievements,
but also promote the development of cultural and creative industries in colleges and
universities. Thus, it can be said that the integration of industry-university-research has
opened up an effective way to cultivate talents in the cultural and creative industries in
colleges and universities. This research finding was in accordance with the theories or
research of Liu Shuoshuo (2021, p.82) which was found that industry-university-research
integration gives full play to the essential characteristics of colleges and universities,
deepens the functions of talent cultivation and scientific research. Moreover, from the
research of Wang Jian & Li Yue (2016, p.38), it was found that the integration of
industry-university-research conforms to the needs of economic and social development,
strengthen the efforts of colleges and universities to cultivate talents, and cultivate
high-quality talents in cultural and creative industries, corresponding to the research of Xu
Li & Liu Meiying (2018, p.73).

Component 5: University-Enterprise Cooperation. The major findings were revealed
as such because in the talent cultivation of the university-enterprise cooperation model,

universities, enterprises and students promote each other, which helps universities and
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enterprises to share resources and complement each other's advantages. The
university-enterprise cooperation model provides excellent guarantees for the practical
skills and professional qualities of students and plays an irreplaceable role in improving the
effectiveness of teaching and the quality of cultural and creative industry talent cultivation.
This research finding was in accordance with the theories or research of Zhu Guanghao
(2017, p.75) which was found that through university-enterprise cooperation, not only the
knowledge output of colleges and universities can be realized, but also the scientific
research and technology level of enterprises can be improved to achieve mutual benefit
and win-win situation. Moreover, from the research of Su dan (2021, p.118-119), it was
found that art design majors can use their own advantages to explore the transformation
mode of achievements, and use the platform of university-enterprise cooperation to carry
out in-depth practical teaching and transform the application into design products or works
of art, corresponding to the research of Wang Lin (2019, p.69).

Component 6: Cultural and creative industry parks or clusters. The major findings
were revealed because cultural and creative industrial parks or clusters, as an essential
vehicle and form for the development of cultural and creative industries, provide excellent
service platforms and industrial-scale aggregation effects. It has a strong attraction for
cultural and creative talent and plays a vital role in the development of the cultural and
creative industries in colleges and universities. It is also the basis and guarantee for the
massive development of the cultural and creative industries. This research finding was in
accordance with the theories or research of Wang Ganhou (2015, p.30) which the
continuous evolution of urban space, human resources, creative industry, cultural market
and the demand for cultural and creative products and services attracts research and
development talents and artistic talents to start businesses in cultural and creative industry
clusters. Also, the findings were in the same direction with Zhou Yijun (2016, p.271).

Component 7: Evaluation system for project research and development. The major
findings were revealed as such because the purpose of the research and development
project evaluation system is to study the feasibility of research and development projects,
to make comprehensive projections and demonstrations of projects, and to determine the
future development prospects of projects. A comprehensive, complete and diversified
evaluation system is the basis for ensuring the success of a design and development
project, including the positioning of the design and development project and the expected
results, as well as the program management of the research and development process. This

research finding was in accordance with the theories or research of Wang Lili (2020, p.117)



36 e MIETIETIUANY TN 6 atud 2 (nsngreu-Sunau 2566) audidesssudnw drldnSeuineysindnis

which was found that the evaluation system should conform to the observation points and
data indicators of the evaluation object, and construct a systematic, objective and
diversified evaluation system. Also, the findings were in the same direction with Zhang
Baosheng & Wang Xiaomin (2017, p.81).

Therefore, the seven components of the research results are important and cause
effectiveness for the cultivation of cultural and creative industry talents to art design majors
in colleges and universities under Liaoning Province.

Section 3: Result of data analysis to develop the managerial guidelines on cultural and
creative industry talents cultivation to art design majors in colleges and universities under Liaoning
Province for research objectives 2.

The focus group discussion was moderated by the researcher. According to the results of
research objective 1, the focus group discussion consisted of seven components. It included the
culture and creative industries talent cultivation system, intellectual property protection,
incubation of cultural and creative industries, integration of industry-university-research,
university-enterprise cooperation, cultural and creative industry parks or clusters, and evaluation
system for project research and development. In an atmosphere of equality and relaxation, the
experts had a full and detailed discussion and deduced the development direction of research
objective 2, the managerial guidelines on cultural and creative industry talents cultivation to art
design majors in colleges and universities under Liaoning Province. In the end, 23 management
guidelines were proposed for cultivation of cultural and creative industry talent in art design

majors at colleges and universities under Liaoning Province.

5. Conclusion

From the research objectives, major findings were revealed as follows:

1. There were seven components of cultivation of cultural and creative industry talents to
art design majors in colleges and universities under Liaoning Province which consisted of Cultural
and creative industry talents cultivation system, Intellectual Property protection, Incubation of
cultural and creative industries, Integration of Industry-University-Research, University -
Enterprise Cooperation, Cultural and creative industry parks or clusters and Evaluation system
for project research and development.

2. There were total 23 managerial guidelines of cultivation of cultural and creative industry
talents to art design majors in colleges and universities under Liaoning Province. Details were as
follows:

Component 1: Cultural and creative industry talents cultivation system. There were five
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managerial guidelines which were (1) strengthen the self-protection consciousness of intellectual
property of cultural and creative industries in colleges and universities; (2) pay attention to the
cross integration of various disciplines of art design majors; (3) formulate curriculum plans for the
cultivation of cultural and creative industry talents in colleges and universities; (4) to build a
high-level teaching team of art and design majors; and (5) improve the creative-oriented talent
training and evaluation system.

Component 2: Intellectual Property protection. There were three managerial guidelines
which were (1) strengthen the self-protection consciousness of intellectual property of cultural
and creative industries in colleges and universities; (2) define the scope of intellectual property
protection; and (3) to strengthen the standardization of intellectual property protection.

Component 3: Incubation of cultural and creative industries. There were three managerial
guidelines which were (1) establish the incubation chain of cultural and creative industries in
colleges and universities; (2) to clarify the function of cultural and creative industry incubators in
colleges and universities in cultivating talents of art and design majors; and (3) establish incubation
programs for cultivating talents of cultural and creative industries in colleges and universities.

Component 4: Integration of Industry-University-Research. There were three managerial
guidelines which were (1) explore the cooperation mode of industry-university-research
integration; (2) promote innovation and practical teaching of art design major through
industry-university-research cooperation; and (3) improve the transformation of scientific
research achievements in the integration of industry-university-research.

Component 5: University-Enterprise Cooperation. There were three managerial guidelines
which were (1) explore the educational model of university-enterprise cooperation and the
practical operation method of the fusion of production and education; (2) explore the
transformation mode of the achievements of creative research and development projects in
university-enterprise cooperation; and (3) use cultural creative enterprises to indirectly or directly
participate in teaching to promote the cultivation of practical and innovative ability of art design
majors in colleges and universities.

Component 6: Cultural and creative industry parks or clusters. There were three
managerial guidelines which were (1) make effective use of the industrial chain of cultural and
creative industry parks or clusters to contribute to the teaching research and talent cultivation of
art design majors in colleges and universities; (2) make full use of the demand for cultural and
creative industry talents in cultural and creative industry parks or clusters, and increase
employment opportunities for art and design professionals in colleges and universities; and (3)

make full use of the scale effect and agglomeration effect of cultural and creative industry parks
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or clusters to develop cultural and creative industries in colleges and universities.

Component 7: Evaluation system for project research and development. There were
three managerial guidelines which were (1) strengthen the supervision and control of cultural and
creative product research and development projects in colleges and universities; (2) to establish a
comprehensive and systematic evaluation system for research and development projects, as well
as a diversified evaluation perspective; and (3) strengthen the communication and cooperation
between various departments in the development of cultural and creative products in colleges

and universities.

6. Recommendations
1. Recommendation for Policies Formulation

(1) Colleges and universities should establish special research centers for cultural and
creative industries, coordinate cultural and creative enterprises, research institutions and relevant
government departments, and be responsible for coordinating cultural and creative design and
research projects.

(2) Colleges and universities should hire professional legal counsel for intellectual
property protection and obtain legal support from relevant sovernment departments to provide
security guarantee for the development of cultural and creative industries in colleges and
universities.

(3) The Ministry of culture and the provincial department of education should help
art design majors of colleges and universities to formulate a culture and creative industry talent
cultivation and evaluation system suitable for their own development characteristics.

(4) Strengthen the guiding role of the government in the integration of
industry-university-research  cooperation, and shift to the coordinated development of
"government-customer-industry-university-research".

2. Recommendation for Practical Application

(1) Colleges and universities art design majors should add interdisciplinary and
integrated courses, such as "Creativity + practice" and "Creativity + Industry”, guided by the
cultivation goal of talents in cultural and creative industries.

(2) For the purpose of effectively improving students' professional practice ability,
colleges and universities should be encouraged to build university-enterprise cooperation design
platforms of different levels, levels and forms.

(3) Colleges and universities should introduce top-level teachers with

cross-professional and interdisciplinary teaching ability according to their teaching structure, relax
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the proportion of full-time and part-time teachers, and hire mentors from cultural and creative
enterprises outside the university to supplement the teaching force.

(4) Make use of the regional development characteristic resources of cultural and
creative industry parks and clusters to avoid homogenized development and create a culture and
creative industry talent training environment with its own characteristics.

3. Recommendation for Further Research

(1) Pay close attention to the development trend of the cultural and creative
industry and the teaching reform and exploration of the art design majors, further improve the
talent cultivation system of the cultural and creative industry in colleges and universities of
Liaoning Province, and match the scientific, reasonable and diversified evaluation system.

(2) Profoundly understand the characteristics of knowledge integration and
interdisciplinary cross of cultural and creative industries, take the cultivation of students'
innovative ability and practical ability as the guidance, make full use of the relevant supporting
polices of the government, further deepen the dimension and level of
industry-university-research integration of colleges and universities in Liaoning Province, and

develop more flexible university-enterprise cooperation mode.
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ABSTRACT
Integration was described as the connection among two or more fields of knowledge
and merge them into one context, which was filled of knowledge covering all details. This

study was the integration of three fields of knowledge: Cognitive Domain, Affective Domain,
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and Psychomotor Domain. The study employed innovations or improved fields of knowledge
to become appropriate with the current contexts. There were improved in order to reform
the educational regulations and to apply technologies for the most benefits of education.
Technologies and innovations used in teaching have been rapidly improved. Therefore, the
teaching and learning processes should be reformed according to the globalization. This was
aimed to develop the learners to be skilled as for creating more fields of knowledge and
innovations based on the digital era. The learners were also expected to have life skills as for

applying into daily life during the period of digital technology innovation era.

Keywords: integration, innovation, technology
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ABSTRACT

The objective of this research article is to analyze, appreciate, and apply a royal working
principle in respect with following the steps. The study was based on the qualitative approach
by searching and compiling the information from all related documents and research papers
regarding the royal working principle used by His Majesty King Bhumibol Adulyadej. The results
were the following. 1. From the analytic result, King started his work from what was the most
essential for people, that is, public health, when an individual’s body was strong, he could
make other benefits. The next essential matters were the infrastructure and other necessities
for earning a living such as road, water source for agriculture and consumption that would
benefit the public without destroying any natural resources. The King also gave the simple
technical and technological knowledge with a focus on applying the local wisdom that could
be applied for the best interest. 2. From the appreciative result, following the steps resulted
to the work prioritization. It helped secure the working foundation that could support the work
expansion in the future, cause some saving, simple and uncomplicated operation so the work
could be completed pursuant to the established objectives or targets, help reduce some
obstacles in working, and make all working units know their duties and responsibilities, have
the compromising working, not interfere the work but support with each other based on roles
and duties assigned to each unit. 3. From the applicative result, this working principle could
be applied as follows: 1) starting from basic necessities; 2) surveying opinions before working;
3) analyzing all possibilities; 4) planning carefully and cautiously; 5) following the plan

systematically; and 6) following up and evaluating for further improvement and development.

Keywords: Follow the Steps, Working Principles, Analytic Appreciative Applicative Study
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ABSTRACT

The objective of this research article is to analyze, appreciate, and apply a royal
working principle in respect with geosocial. The study was based on the qualitative approach
by searching and compiling the information from all related documents and research papers
regarding the royal working principle used by His Majesty King Bhumibol Adulyadej. The results
were the following. 1. From the analytic result, geosocial could be divided into 2 parts:
geography, e.g., landscape, area characteristics; and social science in sociology, e.g.,
demography, behavior, living of each ethnic in various areas. 2. From the appreciative result,
geosocial could make us know the point of parity of each area and between areas, know
points of difference of each area where should have the development direction to be relevant
to each geosocial identity, drive the strength of each area to excellence for public benefit and
happiness, and help each geosocial have balance, and get along with people’s living that
caused happiness of people in that society. 3. From the applicative result, this royal working
principle could be applied as follows: 1) surveying both quantitative and qualitative
information of that society; and 2) Analyzing and synthesizing all information in order to “find
out points of parity, and set aside points of difference constructively”. For the points of parity,

it would be applied together for all people’s quality of life and happiness.

Keywords: Geosocial, Working Principles, Analytic Appreciative Applicative Study
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ABSTRACT

The objectives of thwas research were: (1) To investigate the composition of risk
management of art master education in Colleges and universities in Liaoning Province. (2) To
determine the guiding principles of risk management of art master education in Colleges and
universities in Liaoning Province.

The research was a mixed methodology research. The population included 58 college
leaders and 469 lecturers from 14 universities, with a total number of 527. Using multi-stage
random sampling technology, the sample size of 330 university leaders and lecturers was
determined. The key informants were adminwastrative personnel of colleges and universities,
Dean of Art Design College and lecturer of Art Design, obtained by purposive sampling
method. The instruments used for data collection were semi structured interview form, a
five-level rating scale questionnaire and validation checklwast. The statwastics used for data
analyswas were frequency, percentage, mean, standard deviation, exploratory factor
analyswas.

The results show that: (1) the components of education risk management of art
masters in Colleges and universities in Liaoning Province are education risk assessment system,
project operation risk management, organizational and administrative process management
risk, education quality risk and risk internal control; (2) The verification of the effectiveness of
risk management of art master education in Colleges and universities in Liaoning Province

meets the standards of practicality, feasibility, ownership and accuracy.
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1. Introduction

In recent years, the art master education in Liaoning Province is expanding in both
scale and quantity. However, it was reported that the problems existing in the training of
master of arts are becoming increasingly prominent, especially restricted by the educational
concept, training mode and school running conditions, resulting in unscientific and
unreasonable training objectives, curriculum and training mode, which affect the quality of
master of arts training. Therefore, the current management status of art major master
students in China, as well as the repositioning of training objectives, curriculum, quality
evaluation and other aspects should be reflected. With the advent of the era of knowledge
economy, the competition of comprehensive national strength among countries in the world
is becoming increasingly fierce. However, the most important thing is the competition of
science and technology. The core competition of science and technology is mainly the
competition of high-level talents. With the development of art, the master of arts education,
which focuses on cultivating high-level applied talents, has attracted wide attention. With the
continuous expansion of the cultivation scale of master of Arts in China, the enrollment scale
of colleges and universities is expanding year by year, and the number of master of Arts is
increasing year by year. Therefore, the scale of higher education in China is also expanding.
However, with the expansion of the educational scale of master of Arts, the contradiction in
the management of master of Arts has become increasingly prominent. With the passage of
time, these contradictions will move from behind the scenes to the front stage, which will
bring various potential risks to the future study, life, work and other aspects of art masters,
making them fall into a "dangerous situation". This paper combines the problems existing in
the education and management of master of Arts in Liaoning Province, draws lessons from
foreign advanced experience, reconstructs the training and management mode of master of
Arts in China, and believes that China should establish its own characteristic master of Arts
Education and management mode, which is of great significance to improve the quality of
master of Arts Education and training in Colleges and universities. In the old idea of most
people, they think there is no risk in college. Even if there are risks, they are mainly

concentrated in school finance and audit, rather than the risk management of master of Arts.

2. Research Questions

The following questions were set to guide this study:
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(1) What is the composition of risk management of art master education in Colleges
and universities in Liaoning Province?
(2) Are the constituent elements of risk management of art master education in

Colleges and universities in Liaoning Province effective?

3. Research Objectives

(1) To determine the components of risk management of art master education in
Colleges and universities in Liaoning Province.

(2) To verify the effectiveness of risk management of art master education in Colleges

and universities in Liaoning Province.

4. Research Method

The research methods are mixed research methods, including qualitative research
and quantitative research. The research process is divided into three stages: the formulation
of the research plan, the research procedure and the research report.The research process
includes three steps: (1) examining concepts and variable of risk management on student
affairs in master of fine art program in universities under Liaoning Province; (2) investigating
components of risk management on student affairs in master of fine art program in
universities under Liaoning Province; (3) determining the guiding principles of risk
management on student affairs in master of fine art program in universities under Liaoning
Province. Qualitative research, through the concept, principles, theories and other relevant
literature and research of risk management, and in-depth interviews with 6 key information
providers, to determine the variables of the effectiveness of risk management in master of
arts education. Finally, semi-structured interviews were used to collect data and analyze the
content. Determine the components of the effectiveness of risk management in master of
arts education. Quantitative study. First of all, using the risk management variables in step (1)
as a tool, the researcher compiled a questionnaire and collected sample data to determine
the constituent factors of the effectiveness of risk management in art master education in
Colleges and universities in Liaoning Province. The second part is a questionnaire survey,
mainly for the tutors of master of Arts in Liaoning Province. The population includes 58
college leaders and 469 lecturers from 14 universities, with a total number of 527. A total of
330 samples (cluster, simple random and stratified random sampling) were determined by
multi-stage sampling technique. The third is the questionnaire design, which consists of

three parts: demographic variables (checklwast), risk management variables (five level
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evaluation scale) and recommendations (open-ended questionnaire). The tool is a
questionnaire prepared according to step (1). Finally, data analysis. Descriptive statistics,
mean value and standard deviation (S.D.) are used to analyze the variables of risk
management of art master education in Colleges and universities, and exploratory factor
analysis (EFA) is used to analyze the constituent elements of risk management of art master
education in Colleges and universities. Verify the effectiveness of risk management of art
master education in Colleges and universities. The effectiveness of risk management of art
master education in Colleges and universities in Liaoning Province has been verified by six
major insiders. The verification standard includes four aspects: practicality, feasibility,
appropriateness and accuracy. Data collection: obtain identification data through content
analysis. After data collection, content analysis method is used to analyze the identification
data, and descriptive statistics (such as frequency and percentage) are used to analyze the

collected data.
Table 1: Shows the reliability statwastics of 30 unreal samples

Reliability Statwastics

Cronbach's Alpha Cronbach's Alpha Based on Standardized Items | N of ltems | N

.968 969 79 30

5. Research Results

The study found that, in general, the average value of 79 questions was between
4.12-4.29, indicating that the respondents had opinions on the level value of the average
value, from low to high, and the standard deviation (S.D.) was between 0.686-0.862,
indicating that the respondents had different views on the variable. In addition, the
correlation was based on the test values of KMO and Bartlett, Kawaser Meyer Olkin sampling
adequacy measurement (MSA) was between 0-1, Bartlett's sphericity test, and test

statwastical test variables to see whether they were related, as shown in the standard.

Table 2: Shows the tests of KMO Meyer Olkin and Bartlett
KMO and Bartlett's Test

Kawaser-Meyer-Olkin Measure of Sampling Adequacy. .930
Approx. Chi-Squwere 43382.897
df 3081

Bartlett's Test of Sphericity
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Sig. 000

As can be seen from table 2, the KMO test result of the data collected from the
study was. 930, which was greater than 0.8, so the data set can use factor analyswas well.
Therefore, thwas set of data was suitable for good factor analyswas. The relationship
between variables was tested by statwastical values. Bartlett sphericity test has statwastical
significance (SIG 0.000 < 0.05), indicating that there was a correlation coefficient matrix of
variables. Therefore, the information obtained was suitable for further factor analyswas.

Principal component analyswas (PCA), orthogonal rotation and varimax rotation
extraction factors were used in thwas stage of analyswas. The criteria used to consider
factors were as follows: (1) 0.55 or higher was a actually important factor load; (2) According
to Kawaser standard, the eigenvalue was greater than 1; (3) There were more than three
components (Hatcher). When considering the above criteria, the number of components and
variable variance were obtained. When considering the above criteria, it was found that the
eigenvalues of seven components were greater than 1. When rotating the axwas, it explains
75.809% of the total variance, but considering the selection criteria, components with a
factor load of 0.55 or higher. The components that meet some criteria were components
1-5, which can explain the total variance of 65.741. In addition, the load factors and

variables described in each main component after rotating the shaft were shown in Table 3.

Table 3: Shows the components of quality management of art design education

Order Components Number of Variables Factor Loading
1 Component 1 18 0.606-0.974
2 Component 2 18 0.518-0.885
3 Component 3 15 0.611-0.823
4 Component 4 14 0.527-0.848
5 Component 5 14 0.495-0.81
Total 79 0.495-0.974

Through exploratory factor analysis, table 3 explains the effectiveness of risk
management in art master education in Colleges and universities in Liaoning Province. It
includes five parts: Education risk assessment system, project operation, organizational
administration, education quality risk and risk internal control.

In order to verify the effectiveness of these five components, through the
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appreciation of 8 experts, it is generally believed that the names of the second dimension
"project operation" and the third dimension "organization administration" need to be
modified. According to the evaluation opinions of 8 experts, the constituent elements of the
effectiveness of art design education quality management in Colleges and universities in
Liaoning Province are adjusted: Education risk assessment system, project operation risk
management, organizational and administrative process management risk, education quality

risk and risk internal control.

6. Cussion results

From the perspective of research objectives, the main findings were as follows:

The risk management of master of arts education consists of five components:
Education risk assessment system, project operation risk management, organizational and

administrative process management risk, education quality risk and risk internal control.

According to the research objectives, the dwascussion contents were as follows:

Key findings of objective (1),The effectiveness of education risk management for
masters of Arts Majors in Colleges and universities in Liaoning Province has five components,
namely, education risk assessment system, project risk management, organizational process
management risk, education quality risk and risk internal control. The disclosure of this
survey result is because, under the background of the popularization of higher education, in
the face of the requirements of the development of the new era and the high quality of
talent training, to run the master's education of art major well, we must first do a good job
in preventing and resolving the risk management of the master's education of art major in
Colleges and universities, and the guarantee of risk management needs to establish a set of
scientific, reasonable and effective risk management system of master's education of art
major from many aspects and dimensions. From the results, the five components are the
main components of constructing the risk management of master of arts education. The
education risk assessment system is the fundamental guarantee of master of Arts Education
and the quality of master of arts talent training; Project risk management is an activity of
identifying and analyzing project risks and taking countermeasures in the organization and
management of master of arts education; Organizational process management risk is to
predict and solve the risk in each link of the management process of master of Arts, and it is
also an important part of comprehensive risk management; The education quality risk is the
risk management of the master tutors and teaching staff in the teaching process, and it is

also the test of the ability of the master tutors and teaching staff; Risk internal control is to
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control or guide the uncertainties that affect the effectiveness of internal control and the
achievement of objectives or lead to the failure of internal control, so as to minimize
internal risks. It can be seen that these five components are important elements for
constructing the risk management of master of arts education, an important guarantee for
improving the quality of master of arts education, and an important means and foundation
for doing a good job of master of arts education management. The results of this study are
consistent with the research of Gui Hua (2008:108-111). His research found that establishing
and improving the risk management system for the master of Arts Education in Colleges and
universities is helpful to optimize the teaching quality, master the macro management data,
achieve scientific, reasonable and effective education and management, and achieve the
common progress and mutual benefit of colleges, teachers, students and enterprises. In
addition, this research result is consistent with the research direction of linxiaodan (2008)
and Liu Jing (2016:51-57). The research result is that to establish a sound internal control
system for the risk management of master of arts education, we should take the risk
management theory as the benchmark, control the risk as the goal, grasp the risk points of
the core links, comprehensively sort out the existing systems, and then amend, supplement
or abolish the original system. At the same time, Colleges and universities should revise the
management system as needed or regularly to adapt to the changes of internal and external
policies and procedures, so as to keep pace with the times. According to Liu Hui (2016), the
normal operation of daily quality assurance and monitoring procedures in higher education
is the premise and foundation of quality risk management in higher education. To establish a
quality risk management system in higher education, it is necessary to ensure the normal
operation of the daily quality assurance monitoring procedures. In the research on the
practice of the construction of the internal guarantee system for the teaching quality of
newly-built applied art majors, it is found that the improvement and guarantee of the
quality of art majors should be based on the establishment of an education risk
management system in the whole process, the whole system and the whole direction of the
education of art majors, the introduction of risk management from the educational
implementation of school orientation, talent training and specialty construction, to the
teaching quality sguarantee system, educational administration, personnel management
Establish a risk management guarantee system for masters of Arts in the whole process and
all aspects of service quality, evaluation system, feedback standards and systems. This
research result corresponds to the research of Yu Xin (2014:39-40) and Ni Juan (2020:42-46).

It is proposed that the best way to introduce risk management methods into the field of
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higher education is to combine risk management theory with management practice of
colleges and universities, so as to improve the ability of colleges and universities to defend
against and deal with risks, Maintain the stable situation of colleges and universities, ensure
the smooth progress of education and teaching activities in Colleges and universities, and
promote the sustainable development of higher education. However, the research of Chen
Tingting (2021:252-256) and Song Jinghua (2017:220) found that to ensure and build the
quality of master of arts education, from the aspects of student source market competition
risk, brand effect risk, multi campus management risk, financing risk, charging risk, higher
education quality risk and so on, they focused on the analysis, summary and research at the
government level, university level and social level. The focus of this research The research
field, research questions and research objectives are different from the objectives, problems
and results of this study.

Key findings of objective (2), It is found that the constituent elements of the
effectiveness of the education risk management of masters of Arts in Colleges and
universities in Liaoning Province are five components: Education risk assessment system,
project operation risk management, organizational and administrative process management
risk, education quality risk and risk internal control. This verification result is slightly different
from the components of objective 1, because the constituent elements of project operation
risk management are more specific than project risk management, and can better reflect the
management system at the project operation level in the risk management of master of arts
education; The risk elements of organizational administrative process management are more
comprehensive than those embodied in organizational process management, including
human resource risk management, specialty setting risk management, facility operation risk
management, financial risk management and other administrative factors. It can be seen that
the constituent elements of determining the effectiveness of education risk management for
masters of Art Majors in Colleges and universities in Liaoning Province are: five constituent
elements: Education risk assessment system, project operation risk management,
organizational and administrative process management risk, education quality risk and risk
internal control. These five elements will comprehensively reflect the elements of the
education risk management of the master of Arts. From the strategic decision-making risk,
human resources risk, physical assets risk, financial risk, moral (responsibility) risk, teaching
and scientific research risk, administrative management risk, enrollment and employment
risk, academic risk, health and safety risk, reputation risk and other all-round and

multi-dimensional construction of the education risk management system, It plays an
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important role in improving the risk management of master of arts education. The research
results are consistent with the research of Li Wangping (2009:37-39). The research found that
to build an education risk management system for masters of Arts Majors in Colleges and
universities, we should build an education risk management system for masters of Arts
Majors from the aspects of education risk management evaluation system, project operation
risk management, organizational and administrative process risk management, evaluation risk
management, institutionalized risk management, and verify this result, The conclusion of the
feasibility, scientificity and necessity of the risk management of the master of arts education
is drawn. In addition, this research result is consistent with the research direction of Xu Hui
(2018:46-47) and Tang Ning (2017:93-98). It discusses the construction of the constituent
elements of the risk management of the master of arts education. It should explore the
basic theory, mode and framework of the risk assessment of the master of Arts in colleges
and universities by using the principles and methods of risk management and internal
control, It is proposed that the risk assessment management system for art majors in
Colleges and universities should mainly include the organization guarantee subsystem, the
standard subsystem, the risk assessment subsystem, the implementation subsystem and
other components, and establish a systematic, complete and continuously improved risk
management system for art majors in Colleges and universities. In addition, from the
research of Sun Xiaowen (2017: 86-90+123), the risk control of art major master education in
Colleges and universities mainly includes risk information disclosure, risk grade analysis, risk
process control and other strategies. This research result corresponds to the research of Liu
Qingxiu (2018:37-39) and Hu Jianbo (2008:172-175). It verifies that the constituent elements
of education risk management are six dimensions: student quality risk management,
education risk assessment system, project operation risk management, organizational and
administrative process management risk, education quality risk and risk internal control. It
also verifies the feasibility, practicality and Identification of professionalism and accuracy.
However, Gao Juan (2015:43-46) found that the constituent elements of risk management of
master of arts education are financial risk management, development risk management,
talent risk management, health and safety risk management and integrity risk management.
The verification results are different from the constituent elements of this study. In addition,
Jiang Hongping (2013:288) found that the constituent elements of education quality
management are external environment change risk, financial risk, teaching and scientific
research risk, enrollment risk and internal management risk, and its verification results are

also different from this study.
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7. Recommendation for Practical Application

(1) Build a scientific, reasonable and effective risk assessment system for master of
Arts Education

In recent years, most of the plans to build the master of arts education system are
universal. There is no clear overall framework for the risk guarantee of education quality, the
scheme is complex, and there is no possibility of practical operation. Therefore, at this stage,
the master's education of art majors needs to be further innovated. To establish a sound
education system, we can start from the following three points. First, independent guarantee
and systematic comprehensiveness, establish and improve the quality awareness and
comprehensive quality of all education and management personnel, ensure that everyone is
responsible, check at all levels, control education risks from the source, timely grasp the
development trends and trends of things, and give play to the individual role of quality
assurance. Improve the teaching quality and implement it in every detail of the talent
training process. The second is to establish a quality system for master of arts education,
promote education to diversified development, adapt to popular art higher education, and
meet the social demand for master of Arts graduates. Third, student-centered, focusing on
work related to students. Finally, we will achieve the management goal of high-quality art
higher education. Establish a high-quality development concept of master of arts education,
pay attention to the development of students, increase the input of teachers, refine the
content of professional courses, carry out targeted curriculum design, improve excellent
resource conditions, enrich the management of various works, increase the student quality
evaluation system, and constantly carry out teaching quality reform to provide more
employment opportunities for master of Arts graduates.

(2) Establish a high-quality project operation risk management leading team

Establish a leading group with high professional quality to make decisions on the risks
of the master of arts education project and face the risks as a whole; Give full authorization
and high trust to the leading group, and give full play to the role of the leading group.
Clarify the training objectives of master of Arts and establish a comprehensive and targeted
reasonable model, so as to gradually improve the teaching management system. Establish
the performance appraisal system of administrative personnel, formulate the corresponding
reward mechanism, and improve the enthusiasm and work efficiency of administrative
personnel; Promote the leadership to improve the training structure of master of Arts, and

effectively promote the refinement of the education mode of master of Arts. Each work is
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refined, the relationship between each project is sorted out, and the corresponding
supervision plan and control are formulated. We should improve the atmosphere
supervision and management system, realize the sustainable development of education and
school running, improve the information disclosure system of school running, accept social
supervision, and promote the standardization of cooperation between colleges and
institutions.

(3) Establish a scientific, effective and feasible risk management mechanism for
organizational administrative process

In the training process of master's education of art major in Colleges and universities,
we can't rely on unilateral efforts alone, but more importantly, we should cooperate with
each other from the three aspects of government, school and society to establish a
scientific, effective and feasible risk management mechanism of organizational administrative
process. First of all, the government should actively affirm the important value of master of
Arts Education and innovative teaching ideas. We will control the education research, overall
management, master enrollment, employment and other related issues of master of arts as
a whole, and give more attention and support to colleges and universities that train master
of Arts. Including policy support, resource input, standard construction, channel docking, etc.
Second, colleges and universities should clarify the scientific, competitive and continuous
development goals. We should make full use of our own resources, give full play to our
own characteristics, highlight the advantages of disciplines, and provide support in education
and teaching, teachers, employment guidance, and management personnel. Through
standardized enrollment, paying attention to the quality of students, strengthening
education management and other measures, we will steadily promote the project
construction of master's education in art majors. Third, the social level should give the
greatest understanding and tolerance to the problems in the master of arts education, and
reserve more time for the research of master of Arts Education in Colleges and universities
to explore, so as to improve the quality of education. The most important thing is to
improve the influence and credibility of masters of Arts in society, affirm the ability of
graduates and improve employment benefits .

(4) Establish and improve the prevention and control mechanism of education
quality risks

First, adhere to the controllable enrollment of master of Arts and resolutely maintain

the baseline of student quality
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High quality students are the key factor to ensure the quality of education. According
to the data released by the Ministry of education, the number of applicants for postgraduate
entrance examination in 2021 was 3.77 million, an increase of 360000 compared with 2020,
with an increase rate of 17.60%. Such a large number of people has increased the
examination competition and adjustment competition, so it is urgent to pay attention to the
changes in the source market when recruiting masters of Arts, adhere to the admission
principles and bottom line, and conduct a comprehensive evaluation of the research ability,
ideological and moral character and professional level of the source of students.

Second, strengthen risk supervision and firmly maintain the quality baseline of
running colleges and universities

Strictly abide by the quality baseline of colleges and universities, control the risk of
education quality within an acceptable range, and avoid the risk of quality out of control.
The impact of the epidemic has forced the transformation of education methods from
offline to online, as well as management and supervision. The forced transformation of
methods has brought pressure and challenges to the transformation of supervision mode
and supervision content. Among them, the supervision content determines the supervision
mode to a certain extent, so the supervision content should be flexibly controlled and
moderately changed according to various factors such as the task volume of education
courses, the operation of teaching system and the psychological construction of students.
These aspects need to rely on a variety of data analysis to further understand and control,
such as students' academic completion rate, the number of complaints and students'
psychological survey questionnaire. In this way, strengthening the content of risk monitoring
of college education quality can ensure the stability of education quality.

Third, we should adopt a flexible regulatory mechanism to create a space for
independent development of colleges and universities

The master of arts education mode follows the loose supervision of higher
education. In order not to affect the quality of education and avoid the risk of education
quality, schools should intervene in the supervision of teaching quality according to the
situation, but pay attention to the ways and limits. The development of master of arts
education needs more space for teachers and students to give full play to themselves, so as
to avoid encouraging others.

Fourth, the supervision power of education quality risks continues to be

decentralized
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Decentralization is an effective means to release the vitality of systems, policies and
audience groups. The power of risk supervision of education quality should be delegated to
teachers and students, and the awareness of supervision and management and ownership
should be cultivated, which is more conducive to the comprehensive development of
master of Arts. At the same time, it also increases the information feedback channel of
education quality risk supervision.

(5) Practical application measures of internal risk control in the construction of Art
Higher Education

First, establish a risk assessment and early warning mechanism. Art higher education
system should strengthen awareness, focus on risk early warning, and comprehensively carry
out risk early warning and evaluation mechanism. Second, university leaders need to
strengthen the awareness of communication with lower levels, and grasp the establishment
of internal control system from the leadership. Third, optimize the risk control environment
and strategically improve the loose management environment. Practical work is an
indispensable part of the cultivation of master of Arts. In view of the loose internal control
of risks, both inside and outside the school should be used as the information feedback and
information processing mechanism. Fourth, refine the accountability system and emphasize
internal control and supervision. The establishment and good operation of risk internal
control institutions need a strong supervision and accountability system. Fifth, strengthen
control activities. Regularly carry out internal risk discussion activities to cultivate the
awareness and ability of risk internal control of managers. The sixth is to set about
establishing an information platform for internal risk control, taking information publicity, file
backup, cloud upload and other functions as the platform functions, making full use of
modern facilities and knowledge, and enhancing the internal information communication

and coordination ability of colleges and universities.

8. Recommendation for Further Research

(1) Further in-depth study of the relevant theories and Research on the risk
management of art major master education, combing the relevant literature and successful
cases at home and abroad, and more accurate and in-depth study of the components and
factors of the risk management of art major master education in Colleges and universities in
Liaoning Province. Establish a sense of risk and strengthen the leadership of the risk

management of art master education in Colleges and universities in Liaoning Province.
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Strictly implement the spirit of the government documents on risk management in Colleges
and universities, attach great importance to and strengthen the leadership of risk
management in the education of master of Arts in Colleges and universities in Liaoning
Province, and bring risk management in Colleges and universities into the important agenda
of educational reform and development. Urge colleges and universities that have not yet
established risk management institutions to set up risk management institutions.

(2) Further improve the questionnaire design and data collection, and conduct
multi-level and comprehensive risk assessment and management. The effective sample size
of this study is 330. In the future research, we will expand the number and scope of
population samples in the questionnaire survey, examine the risks from the overall
environment, and organize various specific factors that may bring risks, so as to make the
research more persuasive and build an effective risk management system for the quality of
education of art majors. Only by accurately identifying all kinds of risks, can we provide a
practical and powerful basis for managers to make decisions and which management
technology to adopt, so as to reduce decision-making errors, reduce the investment cost of
colleges and universities, and improve and verify the components and factors of risk
management research on master's education of Art Majors in Colleges and universities in
Liaoning Province.

(3) In the future research, we should establish an effective risk management
information system. Based on the existing research methods and research results, strengthen
the internal risk management audit, adopt CIPP theoretical model and relevant theories of
risk management education and teaching, build a scientific, reasonable, systematic and
effective risk management system for master's education of Art Majors in Colleges and
universities through analytic hierarchy process and empirical research method, and
implement the promotion. Make continuous improvement in the implementation process to

ensure the effectiveness and integrity of the risk management information system.
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ABSTRACT

The objectives of the research were :(1) propose a new paradigm of ederly education
management for the next decade in Zhuhai City under Guangdong Province; (2) to develop a
future wheels for a new  paradigm of ederly education management for the next decade in
Zhuhai City under Guangdong Province.The research methodology was: Delphi method, a total
of 17 experts were identified to conduct interviews. Key information: The experts used for
interviews were mainly from the person in charge of the elderly education institution in Zhuhai
City, Guangdong Province, the teachers of Zhuhai University for the Elderly, and the elderly
education staff of Zhuhai Municipal Government. The instruments and tools used were:
literature research, round table forums, questionnaire research and expert interviews.
Statistical data: Median, (interquartile range; IQR) prevalence (mode; Mo) and absolute values
were analyzed using the data analysis software SPSS.The research results were revealed as
follows (1) there were seven dimensions of a new paradigm of ederly education management
for the next decade in Zhuhai City under Guangdong Province namely as follows: the future
development direction of education for the elderly, education and management functions for
the elderly, the elderly The establishment mechanism of the education system, the financial
management and funding for the education of the elderly, the education teachers for the
elderly, the curriculum and teaching methods of the elderly education, and the international

cooperation in the education of the elderly; and (2) the future wheels for ederly education
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management for the next decade in Zhuhai City under Guangdong Province were developed,
based on the analysis results of the feasibility trends of new paradigms from a group of 17

experts. The researcher used the results of analysis to develop the future wheels.

Keywords: Elderly Education, Elderly Education Management, New Paradigm of Education

1. Introduction

The continuous impact of global aging had brought new development opportunities
for Elderly education. Jiang Yan (2022, P58) mentioned that "the use of education for the
elderly as an important measure to actively respond to aging had its theoretical and empirical
basis, and this theory comes from "active aging." The meeting proposed a policy framework
and action plan to promote "Active Ageing." Specifically, Active Ageing refers to "providing the
best opportunities for health, participation and security in old age to improve the quality of
life”, Continued urban aging and the impact of national aging will gradually make the
development of social and cultural welfare services not suitable for the aging of the
population. Improving their skills and physical fitness will create even more serious social
problems. Elderly education was an educational activity formulated according to the elderly's
own psychology or physiology. It was a systematic education system and management
method of continuing education for the elderly, and it was also an important part of the entire
lifelong education. The elderly learn to enhance their cognition of new things, which was more
helpful for the elderly to avoid derailment from society, gain friendship and realize the value
of life for the elderly again.

The latest demographic results show that in 2020, the official website of Zhuhai
Municipal Bureau of Statistics, Guangdong Province, China announced the results of the
seventh national census: “At 0:00 on November 1, 2020, the population of Zhuhai City,
Guangdong Province, China, aged 60 and above was 244,013. , accounting for 10.00%, and the
population aged 65 and above was 161,888, accounting for 6.64%. Compared with the sixth
national census in 2010, the proportion of the population aged 60 and above increased by
2.33 percentage points, and the proportion of the population aged 65 and above increased
1.63 percentage points." The data shows that the elderly population in Zhuhai was on the
rise. This had laid the population foundation to a certain extent for the development of

education for the elderly.
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2. Research Questions

What will be the New Paradigm of Elderly Education Management for the Next Decade
in Zhuhai City under Guangdong Province?
3. Research Objectives

(1) propose a new paradigm of ederly education management for the next decade in
Zhuhai City under Guangdong Province;

(2) to develop a future wheel for a new paradigm of ederly education management for

the next decade in Zhuhai City under Guangdong Province

4. Qualitative research with Delphi technique

This study used a combination of qualitative and quantitative research. Qualitative part:
Taking the elderly education institutions in Zhuhai City, Guangdong Province, China as the
main research object, the researchers firstly used Vosviewer software to search and analyze
the core keywords "elderly education" and "elderly education management" in the CNKI
database of China. The time was May 26, 2022, and the data realization and co-occurrence
analysis of the above literatures were carried out to determine the research trends and
research hotspots. Quantitative part: Delphi method was used. A roundtable forum and two
rounds of interview surveys (due to a combination of face-to-face and email during the COVID-
19 pandemic) were used, with a sample size of 17 expert interview questionnaires. The key
information comes from the staff of elderly education institutions in Zhuhai City, Guangdong
Province, teachers of elderly colleges, and government-related elderly education
management personnel. The questionnaire received a 100% response rate.The following

diagram shows the research framework.

Related Concepts, Related policies about Elderly Education

Principles and Theories: Policy

- Elderly Education Policy ‘

-Elderly Education in New Paradigm of Elderly

Zhuhai City, Guangdon i
y. gdong Concepts of Elderly Education Education Management for the
Province Next Decade in Zhuhai Cit;
" Management in Zhuhai City under ext Decade In shuhat tity
- Concepts, Principles, and under Guangdon
Guangdong Province gdong

Theories of Elderly

Education Management

-New Paradigm for the '
Elderly Education Delphi Technique with panel of
Related Researches

Management for the Next 17-21expertise/ experts

Decade




M3aTIus5INANY 71 6 atull 2 (nsngAu-Sunau 2566) guiiesssufnw dlinGeuinenysindnisw e 91

5. based on objective

1) there were 7 Dimension

Dimension 1:The future development direction of education for the elderly; Dimension
2:Education and management functions for the elderly; Dimension 3: Mechanism of education
system for the elderly; Dimension 4: Financial management and funding of education for the
elderly; Dimension 5: Education Teachers for the Elderly; Dimension 6: Curriculum Setting and
Teaching Methods of Geriatric Education; Dimension 7: International cooperation in education
for the elderly ;

2) the future wheels were develapped

The main findings were revealed as the researchers laid out the wheels of the future
for a new paradigm of education management for the elderly in Zhuhai, Guangdong province
for the next decade. The Wheel of the Future was a way for organizations to think about and
question the future as a structured ability for elderly education. Thus, the wheel of the future
can help develop multiple concepts about what the future might look like by providing a
future-conscious perspective. After two rounds of Delphi analysis and data analysis, 88 projects
were identified from seven dimensions to provide a foundation for the next round to develop
their own educational paradigms for their own organizations. Future wheels were able to
provide rich visual data for abstract capability feature extraction. In addition, the wheel of the
future can make decisions to provide organizational strategies.

3) Interview analysis

The interview part was divided into two rounds. In the first round of the questionnaire,
the researchers used an open-ended question form. Data collection was performed by the
investigator. The collected data was analyzed using a content analysis method, and the
following survey was the first round of questions in Delphi.Ql The future development
direction of elderly education Q2 elderly education management function Q3 elderly
education system mechanism Q4 elderly education financial management and funding Q5
elderly education teachers Q6 elderly education curriculum and teaching methods Q7 elderly
education international cooperation.Afterwards, the researchers made statistical analysis and
content analysis of the interviews of the experts, and sorted out 88 core suggestions. The
researchers anonymously distributed questionnaires to 17 experts based on these 88 core

suggestions.
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4) Research conclusion

Based on the feasibility trend of the analysis results, the researchers concluded that
(1)a new paradigm of education management for the elderly in the next decade in Zhuhai,
Guangdong Province can use the analysis results to create a new paradigm with 88 paradigms
in seven dimensions:

Dimension 1 (FDD): The future development direction of education for the elderly (11
items); Dimension 2 (EMF) Education and management functions for the elderly (10 items);
Dimension 3 (MES) Mechanism of education system for the elderly (15 items); Dimension 4
(FMF)  Financial management and funding of education for the elderly (10 items); Dimension
5 (ETE) Education Teachers for the Elderly (11 items); Dimension 6 (CST) Curriculum Setting
and Teaching Methods of Geriatric Education (12 items); Dimension 7 (ICE) International
cooperation in education for the elderly (12 items) ;

(2) the future wheels of A new paradigm of elderly education management for the next

decade in Zhuhai City under Guangdong Province consisted of seven dimensions

ANEW PARADIGM
OF ELDERLY EDUCATION
MANAGEMENT FOR THF

NEXT DECADE IN ZHUHAI
CITY UNDER
GUANGDONG

PROVINCI

6. Conclusion, Discussion and Recommendations

This study adopts a combination of qualitative and quantitative research methods, and
uses the Delphi method to conduct expert interviews to propose a new paradigm of education
management for the elderly in Zhuhai City, Guangdong Province in the next decade. It was

divided into seven dimensions and 88 items. It was recommended that further research take
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advantage of the advantages of pedagogy and management to integrate multi-disciplinary
cross-collaboration, systematically analyze the systematic causes of elderly education
management, and use more advanced education and teaching management concepts and
the latest academic achievements to explore the systemic problems of elderly education,
increase Aiming at the visits and investigations of elderly education institutions, solve the key
problems hindering the development of elderly education, conduct systematic research on
future advanced educational concepts and teaching methods, and carry out rich and colorful
teaching life and education management methods for elderly students. Scientific and
systematic management methods were adopted in management and human resources
management to promote the healthy development of China's elderly education. Based on
this motivation and vision, the researchers suggest to strengthen the following systematic
research work in the next research:

(1) In the teaching and curriculum construction of geriatric education, the researchers
hope that as leaders of elderly universities, they should give more consideration to the
elderly's enthusiasm for learning new things and the ever-changing social needs, and adopt
more flexible teaching methods for the elderly. Accepted teaching methods, attract their
enthusiasm for learning, and integrate new technology and new curriculum content in the
curriculum to enrich the learning and life of elderlys.

(2) In the infrastructure construction of elderly education, the researchers suggest that
more funds and strength should be invested to meet the growing educational needs of the
elderly in China and the education coverage of elderly education institutions, so that more
elderly people can learn new Technology and new courses in order to be able to integrate
into society and participate in the construction of society. In the development and application
of new technologies, the simulation of teaching scenarios and the simulation of teachers can
be realized by combining the currently popular Al and other technical means, but the specific
application and practice was a long process, and the application of new technologies needs
to be fully considered. to the receptivity of the elderly.

(3) In terms of the recommendations of the elderly education system, the rapid
development of elderly education was inseparable from the continuous innovation and
development of the education system, which includes the construction of education systems
and mechanisms. Currently, due to the continuous impact of the new coronavirus, researchers

believe that elderly education Institutions should have a certain emergency response
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mechanism to deal with emergencies in education. At the same time, the education system
and mechanism should be continuously innovated and developed, and new concepts should
be integrated. At the same time, it was necessary to focus on analyzing the characteristics of
the elderly in China, and adopting measures according to local conditions. Methods The
optimization and improvement of the education system should be carried out in a targeted
manner, and at the same time, the interests of the elderly and the fundamental interests of
teachers in geriatric education should be fully considered, and the continuous promotion of
related work such as teacher employment and training should be improved.

(4) According to the researcher, China has established a relatively complete legal
protection system for the elderly, but on the basis of education for the elderly, due to the
continuous increase in age, the ability of the elderly to respond and understand was better
than that of the young. Say, there was a certain delay. Therefore, the researchers suggest that
the laws and policies on education for the elderly should be more detailed and simplified,

and the specific terms and relevant education guidelines should be easier to understand.
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ABSTRACT

The purpose of this study is to: (1) Determine the components of the effectiveness
of the personalized talent training model of first-class universities (2) Formulate effective
guidance methods for personalized talent training in first-class universities.

The research method is a mixed methods research design, including quantitative
research and qualitative research. Obtained by stratified random sampling technique. The
research results show that: (1) Components of the effectiveness of personalized talent
training in first-class universities The effectiveness has eight components, including the
concept of talent training, the mode of professional setting, the method of curriculum
setting, the teaching system, the teaching organization form, and the teaching management
mode, invisible course form, teaching evaluation method. (2) There are 18 guidelines for the
effectiveness of personalized talent training in first-class universities, including 4 guidelines
for the effectiveness of talent training concepts; 2 guidelines for the effectiveness of
professional setting models; guidelines for the effectiveness of curriculum setting methods;
There are 2 effectiveness guidelines for the teaching system; 2 effectiveness guidelines for the
teaching organization form; 2 effectiveness guidelines for the teaching management model,
1 effectiveness guide for the invisible course form; 3 effectiveness guidelines for teaching

evaluation methods.
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Keywords: First-class Universities, Personalized talent training, constituent elements, effective

guidance

1. Introduction

Any kind of research is in a certain era background, and is inevitably affected by the
era background, reflecting the characteristics and appearance of the era. The function of
first-class universities to cultivate individual talents is increasingly valued by countries all
over the world. In order to win the initiative and take the lead in the fierce international
competition, the cultivation of individual talents and the reform of undergraduate education
have been promoted to the national strategic level. When China is actively promoting the
reform of the undergraduate talent training model, how to build and improve the
personalized talent training model for first-class universities to promote the cultivation of
individualized talents is an urgent topic to be studied.

Researches related to personalized talent training in first-class universities include
(Cassirer, E. 1985;Jaspers, K. T. 1991; Newman, J. H. 2001; UNESCO,1996; Zhao, X. L., & Wang,
C. X. 1980;Cha, Y. L. 1998; Lu, J. 2001; Jin, Y. J. 2008;Wang, D. J, 2009;Wang, D. J,2005;Lin, C.
D,1996;Dong, Z. F. 2009;Wang, H. C. 2004;Amabile, T. M. 1983;Anieo, J. A. 2003; Ashby, E.
1958; Bell, R. E. 2005; Bentinek-Smith, W. 1986; Wu Genzhou, 2006; Pan Maoyuan, 2007;
Deng Yonghong, 2005; Mike Fulan, 2005; Zhou Guangli, 2009; ; Bruce. Johnstone, 2002; John
L. Campbell, 2010; Yuan Zhenguo, 2016; Hu Jianhua, 2013; Liu Gonghui, 2008; Hu Tianyou,
2013;) In addition, the literature also studies the personalized talent cultivation of six
first-class universities. (Berlin 1,1991; Boyei, E. L.1987; Clark, B.1992; Conant, J. B, 1945;
General, 2011; Realising, 22-31; Fanelli A, 1997; General, 1993; Creating Minds, 1992)

The talent team is cultivated by education, and the quality of talents is determined
by the training mode. At a time when the country and society are increasingly concerned
about the improvement of the quality of undergraduate education and the cultivation of
individual talents, and many first-class universities have begun to explore the construction of
individualized talent cultivation models for undergraduates, the theoretical research on
individualized talent cultivation models in China's first-class universities should be
strengthened, and the reform of undergraduate talent cultivation models should be
strengthened. Provide practical strategies, with important theoretical significance and

practical value. The development of this research offers the possibility to scientifically
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answer these two questions: (1) Identify the components of the effectiveness of the
personalized talent training model of the top universities. (2) Formulate guidelines for the

effectiveness of personalized talent training in first-class universities.

2. Method
The research methods, sampling methods, data collection tools, and data analysis

techniques are described below.

3. Research methods

Research methods are mixed methods, including qualitative and quantitative
research. The study population came from first-class universities and was obtained by
stratified random sampling technique. The sampling method of random sampling was
adopted, and the main subjects of the survey were students in five public colleges and
universities. The tools used for data collection were semi-structured inteview forms,

questionnaire stars and focus group discussion forms.

4. Research samples
The sampling method of random sampling is adopted, and the research objects
are students in five first-class universities, with a sample size of 550 people.

Table 1: Demographic frequency analysis results

Demographic frequency analysis results

Percent Cumulative

name Options Frequency
%) percentage (%)
A. Male 248 47.69 47.69
sender B. female 272 52.31 100.00
A. Freshman 128 24.62 24.62
B. Sophomore 140 26.92 51.54
grade C. Junior year 148 28.46 80.00
D. senior year 104 20.00 100.00
A. Philosophy 16 3.08 3.08

Professional category
B. Legal studies 24 4.62 7.69
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Demographic frequency analysis results

Percent Cumulative

name Options Frequency
%) percentage (%)
c. medical 52 10.00 17.69
D. Economics 60 11.54 29.23
E. Literature 32 6.15 35.38
F. Agronomy a4 8.46 43.85
G. Science and
188 36.15 80.00
Engineering
H. History 40 7.69 87.69
l. Management 24 4.62 92.31
J. Economics 32 6.15 98.46
K.Other 8 1.54 100.00
Whether the school has carriedA. Yes 480 92.31 92.31
out personalized training  of
B. No 40 7.69 100.00
talents
total 520 100.0 100.0

In this survey, after excluding invalid questionnaires, 520 valid samples were finally
left. Among them, the number of males in the survey group was 248, accounting for 47.69%,
and the number of females was 272, accounting for 52.31%. In the distribution of grades,
there are 128 freshmen, accounting for 24.62%, 140 sophomores, accounting for 26.92%, 148
juniors, accounting for 28.46%, and seniors The number of people is 104, accounting for 20%.
In the professional category of the surveyed group, the number of science and engineering
students is 188, accounting for 36.15%, accounting for the highest proportion, the number of
economics is 60, accounting for 11.54%, and the number of medical students is 52,
accounting for 52. ratio of 10%. In the survey on whether schools carry out personalized
training, 92.31% of them have personalized training, and 7.69% think that there is no

personalized training.

5. Data collection tools
The author of this paper consulted a large number of literatures, and decided to use

a combination of semi-structured interviews and questionnaires to collect data with
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reference to previous survey forms on this research. Key informants include 8 key informants
from universities with more than 20 years of experience (deans of colleges and universities,
heads of departments of various colleges and universities, provincial leaders, directors of
academic affairs, and deans of graduate schools). Knowing that the interviewees indicated a
total of 90 variable indicators, the researchers used content analysis. As a result, a total of
90 variables were found as research tools, namely the five-point quantitative questionnaire.
The quality of the instrument has been validated through content validity and reliability. By
combining the data provided by the interviewers with the previous research on talent
cultivation in first-class universities, the variables used in this paper are extracted. Taking
talent training concept, professional setting mode, curriculum setting method, teaching
system system, teaching organization form, teaching management mode, recessive
curriculum form, teaching evaluation method as independent variables, and taking training

mode satisfaction as dependent variable for linear regression analysis.

6. Data Analysis

The data analysis results of the research tool are divided into the following three
parts:-

The first part: the effectiveness variables that affect the personalized talent training
of first-class universities.

The second part: the elements that affect the effectiveness of individualized talent
training in first-class universities.

Part lll: Data analysis results of the construction of the personalized talent training
model of first-class universities

(1) Factor analysis: Use factor analysis to analyze and screen the initially determined
33 indicators, find out the main influencing factors of talent training in first-class universities,
and determine the index structure according to the results of factor analysis. (2) Descriptive
statistical analysis: This study uses SPSS 26.0 software to analyze descriptive statistics (mean,
standard deviation, skewness, kurtosis, etc.) in order to effectively understand the
distribution characteristics of sample data. (3) Model building: This paper studies the impact
of talent training methods on satisfaction, and introduces mediating and moderating
variables. In order to test the hypothesis, this paper mainly adopts the multiple linear

regression model. In the multi-element environmental system, there are also mutual
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influences and correlations between multiple (more than two) elements. Therefore, the

multiple regression model is more general.

7. Discovery

Based on the existing literature at home and abroad, this research combs and
analyzes the measurement methods of the key variables of personalized talent training in
first-class universities in the existing literature, and redesigns the measurement items
based on the actual situation of personalized talent training in colleges and universities. 's
first draft. On the basis of the first draft of the questionnaire, semi-structured interviews
(open expert interviews) were conducted with experts in the relevant fields. Finally, the
wording and content of the questions were further revised to form the second draft of
the questionnaire. Combined with the formed questionnaires, the questionnaire
consistency (I0C) test was carried out on experts in related fields (8 experts), and the
questionnaires were revised to form the third draft questionnaire. The survey object of
this study is mainly college students, a total of 550 questionnaires were collected, and
520 valid questionnaires were obtained in the formal analysis stage of the final survey,
with a questionnaire effectiveness rate of 94.55%.

trust level analysis

In basic research, the reliability should be at least 0.80 to be acceptable, and in
exploratory research, the reliability should be acceptable as long as 0.70, between 0.70-0.98
is high reliability, and less than 0.35 is low reliability,

Table 2: Tables and Research Scales

after item has

Correction Term Cronbach's

variable been deleted
item Total Correlation alpha

name Cronbach's

(CITC coefficient) coefficient

alpha coefficient

Talent
training Q1 0.970 0.857 0.927
concept

Q2 0.793 0.916
Q3 0.770 0.924
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after item has

Jariable Correction Term been deleted Cronbach's
item Total Correlation alpha
name (CITC coefficient) Cronbach's coefficient
alpha coefficient
Q4 0.793 0.916
Professional 0.935
setting Q5 0.958 0.878
mode
Q6 0.812 0.925
Q7 0.815 0.925
Q8 0.804 0.928
Course 0.927
setting Q9 0.961 0.860
method
Q10 0.811 0.911
Q11 0.794 0.917
Q12 0.763 0.929
teaching 0911
Q13 0.951 0.830
system
14 0.771 0.895
Q15 0.728 0.908
Q16 0.751 0.900
teaching 0.906
Q17 0.950 0.821
organization
Q18 0.767 0.886
Q19 0.740 0.896
Q20 0.709 0.906
Teaching 0.908
managemen Q21 0.955 0.822
t mode
Q22 0.760 0.893
Q23 0.762 0.892
Q24 0.706 0.913

Hidden Q25 0.866 - 0.928
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after item has

Correction Term Cronbach's
variable been deleted
item Total Correlation alpha

name Cronbach's

(CITC coefficient) coefficient
alpha coefficient
Course Form
Q26 0.866 -

Teaching 0.938

evaluation Q27 0.972 0.880

methods

Q28 0.831 0.926

Q29 0.817 0.930

Q30 0.797 0.937

Exploratory factor analysis

The validity of the measured data is the validity. Generally speaking, the validity is

related to the results obtained by the measurement. The more consistent the results, the

higher the validity. This paper uses SPSS26.0 to conduct KMO and Bartlett sphericity tests on

the structural variables of the questionnaire: According to the research analysis, when the

KMO value is less than 0.6, it is not suitable for factor analysis, and if it is greater than 0.6, it

is suitable for factor analysis. It can be seen that the KMO value is 0.702, the approximate

chi-square value is 16659.258, and the degree of freedom is 435. The validity test is

reasonable, so the data collected in this survey is suitable for subsequent analysis.

Table 3: KMO and Bartlett's test

KMO and Bartlett's test

KMO Sampling Suitability Quantity. .702
Bartlett's sphericity test approximate 16659.258
chi-square
degrees of freedom 435
salience .000

The following table analyzes the factor extraction and the amount of information
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extracted from the factors. It can be seen from the above table that a total of 8 factors are
extracted from the factor analysis, and the eigenvalues are all greater than 1. The variance
explanation rates after the rotation of these 8 factors are 11.443%, 11.203%, 11.188%,
11.085%, 10.775%, 10.749%, 10.743%, 6.130%, the cumulative variance explanation rate
after rotation is 83.317%.

Table 4: Total variance explained

Total variance explained

Extract the load sum of

initial eigenvalues squares Rotational load sum of squares
percent accumulati percent accumul percent  accumulati
Element total variance on% total variance ation%  total  variance on%
1 7.729 25.764 25764 7.729 25764 25764  3.433 11.443 11.443
2 3.069 10.230 35.994  3.069 10.230 35994  3.361 11.203 22.646
3 2.925 9.749 45744  2.925 9.749 45744  3.356 11.188 33.834
4 2.867 9.558 55301 2.867 9.558 55301  3.326 11.085 44.919
5 2.634 8.780 64.081 2.634 8.780  64.081  3.233 10.775 55.694
6 2.420 8.066 72147 2.420 8.066 72147  3.225 10.749 66.444
7 1.895 6.317 78.465 1.895 6.317 78465  3.223 10.743 77.186
8 1.456 4.852 83.317 1.456 4852 83317  1.839 6.130 83.317
9 517 1.725 85.042
10 .500 1.667 86.709
11 449 1.497 88.205
12 .394 1.314 89.520
13 .381 1.270 90.790
14 359 1.197 91.987
15 340 1.134 93.121
16 309 1.030 94.151
17 274 912 95.063
18 266 .888 95.951
19 244 815 96.766
20 218 726 97.491
21 .198 .659 98.150
22 .143 476 98.626
23 .100 334 98.960
24 073 .243 99.203
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Total variance explained

Extract the load sum of

initial eigenvalues squares Rotational load sum of squares
percent accumulati percent accumul percent  accumulati
Element total variance on% total variance ation%  total variance on%
25 .059 195 99.398
26 .051 .168 99.566
27 .040 134 99.700
28 .034 113 99.813
29 .030 102 99.915
30 026 .085 100.000

Extraction method: principal component analysis.

According to the rotation factor analysis of the maximum variance method on the
variable relationship, the eight factors of the questionnaire rotation can be named as talent
training concept, professional setting mode, curriculum setting method, teaching system,
teaching organization form, teaching management mode, implicit Course format and

teaching evaluation method.

Table 5: The rotated component matrix

The rotated component matrix

Element

1 2 3 4 5 6 7 8

Your school adheres to 969
the people-oriented

philosophy

Your school places a .869
high value on the

individual ideas and

individual development

of students

Your school values the .846
innovative ability of

students
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The rotated component matrix

Element

Your school emphasizes 874
the comprehensive

development of

students

The professional 958
curriculum of your

school is reasonable

Your school's .883
professional stream can

meet student needs)

Your school respects 876
students' personal

wishes in the choice of

majors

The major of your .868
school can fully cover

the needs of students

The curriculum of your 951
school matches your

learning needs)

The curriculum at your 874
school focuses on

combining theory with

practice

The curriculum at your 862

school is rich in content
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The rotated component matrix

Element

1 2 3 4 5 6 7

The development of .864

your school's curriculum

significantly improves

students' humanistic

quality and professional

knowledge)

Your school develops a .959
teacher's teaching effect

evaluation system

Your school regularly 874
develops a feedback

system for students on

the quality of teaching

Students at your school .805
can participate in the

formulation of the

teaching system

The teaching system of 862
your school can be

changed at any time

according to the basic

situation of the

students)

Your school often invites 956
celebrities to give

lectures on learning

mode
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The rotated component matrix

Element

1 2 3 4 5 6 7 8

Your primary school .834
often cooperates with

social organizations to

carry out social practice

courses)

Your school is rich in .830
community activities

Your school often uses 812
Internet devices to carry

out teaching)

Your school's teaching .948
management system is

reasonable

The decision-making .856

power of teaching

management in your

school is concentrated

in the hands of school

leaders

You think your school's .866

teacher recruitment

meets student

development

requirements

You believe that your .7189

school has a high level

of overall professional

knowledge competency

Your school often has .884
some extracurricular

activities
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The rotated component matrix

Element
1 2 3 q 5 6 7 8
The overall cultural 937

atmosphere of your

school is good and

promotes your

enthusiasm for learning

The teaching evaluation 923
of your school focuses

on the opinions of

students

You are satisfied with 814
how your school's

teaching is evaluated

Your school's teaching .839
evaluation method is

consistent with most

schools, nothing new

Your school's teaching .866
evaluation is in the form

of anonymity

Extraction method: principal component analysis.
Rotation method: Caesar's normalized maximum variance method.

a. The rotation has converged after 5 iterations.

The final factor scores of eight different factors are displayed in the component
matrix. According to the scores of the component transformation matrix, the following
comprehensive weight coefficients and final weight ratios can be further calculated.

Table 6: Component Transformation Matrix

Component Transformation Matrix

Element 1 2 3 4 5 6 7 8
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1 .356 .355 341 482 .290 339 .384 227
2 .682 034 -132 -.181 234 -.645 .007 112
3 -.345 -.441 .059 -.005 .809 -.098 138 033
a4 115 -412 827 037 -.215 -.150 -.246 .058
5 -.425 674 374 -.228 .106 -.398 032 -.056
6 112 234 -.024 056 353 243 -.863 024
7 .160 011 142 -.815 .079 444 132 262
8 .238 018 139 - 117 .140 .148 .098 -927

Extraction method: principal component analysis.

Rotation method: Caesar's normalized maximum variance method.

Analysis of Means

Table 7: Talent training concept

name Average S.D. Sort_

Your school places a high value on the individual ideas

3.375 1.353 1
and individual development of students
Your school adheres to the people-oriented

3.327 1.302 2
philosophy
Your school values the innovative ability of students 3.319 1.355 3
Your school emphasizes the comprehensive

3.252 1.336 4

development of students
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Table 8: Professional etting mode

name Average S.D. Sort
The professional curriculum of your
3.394 1.301 1
school is reasonable
Your school's professional stream can meet
3.373 1.321 2
student needs
The major of your school can fully cover
3.348 1.341 3
the needs of students
Your school respects students' personal wishes in
3.317 1.376 4
the choice of majors
Table 9: Course setting method
name Average S.D. Sort
The development of your school's curriculum significantly
improves students' humanistic quality 3.408 1.358 1
and professional knowledge
The curriculum at your school is rich in content 3.365 1.214 2
The curriculum at your school matches
3.363 1.281 3
your learning needs
The curriculum at your school focuses
3.279 1.271 4
on combining theory with practice
Table 10: Teaching system
name Average S.D. Sort
Your school develops a teacher's teaching effect
3.265 1.270 1
evaluation system)
Students in your school can participate in the
3.250 1.285 2
formulation of the teaching system)
The teaching system of your school can be changed at
3.233 1.271 3
any time according to the basic situation of the students)
Your school regularly develops a feedback system for
3.231 1.342 4

students on the quality of teaching)
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Table 11: Teaching organization

name Average S.D. Sort
Your school often invites celebrities to give lectures on
3.312 1.195 1
learning mode
Your primary school often cooperates with social
3.273 1.269 2
organizations to carry out social practice courses
Your school is rich in community activities 3.246 1.265 3
Your school often uses Internet devices for teaching 3.231 1.236 a4
Table 12: Teaching management mode
name Average S.D. Sort
Your school's teaching management system is reasonable 3.367 1.256 1
The decision-making power of teaching management in
3.358 1.294 2
your school is concentrated in the hands of school leaders
You believe that your school has a high level of overall
3.296 1.317 3
professional knowledge competency
You think your school's teacher recruitment meets student
3.269 1.234 4
development requirements
Table 13: Hidden Course Form
name Average S.D. sort
The overall cultural atmosphere of your school is
3.331 1.318 1
good and promotes your enthusiasm for learning
Your school often has some extracurricular activities 3.312 1.322 2
Table 14: Teaching evaluation methods
name Average S.D. sort
The teaching evaluation of your school focuses on the 3.262 1.335 1
opinions of students
Your school's teaching evaluation is in the form of 3.258 1.344 2

anonymity
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name Average S.D. sort

Your school's teaching evaluation method is consistent 3.208 1.324 3
with most schools, nothing new
You are satisfied with how your school's teaching is 3.196 1.370 a4

evaluated

Table 15: Gender t-test analysis results

Gender t-test analysis results

Sex (mean + SD)

Male (n=248)  Female (n=272) g
Talent training concept 3.23+1.24 3.40+1.17 -1.630  0.104
Professional setting mode 3.43+1.29 3.30+1.16 1.230  0.219
Course setting method 3.45+1.20 3.27+1.12 1.813  0.071
teaching system 3.39+1.21 3.11+1.08 2722 0.007**
teaching organization 3.33+0.97 3.20+£1.20 1.390  0.165
Teaching management mode 3.45+1.04 3.20+1.19 2514  0.012%
Hidden Course Form 3.41+1.23 3.24+1.31 1.507  0.133
Teaching evaluation methods 3.26+1.23 3.20+1.24 0.553  0.581
Cultivation model satisfaction 3.38+1.13 3.56+1.16 -1.800  0.072
*p<0.05 **p<0.01
Table 16: Grade Anova Results
Grade ANOVA Results
Grade (mean + SD)
Freshman Junior Senior F P
(h=128) Sophomore (n=140) year year
(n=148)  (n=104)
Talent 3.43+1.29 3.38+1.23 3.26+1.17 3.18+1.14 1.087 0.354
training
concept
Professional 3.42+1.22 3.33+1.11 3.38+1.22 3.29+1.37 0.228 0.877

setting mode
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Grade ANOVA Results

Grade (mean + SD)

Freshman Junior Senior F p
(n=128) Sophomore (n=140) year year
(n=148)  (n=104)

Course 3.46+1.05 3.27+1.25 3.12+1.24 3.67+0.97 5327 0.001**
setting
method
teaching 3.52+1.06 3.08+1.09 3.15+1.22 3.25+1.18 3.845 0.010%*
system
teaching 3.18+1.15 3.17+£1.10 3.39+0.97 3.33+1.17 1.332 0.263
organization
Teaching 3.36+1.26 3.62+1.17 3.35+0.91 2.84+1.04 10.241 0.000**
management
mode
Hidden 3.48+1.24 3.11+1.14 3.30+1.27 3.43+1.45 2226 0.084
Course Form
Teaching 3.19+1.35 3.08+1.23 3.55+1.06 3.03+1.24 4.989 0.002**
evaluation
methods
Cultivation 3.73+1.05 3.50+1.16 3.48+1.07 3.10+1.26 6.098 0.000**
model

satisfaction

* p<0.05 ** p<0.01

Related analysis

Correlation refers to the consistency of the change trend between two variables. If
the change trend of the two variables is consistent, then it can be considered that there is a
certain relationship between the two variables. If the correlation coefficient of the two
variables is positive, it indicates that there is a positive correlation between the two
variables, and if it is negative, it proves that there is a negative correlation between the two
variables. In this study, the pearson coefficient was used to verify the correlation between

variables.
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Table 17: Pearson related
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0.217*  0.229** 0.201**

0.234**  (0.331** 0.360%* 0.280%* 1

0.584*
0.418% 0.366™* 0.440%*

Among them, the teaching evaluation method has the highest degree of correlation,

with a correlation coefficient of 0.584, followed by the implicit curriculum form, with a

correlation coefficient of 0.440. The correlation coefficient between the concept of talent
training and the teaching system is also above 0.4.
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Regression analysis

Regression analysis is a widely used quantitative analysis method, which is used to
analyze the statistical relationship between things, focusing on the change of quantitative
relationship. This paper uses data analysis software to carry out regression analysis on the
influencing factors of different talents' personalized training, and explores the influencing

factors of talent training satisfaction.

Table 18: Linear regression analysis results

Linear regression analysis results

Regression
coefficients % vIF

constant -0.848** -1.189 ~ -0.507 -
(-4.876)

Talent training concept 0.176** 0.120 ~ 0.231 1.130
(6.159)

Professional setting mode 0.125** 0.069 ~ 0.182 1.171
(4.356)

Course setting method 0.134** 0.076 ~ 0.192 1.131
(4.511)

teaching system 0.214** 0.156 ~ 0.272 1.101
(7.226)

teaching organization 0.145%* 0.082 ~ 0.209 1.195
(4.497)

Teaching management 0.122** 0.061 ~ 0.183 1.182

mode (3.914)

Hidden Course Form 0.139** 0.084 ~ 0.194 1.227
(4.933)

Teaching evaluation 0.256** 0.195 ~ 0.318 1.435

methods (8.131)

sample size 520

R2 0.593

Adjust R2 0.586

F value F (8,511)= 93.001,p=0.000

Dependent variable: training mode satisfaction
DW value: 1.860
* p<0.05 ** p<0.01 t value in parentheses
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The final analysis shows that:

The regression coefficient value of the talent training concept is 0.176 (t=6.159,
p=0.000<0.01), which means that the talent training concept has a significant positive
impact on the satisfaction of the training model.

The regression coefficient value of the professional setting mode is 0.125 (t=4.356,
p=0.000<0.01), which means that the professional setting mode has a significant positive
impact on the satisfaction of the training mode.

The regression coefficient value of the curriculum setting method is 0.134 (t=4.511,
p=0.000<0.01), which means that the curriculum setting method has a significant positive
impact on the satisfaction of the training mode.

The regression coefficient value of the teaching system is 0.214 (t=7.226,
p=0.000<0.01), which means that the teaching system has a significant positive impact on
the satisfaction of the training model.

The regression coefficient value of the teaching organization form is 0.145 (t=4.497,
p=0.000<0.01), which means that the teaching organization form has a significant positive
impact on the satisfaction of the training mode.

The regression coefficient value of the teaching management model is 0.122
(t=3.914, p=0.000<0.01), which means that the teaching management model will have a
significant positive impact on the satisfaction of the training model.

The regression coefficient value of the implicit curriculum form is 0.139 (t=4.933,
p=0.000<0.01), which means that the implicit curriculum form has a significant positive
impact on the satisfaction of the training model.

The regression coefficient value of the teaching evaluation method is 0.256
(t=8.131, p=0.000<0.01), which means that the teaching evaluation method has a

significant positive impact on the satisfaction of the training model.

8. Results, Conclusions and Recommendations
This article explores the components of effectiveness and development guidelines
that influence individualized talent training in first-class universities. The research shows: the
factors influencing the effectiveness of individualized talent training in first-class universities
According to the semi-structured interviews and questionnaires used in this research,

the collected data results show that the current situation of the personalized talent training
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policies of first-class universities is described, and relative suggestions for improvement are
put forward. From the perspective of research objectives, first-class universities Personalized
talent training methods mainly include eight aspects: talent training concept, professional
setting mode, curriculum setting method, teaching system, teaching organization form,
teaching management mode, implicit course form, and teaching evaluation method.

There are a total of 18 guidelines for the effectiveness of personalized talent training
in first-class universities, including: (2) adhere to the "people-oriented" concept; (2) attach
importance to students' personalized development; (3) cultivate students' innovative ability;
(4) emphasize comprehensive development; ( 5) Reasonable setting of majors and clear
division of majors; (6) Pay attention to the personal wishes of students. ;(7) Reasonably set
up courses; (8) Enrich course content and form; (9) Improve teaching management system;
(10) Enrich teaching rating methods; (11) Carry out social practice; (12) Improve basic
intelligent equipment; (13) ) Introducing high-quality talents; (14) Streamlining administration
and delegating power (15) Enriching hidden courses and promoting cultural atmosphere; (16)
Evaluation of curriculum knowledge (17) Evaluation of innovative research findings (18)
Evaluation of learning practice.

Policy and Practice Recommendations

1. Give full play to its own positioning and characteristics, and condense the concept
of talent training

2. Interdisciplinary and inter-professional learning, broaden students' professional
adaptability, and improve the professional setting model.

3. Increase the proportion of general education courses to achieve personalized
development

4. Establish a working group, build a top-level design, and improve the teaching
system

5. Expand the proportion and quality of small-class courses, and improve the
personality of college students

6. Improve the management system of departments and guide students to
participate in some management modes

7. Improve the functional status of hidden courses and form the cultural
self-confidence of colleges and universities

8. Pay attention to process evaluation, and evaluate a reasonable combination of
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basic knowledge, innovative thinking and practical ability.

9. Outlook

In the future, colleges and universities should further strengthen the relevant
theories and research on the cultivation of personalized talents in first-class universities, sort
out relevant domestic and foreign literature and successful cases, and conduct more
accurate and in-depth research on the elements and influencing factors of the effectiveness
of personalized talent cultivation in first-class universities; further improve the questionnaire
design. and data collection. The valid sample size for this study was 520. In the future
research, we will expand the number and scope of the population sample of the
questionnaire survey to make the research more convincing, build an effective first-class
university personalized talent training system, and improve the constituent elements. To
verify the influencing factors and structure of the effectiveness of personalized talent
training in first-class universities; in future research, on the basis of existing research methods
and research results, using CIPP theoretical model and relevant theories such as effective
education and teaching, through AHP and empirical research methods and build a scientific,

rational, systematic and effective talent training system.
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ABSTRACT

The objectives of this research were: (1) to explore the components of instructional
leadership of art design administrators in colleges and universities under Shenyang City. (2)
to develop the managerial guidelines for components of instructional leadership ofart design
administrators in colleges and universities under Shenyang City.

The research was mixed methodology design which were comprised of quantitative
research and qualitative research. The population included instructors and administrators in art
design under Shenyang City, with a total of 1037. The sample size was determined by Krejcie
and Morgan’s Table (1970), and obtained by stratified random sampling technique, totalling 314.
The key informants were composed of 9 key informants, deans, directors, instructors of art
design in colleges and universities in Shenyang. The instruments used for data collection
included a semi-structured interview, a five-level rating scale questionnaire, and note taking by
Focus Group Discussion. The statistics used for data analysis was descriptive statistics and
Exploratory Factor Analysis as well as content analysis was employed.

The research findings revealed that: (1)there were six components of instructional
leadership of art design administrators in colleges and universities under Shenyang which
consisted of curriculum and instruction management, supportive work environment,
teacher’s professional development, instructional process management, evaluation of
instructional process, and commnication of mission and objectives; (2)there were 18
guidelines as follows: strengthen the management of all courses and the instruction of courses;

provide resources and support for instructional practice; improve the supervision system of



124 « NaNTIusTIUANK VN 6 atudl 2 (nsngrAu-Sunau 2566) Audidesssudnw drdnBSeuinensindnis

instructional process; strengthen the construction of instructional environment; strengthen
home-school cooperation; perfect the psychological consultation mechanism of students;
strengthen instructional reform and curriculum construction; strengthen the construction of
teachers; strengthen the construction of experimental base; establish a instructional quality
assurance system; establish instructional evaluation and monitoring system; regularly carry out
instructional and research activities; establish a diversified instructional evaluation system;
formulate systematic social practice standards; formulate standards for the growth of teachers
and students; establish a correct educational concept; strengthen support for teacher training;

strengthen support for students' professional development.

Keywords: Instructional Leadership, Art Design Administrators, Colleges and Universities,

Shenyang City

1. Introduction

With the development of society and the continuous improvement of people's living
standards, the application of art design is more and more widely. The demand for relevant talents
in various majors of art design is increasing. The development of art design major in colleges and
universities are paid more and more attention. A good development of art design specialty is
inseparable from the instructional leadership of administrators, which is conducive to improving
the instructional quality of art design specialty. Therefore, the research on the instructional
leadership of art design specialty in colleges and universities is becoming more and more
important. Improving the level of instructional leadership of art design major in colleges and
universities is conducive to the construction and development of various majors of art design,
improving students' ability, improving students' working ability in employment and shortening the
adaptation time of work practice; The school can output better design talents for the society and
better serve the society.

As far as the management of the art college is concerned, the most active factor in the
management is people, and the president is the soul of the college. The president's leadership,
management philosophy and leadership behavior are directly related to the survival and
development of the college. The quality of the college depends on the collective efforts of the
teacher team under the leadership of the president. In addition to undertaking the heavy
administrative work, the Dean should also be aware of his teaching leadership role, improve his
instructional leadership quality, and practice his instructional leadership responsibility will relate to

the successful implementation of the new curriculum reform (Wang, 2019: 7).
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With the development of society, the research on the instructional leadership of art design
specialty in colleges and universities is particularly important. Through the reflection on the
research and current situation of instructional leadership of art design specialty in colleges and
universities, this research focuses on the methods of instructional leadership of art design specialty
in colleges and universities, enriches the dimensions of instructional leadership of art design
specialty, so as to expand the research scope of instructional leadership of design specialty in
colleges and universities and improve the management research of instructional quality, It
provides new dimensions and theoretical possibilities for the instructional leadership,
development and innovation of design major in art colleges. The instructional leadership of
university administrators directly affects the teaching quality. Art design major in colleges and
universities has its own characteristics, which requires managers to study instructional leadership
according to the characteristics of art design major. This is very important for improving the
instructional quality of design discipline. The research direction is in line with the needs of national
conditions and the development of art design industry, which can promote the development of
design education in art colleges and universities. Deeply understand the actual situation of the
construction of art design specialty in colleges and universities, examine and reflect on the current
educational leaders, analyze the actual situation and influence of various dimensions of
instructional leadership to improve the instructional quality of art design specialty in colleges and
universities, and explore its reasons. Accordingly, this research puts forward targeted thinking and
suggestions on how to effectively lead the art design specialty in colleges and universities and
improve the instructional leadership of administrators, so as to provide a new practical path for
the educational development of art design specialty in Colleges and universities.

For the college of art and design, the realization of the training goal in education cannot
be separated from the basic way of instructional leadership. The focus of education and
instruction has begun to shift from the pursuit of quantity and efficiency to the pursuit of quality
and quality. High quality education is inseparable from high-quality education leaders, and
high-quality schools are inseparable from high-level college leaders(Wang, 2019, p. 23).

In 1982, Canadian scholars Leithwood and Montgomery formally put forward the concept
of instructional leadership in the article "improving the role of primary and secondary school
principals". They believed that "instructional leadership was usually regarded as a unique way of
leadership in primary schools". Since then, instructional leadership had become a focus topic in
the field of educational leadership research. Different scholars had different views on the
connotation of instructional leadership. Deborah King pointed out that instructional leadership

refered to "setting clear objectives, allocating instructional resources, managing school curricula
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and instructional plans, supervising teachers' instructional plans and evaluating teachers". Benberg
and Ander believe that the most important role of instructional leaders in the school was to
"coordinate, monitor and develop the school's curriculum and instruction".

Hallinger and Murphy (Hallinger & Murphy, 1985, p. 217-247) defined instructional
leadership as the behavior of principals leading and managing school instruction and promoting
teachers' teaching and students' learning. Greenfield understands instructional leadership from a
broad perspective. He believed that the essence of instructional leadership was that the principal
creates a good teaching and learning atmosphere. Smith and Andrews pointed out that when
principals were engaged in instructional leadership, they should play four roles: resource provider,

instructional helper, communicator and visible existential.

Hellinger and Murphy's Instructional Leadership model

Clarify the mission of Management curriculum Create a positive school
the school and instruction atmosphere

‘. Guarantee instructional
Supervision and

time;
Establish goals; evaluation of Promoting teachers'
Communication instruction; professional
objectives; Coordinate development;

Frequent contact with

curriculum and teachers and students;

LSRG Motivate teachers:
Monitor students’ Encourage students to
learning progress; learn;

Figure 1: Hellinger and Murphy's Instructional Leadership model

(Source: Hellinger and Murphy's Instructional Leadership model)

In 1990, after consulting the literature on school effectiveness, school improvement,
employee development and organizational change, Murphy modified the three-dimensional
model of instructional leadership to a certain extent and proposed a four-dimensional model of
instructional leadership. Namely, "clear mission and objectives", "manage instructional process",
"improve school learning atmosphere" and "establish a supportive working environment". Among
them, "clear mission" still constitutes the basic characteristics of instructional leadership. However,
he added "improving instructional quality" to the role of "managing instructional process". In
addition, he also expanded "improving good school atmosphere" proposed in the previous

four-dimensional model to "improving school learning atmosphere" and "building a supportive
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instructional environment". The four dimensions were specifically divided into 16 different role

behaviors (Murphy, 1990: 200).

Murphy's instructional leadership model

instructional time;
Coordinating courses;
Monitor student
progress

and students;
Improve professional
development level

Clear mission and Manage instructional Improve the learning Establish a supportive
objectives process atmosphere of the school working environment
Establishing school Improve instructional Establish good Esrah]j_sh 2 sa.fe and
goals; quality; instructional ord_lerl} learn-mg
Monitor and evaluate expectations: 31;1:;0:1?:;:{ fal
Dissemination of ot R opportunitiesgfur students
School Objectives Allocate and fransparency; to participate;
guarantee Encourage teachers

Cultivate the cooperative
spirit of employees;
Obtain external resources
to support the
development of the school;

Establish the connection
between school and family.

Figure 2: Murphy's instructional leadership mode

(Source: Murphy's instructional leadership mode)

Based on the instructional leadership model proposed by western scholars and China's
education and instructional practice, many Chinese scholars had also put forward operational
definitions and action guidelines on instructional leadership. More and more scholars were
studying instructional leadership, which showed its importance. The objectives of this research
were: (1) to explore the components of instructional leadership of Art Design Administrators in
colleges and universities under Shenyang City. (2) to develop the managerial guidelines for
components of instructional leadership of Art Design Administrators in colleges and universities

under Shenyang City.

2. Methodology

The objective of research were: (1) to explore the components of instructional leadership
of art design administrators in colleges and universities under Shenyang City and (2) develop
relevant management guidelines, the research steps were as follows:

Step 1. Determining the variables of instructional leadership of art design administrators in
colleges and universities, the researcher studied the concepts, principles, theories and other
relevant literature of instructional management, and use the semi- structured interview for

in-depth interview with three deans, three directors, three art and design teachers and nine key
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principals of four art design in colleges and university under Shenyang City.

Step 2. Exploring the components of instructional leadership of art design administrators
in colleges and universities under Shenyang City, the researcher used the instructional leadership
variables in step 1 to compile a questionnaire as a instrument to collect data from the sample to
determine the constituent components of the instructional leadership of art design administrator
in colleges and universities under Shenyang City.

The questionnaire consisted of three parts ; Part I: demographic variables (Checklist) e. g.
gender, age range, education level, working experience, position level, university attribute; Part II:
instructional leadership variables (five-poinl rating scale)X65 items), and Part Ill: suggestions
(open-ended). The Exploratory Factor Analysis was analyzed that instructional leadership of art
design administrators in Colleges and Universities under Shenyang City mainly included six
components: curriculum and instruction management; supportive work environment; teacher’s
professional development; instructional process management; evaluation of the instructional
process; and communication of mission and objectives.

Step 3. Developing the managerial guidelines for components of instructional leadership
of art design administrators in colleges and universities under Shenyang City, by qualitative
research: the researcher used the components of instructional leadership in step 2 to develop
managerial guidelines for the components of art design instructional leadership in colleges and

universities in Shenyang City through Focus Group Discussion.

3. Results and discussion

The research finding revealed that:

(1) There were six components of instructional leadership of art design administrators in
colleges and universities under Shenyang City which consisted of Curriculum and Instruction
Management, Supportive Work Environment, Teacher’s Professional Development, Instructional
Process Management, Evaluation of Instructional Process and Commnication Of Mission And
Objectives.

The researcher analyzed the arithmetic mean (5 and Standard Deviation (S. D. ) by
comparing the derived arithmetic mean to the criteria based on Best’s concepts. It showed the
arithmetic mean, Standard Deviation, and level of each variable that was a variable of of
instructional leadership of art design administrators in colleges and universities under Shenyang
City. It was summarized that overall, 65 ifems the arithmetic mean (5 was between 3. 39-3. 82,
indicating that the respondents have an opinion on the level value of the variable by the

arithmetic mean (Swas above the middle level, Standard Deviation (S. D. ) was between 0. 816-1.
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225, indicating that respondents have quite different opinions on the variable. Perform descriptive
statistical analysis on all scale questions, the maximum and minimum values were between 1-5,
indicating that there were no extreme values, and the average of arithmetic mean (Qwas 3. 584,
indicating that the agreement was high. The average of Standard Deviation (S. D. ) was 1. 098,
indicating that it basically conformed to the normal distribution.

Result of Data Analysis on Questionnaire: Exploratory Factor Analysis of components of
instructional leadership of art design administrators in colleges and universities under Shenyang
City.

1. KMO-Meyer-Olkin and Bartlett's Test
Table 1: Shows KMO-Meyer-Olkin and Bartlett's Test

KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. . 909
Approx. Chi-Square 15767. 121

Bartlett's Test of Sphericity df 2080

Sig. 0. 000

It was summarized that the KMO test results of the data collected from the research were .
909. Kaiser and Rice studied KMO (Kaiser-Meyer-Olkin Measure of Sampling Adequacy) to measure
the suitability of the data on whether factor analysis techniques should be used and concluded
that if KMO values > 0. 8, then the data set could use factor analysis well. Therefore, this set of
data was suitable for good Factor Analysis. Testing the relationship between variables by statistical
values, Bartlett's Sphericity Test at statistical significance (Sig 0. 000 < 0. 05) indicated that there
was the coefficient matrix of variables. Therefore, the resulting information was appropriate to

conduct further factor analysis.

2. Data Analysis Result on Questionnaire: Eigenvalues, Percentage of Variance, Percentage of

Cumulative Variance.

This phase of analysis used factor extraction by Principle Component Analysis (PCA) with
orthogonal rotation et. al and varimax rotation. The used criterial for consider factors were as
follows; (1) 0. 70 or higher was a practically significant factor loading, (2) eigenvalues greater than 1
according to Kaiser's Criterion, and (3) there were more than three components (Hatcher). When
considering the above criteria, the number of components and the variance of the variables were

obtained as shown in Table 2.
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Table 22 Shows Data Analysis Result on Questionnaire: Eigenvalues, Percentage of Variance,

Percentage of Cumulative Variance

Rotation Sums of Squared Loadings

Components Eigenvalues Percentage of Percentage of
Variance Cumulative
1 9. 184 14. 129 14. 129
2 8. 026 12. 348 26. 477
3 7. 602 11. 695 38. 172
a4 6. 824 10. 498 48. 671
5 5.354 8. 237 56. 907
6 4. 175 6. 423 63. 330

From Table 2, it was summarized that the number of components of instructional
leadership of art design administrators in colleges and universities under Shenyang City. It was
found that there were six components with an Eigenvalues greater than 1. When rotating the axis,
it explained a total variance of 63. 330 percent. It was generally believed that the total variance
interpretation rate of the extracted factors was greater than 60%, indicating that sufficient
information has been extracted. The validity of the scale was considered to be good.

3. The factor loading, variables described in each of the main components after rotating the

axis.

Table 3:  Shows components of components of instructional leadership of art design

administrators in colleges and universities under Shenyang City

Order Components Number of Factor Loading
Variables
1 Componentl 15 0. 730-0. 820
2 Component2 12 0. 738-0. 833
3 Component3 12 0. 724-0. 778
4 Componentd 10 0. 733-0. 824
5 Component5 9 0. 691-0. 823
6 Componenté 7 0. 609-0. 823

Total 65 0. 609-0. 833
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Based on the results of the analysis of components of instructional leadership of art design
administrators in colleges and universities under Shenyang City using Exploratory Factor Analysis. It

can be summarized as shown in Figure 3.

1. Curriculum and Instruction
Management

The components 2. Supportive Work Environment

of instructional
leadership
of Art Design

/
et |
Administrators Ty

3. Teacher’s Professional
Development

in colleges and
universities
under Shenyang

4. Instructional Process
Management

5. Evaluation Of Instructional
Process

6. Commnication Of
Mission And Objectives

Figure 3: Shows the components of instructional leadership of art design

administrators in colleges and universities under Shenyang City

(2) There are 18 guidelines: strengthen the management of all courses and the instruction
of courses; Provide resources and support for instructional practice; Improve the supervision
system of instructional process; Strengthen the construction of instructional environment;
Strengthen home-school cooperation; Perfect the psychological consultation mechanism of
students; Strengthen instructional reform and curriculum construction; Strengthen the
construction of teachers; Strengthen the construction of experimental base; Establish a teaching
quality assurance system; Establish instructional evaluation and monitoring system; Regularly carry
out instructional and research activities; Establish a diversified instructional evaluation system;
Formulate systematic social practice standards; Formulate standards for the growth of teachers
and students; Establish a correct educational concept; Strengthen support for teacher training;
Strengthen support for students' professional development.

Discussion

Because instructional leadership should retun to the educational essence of college



132 @ N5aTIesTIUANK VN 6 atudl 2 (nsngrAu-Sunau 2566) audidesssudnw drdnSeuinenysindnis

management. As an educational organization to cultivate people, education is the fundamental
attribute of the colleges and universities. Instruction was the central work of the colleges and
universities. What students could learn in the classroom was very important. Therefore,
management courses and instruction are very important. This research finding was that |,
strengthening management courses and instruction was conducive to improving instructional
quality. It was also very important whether students could use what they have learned. Art design
itself serves people. It was not only about learing design theory, but also about transforming it
into its own design ability through learning and applying it to practice. Therefore, practical courses
were very important, which could better train students' practical ability. Strengthen the
management of management courses and instruction, including the management of practical
courses, so that students could really strengthen their theoretical learning and practical ability,
which was also the basis of education, achieve the purpose of running a college, and improve the
reputation of the colleges and universities.

This research finding was that, the establishment of college supportive working
environment had a subtle impact on teachers' thoughts and teaching behaviors. How could
teachers build community awareness in the college working environment, became the subject of
self-conscious development and cooperate widely? The most fundamental motivation lied in
teachers' sense of belonging to their college. The establishment of supportive working
environment would enable teachers to have a sense of identity with learning. A good instructional
environment and a resource-rich external environment were conducive to teachers'
development, improve teachers' professional identity and work efficiency, and provide excellent
teachers' guarantee for training new talents. Loving and dedicated teachers and good college
environment can cultivate students with all-round development and healthy growth.

This research finding was that, professional level was the fundamental foundation for the
development of colleges and universities, and teachers were the important academic resources
of colleges and universities. The professional level of colleges and universities and the
comprehensive quality and level of teachers determine the development level of all aspects of
colleges and universities, which seriously affects the academic activities of colleges and
universities, the overall quality of professional talent training and education, the level of
comprehensive services for the society, and the level of resources obtained by colleges and
universities  through various ways and channels. Therefore, improving the professional
development of colleges and universities was one of the key tasks of colleges and universities,
refining the characteristics of running schools, improving the quality of education and instruction,

and building a high-quality professional teacher team is an important task of the development of
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colleges and universities.

This research finding was that , the management of instructional process in colleges and
universities could start from the core process to avoid the confusion of management caused by
the unclear working process of instructional management, unclear responsibilities and rights, and
serious interference of human factors. It was the inevitable trend of instructional management
reform in colleges and universities. To strengthen the management of instructional process was to
improve the level of instructional management in colleges and universities and did a good job in
service. By implementing the management instructional process, we could establish a human
resources management and control system for teachers, and effectively control the
implementation process of teachers' personal potential, personal satisfaction and motivation,
honesty and ethics, faculty competence and human resources policy. By using modern
management methods and principles, and through the management of instructional processes,
we could fundamentally change the old way of traditional instructional management and
improve work efficiency. In order to improve the level of instructional management and promote
the development of colleges and universities.

This research finding was that , instructional evaluation was the baton of classroom
instructional. It guided the behavior of teaching and learning in the classroom, scientifically
establishes the content and standard of classroom instructional evaluation, and was helpful for
implementing the new instructional concept. Evaluating the instructional process could guide the
classroom instructional behavior, which played a key role in improving the instructional quality,
and it promoted the all-round development of students.

This research finding was that, Commnication Of Mission And Objectives was very
important. Peter Drucker, an American management scientist, first defined the concept of
management by objectives (MBO) in 1954. He believed that objectives are prior to plans, and the
real meaning of management is to set objectives. Only after establishing organizational objectives
could various plans be formulated, could we determine what can be done to achieve objectives.
Management by objectives was to take "objectives" as the starting point and destination of all
activities of the organization and management. It required that the whole activity should be
goal-oriented, and the results of the activity should be evaluated by the degree of completion of
the objectives. Clarifying the mission, determining and disseminating the college objectives are
conducive to the realization of the collegel objectives, the overall improvement of the college,

and the mobilization of the enthusiasm of the instructional staff.
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4. Conclusion

The research finding were six components of instructional leadership of art design
administrators in colleges and universities under Shenyang City which consisted of Curriculum and
Instruction Management, Supportive Work Environment, Teacher’s Professional Development,
Instructional Process Management, Evaluation Of Instructional Process and Commnication Of

Mission And Objectives.

5. Recommendation

With the continuous development of society, modern education has made continuous
progress. Based on the theory of instructional leadership in colleges and universities, combined
with the actual development of education in China and the characteristics of art design, this
paper puts forward the following recommendations:

1. Improve the management curriculum and instructional system.

(1) Formulate a complete instructional system. Each art design specialty includes
basic courses, professional courses, practical instructional activities and practical activities.

(2) Standardize all instructional documents and supervise the instructional objectives,
contents, instructional methods, instructional plans, instructional evaluation, class hour allocation
and other instructional documents of each course.

(3) Improve the supervision and management system of instructional process. Set up
a course supervision team to supervise the instruction of teachers and students. Standardize the
course review record file.

2. Strengthen the establishment of supportive work environment.

(1) Strengthen the construction of instructional environment. Strengthen the
construction of internal hardware environment and formulate corresponding environmental
management system.

(2) Strengthen the construction of external resources, strengthen cooperation with all
sectors of society, and establish long-term and effective cooperative relations.

(3) Strengthen home-school cooperation. Establish student family information files,
keep in touch with parents, and feed back students' college situation.

(d) Improve the psychological counseling mechanism of students, and set up courses
and activities of psychological counseling.

3. Strengthen the professional development of the colleges and universities.
(1) Strengthen instructional reform and curriculum construction. According to the

characteristics of the art design specialty, it should come in with the times and serve the society.
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According to the social development, it should constantly update the instructional concept, carry
out instructional reform, and build new courses according to the social needs.

(2) Strengthen the construction of teachers. Provide teachers with multi-dimensional
instructional resources and related industries, encourage teachers to continue learning, improve
teachers' professional development level, and give teachers appropriate learning subsidies.

(3) Strengthen the construction of experimental bases. Formulate perfect rules and
regulations for the experimental base. It includes rules and regulations on the use and protection
of equipment in the experimental base, the maintenance of the environment of the
experimental base, the use time of the experimental base, and the safety of the experimental
base.

4. Strengthen the management of instructional process.

(1) Strengthen the construction of instructional management team, make a good plan
for the construction of instructional management team, reasonably allocate instructional
management personnel at all posts, strengthen the professional ability of instructional
management team, and take incentive measures to stabilize the instructional management team.

(2) Establish a humanized instructional management system, simplify the instructional
management process, emphasize the participation of teachers and students in instructional
management, increase satisfaction and improve service quality.

(3) Establish a instructional quality assurance system, and the instructional
management team urge the instructional units to improve the evaluation standards of education
quality. According to the college's instructional quality monitoring and evaluation index system
and evaluation standards, carry out the evaluation of instructional, management and learning.

(4) Establish a instructional evaluation and monitoring system to monitor whether the
instructional quality assurance system of the instructional unit is perfect, and whether the
instructional unit improves the instructional process according to the standards, including the
input process and output process of instruction.

5. Strengthen the evaluation instructional process.

(1) Establish a diversified instructional evaluation system, including curriculum
evaluation, instructional achievement evaluation, practice activity evaluation, as well as expert,
social and student feedback, and comprehensively evaluate the instructional process to test
instruction.

(2) Develop teacher and student growth evaluation. The evaluation of teachers'
growth includes: first, the evaluation of teachers' morality and style; Second, teacher evaluation

under the curriculum model (curriculum objectives, curriculum content, instructional design,
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instructional methods, and teachers' basic qualities); Third, the evaluation of scientific research
projects (the evaluation of the development ability of project courses, including professionalism,
integrity and expansibility. The evaluation of the implementation ability of project courses,
including the design ability of instruction, the implementation ability of instruction, and the
evaluation ability of instruction). Student growth evaluation includes: moral evaluation, cultural
quality evaluation, professional quality evaluation, and practical activity evaluation.

6. Clarify the mission, determine and disseminate the objectives of the colleges and
universities.

(1) Clarify the mission of the colleges and universities, formulate the long-term
development planning objectives and phased work objectives of the university, formulate the
professional construction plan of the university, and check and understand the completion in
time.

(2) Through the democratic participation of teachers, improve the level of
management by objectives, and establish and improve the constraint and incentive mechanism
of management by objectives.

(3) The objectives of colleges and universities should be adjusted appropriately with

the development of society.
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ABSTRACT

The objectives of this research were: (1) to examine components of the effectiveness
of Massive Open Online Course for Fine Arts Education in Universities under Liaoning Province;
(2) to verify the components of the Effectiveness of Massive Open Online Course for Fine Arts
Education in Universities under Liaoning Province.

The research was a mixed methodology research. The population includes 54 college
leaders and 426 instructors from 20 colleges and universities, with a total number of 480.
Using multi-stage random sampling technology, the sample size of 300 university leaders and
instructors was determined. The nine key informants were deans of art colleges, deans of
academic affairs, directors of basic teaching departments of art colleges and other relevant
administrators, and lecturers of relevant majors in art colleges and universities. obtained by
purposive sampling method. The instruments used for data collection were semi structured
interview, a five-level rating scale questionnaire, and note taking by Focus Group Discussion.
Major findings: (1) Strengthen organizational management and standardize the learning
management system included four components: build a learning organization in universities,
establish a MOOC public education service platform, improve the construction of an
evaluation system for MOOC learning performance, establish the construction, evaluation and
assessment mechanisms for the improvement of MOOC for fine arts education.(2) Establish

and improve the quality assurance system of MOOC education and establish a sound
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mechanism for MOOC development included five components: Set up a special MOOC project
team , Financial security , mutual course selection and credit recognition , design and
implementation and evaluation mechanisms for MOOC development , Innovate the MOOC
teaching mode .(3) Organise and carry out MOOC-based education and teaching reforms within
the university, and comprehensively integrate education resources integration included five
components: settings of teaching institutions, policy suppor, educational management links,
educational resources, teaching reform and research. (4) Develop a management system in
line with MOOC Features to promote the construction of MOOCs in universities included seven
components: the convenience of MOOC learning, the construction of an evaluation system
for MOOC learning performance, management support and supervision of MOOCs, the
platform's service-oriented functions, online and offline hybrid teaching, MOOC promotion
strategy, the fairness of MOOC learning, (5) Optimise Learning Platform Management included
four components: infrastructure construction plans, the timeliness of the MOOC platform, eal-
time updating of courses andin-depth development, MOOC platform should own style and
paradigm, teaching on the platform. (6) Strengthen Platform Education Quality Assurance and
promote Platform Education Quality enhancement included four components: a sound
quality assurance mechanism for Platform Education, a credit conversion mechanism, and a
mechanism for mutual recognition of credits, students' personalised learning management,
adapt various functions and features to the learners' way of thinking, a dynamic MOOC

teaching quality evaluation system.

Keywords: Massive Open Online Course (MOOCQ), Effectiveness, Education, Management

1. Introduction

On April 13, 2015, the Ministry of Education issued "Opinions on Strengthening the
Application and Management of Online Open Courses in Higher Education” with the number
[2015].1 The Opinions were divided into three parts: general requirements, key tasks, and
organization and management. The key tasks are: to build a number of high-quality online
open courses represented by MOOC, which were integrated with course applications and
teaching services; to recognize a number of national high-quality online open courses; to build
a public service platform for online open courses; to promote the wide application of online
open courses; to standardize the promotion and introduction of online open courses.

In recent years, the construction of MOOC in China has seen a spurt in growth, and their

applications have continued to penetrate all walks of life, becoming an important force in
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building a lifelong learning society. With the increasing number of universities involved in the
development and construction of MOOC, the number of courses was growing rapidly, some
new problems have arisen as well, such as duplicate development of courses, some MOOC
teams unable to take courses that meet the requirements due to their own insufficient skills,
high dropout rates, and so on. Encouraging the development and application of MOOC
construction has become a national-level policy, and it was a long process to solve the
problems arising from it. The current situation of MOOC construction and application in
colleges and universities will be analyze the effectiveness, combined with case studies, and
feasible suggestions will be made for the problems that have not been solved yet, in order
to provide useful references for research on MOOC construction and application in colleges
and universities.

The construction of MOOC was an important way to promote higher education teaching
reform in the context of information technology, and it was also a teaching method that
adapts to the personalized development of learners. The investigation of the management
situation reveals the problems in the implementation and provides suggestions for its
continuous improvement. This research investigates the implementation effect of MOOC
through a combination of theoretical analysis and empirical investigation.

At present, China's Massive Open Online Course was entered a new stage of
comprehensive construction and management. There are many problems in the construction
of MOOCs in colleges and universities, leading to major shortcomings in the selection of
teaching methods, changes in management modes, and the construction and use of teaching
platforms. Analyzing the current situation of MOOC construction and management in colleges
and universities can help solve the current problems under the guidance of more perfect
policies. Strengthening the management of MOOC construction enables the standardization
of various course changes in colleges and universities and promotes the scientific

development of course reform.

2. Research questions

1. What are the components of the effectiveness of Massive Open Online Course for
Fine Arts Education in Universities under Liaoning Province?

2. What are the verification results of the components of effectiveness of Massive Open

Online Course for Fine Arts Education in Universities under Liaoning Province?
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3. Research objectives

1. To examine components of the effectiveness of Massive Open Online Course for Fine
Arts Education in Universities under Liaoning Province.

2. To verify the components of the Effectiveness of Massive Open Online Course for

Fine Arts Education in Universities under Liaoning Province.

4. Research method

The research methodology was mixed methodology, including qualitative and
quantitative research. There were three processes of research which were research proposal
preparation, research procedures, and research report. The research procedures consisted of
three steps; (1) qualitative research: The researcher has studied related kinds of literature
about the concept, principles, and theories, related research on Massive Open Online Course
for Fine Arts Education as well as an in-depth interview with key informants. Key informants
consisted of nine key informants from three outstanding universities under Liaoning Province
with more than 5 years experience. Purposive sampling methods and semi-structured
interviews were used. Data collection was done by the researcher and the collected data was
analyzed by Content Analysis. (2) examining Components of Effectiveness of Massive Open
Online Course for Fine Arts Education in Universities under Liaoning Province; and (3) Verifying
Effectiveness of Massive Open Online Course for Fine Arts Education in Universities under
Liaoning Province. This is a quantitative Research: The researcher used the concepts from step
(1) to prepare a questionnaire as an instrument to collect data from samples in order to
examine components of concepts of Effectiveness of MOOC for Fine Arts Education in
Universities under Liaoning Province. The population consisted of 480 Professors, instructors,
and administrators involved in MOOCs in universities under Liaoning Province. They came to
20 colleges and universities of MOOC education and management in Liaoning Province, which
were classified according to the scale and professional skills of universities. The researcher
determined sample size with Krejcie and Morgan’s Table (1970) to determine the sample size,
which was increased to 300. The researchers used a three-part questionnaire; Part ONE:
Demographic variables (checklist) Part two: Effectiveness of Massive Open Online Course for
Fine Arts Education variables (five-point rating scale), Part three: Recommendation (open-
ended questionnaire). This tool is developed from the questionnaire developed in step (1) as
a questionnaire. The quality of questionnaires was assessed by content validity and reliability.
For the content validity, it was checked by five experts and analyzed by Item-Objective

Congruence (I0C). The item value was > 0.60. For the reliability, it was analyzed by Cronbach's
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Alpha at > 0.90. The questionnaires were sent by online, mail, and researcher. The data of
demographic variables were analyzed by descriptive statistics; frequency, and percentage. The
variables of MOOC were analyzed by descriptive statistics; mean, Standard Deviation (S.D.).
The components of effectiveness for MOOC Management were analyzed to reduce irrelevant
variables. Use the Exploratory factor analysis. step (3) Verifying Effectiveness of Massive Open
Online Course for Fine Arts Education in Universities under Liaoning Province. This is a
qualitative Research, The researcher used each component of Effectiveness of MOOC for Fine
Arts Education in Universities under Liaoning Province from step (2) to verify Effectiveness by
using Connoisseurship with 9 key informants with less than 10 years' experience, They have
reasonable experience or certain achievements in MOOC, and their success in MOOC
management has been widely recognized. They were professionals with MOOC. Key
informants were selected by purposive sampling technique with the above criteria. Checklist
concerning four areas; utility, feasibility, propriety, and accuracy. The questionnaires were sent
by online, mail, and researcher. The data from Connoisseurship was analyzed by Content
Analysis. After the completion of data collection, statistics used to analyze the collected data
were frequency and percentage. Procedure for Connoisseurship review and evaluation of data

results by nine informants.

5. Research results

1. Result of Data Analysis for Research Objective 1

[t was found that overall, the arithmetic mean (x_) of the 76 questions ranged from
3.477 to 4.453, indicating that the respondents had different opinions about the level value
(from low to high, while the standard deviation (S.D.) ranged from 0.247 to 0.995, indicating
that the respondents had different opinions about the variable. In addition, Bartlett's Test of

Sphericity, test statistics testing variables to see if they were related as shown in Table 1.

Table 1 Showed KMO-Meyer-Olkin and Bartlett's Test.

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 911
Approx. Chi-Square 32671.329

Bartlett's Test of Sphericity df 2850

Sig. .000

As ccould be seen from table 1, the KMO test result of the data collected from the

research was 0.911. Kaiser and rice studied KMO (Kaiser Meyer Olkin sampling adequacy
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measurement) to measure the data applicability of whether factor analysis technology should
be used, and concluded that if KMO value>0.8, factor analysis could be well used in the data
set. Therefore, this set of data was suitable for good factor analysis. The relationship between
variables was tested by statistical values. Bartlett sphericity test had statistical significance (SIG
0.000 :S 0.05), indicating that there was a correlation coefficient matrix of variables. Therefore,
the information obtained was suitable for further factor analysis. Principal component analysis
(PCA), orthogonal rotation and varimax rotation extraction factors were used in this stage of
analysis. The criteria used to consider factors were as follows: (1) 0.6 or higher was a practically
important factor load; (2) According to Kaiser standard, the eigenvalue was greater than 1; (3)
There were more than 3 components (Hatcher). When considering the above criteria, the

number of components and variable variance were shown in table 2.

Table 2 shows the effectiveness of Massive Open Online Course for Fine Arts Education in

Universities under Liaoning Province's components

Order Components Number of variables Factor loadings

1 Components 1 12 0.605-0.781
2 Components 2 7 0.641-0.844
3 Components 3 8 0.69-0.854
4 Components 4 4 0.732-0.791
5 Components 5 6 0.608-0.672
6 Components 6 6 0.612-0.742

Total 43 0.605-0.854

Researcher based on the Exploratory Factor Analysis, according to the table 2, it was
explained that the effectiveness of Massive Open Online Course for Fine Arts Education in
Universities under Liaoning Province. Consisted of 6 components: Organization and Learning
Management System of MOOC education, Quality Management of MOOC Education, MOOC
Education Resource Management, Features of MOOC Education Management, Management of

MOOC education platform, MOOC platform education quality management.

2. Result of Data Analysis for Research Objective 2
The researcher used a mixed online and offline model and invited nine key informations,
for verification, the components of the Effectiveness of Massive Open Online Course for Fine

Arts Education in Universities under Liaoning Province were adjusted to: Organization and
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learning management system; Education quality assurance; Education resource integration;
MOOQOC features management; Learning platform management; Platform education quality

assurance.

6. Conclusion / Discussion

1. Conclusion

From the research objectives, major findings were revealed as follows: (1) The
Effectiveness of Massive Open Online Course for Fine Arts Education in Universities under
Liaoning Province has six components. (2) To verify the components of the Effectiveness of
Massive Open Online Course for Fine Arts Education in Universities under Liaoning Province.
The nine key informants were unanimous in their opinions and considered that all six
components met the criteria in terms of utility, feasibility, proprietary, and accuracy. The
names of the dimensions were also changed and refined.

2. Discussion

(1) Discussion about major findings of the Effectiveness of Massive Open Online
Course for Fine Arts Education in Universities under Liaoning Province.

There were six components of the Effectiveness of Massive Open Online Course
for Fine Arts Education in Universities under Liaoning Province. Namely Organization and
learning management system of MOOC education; Quality Management of MOOC Education;
MOOC Education Resource Management; Features of MOOC Education Management;
Management of MOOC education platform; MOOC platform education quality management.
these six components reflected the effectiveness of MOOC for fine arts education
comprehensively in terms of management system, quality management, resource
management, characteristic management, platform management, etc. The division was
meticulous and each component has more profound discussions and views in its own field,
which was conducive to the establishment of an all-round and multi-dimensional MOOC for
fine arts education management system, and played an important role in improving the quality
and level of MOOC education. In addition, the findings of this research were in line with
Sangeeta Trehan, Janesh Sanzgiri and Chenxi Li, Rongsheng Wang Rakesh Mohan Joshi
(2017:141-165), Mingzhuo Liu, Shenghua Zha, & Wu He (2019:621-630) have the same research
direction. The findings were that to improve the quality of MOOC education and build an
effective MOOC for fine arts education, the issues of MOOC design, teaching, delivery, and
accreditation need to be improved. Miller, T. (2010:612-701)found some information and social

media literacies, capabilities and behaviours on the part of learners were needed for ‘best
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outcomes’ with MOOCs. “the learners were needed capabilities and behaviours such as
information processing, working with online tools, managing one’s digital identity, relationship
building, self-expression, participation, self- direction, way finding and taking responsibility of
one’s own learning.” proposed by Sangeeta Trehan(2017:141-165).Shi, Jinghuan, Liu,
Lulu.(2021:1-9) presented it was necessary to go beyond the technical-rational evaluation
paradigm, which was mainly based on quantitative indicators, and realize a shift in evaluation
perspective. At the same time, T. Oriordan, DE. Millard, JB. Schulz, (2016) also presentsa
hierarchical and multidimensional assessment system must be constructed to facilitate
accurate learning performance assessment. The focus, research field, research problems and
research objectives of this research were consistent with the objectives, problems and
conclusions of this research.

(2) Discussion about verify the components of the Effectiveness of Massive Open
Online Course for Fine Arts Education in Universities under Liaoning Province.

It was found that the components of the effectiveness of Massive Open Online
Course for Fine Arts Education in Universities under Liaoning Province were composed of six
components: Organization and learning management system; Education quality assurance;
Education resource integration; MOOC features management; Learning platform management;
Platform education quality assurance. The results of this validation differ slightly from the
components of Objective 1, with some components being simplified and some component
names being adjusted. The research findings have been reveal as such because a simplified
or adapted name can more accurately summarise the meaning of the components and make
the name more representative. For example, Organization and Learning Management System
of MOOC education was simplified to Organization and learning management system, Simplify
Features of MOOC Education Management to MOOC features management; The constituent
components of Education quality assurance were more comprehensive than those embodied
in Quality Management of MOOC Education, including Education resource integration ~
Learning platform management and Platform education quality assurance. It can be seen that,
the components of the Effectiveness of Massive Open Online Course for Fine Arts Education
in Universities under Liaoning Province: Organization and learning management system;
Education quality assurance; Education resource integration; MOOC features management;
Learning platform management; Platform education quality assurance. These six components
provide a comprehensive picture of the components of the effectiveness of MOOC for fine
arts education in universities under Liaoning Province. Building an all-round and multi-

dimensional MOOC for fine arts education in terms of education quality assurance, education
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resource construction and quality improvement plays an important role in improving the
quality and level of education. The results were consistent with Zhao Lei (2017), and the
research found that building a MOOC for Fine Arts Education should be built in terms of
resource utilisation, teaching innovation, establishing a sound quality assurance system,
establishing a MOOC public service education platform, and teaching support services. This
result was verified and a MOOC for Fine Arts Education was scientifically and comparatively
concluded to be feasible. In addition, the results of this research were consistent with Wang
Deji, Feng Yingying, Wang Ying (2014:104-111) who explored the effectiveness of MOOC for fine
arts education in terms of building the constituent components of the course content, course
structure, learning objectives and employment needs should be We should consider the
course content, course structure, learning objectives and employment needs, establish a set
of systematic and complete MOOC course assessment criteria, and combine with field
assessment to ensure the effectiveness of credits. Rodriguez M F, Correa J H, Pérez-Sanagustin
M, et al (2017:102-112) explored the effectiveness of MOOC for fine arts education in line with
the construction of the constituent components of MOOC for fine arts education, which
should be established from aspects such as MOOC pre-school training services A set of
systematic, complete and continuously improved MOOC for fine arts education construction
in universities. The results of this research were consistent with the findings of Yuan Lugi.
(2018) on the pre-school training of MOOC, in addition, from Yuan Lugi. (2018), to improve the
effectiveness of MOOC for fine arts education in universities, the MOOC management system,
the construction of MOOC courses, the management and supervision of the Learning platform,
the evaluation of MOOC, and the management and motivation of teachers all need to be
improved. From the research of Jemni, M., Kinshuk & Khribi, M.K. (2016: 269-270), the
development of MOOC courses requires the cooperation of all departments, and Learning
and Teaching Solutions can provide suggestions for course development. chen Ling. (2019)
from the platform of Learning management system, Platform Management, verified the

feasibility, practicality and accuracy of its constituent components identified.

7. Recommendations

1. Recommendation for Practical Application.
(1) Strengthen organizational management and standardize the learning

management system.
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Build a learning organization in universities, innovate course teaching and learning
mode through MOOC, and reform teaching management based on big data learning analysis
technology. Improve MOOC intellectual property protection mechanism. Establish a MOOC
public education service platform, improve the physical facilities and technical environment,
and provide MOOC pre-learning training to students and teaching assistants. Improve the
construction of an evaluation system for MOOC learning performance, and broaden the
channels for students to understand and provide feedback. Establish the construction,
evaluation and assessment mechanisms for the improvement of MOOC for fine arts education.

(2) Establish and improve the quality assurance system of MOOC education and
establish a sound mechanism for MOOC development.

Set up a special MOOC project team, with sub-management. Financial security in
the form of special funding from the university and responsibility for applying to the
government for special funding for MOOC production. Strengthen and improve the mechanism
for mutual course selection and credit recognition between schools.Establish and improve the
design, implementation and evaluation mechanisms for MOOC development. Pay more
attention to the course implementation process. In the process of developing and
implementing MOOC courses, pay attention to learners' learning needs and increase
interaction and teaching interaction. Optimise training programmes and course systems,
control the number of courses and reasonably adjust delivery methods. Innovate the MOOC
teaching mode, focus on the combination of online and offline, and consider how to achieve
a learner-centred interface between MOOC and traditional classroom.

(3) Organise and carry out MOOC-based education and teaching reforms within the
university, and comprehensively integrate education resources integration.

Adjust the settings of teaching institutions according to needs, create more
teaching information posts and improve the assessment system for students'
performance.Policy support from universities was focused on two areas: course funding and
achievement awards. Introduce scientific methods of course funding and reward outstanding
MOOC and construction teams for their achievements.

Strengthen a series of links such as teacher team building, talent training, teaching
support services, performance evaluation and result feedback, including online course quality
evaluation standards, teacher team selection and training system, course teaching team
building system, course development mechanism, information-based teaching support
services, funding mechanism, online education information consulting services and digital

learning resources optimization system, intellectual property rights and other observation



148 o M3ETITusIIUANYIUN 6 aTUN 2 (NINYIAN-SUNAN 2566) AUEITesTINANY drinFeuinensindansy

indicators.Promote peer review and teaching observation among teachers through training,
teaching and research activities, cultivate the concept of information-based teaching and
thinking habits, and enhance the consciousness of teaching innovation and participation in
teaching reform. To gather and share quality educational resources, improve teachers' teaching
standards and the quality of talent training, raise the level of informatization in school
education, and conduct research on informatized teaching based on big data. Provide
appropriately sized, alternative curriculum resources to meet the individual teaching and
learning needs of teachers and students. To carry out teaching reform and teaching research
with the help of MOOC and other information-based teaching resources and management
platforms, manage the school's educational and teaching affairs, and improve teachers' ability
to apply information technology.

(4) Develop a management system in line with MOOC Features to promote the
construction of MOOCs in universities.

Enhance the convenience of MOOC learning and create convenient learning
conditions based on customer needs, with learners as users. Set up time-based planning and
reminders to promote learning efficiency. Increase the timeliness of MOOC operations to
improve teaching and operational efficiency. Improve the construction of an evaluation
system for MOOC learning performance. According to the evaluation criteria, technical and
financial support and rewards will be given to units that make breakthroughs in personalised
teaching and independent student learning. Strengthen management support and supervision
of MOQOCs, introduce policies to encourage and support them, and at the same time,
strengthen the management of supervision information technology, use information
technology to promote innovation in supervision concepts, realise the process of supervision
and high precision, and ensure the comprehensiveness and accuracy of supervision. Tap into
the platform's service-oriented functions to provide learners with multi-functional educational
services. Enhance the intelligence of the MOOC platform and strengthen the establishment of
post-course tracking and evaluation mechanisms. Optimise the platform's course
recommendation algorithm, focus on the creation of a participatory learning environment, and
help teachers' teaching and research through data mining. Give full play to the advantages of
online and offline hybrid teaching. Develop a reasonable MOOC promotion strategy,
strengthen the promotion and demonstration of MOOC course learning, reduce the
complexity of platform operation, advocate the operation mode of school-enterprise
cooperation, and suggest that it be operated by an independent third-party platform operator.

Improve the fairness of MOOC learning and promote the construction of a learning society.



NIATIEsITUANUN 6 alui 2 (hsngrAu-Sunau 2566) Audidusssufnw dineuinesindmsiu e 149

(5) Optimise Learning Platform Management

Develop infrastructure construction plans, plan the quantity and quality of
facilities, and complete the construction of online teaching infrastructure in phases. Strengthen
the construction of virtual interactive intelligent analysis and emotion recognition facilities for
virtual classrooms to provide an efficient teaching environment for online teaching. Improve
the timeliness of the MOOC platform in order to enhance teaching efficiency. Develop an
information management system for online education to integrate education management
and teaching management systems. Emphasis on real-time updating of courses and in-depth
development based on learners' individual needs. The platform supports meeting the needs
of the course and the learning needs of the learners. Establish and optimise the discussion
forum of the MOOC to facilitate the establishment of an online learning space for learners,
maintain peer "relationships" and increase the depth of learner interaction. Use information
technology to present the teaching design and enhance the functionality and effectiveness of
the course. The MOOC platform should develop its own style and paradigm, focus on
upgrading the teaching management system, and provide universities with the supporting
technology and services they need. Schools were encouraged to use the relevant platforms
for teaching in accordance with the rules for using learning platforms. Encourage teaching units
to develop their own professional teaching platforms according to the characteristics of their
specialties, and provide financial support and incentives. Improve the platform resource
procurement standards, teaching units to procure teaching resources according to the
standards, and encourage teachers to write quality teaching resources and give incentives.

(6) Strengthen Platform Education Quality Assurance and promote Platform
Education Quality enhancement.

Establish a sound quality assurance mechanism for Platform Education, a credit
conversion mechanism, and a mechanism for mutual recognition of credits between
universities of different academic levels. Promote the recognition of online course credits,
carry out innovation in the credit management system, optimize the reciprocity of course
learning volume and credits, and ensure the quality of credits. Unify MOOC course standards,
consider course content, course structure, learning objectives, employment needs and other
aspects, and ensure the validity of credits. Pay attention to students' personalised learning
management, organise students' online learning rationally and effectively, and ensure that the
online Q&A sessions for the courses run smoothly. Inform students to take online exams on
time. The MOOC platform needs to make use of technology to adapt various functions and

features to the learners' way of thinking in order to improve the learning experience. Establish
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mechanisms for students to learn on their own and increase their initiative and motivation to
learn. Encourage teaching units to develop a dynamic MOOC teaching quality evaluation
system based on market demand and the teaching environment, and urge teaching units to

improve education quality evaluation standards.

2. Recommendation for Further Research.

Further research on theories and studies related to MOOC for fine arts education
in universities. Improve the questionnaire design and data collection. The valid sample size
of this research was 300. In future research, the number and scope of the population sample
for the questionnaire will be expanded to make the research more convincing. In future
research, increase qualitative research by selecting outstanding universities that have been
successful in MOOCs to do interviews to find out what factors contribute to the success of
MOOCs, those factors that make MOOC platforms run more successfully, and further study
the construction and development of MOOCs. on the basis of the existing research methods
and findings, a scientific, rational, systematic and effective MOOC for fine arts education in
universities education management system will be constructed, implemented and

promoted by applying relevant theories such as effective education and teaching.
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ABSTRACT

The objectives of this research were: (1) To propose the future professional
development of young teachers in China's fine arts academies; and (2) To develop the future
wheels of Future Professional Development of Young Teachers in China's Fine Arts Academies.
The research methodology employed was a qualitative research using the Delphi technique.
The population of the study were the young teachers of ten fine arts academies in China, with
a sample size of 20 people determined by the research methodology using the Delphi
technique. The data collection instruments used were an open-ended interview form and a
five-point rating scale questionnaire. The data analysis methods used were Mode, Median,
Interquartile Range, and content analysis. The research findings revealed that: (1) There were
five dimensions of the future professional development of young teachers in China's fine arts
academies, namely: Development of Professional Capacity as a Teacher Specializing in Fine
Arts, Improvement of Teaching Competence, Enhancement of Professional Ethics and Morality,
Sustainability of Professional Development, Management of Future Professional Development;
and (2) The future wheels for the future professional development of young teachers in China's
fine arts academies were developed based on an analysis of the feasibility trends of the future
professional development of young teachers in China's fine arts academies conducted by a
group of experts. The researcher used the analysis results to create a picture of the future

wheels.
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1. Introduction

Teachers bear the historical mission of spreading knowledge, ideas, and truth, and
shoulder the heavy responsibility of shaping souls, lives, and people of the times. They were
the first resource for educational development. In 2018, the Central Committee of the
Communist Party of China and the State Council drafted the Opinions on Comprehensively
Deepening the Reform of Teacher Team Construction in the New Era. The document put
forward an education reform program under the new era and new changes from various
aspects such as the hundred-year plan and the establishment of moral education. The aim
was to strengthen the teacher team and rationalize the reform pulse from the institutional
mechanism, so as to better serve education and the mission to serve the establishment of
moral education. In 2021, the Ministry of Education and six other departments jointly issued
a document calling for a sound teacher development system in colleges and universities to
promote the improvement of teachers' professional quality and capacity. The document aims
to improve the teacher development system in colleges and universities and promote the
enhancement of teachers' professional quality and ability (Ministry of Education, 2021). The
Outline of the Fourteenth Five-Year Plan for National Economic and Social Development of
the People's Republic of China and the Vision 2035 states that a high-level modern teacher
education system should be established. It also emphasizes the need to strengthen the
construction of teacher ethics and style, improve the policy system for teacher management
and development, and enhance the quality of teachers' ability to teach and educate.
Additionally, it calls for supporting high-level comprehensive universities to carry out teacher
education and establishing a mechanism for joint training of "dual-teacher" teachers by higher
education institutions, vocational schools, and industrial enterprises. The plan focuses on
young teachers and innovation teams to build a high-quality college and university teaching
staff. Furthermore, it aims to vigorously improve the teaching level, scientific research and
innovation, and social service ability of university teachers (Outline of the Fourteenth Five-
Year Plan for National Economic and Social Development of the People’s Republic of China
and the Vision 2035, 2021). Among them, young teachers were the fresh blood of university
institutions, and their professional development ability, ideological quality, overall view, and

situational awareness directly impact the quality of university education. As the main force of
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teaching and research in China's fine arts academies, and the backbone of teaching, research,
and management in the next decade, the professional development of young teachers needs
effective planning and management. The core of education reform was curriculum reform,
and the core of curriculum reform was classroom reform, which centers around teacher
professional development. Development was the nature of teachers, and they were the
subjects of development. The history of exploring teacher development and professional
development was extensive in Teachers' Professional Development. In the future
development of the Academy of Fine Arts, it was necessary to focus on training young teachers.
This study proposes the future professional development of young teachers in China's fine

arts academies, including developing the future wheels of their professional development.

2. Research questions

1. What was the Future Professional Development of Young Teachers in China’s fine
arts academies?
2. What were the future wheels of Future Professional Development of Young Teachers

in China’s Fine Arts Academies?

3. Research objective

1. To propose the future professional development of young teachers in China’s fine
arts academies.
2. To develop the future wheels of Future Professional Development of Young

Teachers in China’s Fine Arts Academies.

4. Research method

The research methodology used in this study was qualitative research with the Delphi
Technique. The research design consisted of two steps: (1) studying the concepts of
professional development for young teachers in China's fine arts academies. The researchers
used in-depth interviews with an open-ended interview format to collect data from a panel
of experts to study the concepts of professional development for young teachers. (2)
proposing future professional development requirements for young teachers in China's fine
arts academies. The population of this study was the young teachers of ten fine arts academies

in China, including the Central Academy of Fine Arts, China Academy of Art, Lu Xun Academy
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of Fine Arts, Tsinghua University Academy of Arts & Design, Fine Arts College Shanghai
University, Guangzhou Academy of Fine Arts, Xi'an Academy of Fine Arts, Sichuan Academy of
Fine Arts, Tianjin Academy of Fine Arts, and Hubei Institute of Fine Arts. The researchers
established a project research team, identified consulting experts, and formed an expert
working group. They conducted research on "the future professional development of young
teachers in China's Fine Arts Academy" using the Delphi method. After obtaining opinions from
experts on the predicted issues, the researchers sorted, summarized, and tabulated the data.
They then anonymously provided feedback to the experts, asked for their opinions, and
repeated the process. The first round of research included a literature review, analysis of
relevant research, and acquisition of pertinent concepts, principles, and theories. The
researchers developed the outline for the next open-ended interview and created the first
round's open-ended interview form. The study included interviews with 20 experts from ten
art academies. The interviews were conducted by telephone, WeChat, and in-person. The
researchers conducted a detailed analysis of the content from the first round of open-ended
interviews and developed a list of variables for the future professional development of young
teachers. The researchers developed the next round of questionnaires based on the list of
variables, which were coded using the Likert scale. The second round of questionnaires
consisted of two parts: (I) Demographics and (Il) Variables. The questionnaires were distributed
via WeChat and email. Descriptive statistics were performed on the demographics of the 20
key informants, and the frequency and percentage of each item were analyzed. The
researchers analyzed the mode, median, and quartile range of each variable and obtained the
results of the Second Round Results of Each Item in the Questionnaires from Key Informants,
identifying items of consensus and disagreement. In the third round, the researchers
conducted new interviews with the key informants to confirm the items of disagreement and

reach a consensus.

5. Research results

1. Descriptive Statistics of the Sample
Table 1 presents the demographics and characteristics of the participants. Thirteen
key informants were female and seven were male. Six key informants were under the age of
35, nine key informants were between the ages of 36-40, and five key informants were
between 41-45 years old. Twelve participants held a master's degree, while eight held a

doctoral degree. Eleven participants held the current title of lecturer, seven held the current
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title of associate professor, and two held the title of professor. Seven had 5-7 years of teaching
experience, seven had 8-10 years of teaching experience, and six had more than 10 years of
teaching experience. Fifteen were teachers of professional courses, and five held both

professional courses and management positions.

Table 1 Frequencies and percent of personal of respondents.
Variables Status Frequency Percentage

Gender Female 13 65%
Male 7 35%

Age Blow 30 6 30%
36 ~ 40 9 45%
41 ~ 45 5 25%

Educational Level: Bachelor's degree or 0 0%
equivalent
Master's degree or 12 60%
equivalent
Doctor's degree or 8 40%
equivalent

Title Lecturer 11 55%
Associate Professor 7 35%
Professor 2 10%

Years of Experience in 5 -7 years 7 35%

that position Year (s) 8 - 10 years 7 35%
More than 10 years 6 30%

Any Study Abroad or Have 7 35%

International Academic Have not 13 65%

Exchange Experience

Position Teachers 15 75%
Administrators 5 25%

Total 20

2. Result of Data Analysis for Research Objective
The Delphi method was used to analyze "the future professional development of

young teachers in China's Fine Arts Academy," and relevant variables were determined. The



M3aTIEsTTNANY U 6 atud 2 (nsngrau-Sunau 2566) Audidesssufnw drdnSeuinensindnisw e 157

study aimed to analyze the future professional development of young teachers in China
Academy of Fine Arts and identified five dimensions of future professional development:

Dimension 1. Development of Professional Capacity (DPC) as a Teacher Specializing
in Fine Arts.

DPC 1: The inner professional structure of young teachers was constantly
renewed, evolving, and enriched.

DPC 2: Promoting research and thinking on practical techniques for the fine
arts major.

DPC 3: Young teachers enhancing the skills and aesthetic character of their
profession in future professional development.

DPC 4: Having a high level of professionalism and a correct attitude towards
future professional development.

DPC 5: Young teachers should improve the theoretical level of the profession
in their future professional development and closely integrate theoretical research with
creative practice.

DPC 6: They should establish their own future professional development goals
and realize their artistic aspirations.

DPC 7: They should do academic work with the attitude and method of "deep,
real, knowledgeable, and disciplined" and have a diverse professional knowledge structure.

DPC 8: They should form their own professional language and establish their
own academic characteristics in future development.

DPC 9: They should become an "expert" in future professional development,
forming core propositions for their own future professional development.

DPC 10: They should present a diversified creative landscape and form their
own historical development of art.

DPC 11: They should activate their own cultural genes and symbols and make
their professional works part of modern civilization and contemporary art.

DPC 12: They should absorb the spirit of the roots of national traditions in
future professional development, gaining strength through the journey between the present
and tradition and being able to integrate and master it.

DPC 13: They should establish the concept of professional disciplinary
integration, cross-disciplinary study, and break professional barriers.

DPC 14: They should integrate art and science for artistic creation of fusion
and innovation.

DPC 15: They should integrate personal insights with the teaching philosophy



158 & M3ETITusIIUANY TN 6 atud 2 (nsngnan-5unau 2566) Audidusssudnw dninGeuinenysindansy

of a large institute and develop their own system.

DPC 16: They should keep an eye on new trends and future ideas in world art

development and keep up with the digital age in future development.
Dimension 2. Improvement of Teaching Competence (ITC)

ITC 1: Young teachers need to implement "reflective" teaching practices and
strategies to improve teaching effectiveness.

ITC 2: Improve the ability to teach theoretical knowledge and the ability to
"practice" fine arts in teaching.

ITC 3: Acquire teaching skills outside of traditional teaching were as to become
a "well-rounded" teacher who can teach multiple specialized courses.

ITC 4: Observe students' responses during the teaching process, grasp their
psychological activities, and stimulate their motivation and interest in learning, initiative, and
creativity.

ITC 5: Improve "oral language skills" and the art of teaching language in the
teaching process, and expand body language expression.

ITC 6: Adopt online and offline hybrid teaching, with networked, intelligent,
and digital modes, to innovate the teaching curriculum.

ITC 7: Give full play to the advantages of "youth," continue to practice, explore,
and extend teaching methods, and change the content and methods of education and
teaching with the times.

ITC 8: Young teachers need to continuously update their teaching philosophy
and "think critically" about their teaching practice in their future professional development.

ITC 9: Student-centered teaching, targeted educational experiments based on
the basic scope of education, where "teaching" and "learning" complement each other and
promote each other.

ITC 10: Clarify own philosophical view of teaching and integrate teaching
philosophy with contemporary development, practicing the "art of education" in the future of
art education.

ITC 11: In actual teaching, respect the different backerounds and traits of
students, and control the education of commonality and cultivation of individuality.

ITC 12: Establish good communication and cooperation with co-professionals,
share and discuss teaching ideas with fellow teachers, and be able to communicate.

ITC 13: Actively carry out Aesthetic Education teaching reform and innovation,

and explore the future of art education in an autonomous development path.
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ITC 14: With the vision and care of the "community of human destiny," have
a self-critical spirit and breakthrough innovation spirit.

ITC 15: Have a wide range of knowledge beyond one's "specialty” and build a
rich, broad, and deep knowledge structure.

ITC 16: Enhance future educational design and monitoring skills and
educational activity organization skills.

ITC 17: Have an awareness of scientific research, able to solve problems
encountered in the process of educational practice through scientific research.

ITC 18: Expand one's inner pattern of connotation and have a "Big Picture
View," establish an independent personal spiritual life, and expand the dimension of reflecting
on the current social situation.

ITC 19: Maintain mental health and improve physical fitness now and in the
future, have good social adaptability, and strengthen the sense of "service to society."

ITC 20: Keep up with changes in the supply and demand for education in the
country and changes in the educational environment at home and abroad.

ITC 21: Have the ability to transform traditional culture and the mission spirit
of cultural revitalization.

ITC 22: Be at the forefront of the times, with an international perspective, be
concerned about the development of the country and society and the common problems
facing human development.

Dimension 3. Enhancement of Professional Ethics and Morality (EPEM)

EPEM 1: In addition to being "teachers" and "artists", young teachers should
also have the goal of developing as ethical, well-rounded people in their future professional
development.

EPEM 2: Both virtue and art require practice, so work on strengthening moral
cultivation.

EPEM 3: Art education was also the education of people, and the fundamental
task of art education was to cultivate individuals.

EPEM 4: Young teachers need to establish a correct view of education in their
future professional development; "Establishing moral values and educating people" was as
important as "teaching and educating people."

EPEM 5: Establish educational ideals and beliefs, be passionate about
education, identify oneself as a teacher, and build belief in the "profession" of teaching.

EPEM 6: Maintain an amiable attitude towards students, making them feel
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at ease.

EPEM 7: Have a spirit of love for students, and focus on the intrinsic and
holistic development of each individual student.

EPEM 8: Cultivate a self-concept and pattern connotation, and have a
‘compassionate care" spirit.

EPEM 9: Promote the spirit of "aesthetic education" in education, and provide
aesthetic, emotional, and spiritual education.

EPEM 10: Young teachers should establish the responsibility and commitment
of teachers, and have the dedication and service spirit of a teacher.

EPEM 11: Study the spirit of documents on teacher ethics and professional
ethics, and develop humanistic qualities.

EPEM 12: Reinforce professional ethics and professional morality, establish the
right values, professional attitudes, and behaviors.

EPEM 13: Expand and transcend the traditional scope of teacher ethics.

EPEM 14: Resonate with the spirit of the college, have continuity with the
inherited spirit of the college, and strengthen the emotional connection to the college.

EPEM 15: Adhere to the spirit of "professional technology and moral practice
together."

Dimension 4. Sustainability of Professional Development (SPD)

SPD 1. Continuing professional development accompanies teachers
throughout their lifelong growth process.

SPD 2: Establish the ‘"direction" or "goal" of your future professional
development, set your own academic aspirations, and plan for future professional
development.

SPD 3: Continuously create new artworks and improve your professional
attainment.

SPD 4: Continuously increase a broad range of knowledge related to the
profession, extensively acquire profession-related information, and enrich the development
of your professional "connotation.”

SPD 5: Enhance your awareness of proactive development in the future and
take the initiative to further your studies.

SPD 6: Continuously enrich, replenish, and improve your understanding of
"professionalism," have your own discernment and foresight in the academic development of
your field of expertise.

SPD 7: Continuously engage in self-renewal and development in the process

of education, optimize your knowledge structure, and update your professional framework.
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SPD 8: Establish the concept of lifelong learning and develop a sense of
conscious and voluntary development.

SPD 9: Be open to accepting new technology and new media in the profession,
finding a place for art in the new collision of science and art.

SPD 10: Pass on local culture and spirit in continuous development, and
independently innovate based on the inheritance of traditional culture.

SPD 11: Pass on the traditional culture and academic lineage of the Academy,
the artistic achievements and experience accumulated over generations.

SPD 12: Clarify your personal mission and responsibility based on heritage,
change in continuous inheritance, and innovate in holding.

SPD 13: Consciously improve yourself, develop insight in the workplace, and
develop the ability to autonomously develop.

SPD 14: Clearly define the goals of your future professional development, and
come up with a path of your own independent development.

SPD 15: Teachers need to spend a lifetime in continuous reflection and
improvement; it takes many "decades" of accumulation.

SPD 16: Look at the global art dynamics and define the goals and momentum
for positive development.

SPD 17: Give birth to a new professional awareness and pedagogical form
within the framework of the current era and the institute where you were located.

SPD 18: Increase your basic knowledge and keep the profession updated and
iterative in development.

Dimension 5. Management of Future Professional Development (MFPD)

MFPD 1: Foster the spirit of innovation and strugsle, creative thinking qualities,
and thinking skills of young teachers.

MFPD 2: Enhance young teachers' sense of professional identity and
responsibility, and strengthen their perception of professional values.

MFPD 3: Establish a mentorship system for young teachers and give full play
to the role of senior professors in "teaching, helping, and driving" the professional
development of young teachers.

MFPD 4: Research and promote emerging science and technology products
applicable to teaching, and provide opportunities and support for young teachers to record
online courses.

MFPD 5: Foster a collaborative culture among young faculty, create an
atmosphere of professional cooperation, and build interdisciplinary teams of young faculty.

MFPD 6: Establish partnerships with internationally renowned institutions to
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develop international perspectives and dialogue skills of young teachers.

MFPD 7: Strengthen cooperation between young teachers and the community
and enterprises and enable them to participate in effective social practice.

MFPD 8: Guide young teachers to follow the development of the times,
participate in the highly disruptive technological revolution and cognitive change of the current
era.

MFPD 9: Balance the teaching tasks of young teachers and middle-aged and
older teachers to avoid overloading young teachers with teaching workload.

MFPD 10: Give some academic exchange, training, and research opportunities
of "famous teachers" or "leaders" to young teachers.

MFPD 11: Provide opportunities for young teachers to participate in policy
decisions related to teacher professional development.

MFPD 12: Base the evaluation criteria for young teachers on a generally
suitable basis with references to their personal characteristics.

MFPD 13: Provide instructional support to teachers and ask participants to
provide feedback for improvement for the next instructional support.

MFPD 14: Increase the importance of "quality of teaching" in the evaluation
and enhance the attention of young teachers to "quality of teaching."

MFPD 15: Focus on teaching and research ability in the evaluation of young
teachers' titles, emphasizing professionalism, practice, and innovation.

MFPD 16: Subsidize young teachers to carry out professional improvement
programs and provide financial and policy support for teachers to participate in social practice
and academic communication activities.

MFPD 17: Establish an incentive-based compensation system to increase the
motivation of young teachers.

MFPD 18: Hold exhibitions and teaching competitions for young teachers'
artworks to promote their teaching ability through exhibitions and competitions.

MFPD 19: Establish a professional development center for young teachers to
identify new problems and improve them in the process of management.

MFPD 20: Appropriately "de-administrate” and explore ways to manage the
future professional development of young teacher members in @ more humane way than at
comprehensive universities.

MFPD 21: Provide work-life balance for young teachers that does not
overstretch their limited energy and put an end to the phenomenon of "emphasizing the use
of young teachers and neglecting their cultivation."

MFPD 22: Transform the narrow sense of "management" of young teachers
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into "service and support" and "implicit management" to guide the future professional
development of young teachers.

MFPD 23: Establish a new partnership between the government and the
college and create more opportunities for the future professional development of young
teachers.

These five dimensions can be divided into two perspectives: "teachers' own
professional development" and "management of young teachers' professional development.”
The future professional development of young teachers was a two-way construction process

in which "teachers' own" and "management of young teachers" interact with each other

Future professional development of young teachers

\ 2

Development of Professional Capacity as a Teacher Specializing in Fine ’

&

Improvement of Teaching Competence ’

+

Enhancement of Professional Ethics and Morality ’

+

Sustainability of Professional Development ’

+

Management of Future Professional Development ’

Figure 1. Five dimensions of the future professional development of young teachers

(2) The future wheels for the future professional development of young teachers in
China's fine arts academies were developed based on an analysis of the feasibility trends of
the future professional development of young teachers in China's fine arts academies
conducted by a group of experts. The researcher used the analysis results to create a picture

of the future wheels.
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6. Conclusion and discussion

1. Conclusion

This study draws on the theory of the future professional development of young
teachers to define the content and composition of future professional development in the
Academy of Fine Arts and to explore the future professional development of young teachers
in the Academy based on various factors. The main conclusions were as follows:

(1) Propose what was the future professional development of young teachers in
China’s Academy of Art. The future professional development of young teachers in China's
Academy of Fine Arts involves the development of their professional abilities as art teachers,
improvement of their teaching abilities, enhancement of their professional ethics and moral
standards, and continuous professional development. The management of young teachers'
future professional development was a collaborative effort to build the "Future Professional

Development of Young Teachers in the Academy of Fine Arts".

(2) The future wheels for the Future Professional Development of Young Teachers
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Figure 2. Shows the future wheels: The Future Professional Development of Young

Teachers in China’s Fine Arts Academies



MN3ETIEsTTNANY U 6 atudl 2 (nsngnu-Sunan 2566) Audidesssudnwm drdnBeuinensindnisu e 165

Fine Arts Academies were developed. After three rounds of the Delphi Technique
method, and by combining the results of data analysis, 94 future professional development
contents were identified in five dimensions (Figure 2). These five dimensions provide an
intuitive understanding of the future professional development content of young teachers in
China’s fine arts academies. Based on the analysis results from 20 key informants on the
“Future Professional Development of Young Teachers in China’s Fine Arts Academies,” the
researchers created “the future wheels of Future Professional Development of Young Teachers
in China’s Fine Arts Academies,” which included the following five aspects: Development of
Professional Capacity (DPC) as a Teacher Specializing in Fine Arts, consisting of 16 items;
Improvement of Teaching Competence (ITC), consisting of 22 items; Enhancement of
Professional Ethics and Morality (EPEM), consisting of 15 items; Sustainability of Professional
Development (SPD), consisting of 18 items; and Management of Future Professional

Development (MFPD), consisting of 23 items.
2. Discussion

The research findings have revealed the following: (1) There were five dimensions of
the future professional development of young teachers in China's fine arts academies, which
were Development of Professional Capacity as a Teacher Specializing in Fine Arts,
Improvement of Teaching Competence, Enhancement of Professional Ethics and Morality,
Sustainability of Professional Development, and Management of Future Professional
Development. (2) The future wheels for the professional development of young teachers in
China's fine arts academies were developed based on an analysis of the feasibility trends of
their future professional development by a group of experts. The researchers used the analysis
results to create a picture of the future wheels.

According to the researcher, young teachers in fine arts academies should develop
their professional competence as teachers of fine arts. The results of this study encompass
the content of professional training for art teachers proposed by Luo Kai (2017: 145-146), which
includes building a complete art subject knowledge system, developing theory and
professional practice collaboratively, creating a pluralistic and three-dimensional learning
community, and developing self-learning and self-reflection skills. Additionally, the results of
this study align with the definition of professional development proposed by Jia Yajuan (2021:
13-14), which involves enhancing professional knowledge, improving professional competence,
and improving professionalism. The study suggests that professional development was a

dynamic process of specialization and a process of integrating multiple disciplines. The
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professional competencies derived from this study include: (a) practical ability in the art major,
(b) academic level in the art major, (c) accumulation of connotations of the fine arts major,
(d) correct attitude towards the development of the fine arts major, (e) creating art works that
follow the times, and (f) integrating disciplines.

The future professional development of young teachers, which aims to enhance their
teaching abilities, can be summarized as follows: (a) transformation of teaching strategies; (b)
improvement of teaching philosophy and awareness; (c) becoming all-round teachers; (d)
innovative teaching curriculum with technology; (e) caring for students; (f) continuous
exploration of teaching; (¢) critical reflection on teaching; (h) establishing peer teaching
collaboration; (i) following the development of the times. Jin and Li (2014: 8-19) proposed
that teaching involves the development of teachers' cognition and cultivation of quality, which
covers both teachers' knowledge accumulation and preparation for teaching, as well as
judgment of classroom conditions during the process of teaching and post-lesson reflections.
Liu and Li (2013: 110) constructed a structural model of teacher educators' teaching
competencies, covering the competencies of carrying out teaching activities, researching and
developing teaching, and focusing on the influential competencies of teaching. The
researcher's findings on young teachers' teaching competencies from the perspective of future
professional development basically covered the findings of the above-mentioned researchers.
However, the expert content analysis of the interviews and questionnaire results made this
study a more practical and comprehensive indication of the connotation of the improvement
of young teachers' teaching competence in future professional development than the findings
of the above-mentioned researchers.

The improvement of professional ethics and moral standards was a fundamental
element of the future professional development of young teachers in China's fine arts
academies. Morality was generally considered the highest goal of humanity, and therefore, of
education. Teachers and education have a moral connotation, and teachers, as the "human"
element in educational activities, were  "educating people." Due to the specificity of
educational activities, teachers also have an important influence on students as a community.
The researcher concludes that the "Enhancement of Professional Ethics and Morality" in the
future professional development of young teachers in fine arts academies contains the
following elements: (a) Being ethical, (b) Equally valuing virtue and art, (c) Establishing moral
values, (d) Being just and loving towards students, (e) Promoting the spirit of "aesthetic
education", (f) Having a spirit of dedication and service, and (g) Strengthening professional

ethics and morality. Zhu Shuiping (2014: 58) suggests that the professional ethics of teachers
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were based on the core of "how to treat students," which includes caring, understanding,
encouragement, fairness, responsibility, tolerance, patience, respect, and sincerity. Xu Ye (2014:
63) proposed that the professional ethical category of college teachers contains basic ethical
principles such as educational responsibility, educational conscience, educational justice,
educational honor, and educational care. The researcher's findings were consistent with the
above study. The professional ethics of college teachers, as a rationale for dealing with various
social relationships of college teachers, reflect the expectations and requirements of society
for college teachers and serve as a guideline for college teachers "as teachers." The content
of the research was more relevant in the context of fine arts academies and was more practical
and instructive for young teachers in fine arts academies.

Continuing Professional Development (CPD) was similar to Lifelong Learning, Lifelong
Education, and Continuing Professional Education (CPE), as all concepts revolve around the
sustainability of professional development. The Chinese proverb "Live till old, learn till old"
also advocates lifelong learning, reflecting the need for continuous learning in the continuous
professional development of "teachers as human beings". In 2015, the British Council
published the Continuing Professional Development Framework for Teachers (CPD Framework),
which provides guidance on the CPD of teachers teaching English abroad in the UK. The
Framework focuses on Planning Lessons and Courses, Understanding Learners, Managing the
Lesson, Knowing The Subject, Managing Resources, Assessing Learning, Integrating ICT, Taking
Responsibility For Personal Development, Using Inclusive Practices, Using Multilingual
Approaches, Promoting 21st Century Skills, and Understanding Educational Policies and
Practice, all of which focus on the quality of teaching and learning in the classroom. It provides
comprehensive guidance for teachers' continuous professional development, from the
awareness stage, understanding stage, participation stage, to the integration stage. Zhu
Xiaohong (2011: 74-84,111-119) discussed the continuous professional development of
teachers in terms of "building professional learning organizations" and "building a reflective
personal growth model of teachers". The strategies and models for teachers' continuous
professional development were discussed at two levels. The professional learning organization
includes workshops, research groups, immersion activities, action research, coaching, and
mentoring; the reflective teacher growth model includes "improving teachers' self-awareness,"
‘encouraging and supporting teachers to design their own careers," and "developing a model
for teachers' professional self-development." The reflective teacher personal growth model

includes "improving teachers' self-awareness," "encouraging and supporting teachers to engage

in self-design," "developing and implementing independent teacher professional development
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plans," and "creating an atmosphere and system for independent learning." All the previously
mentioned studies were conducted within a broader context of teacher development. The
researcher combined specific research with the reality of young teachers in fine arts academies
and concluded that, for the continuous professional development of these young teachers in
China, they should: (a). Clarify their professional development goals. (b). Continuously enrich
their professional knowledge. (c). Develop their own learning in the future. (d). Update their
professional structure in education. (e). Establish the concept of lifelong learning. (f). Be
receptive to new ideas. (g). Innovate while building upon their heritage. (h). Enhance their
information literacy. (i). Update their iterative development. Young teachers must update their
professional structure in education, embrace the concept of lifelong learning, be open to new
ideas, innovate based on their heritage, and update their iterative development.

The researcher combined the results of experts and literature to identify aspects of
young teachers' future professional development management. The study concludes that this
management can be divided into the following elements: (a) providing care and assistance to
young teachers' professional development, (b) fostering a culture of cooperation among young
teachers, (c) enhancing young teachers' network and information literacy, (d) coordinating
young teachers' teaching and research, e) creating an external environment to drive young
teachers' professional development, (f) driving young teachers' future professional
development from within, (¢) turning stereotypical management into service and support, (h)
establishing young teachers' professional development centers, (i) improving training systems
for young teachers, (j) developing reasonable evaluation mechanisms, (k) establishing new
partnerships with the government, and |) enhancing young teachers' capacity for social service.
These results coincide with those of Yang Xiao, Zhang Linlin, and Zheng Xiang (2022: 86-90),
who put forward the following countermeasures for young teachers' professional
development: formulating a professional development plan to clarify the path of young
teachers' professional development; improving the performance evaluation system to
enhance young teachers' belief in professional development; and reforming the title
evaluation system to activate the motivation of young teachers' professional development.
Additionally, the study recommends establishing a professional development center to lead
the direction of young teachers' professional development; building a diversified training
system to meet the needs of young teachers' professional development; and cultivating a
new campus culture to guarantee the environment for young teachers' professional
development. The research results of this study also align with those of Zhang Xiaoxi (2018:

118-121), who summarized the teacher management system developed in Singapore to
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improve the quality of teachers into the following two aspects: first, flexible and diverse
promotion paths, which provide a broad space for teachers with different career plans to
develop; and second, clearly defining the responsibilities of teachers at different levels of
development, and having fair and perfect incentive and assessment policies to give full play
to teachers' professional autonomy. The teacher management system includes clear
responsibilities and tasks for teacher positions and specialist positions, rich and diverse teacher
incentive policies, targeted teacher training activities, and flexible and concise teacher
evaluation policies.

During the open-ended interview phase of the questionnaire, experts provided rich
feedback, influenced by individual differences such as upbringing, field of expertise, and level
of openness and inclusiveness of consciousness. However, the future of professional
development cannot be confined to these five dimensions alone, as they require continuous
updates with the evolution of time and people's understanding of professional development.
While the five dimensions were presented separately, they were not independent of each
other but were closely interconnected in the future professional development of young

teachers.

7. Recommendations
1. Recommendation for Practical Application

According to the specific content of the future professional development of young
teachers in China's fine arts academies, the Academy of Fine Arts and its administrators may
establish corresponding service measures and management policies, an extended study of
teachers' professional development may also be undertaken on this basis. The professional
development of young teachers in the specific context of the Academy of Fine Arts was a
multi-layered and complex system. This study found through interviews and research that the
future professional development of young teachers was influenced by different faculty
environments and social contexts in addition to individual differences. Promoting the future
professional development of young teachers in fine arts academies requires changes in both
young teachers and management policies, and the policies developed need to be acceptable
to both young teachers and administrators.

It was recommended that young teachers develop both their competencies as art
professionals and as teachers in this new era, improve their professional ethics and morals,

and engage in sustainable professional development, renewing iterative development in their
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own future professional development. The Academy of Fine Arts should provide
comprehensive care and assistance for the professional development of young teachers in
the future, create an external environment that drives the professional development of young
teachers, and turn stereotypical management into service and support. The academy should
foster a culture of cooperation among young teachers, improve their online and information
literacy, coordinate their teaching and research, establish a professional development center
for young teachers, improve the training system for young teachers, develop a reasonable
evaluation mechanism, and establish a new partnership with the government to enhance their

social service capabilities.
2. Recommendation for Further Research.

Based on the researcher's study of this topic, the following suggestions have been
made for future research: (1) How to improve the effectiveness of the future professional
development of young teachers in the Academy of Fine Arts. The researcher proposes
expanding the scope of the study to include separate interviews and surveys of professional
teaching staff and non-teaching staff administrators in the Academy of Fine Arts. Additionally,
increasing the total number of studies and enriching the study structure will ultimately lead
to a more comprehensive understanding of the future professional development of young
teachers. This will help young teachers recognize what they need to develop and how
administrators of the Academy of Fine Arts can better manage and support young teachers in
their professional development. (2) Research on the future professional development of older

faculty members in the Academy of Fine Arts.
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ABSTRACT

The objectives of this research were: (1) to determine the components and indicators
of resilient leadership required by administrators; and (2) to develop the model of resilient
leadership for administrators of Higher Art Schools in Liaoning Province.

The research was a mixed methodology, including qualitative and quantitative research.
The population of the research consisted of 4,494 who were administrators, staff and full-time
teachers of Higher Art Schools in Liaoning Province. A proportional stratified random sampling
method was used to sample, totaling 324 persons. The instruments used for data collection
were semi-structured interview and a five-level rating scale questionnaire. The statistical used
for data analysis were descriptive statistics and Confirmative Factor Analysis.

The research findings revealed that: (1) there were 7 components and 22 indicators of
resilient leadership required by administrators, it consisted of: adaptability and control,
mindfulness, interpersonal relationships and support, cooperation and communication,
organizational innovation, learning and professional growth, and strategy and decision. (2) The
resilient leadership model for administrators of Higher Art Schools in Liaoning Province that
developed was consistent with the empirical data. The value of Relative Chi-square (X%/df) =
2.00, Degree of Freedom (df) = 121, Goodness of Fit Index (GFI) = 0.95, Tucker-Lewis Index
(TLI) = 0.98, and Root Mean Square Error of Approximation (RMSEA) = 0.05, all in line with
specified criteria. And the key components had the weight between 0.82-0.98 higher than 0.70.

Keywords: Resilient Leadership Model, Administrators, Higher Art Schools, Liaoning Province
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1. Introduction

At present, the People's Republic of China is in a period of social transformation and
economic transition, social contradictions, risks and hidden dangers are constantly emerging,
and various risks are accumulated and superimposed, showing a trend of diversification and
compounding. General Secretary Xi Jinping pointed out: "Party members and cadres at all
levels must adhere to bottom-line thinking, focus on preventing and defusing major risks, and
must be highly vigilant not only against 'black swan'incidents, but also against 'grey rhinoceros'
incidents. There are good ways to deal with and defuse risks and challenges. It is necessary to
fight the preparedness war to prevent and resist risks, and also to fight the strategic initiative
war to avert danger and turn crisis into opportunity.” Uriel Rosenthal, a Dutch crisis
management expert, believes that industrialized society is extremely Vulnerability to a large
number and variety of catastrophic events, including technological disasters, social and
political crises, etc. The COVID-19 outbreak in early 2020 has the basic characteristics of a crisis
such as “uncertainty, suddenness, and variability” (James, 2011; Kahn, 2013; Bundy & Pfarrer,
2015), and it is not only a challenge to the country’s public governance capabilities. The
severe test is also a test of the enterprise's crisis management ability, prompting entrepreneurs
to think seriously about organizational survival and crisis management. At the same time,
organizational resilience, as a topic highly related to corporate crisis management, has also
received extensive attention from the industry and scholars (Lu Jiangyong & Xiang Peirong,
2021). In this VUCA (Volatility, Uncertainty, Complexity, Ambiguity) era, organizational changes
may occur at any time, ranging from mergers and acquisitions, reorganization, or even
bankruptcy, to changes in operating methods. Therefore, the ability to respond to and manage
change has become a necessary quality for the career and personal development of
organizational members.

Resilience is an interactive concept that refers to the relative resistance to the
experience of environmental risk, or the ability to overcome stress or adversity. Resilience is
a quality of will that leading cadres must possess. Throughout the ages, anyone who has
achieved something has been extremely resilient. Adversity can make or destroy a person, it
can temper a person's will, and it can also wear down a person's confidence. Today we are in
a new era of socialism with Chinese characteristics, facing a new historical development stage,
striving towards new development goals, and at the same time facing new major social
contradictions, which makes the tasks shouldered by leading cadres and the environment they
face more difficult, more onerous, more need to improve resilient leadership (Li Ping, 2019).

For an organization to succeed, resilient leadership is the key. It is the core strategic resource
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for an organization to get out of crisis and continue to grow. Resilient leadership refers to the
ability of leaders to reconstruct organizational resources, processes and relationships in a crisis,
quickly recover from the crisis, and use the crisis to achieve growth against the trend when
the organization encounters a crisis. This ability is not an inherent characteristic of people, but
an ability developed and gradually strengthened by leaders in related activities and
experiences. It requires leaders to actively adapt to crises and change their thinking in time to
find solutions to crises.

If leaders cannot challenge the inherent sense of self-defense, they will not be able
to improve their sensitivity and adaptability to the external environment, let alone build
organizational resilience. Resilient leadership is also the wisdom of balancing organizational
goals with organizational capabilities. Fragile leaders often lose the ability to see the future
because of the lack of this kind of wisdom, resulting in the lack of vision or mediocre vision
of the organization (Zhang Hongguo, 2021). The digital information explosion, coupled with
technological advancements and societal expectations, has put pressure on organizations,
especially higher education institutions, to adapt to the new changing environment. As the
modern world changes, higher education is undergoing a dramatic transformation from a stable
institution of more than 500 years to a dynamic entity that requires new leadership to meet
expectations for innovation and change. This kind of innovation and change is not easy and
requires the best leaders to create organizational innovation driven by people who are willing
and able to lead. Resilient leaders are a different category of organizational leaders motivated
by institutions of higher education that embrace innovation. While the concept of resilience
is gaining popularity, empirical research on resilient tissues is actually quite rare (Lane, Kehr, &
Richardson, 2009; Shaw, 2012; Walker & Cooper, 2010).

This article will start with the factors of resilient leadership required by administrators,
explore the model of resilient leadership for administrators of Higher Art School in Liaoning,
and start with research on the identification and confirmation of the model by consulting key
informants. After a crisis, risk or accident occurs, whether the organization can quickly recover
from it and restore the state of normal operation or achieve the purpose of optimizing
operation. This article will develop a resilient leadership model to help organizations,
providing problem-solving paths and skills. Developed a model of resilient leadership for the
education industry in Liaoning Province and even the whole country, education administrators
of higher art schools and related personnel. And enable administrators to fully realize the
importance of resilience. Understanding models of resilience in higher education settings will

assist current and future managers in their leadership, management, recruitment, and
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professional development. It has a relatively wide influence and reference value for the
educational development of the country, society and institutions of higher learning, such as

administrators, related personnel, teachers and students.

2. Research Objectives

1. To determine the components and indicators of Resilient Leadership required by
Administrators.
2. To develop the model of Resilient Leadership for Administrators of Higher Art

Schools in Liaoning Province.

3. Research Hypotheses

Resilient leadership model for administrators of Higher Art Schools in Liaoning Province

was fit with the empirical data.

4. Research Method

4.1 Research Design
Used mixed method, both qualitative and quantitative, first the qualitative to
determine the components and indicators of the resilient leadership model through content
analysis from 20 document and research related, included 9 key informants. After that
quantitative method was employed to collected the empirical data from the respondent

through survey questionnaire

4.2 Population and Sample
The population were administrators, staff and teachers of 40 Higher Art Schools in
Liaoning Province, total 4,494 persons. The sample group is used to select respondents
by proportional stratified random sampling by using G*Power program. (Set as Chi-square test

at: Df = 174, QL err prob = .05, Effect size w = 0.4, power = 0.8), totally at least 324 persons.

4.3 Research Instruments
Use the Chinese website “WJX.cn” to create a five-point rating scale questionnaire
and manage it on a professional platform for online data collection. It consists of the following
three parts.
Part I: Demographic variables, general information of the respondents, totaling 8

items, such as gender, age, education level, position, working years, etc.
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Part Il: Rating scale questionnaire (Five-point rating scale), which asks about the
development of resilient leadership model for administrators of Higher Art Schools in Liaoning
Province, totaling 61 items.

Part Ill: Suggestions and additional comments (Open Ended). All type of
questionnaires will be Likert’s rating scale with 5 choices (Likert, R. 1932 p. 1-55).

All of these develop are to use the IOC and Cronbach's alpha coefficient to find
the validity and reliability.

Validity and Reliability of the instrument. Through the design of the questionnaire,
a total of 65 items were obtained. After the IOC conducted by 5 experts, it was found that
there were 61 items that were greater than 0.60 and remained.

Scale reliability, refer to the extent that the measurement instrument will
consistently yield similar results when administered to the same sample under similar testing
conditions. Cronbach’s alpha coefficient will be used to measure the degree of the scale
reliability. In this study, Cronbach’s alpha coefficient above 0.70 is acceptable. In this study,
61 items were statistically analyzed and the data were obtained. All items were higher than
0.80, and the Cronbach’s alpha coefficient was 0.99, indicating that the reliability of this

questionnaire is very high.

4.4 Data Collection

The steps for data collection will be as follow:

Step 1: Request permission to collect data for research to the BTU Educational
Faculty.

Step 2: Request a letter of recommendation for the researcher from the BTU
Educational Faculty.

Step 3: Selection the coordinating teachers to help assist in coordinating data
collection in each institution. Those will be oriented to understand the details of the
questionnaire administration and data collection.

Step 4: Carry out data collection with the selected samples by sending
questionnaires to the coordinator teacher who will help for collect data with the selected

samples in each school/college/department.

4.5 Data Analysis
4.5.1 Descriptive statistics to describe the demographic variables and to know the
characteristics of resilient leadership studied. The analysis was performed using percentage,

mean and standard deviation.



178 & M3aTITesINAnY TN 6 atun 2 (nsngran-sune 2566) AuEidesssudnw dninseuine1sindnis

Analyzing the model that the resilientt leadership of administrators should be
developed. The arithmetic mean was used by the researchers in Best’ analysis (John W. Best,
1997: 190).

Data analysis for frequency and percentage in order to know the status of the
sample group, i.e., gender, age range, educational level, position level, professional title, work
experience, professional attribute, etc.

Average data analysis, Standard deviations and coefficients distribution to
determine the suitability of the indicators for the selection of indicators in the model. by
specifying the following criteria, the mean value is equal to or more than 3.00 and the
distribution coefficient (CV.) is equal to or less than 20% (Suthitt Khonkan, 2004).

4.5.2 Inferential statistics, for development model of resilient leadership for
administrators. Confirmatory factor analysis (CFA) will be employed for finding and estimate
the parameter in this situation as follows:

1) Data analysis to take into account the suitability of variables to be analyzed
for further components by analyzing the Pearson correlation coefficient. In order to determine
the degree and direction of correlation, if the variables are not correlated then there is no
common component. There was a statistically significant correlation at the .01 level (p< .01)
(Nongluck Wiratchai, 1999). Bartlett's statistical analysis, which is a statistical test of the
correlation matrix hypothesis between variables and Identity Matrix, considering the Bartlett's
test of Sphericity and the probability that Is there an appropriate correlation to be used for
further component analysis. By considering the statistical significance and analysis of the
Kaiser-Myers-Allkil index. (Kaiser-Mayer-Olkin  Measurers of Sampling Adequacy: MSA)
Considering the criterion, a value greater than .80 indicates very good, less than .50 indicates
invalid (Kim & Muclle, 1978 cited in Somkiat Thanok, 1996)

2) Confirmatory Factor Analysis by testing the conformity of the structural
correlation model and weighting the sub variables used to generate the empirical data
indicators obtained from the weighted analysis of the data from the questionnaire. The sub
variables used to generate the indicators and to verify the coherence of the research model
are the theoretical models created by the researcher by analyzing second-order confirmation
elements with the empirical data. Thereafter, the coherence of the research model with the
empirical data was examined. If the results of the first data analysis do not meet the specified
criteria, the researcher must adjust the model to meet the specified criteria. According to the
viewpoint of Nongluck Wirachchai (2005), the statistical values to be used as the audit criteria

are as follows:
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(1) Chi-square Statistics is a statistical value used to test the statistical
hypothesis that the function Harmony is zero. The lower the Chi-square Statistics, the closer
to zero the model is consistent with the empirical data.

(2) Harmony Level Index (Goodness-of- Fit Index: GFI), which is the ratio of the
difference between the harmonious functions from the model before and after the model
was adjusted to the harmonization functions before the model was adjusted GFl values from
0.90-1.00 indicate that the model was consistent with the empirical data.

(3) Adjusted Goodness-of-Fit Index (AGFI), in which the GFl is adjusted taking
into account the size of freedom (df), which includes the number of variables and the sample
size if the AGFI values from 0.90-1.00 indicate that the model is consistent with the empirical
data.

(4) Root Mean Square Error of Approximation (RMSEA) error indicates the
dissonance of the model generated with the population covariance matrix which is A value of
RMSEA less than 0.05 indicates that the model is consistent with the empirical data.

(5) Apply the results of the analysis to verify the consistency of the model.
The following criteria were selected for indicators showing Factor Loading: 1) equal to or
greater than 0.7 for parent component (Farrell & Rudd, 2011), and 2) equal to or greater than
0.30 for sub-element and identifier (Point Tacq,1997).

Therefore, the researcher used the statistics based on the opinion of Nongluck
Wiratchai (2005) as a criterion to check the consistency between the models developed by
the researcher from theory and research to empirical data. The variables used to generate the
indicators and to verify the coherence of the research model are the theoretical models
created by the researcher by analyzing second-order confirmation components with the
empirical data. Thereafter, the coherence of the research model with the empirical data was
examined. If the results of the first data analysis do not meet the specified criteria, the

researcher must adjust the model to meet the specified criteria.

5. Research Results

The research procedures consisted of two steps;

Step (1) Determining the components and variables of Resilient Leadership required
by Administrators. It was qualitative research. The researcher has studied related literatures
about the concept, principles, and theories, related research on 20 documents as well as in-
depth interview from 9 key informants who were deans, department directors and professors

in administration from Chinese and Thai Universities, with more than 5 years’ experience from
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Higher Art Schools in Liaoning Province and Bangkokthonburi University. Snowball sampling
method was employed. Semi-structured interview form was used. Data collection was
performed by the researcher. The collected data was analyzed by Content Analysis;

Step (2) Developing the model of Resilient Leadership for Administrators of Higher Art
Schools in Liaoning Province. It was quantitative research. The researcher used the
components and variables of resilient leadership required by administrators from step (1) to
prepare an instrument as a questionnaire as to collect data from samples in order to develop
the model of administrators’ resilient leadership of Higher Art Schools in Liaoning Province.
Population consisted of 4494 who were High-Level Administrators (Dean, Deputy Dean, Party
Secretary, Deputy Party Secretary), Staff (Assistant Dean, Party and Mass Organizations,
Administrative Staff, Director of Teaching and Research Office, Department Head, Academic
Committee, Teaching Steering Committee, Lab Technician) and Full-time Teachers. They came
to 40 Higher Art Schools in Liaoning Province, which were Higher Art Colleges and Universities
classified according to the comprehensive university. The sample size was approximate 324
samples, determined by the G Power program, with a proportional stratified random sampling
technique. In order to make accuracy in Confirmatory Factor Analysis, the researcher has
increased the sample size to be approximate 380 samples. The researcher employed a
questionnaire which composed of three parts; Part I: General information of the respondents
(Checklist), Part Il: Questionnaire about development of resilient leadership model for
administrators of Higher Art Schools in Liaoning Province (five-level rating scale), and Part lII:
Suggestions and additional comments (Opened End), there were a total of 69 questions.
Instrument was developed from step (2) as a questionnaire. The quality of questionnaires was
assessed by content validity and reliability. For the content validity, it was checked by five
experts and analyzed by Item-Objective Congruence (I0C). The item value was > 0.60. For the
reliability, it was analyzed by Cronbach alpha at 0.99. The questionnaires were sent by online,
mail, and researcher. The data of demographic variables were analyzed by descriptive statistics;
frequency, and percentage. The components and variables of administrators’ resilient
leadership of Higher Art Schools in Liaoning Province were analyzed by descriptive statistics;
Arithmetic Mean (i), Standard Deviation (S.D.), Skewness (Sk.), Kurtosis (Ku.) and Coefficient of
Variation (C.V.). The inferential statistics used in the analysis include Pearson Correlation
Coefficients and KMO and Bartlett's Test. The components and variables of administrators’
resilient leadership were analyzed by Confirmatory Factor Analysis (CFA) to reduce irrelevant
variables, with a statistically ready-made program (SPSS) and AMOS program to analyze
models. The value of Relative Chi-square (X%df), Degree of Freedom (df), Statistical
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Significance (p), Goodness of Fit Index (GFI), Tucker-Lewis Index (TLI), Comparative Fit Index

(CFI) and Root Mean Square Error of Approximation (RMSEA), all in line with specified criteria.
From the research objectives, major findings were revealed as follows:
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Relative Chi-square = 2.004; df =121; P =.000;
GFl =.949; TLI =.979; CFl = .989 ; RMSEA = .051;

Figure 1  Show the second order of resilient leadership model that consistent with the

empirical data

Table 1  Show statistical value of administrators’ resilient leadership model of Higher Art

Schools in Liaoning province

Latent and Standardized
observable Factor loading rer > o AVE P i
Component 1 0.824 0.32 0.05 0.94 0.83 0.00 0.679
- add 0.924 0.15
-ad5 0.947 0.10
- ad6 0.868 0.25
Administrator ‘s Component 2 0.840 0.29 0.05 0.93 0.82 0.00 0.706
Resilient - mi8 0.897 0.20
Leadership - mi9 0.892 0.20
- mil0 0.932 0.13
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Latent and Standardized
Error S.E. CR. AV.E. o R?
observable Factor loading

Component 3 0.821 0.33 0.06 0.93 0.83 0.00 0.674
-int3 0.945 0.11
- intd 0.877 0.23
- int6 0.907 0.18

Component 4 0.963 0.07 0.06 0.94 0.80 0.00 0.927
- co2 0.929 0.14
- cob 0.876 0.23
- col 0.877 0.23
- co8 0.895 0.20

Component 5 0.887 0.21 0.05 0.97 0.91 0.00 0.787
-orgl 0.960 0.08
- org2 0.892 0.20
-orgd 1.012 -0.02

Component 6 0.985 0.03 0.04 0.89 0.74 0.00 0.970
- lead 0.915 0.16
- leab 0.891 0.21
- lea7 0.759 0.42

Component 7 0.958 0.08 0.04 0.92 0.79 0.00 0.918
- strd 0.893 0.20
- stré 0.877 0.23
- str7 0.902 0.19

Note:

1: Adaptability and Control,

2: Mindfulness,

3: Interpersonal Relationships and Support, 4: Cooperation and Communication,

5: Organizational Innovation,

7: Strategy and Decision.

From Figure and Table above the results of the second order by CFA. With the AMOS,
the following confirmative index values were obtained: Relative Chi-square = 2.004, df = 121,
p-value = 0.000, GFI = 0.949, TLI = 0.979, CFl = 0.989, RMSEA =0.051. By this evaluate index
meet the specified criteria Relative Chi-square < 0.2, p > 0.05, GFI, TLI, CFl = 0.95 and RMSEA

< 0.05.

Therefore, it can be concluded that the Administrator’ s resilient leadership that have
7 components, there are 1) Adaptability and control, 2) Mindfulness, 3) Interpersonal

relationship and support, 4) Cooperation and communication, 5) Organizational innovation, 6)

Learning and professional growth, 7) Strategy and decision.

6: Learning and Professional Growth,
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Table 2 Show the rank order of Squared Multiple Correlations

Components R2 Rank order
Compé6 Learning and Professional Growth. 0.970 1
Comp4 Cooperation and Communication. 0.927 2
Comp7 Strategy and Decision. 0.918 3
Comp5 Organizational Innovation. 0.787 4
Comp2 Mindfulness. 0.706 5
Comp1 Adaptability and Control. 0.679 6
Comp3 Interpersonal Relationships
0.674 7
and Support.

From Table 2 in these components that important listed in the following order were
the component 6: Learning and professional growth, the component 4: Cooperation and
communication, the component 7: Strategy and decision, the component 5: Organizational
innovation, the component 2: Mindfulness, the component 1: Adaptability and control, and
the component 3: Interpersonal relationship and support, respectively. And the standardized
regression weights or factor loading are 0.985, 0.963, 0.958, 0.887, 0.840, 0.824 and 0.821
respectively.

There was total 22 observed variables of administrators’ resilient leadership of Higher
Art Schools in Liaoning Province. Details were as follows;

1) Learning and professional growth, it’s the latent variable that consisted of 3
observable or indicators: lead, lea6, and lea”.

2) Cooperation and communication, it’s the latent variable that consisted of 4
observable or indicators: co2, co6, co7, and co8.

3) Strategy and decision, it’s the latent variable that consisted of 3 observable or
indicators: strd, str6, and str7.

4) Organizational innovation, it’s the latent variable that consisted of 3 observable or
indicators: orgl, org2, and orgd.

5) Mindfulness, it’s the latent variable that consisted of 3 observable or indicators: mi8,
mi9, and mi10.

6) Adaptability and control, it’s the latent variable that consisted of 3 observable or
indicators: add, ad5, and adé.

7) Interpersonal relationship and support, it’s the latent variable that consisted of 3

observable or indicators: int3, intd, and int6.
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In conclusion the model of resilient leadership for administrator at higher art school in

Liaoning province as showed in Figure2
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Figure 3 Resilient Leadership model Conceptual Chart for Administrators of Higher Art

Schools in Liaoning Province

6. Discussion

Discussion about major findings of determining the components and indicators of
Resilient Leadership required by Administrators:

There were 7 components and 22 indicators of Resilient Leadership required by
Administrators which consisted of (1) Learning and professional growth, (2) Cooperation and
communication, (3) Strategy and decision, (4) Organizational innovation, (5) Mindfulness, (6)
Adaptability and control, and (7) Interpersonal relationship and support. The major findings
were revealed as such because these components and corresponding indicators can improve
the resilient leadership for administrators of Higher Art Schools in Liaoning Province and even
the whole country. Administrators’ resilient leadership can give full play to the initiative and
enthusiasm of everyone in the organization and improve the organization’s self-regulation and
adaptability, which has become the development trend of management research in the new
century. This research finding was in accordance with the theories or research of Li Ping, (2019),
Jiang Mengting, (2020), Pang Yu, (2020), and Zhang Yuzhuo & Huang Qiao, (2021), which was
found that “Behavioral characteristics of resilient leadership”, “Resilience leadership

improvement path”, “Realistic requirements for improving unit management resilience”,
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“Logic ideas for improving unit management resilience”, “Five phases characteristics of
leader’s resilience”, “Competence composition of leader's resilience”, “Leaders' actions to
inspire resilience”, “The thinking dimension of creating a resilient organization”, “Practical
strategies for building resilient organizations”, “Key factors to enhance the resilience of school
leaders”, “Higher education leaders must successfully complete 5 tasks to maximize
resilience”, etc. Also, the findings were in the same direction with Hoffman, (2004), Earvolino-
Ramirez, (2007), and Lane & Richardson,  (2013).

Discussion about major findings of developing the model of Resilient Leadership for
Administrators of Higher Art Schools in Liaoning Province:

The major findings were revealed as such because the development of the resilient
leadership model of administrators can enable the members of the organization to have the
space for self-adjustment, self-selection, self-management and adaptation to environmental
changes under certain conditions, and conduct dynamic management. Resilient leadership
model is marked by humanization, pays attention to equality, respects innovation and
intuition, emphasizes speed and change, and realizes the transformation from tacit knowledge
to explicit knowledge based on information sharing, virtual integration, competition and
cooperation, so as to create competitive advantages. This research finding was in accordance
with the theories or research of Wang Li & Liao Falan, (2013), Li Jiagiang, (2017), Lu Jiangyong
& Xiang Peirong, (2021), and Zhang Hongguo, (2021) which was found that “Flexibility and
resilience -- the strategic choice of crisis decision-making of grass-roots leaders”, “The benefits
that mindfulness brings to us”, “High reliability organization(HRO)”, “The crisis command

”» “«

system”,

” “«

Cultivate balanced thinking”, “Inspire collective wisdom - Extraordinary charisma”,
“Personal resilience: A gateway to organizational health and progress”. Also, the findings were
in the same direction with Arond-Thomas, (2004), Herrman et al. (2011), Donovan, G. F. (2013)
and Farrar, (2017).

7. Recommendations

1. Recommendation for Policies Formulation
After a crisis, risk or accident occurs, can the organization quickly recover from it
and restore to normal operation or achieve the purpose of optimizing operation. And they
can fully realize the importance of the pre-event behavior, so that the organization can keep
alert to the early signals of the crisis under normal conditions. Resilient leadership has also

been studied from the perspective of various industries or fields, such as business, politics or
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education. Understanding the model of resilience in the higher education environment will
help current and future administrators to lead, manage, recruit and develop professionally.
Higher education leaders are facing the reality of resilience and need to accept change and
maintain survival. In higher education, resilience has two independent structures: the ability
to absorb and withstand interference, and the ability to adapt, modify and change when
needed. The vulnerability of university external threats forces many university leaders to face
huge changes and critically examine their mission. Resilience goes beyond specific response
measures and means the existence of organizational resources and capabilities that can be
activated when adverse conditions arise. At the basic level, resilience reflects the concept of
helping organizational leaders manage the current crisis and build the ability to cope with
future interference. Resilience proves that universities are in a changing state, with stronger,
more complex and interconnected systems, which require organizational resilience.

2. Recommendation for Practical Application

By sorting out the relevant literature on resilient leadership at home and abroad,

and interviewing education key informants. Through content analysis, the components and
indicators of resilient leadership required by administrators are obtained. Understand the
importance of these indicators, as well as their application and actual effects in different
management fields. Design a questionnaire and apply it to a specific population and sample.
Through empirical research and statistical data analysis, a resilient leadership model for
administrators of Higher Art Schools in Liaoning Province is developed. This model can bring
some guidance and influence to the administrators of Higher Education in Liaoning Province
and even the whole country. Through statistical data to verify the resilient leadership model
for administrators of Higher Art Schools in Liaoning Province. After comparing the
corresponding standard value and the hypothesis testing, it is found that the resilient
leadership model that developed is consistent with the empirical data. Finally, a set of feasible
development model is determined, which can be applied to the practice of administrators in
domestic and foreign higher education in management. Leaders can refer to this model to
consider their own problems in management and crisis, and improve themselves according to
the development model of resilient leadership to make their leadership more resilient. It has
practical application and promotion significance for higher education, school development,
management of teachers, personnel and students.

3. Recommendation for Further Research

Through systematic and sustained research, this dissertation expects to get a set of

development models of resilient leadership with theoretical and practical significance. It aims
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to formulate action policies for building a high-quality characteristic university and taking the
path of sustainable development. Cultivate a healthy force leading China's development,
contribute management ideas and wisdom to mankind, and have senior management talents
and leaders with international vision, innovation ability, entrepreneurship and sense of social
responsibility. Higher education can benefit from the research of resilient leadership model
and how the model can help organizations become more innovative, intelligent, adaptive and
successful. Cultivate the resilience and leadership of administrative managers, so that they
can diverge their thinking under difficult circumstances, have clear goals, and effectively deal
with various problems to obtain the best solution. To comprehensively improve management
ability in administrative work, academic, personnel, education and teaching, talent training,
etc. So as to develop resilient and visionary leaders, highly dedicated teachers and proactive
students. Make contributions to Higher Education in the 21st century.

The results of this study found that 3 of the 7 components had the highest
comprehensive statistical values, namely, “Learning and Professional Growth”, “Cooperation
and Communication” and “Strategy and Decision”.

1. “Learning and Professional Growth”, it consists of s

(1) Leaders can transform the power of change and positive thoughts into
reflective resilience, and learn, grow, and evolve from traumatic experiences.

(2) Leaders use appropriate forms (individual learning and collective learning) to
ensure organizational learning and optimize organizational structure to better respond to
environmental changes.

(3) Continuous organizational learning is an effective way for organizations to
enhance their ability to diagnose crisis, restore normal operation and management, and survive
the crisis smoothly.

2. “Cooperation and Communication”, it consists of s

(1) Leaders can establish and maintain an effective leadership team and cultivate
resilience and optimism in facing today's challenges.

(2) Leaders can communicate regularly and widely, and understand the situation
while helping to build a sense of pride in the smooth progress of the event.

(3) Through peer review, leaders can visit other forces, learn from others and share
good practices.

(4) Leaders work with teams to develop communication skills and are good at

mediating mutual misunderstandings, confusion, accusations, alienation and hostility.
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3. “Strategy and Decision”, it consist of :

(1) Leaders integrate emergency agencies into the standardized organizational
system and coordination structure through flexible organizational construction and adjustment.

(2) Leaders are good at sharing short-term decisions, medium-term commitments
and future long-term strategies and taking innovations.

(3) Leaders can use technology to improve the ability to discover, identify, manage
and control potential risks.

This has pointed out the direction of management for the administrators of Higher Art
Schools in Liaoning Province, defined the management objectives, and composed the
management guidelines. In the future, the administrators can consciously and effectively
manage their own organizations in accordance with the above 3 aspects, so that the leaders
of Higher Education in Liaoning Province and even the whole country can maximize their
resilient leadership. It has a wide range of influence and reference value for the educational
development of the country, society and universities, such as administrators, relevant

personnel, teachers and students.
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ABSTRACT
The objective of this study was to analyze, appreciate, and apply the royal working
principle in respect with solving small problems. The study was based on the qualitative
approach by studying and compiling the related information from all documents and research
papers relating to the royal working principles of His Majesty King Bhumibol Adulyadej. The
results were as follows. 1. From the analysis result, it was found that “small point” in the
working context was a component of success established although each component came
from small points to be combined together, but each had an important function. If either of
these components got lost, others would be affected. 2. From the appreciative result, solving
small problems helped reduce the working risk. It let us review the details of both main and
minor points at the minor structural level, promote the rationale thinking, cultivate the habit
of paying attention in details, and help reduce some risk to demolish all work structure
unnecessarily. 3. From the applicative result, it was found that this royal working principle
could be applied in: 1) reliance with no expectation; 2) remove components; and 3) weak
point survey. Solving small problems could be used to develop ideas for solving other
problems further.
Keywords: Solving Small Problems, Royal Working Principle, Analytic Appreciative Applicative
Study
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ABSTRACT

The objectives of this research were: (1) to examine the composition factors of
innovative talents training management in higher education under Liaoning Province; and (2)
to propose the management mechanism of innovative talents training in higher education
under Liaoning Province.

This research was a mixed method study. The population is administrators, professors,
instructors of 20 universities under Liaoning Province. They have many years of experience in
innovation education and talent cultivation management. A total of 877. Krejie and Morgan
(Table 1970) obtained a total of 280 samples using stratified sampling technique. There are
five key information providers, namely experts and scholars in innovation education and
talent cultivation management. Obtained through purposeful sampling. The tools used for
data collection include semi-structured interview form, five-level questionnaire and focus
group discussion form. The research was divided into three processes: research plan
preparation, research procedure and research report. Statistical data used for data analysis
include frequency, percentage, average, standard deviation, and combination of exploratory
factor analysis and content analysis.

The research results showed that: (1) there were four components of Mechanism
training management of innovative talents in higher education under Liaoning Province
which consisted of  management of innovative education process, the internal
management of innovative talent training, the innovative talent training mode in colleges

and universities, and the improvement of students' innovative ability; and (2) There are 14
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strategies for the management system of innovative talents cultivation in colleges and
universities under Liaoning Province: there were four strategies for the management of
innovative education process, three strategies for the internal management of innovative
talents cultivation, three strategies for the innovative talents cultivation mode in colleges
and universities, and four strategies for improving students' innovative ability. The research
results were aimed at promoting and improving the development of innovative talent
training management system in colleges and universities under Liaoning Province.

Keywords: Innovative talent, Talent training management, Higher education under Liaoning

Province

1. Introduction

As an academic concept, innovation was first used by Austrian American scholar
Schumpeter in the Book Economic Development Theory in 1912. He believes that
innovation was to establish a new production function, that was, to realize a new
combination of production factors and production conditions. (Shitian: 2012)

At the same time, with the gradual deepening of human resource management
research, the development of "innovative talents" had attracted more and more attention. In
the 1970s, American psychologist Gilford's creative Talent and New Theory of Creativity and
Innovative Thinking made the research on innovative talents become a hot topic.

At the beginning of the 20th century, the research on innovative talents increased
year by year in China, but the corresponding research on the management mechanism of
innovative talents was relatively few, especially the articles published in important journals
and core journals.

Innovative education had become the focus of theoretical and practical research in
China's higher education. Innovative education was the objective need of building an
innovative country, improving the quality of education and teaching, and alleviating
employment pressure. The era of knowledge economy and the era of industry 4.0 have
brought great changes to higher education, and the innovative social form advocating
individuation, customization, digitalization and sharing needed a large number of innovative
talents. Positions as talents cultivating in university, more need to stand at the height of
service national development strategy, the significance of understanding fully to carry out
the innovation education, further deepening the reform of education teaching, promote the

development of innovation education, accelerate the cultivation of contemporary college
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students' innovation spirit and practice ability, to adapt to the economic and social
development need. (Qiang,Z&Chengzhong, L.2020: 3)

Higher education under Liaoning Province had the innate advantages of innovative
education and had established close relations with social and economic development in the
aspects of innovative talent training, technology transfer and achievement transformation.
Based on this background, innovation education in higher education under Liaoning Province
would be coupled with professional education to form its own distinctive characteristics.
However, it was also found that innovation education in higher education under Liaoning
Province, especially the cultivation of innovative talents, had encountered many setbacks
and challenges in the implementation process. Innovation education in higher education
focused on the leaming of innovative knowledge, and the integration degree between
theoretical learning and practical ability was not high. The problems such as the imperfect
management mechanism of innovation-oriented personnel training reflect the deficiencies of
higher education under Liaoning Province in carrying out innovative education. For example:
talent training mode, talent comprehensive evaluation index system, talent training
mechanism, talent training reform, the influence of policy factors on innovative talent
training in higher education and cultural construction and innovative talent training in higher

education had certain challenges and reform space.

2. Research Objectives

1. To examine the composition factors of innovative talents training management in
higher education in Liaoning Province

2. To propose the management mechanism of innovative talents training model in

higher education in Liaoning Province.

3. Research Methodology

(1) Population and Sampling

This research was a mixed method of quantitative and qualitative research. Through
the professional online questionnaire platform "Questionnaire Star", questionnaires were
distributed to administrators, professors, and instructors of 20 colleges and universities in
Liaoning Province. Randomly select administrators, professors and instructors for
questionnaire survey. From 877 administrators, professors and instructors, 280samples were
taken using the technology of Krejcie and Morgan table (1970), and then the stratified

random sampling method was used to select administrators, professors and instructors. The
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questionnaire was sent to the interviewees through the network and email, and 7 experts
were used to set the appreciation of the discussion and set the optimization of innovation
education management.

(2) Research Instrument

The questionnaire uses a five-point Likert scale. Scale from 1 to 5. The content
validity of the consistency index IOC is at the level of. 80. After five experts rated the target
consistency index (IOC) of the project, a preliminary test was conducted on 30 respondents.
Cronbach's alpha evaluated the validity and internal consistency reliability of the scale. The
overall reliability of the questionnaire is 0.954. After the reliability test, 280 complete
answers were collected and analyzed. SPSS 26.0 statistical software was used to analyze the
data, and exploratory factor analysis (EFA) was used to evaluate the accuracy and
effectiveness of the questionnaire. Through the comprehensive evaluation of the given data,
the model fitting quantity is estimated to ensure the effectiveness and reliability of the
model.

(3) Data collection procedure

The researcher had three steps of data collection procedure

(3.1) The research used the semi-structured interview, which also provided
experts with the background and perspective of talent training optimization in universities in
Liaoning Province, so that they could learn in advance and then made an appointment for
the interview.

(3.2) Conclusion: The construction of a questionnaire with content validity and
Cronbach reliability was  a methodology in the cultivation of innovative talents in Liaoning
universities and how to optimize management. The researchers sent them to the
interviewees by email, telephone and face-to-face.

(3.3) For the last step, the researcher set the connoisseur forum as 7 experts to
discuss and summarize how to carry out innovative talent training management in Liaoning,
so as to achieve the final objective.

(4) Data analysis

For the first step of the research and for the first objective. The researcher used
content analysis for the depth-interview. While the step of verification, arithmetic mean,
standard deviation and exploratory were used, the last step was to optimize the training

mode of innovative talents in Liaoning comprehensive universities
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4. Research Conceptual Framework

In the face of the tide of globalization and the advent of the era of knowledge
economy, countries in the world pay more and more attention to the problem of talents.
Compared with developed countries, the development of innovative talents in China was
relatively backward and there were prominent problems such as unreasonable structure and
insufficient innovation ability. Through schools to cultivate innovative talents, innovative
talents through research innovative achievements and become innovative products after put
into production for social consumption, and then through the social consumption of
economic income into innovative talents training and scientific research activities, after such
repeated virtuous cycle could form the cultural atmosphere conducive to innovation in the
whole society. Innovation education quality promotion, need to build a complete
management mechanism, from the results of the researchers, the process of innovation
education management, internal management of innovative talent training, innovative
talents training mode, improve students' innovation ability four parts was the main
component of building innovation education management mechanism.

In the process of innovative education and management, we should be constantly
familiar with the national policies, In particular, the policy of cultivating innovative talents,
Strengthen the quality control of innovative education, strengthen the internal management
system of the organization, the construction of innovative education management system,
and the management of innovative education achievements; The internal management of
innovative talent training was an important link of innovative education management, It was
an important stage of the construction of innovative education evaluation system;
Innovative university and innovative talent training mode requires colleges and universities
to innovate teaching methods; Innovate the educational practice link and exercise the
students' scientific research ability; Innovative talent training program, Develop professional
and characteristic talents; Improve students' innovation ability, Cultivate college students'
sense of innovation, Innovative ability to apply knowledge, Improve the platform for
industry-university-research cooperation, Better to adapt to the development of the society,

The development of talent demand.

5. Research Results

5.1 Demographic information
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Table 1: Shows Demographic information

demographic information frequency | percentage
1. Gender
1.1 Female 100 35.71
1.2 Male 180 64.29
Total 280 100
2. Age
2.1 Under age 30 years old a6 16.43
2.2 30-45 years old 165 58.93
2.3 Age of 45 years old and above 69 24.64
Total 280 100

3. Education level

3.1 Undergraduate degree or below 7 2.5
3.2 A Bachelor's degree or an equivalent 11 393
3.3 A Master's degree or an equivalent 129 46.07
3.4 PhD degree or equivalent 133 a7.5
Total 280 100

4. Job position

4.1 Professor 82 29.29
4.2 Management personnel 51 18.21
4.3 Teachers 119 42.5
4.4 Others 28 10
Total 280 100

5. Experience in the teaching and management of innovative talents

5.1 5 Years a5 16.07
5.2 10 Years 133 a7.5
5.3 Over 15 years 102 36.43

Total 280 100

6. University attributes

6.1 Key University of Liaoning Provincial Education
89 31.79
Department

6.2 Liaoning Provincial Department of Education,
128 4571
General Universities (Public)
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demographic information frequency | percentage
6.3 Liaoning Provincial Department of Education (Private
Universities) “ taod
6.4 Others 22 7.86
Total 280 100
5.2 Exploratory factor analysis EFA
(1) KMO-Meyer-Olkin and Bartlett's Test
Table 2: Shows KMO-Meyer-Olkin and Bartlett's Test
KMO Meyer Olkin and Bartlett
Kaiser -Meyer -Olkin Measure of Sampling Adequacy 952
Bartlett's Test of Sphericity Approx Chi -Square 20335.573
df 2278
Sig . .000

(2) Data Analysis Result on Questionnaire: Eigenvalues, Percentage of Variance,
Percentage of Cumulative Variance.

According to the principle that the eigenvalue is greater than 1, the number of
extracted factors is 4, and the variance contribution rates after factor rotation are 33.361%,
26.32%, 2.601%, and 2.592%, respectively. The cumulative variance contribution rate of the
four main factors reached 64.874%, higher than 60%, indicating that these four factors can

explain most of the information of the original data.

Table 3: Shows Data Analysis Result on Questionnaire: Eigenvalues, Percentage of
Variance, Percentage of Cumulative Variance
Rotation Sums of Squared Loadings
Components Percentage of Percentage of
Eigenvalues
Variance Cumulative
1 35.701 35.701 33.361
2 25.694 25.694 59.681
3 2.431 2.431 62.282
a4 2.013 2.013 64.874
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(3) The factor loading, variables described in each of the main components after

rotating the axis.

First, researchers test the applicability of data and models to see whether the

models used are reasonable. Referring to the previous research results, the goodness of fit

of the research model and data in this paper is tested, and several key indicators are in line

with the recommended values, indicating that the overall goodness of fit of the theoretical

model in this paper is good, and the model diagram is acceptable.

Table 4: shows the components of the management of innovative education

Number of
Order Components Factor Loading
Variables
1 Component 1 a1 0.467-0.835
2 Component 2 21 0.864-0.946
3 Component 3 3 0.456-0.570
4 Component 4 3 0.419-0.540
Total 68 0.419-0.946

There are four eligible components as follows:; component 1 contains 41 variables

describing components with factor load between 0.467 - 0.835; component 2 contains 21

variables describing component with factor load between 0.864 and 0.946; component 3

contains 3 variables describing component between 0.456 - 0.570; component 4 contains 3

variables with factor load between 0.419 - 0.540. The total number of variables describing

the four components was 68 variables, with factor loads ranging between 0.419 - 0.946.

Table 5: Shows Components 1: Innovative process management of education

colleges and universities

Factor
Variables Statement
Loading
We will continue to promote policies for cultivating and
VAR00044 0.835
training innovative talents
VARO0030 | Optimize the teaching team 0.796
VAR00043 | Combine innovative education with professional education 0.789
VAR00028 | Set up a reasonable major 0.778
The IE education mode of "Internet + Maker education” in
VAR00040 0.768
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policy in colleges and universities

Factor
Variables Statement
Loading

The university strategy of optimizing the realization form of

VAR00050 0.762
collaborative innovation
Reform the structure, form and organizational mode of

VAR00052 | disciplines in universities, and cultivate scientific research 0.759
and innovative talents

VAR00042 | We will improve the personnel training mechanism 0.758

VAR00020 | Establish a perfect innovative talent evaluation system 0.754

VAR00047 | Establish a new concept of collaborative innovation 0.744
Deepen the reform of professional teaching, implement and

VAR00058 | improve the talent training mode of "practical platform 0.74
curriculum module”

VAR00041 Build the application-oriented talent training mode 0.738
We will reform the system, promote the organic integration

VAR00053 of scientific research and education, and accelerate the 0.734
training of innovative personnel

VAR00037 | Enhance the effectiveness of practical teaching innovation 0.731
Take the college system as an opportunity to reform the

VAR00039 0.730
current training plan of innovative talents
We will innovate the evaluation mechanism of higher

VAR00018 0.729
education

VARO0062 | Improve students' personality 0.727
Create an innovative spirit of the campus sports culture

VAR00066 0.726
atmosphere
We will accelerate the training of innovative personnel,

VAR00032 build an innovative country, and enhance our dynamic 0.723
innovation capacity
The national strategy of improving the evaluation and

VAR00046 supervision system of university collaborative innovation 0.717
research
Optimize the formation process of innovative talent training

VAR00056 0.714
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Factor
Variables Statement
Loading

We will improve the construction system of
VARO0027 0.709
industry-university-research cooperative education in China

VARO0015 | We will strengthen practical education 0.704

VARO0008 |Improve teacher teaching 0.703

We will improve the evaluation index system for
VAR00049 0.700
collaborative innovation

Establish an innovative talent training mechanism of
VAR00026 0.698
industry-university-research cooperative education

The close combination of traditional values and the
VAR00068 0.692
construction of innovative culture

VAR00023 | Innovate the school-enterprise collaboration model 0.689
VAR00036 Build a college practice and experimental teaching team 0.684
VARO0033  |Implement the "double-teacher" teaching mode 0.683
VAR00060 Form a good school spirit, style of study 0.679

We will promote the spirit of innovation and cultivate a
VAR00063 0.675
sense of innovation

Establish the index system of innovative talent training
VAR00021 0.674
ability in colleges and universities

VAR00031 Explore the students' personality potential 0.671

Construct the evaluation system of the innovation quality
VAR00025 0.668
of college students

VAR00064 | Explore and innovate the university culture construction 0.666
VAR0O0014 | Reform teaching methods 0.657
We will promote the reform of the evaluation system for
VARO0O17 0.636

higher education
VARO0016 Expand the dimension of practical education 0.635

Traditional courses and teaching methods are combined
VAR00013 0.616
with artificial intelligence to cultivate innovative talents

The content and method of constructing the innovative
VAR00005 0.467
talent training mode in colleges and universities
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Composition 1 is described by the 41 key variables. After rotating the axis, the

variable factor load in the component is between 0.467 and 0.835 with a maximum

eigenvalue of 35.701, which could explain 33.361% of the total variance and was found to

be the highest priority compared to the variable variance of the other components, i. e., all

41 variables are the variables best combined to this component. The maximum factor load

of the variable of "continuously promoting innovative personnel training and education

policy" is 0.835. The minimum factor load of the variable of "the content and method of

building the innovative talent training mode in universities" is 0.0.467, which the researchers

named "the process management of innovative education”

Table 6: Shows Components 2: Internal management of innovative talent training

curriculum system

Factor
Variables Statement
Loading

Increase the investment in scientific research in

VAR00051 0.946
institutions of higher learning
The integration of industry and science is an important

VARO0010 | way for the university to run system and reform the talent 0.942
training mode
Innovative research-oriented teaching reform related

VAR00035 0.942
measures

VAR00054 | We will establish an effective policy support system 0.935
Build the evaluation index system of innovative education

VAR00024 0.931
comprehensive ability
Talent training mode of "order-oriented" learning,

VAR0O0038 | diversified learning, innovative learning and international 0.929
learning
Deepen the reform of professional teaching, implement

VARO0059  |and improve the talent training mode of "practical 0.929
platform curriculum module"
Establish a scientific and perfect educational evaluation

VAR00019 0.928
system
Expand the professional field and reconstruct the

VAR00012 0.925
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Factor
Variables Statement
Loading

Build the benefit and responsibility mechanism of
VAR00055 0.925
innovative talent training

To formulate and increase the project approval and
VARO0045 0.924
support for interdisciplinary research projects

We will improve the management of colleges and

VAR000O7 0.924
universities
Establish a collaborative innovation center in colleges and

VAR00022 0.921
universities
An interdisciplinary curriculum teaching system with strong

VAR00011 0.919
relevance

VAR00034 | Innovative experimental teaching reform related measures 0.918
Build a university culture conducive to the cultivation of

VAR00067 0.917
innovative talents

VAROOO09 | Improve the student evaluation 0.909

We will build a benefit distribution mechanism for
VAR00048 0.906
collaborative innovation

VAR00006 | Innovate the concept of education 0.897

VAR0O0004 | Accelerate the cultivation of knowledge innovation 0.895

We will strengthen the development of innovation and
VAR00002 0.864
entrepreneurship incubation platform bases

Composition 2 is described by the 21 key variables. After rotating the axis, the
variable factor load in the component is between 0.864 and 0.946 with a maximum
eigenvalue of 25.694, which explains 26.32% of the total variance and is found to be the
highest priority compared to the variable variance of the other components, i. e., all 21
variables are the variables best combined to this component. The maximum factor load for
the variable "increased input to scientific research in institutions of higher learning" was 0.946.
The minimum factor load of the variable of "Strengthening the construction of innovation
and entrepreneurship incubation platform base" is 0.864, which the researchers named as

"internal management of innovative talent training"
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Table 7:  Shows Components 3: Innovate the innovative talent training mode in higher

education

Factor
Variables Statement
Loading

To build a scientific and technological innovation system
VAR00003 0.570
with local characteristics

VAR00029 Create a good atmosphere 0.542

VAR00001 Innovate talent training programs and models 0.456

Composition 3 is described by 3 key variables. After rotating the axis, the variable
factor load in the component is between 0.456 and 0.570 with a maximum eigenvalue of
2.431, which explains 2.601% of the total variance and was found to be the highest priority
compared to the variable variance of the other components, i. e., all 3 variables are the
variables best combined to this component. The maximum factor load of the variable of
"building a scientific and technological innovation system with local characteristics" is 0.570.
The minimum factor load of the variable of "innovative talent training program and mode" is
0.456, which the researchers named as "Innovative the innovative talent training mode in

higher education”

Table 8: Shows Components 4: Improve students' innovation ability

Factor
Variables Statement
Loading

Take students as the center, attach importance to
VAR00065 0.540
students' innovative thinking education

The establishment of the industry-university-research
VAR00057 0.527
cooperation system

Promote the construction of material culture and spiritual
VAR00061 0.419
culture

Composition 4 is described by 3 key variables. After rotating the axis, the variable
factor load in the component is between 0.419 and 0.540 with a maximum eigenvalue of
2.013, which could explain 2.592% of the total variance and is found to be the highest
priority compared to the variable variance of the other components, i. e., all 3 variables are

the variables best combined to this component. The maximum factor load of the variable of
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"student-centered and emphasizing students' innovative thinking education" was 0.540. The
minimum factor load of the "promoting material cultural and spiritual cultural construction"

variable was 0.419, which the researchers named "to improve students' innovation ability"

(4) Result of Focus group discussions
In conclusion, there were a total 14 optimization scheme guidelines: Consisted

of in table 9

Table 9: Shows the 14 optimization scheme guidelines

[tem Guidelines

1 Strengthen the quality control of innovative education

Strengthen the internal management system of the organization

Innovate the construction of the education management system

Innovation in the management of educational achievements

Strengthen the development of innovative teachers

Build a harmonious teacher-student relationship

Innovate the construction of the education evaluation system

Innovative curriculum

O |00 |~N [ O | B W (N

Innovate teaching methods

Innovate educational practice link, exercise students' scientific research

10
ability
Innovate talent training programs and develop talents with
H professional characteristics
12 Innovation consciousness and self-cultivation ability
13 Innovative knowledge application ability
14 Improve platforms for industry-university-research cooperation

6. Discussion and recommendations

(1) Discussion based on research objective:

The four components of the management mechanism of innovative talent training
include the process management of innovative education, the internal management of
innovative talent training, the innovation of innovative talent training mode in colleges and

universities, and the improvement of students' innovation ability.
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Component 1: Process management of innovative education

This study found that it is consistent with the theory or research of Guo Yanfeng
(2019:72-73), Guo Yanfeng found that China's scientific and technological competitiveness is
constantly improving, but there are still many deficiencies compared with developed
countries, the fundamental reason lies in the lack of innovation. How to train college students
as skilled talents to adapt to the new era is a problem to solve. In addition, the results are
consistent with those of Xiao Hongting (2019:96-98 and Li Juan (2019:60). In addition, the
research of Ma Ran and Luan Qi (2016:120-122) found that in order to build a new model of
cultivating innovative talents in universities, it should be improved from university
management, teacher teaching, student evaluation and government support. Corresponding
to the studies of Shi Hui (2015), Liu Nan (2017:4-6) and Park Yidan (2017:462-472). However,
Cao Aixia (2018:216-217) research found that to be applied colleges and universities
innovation talents, we need the government policy support, need to have a higher level of
professional ability fusion faculty team, need to have strong associated interdisciplinary
course teaching system, need education institutions to education methods of innovation and
improve the focus of this research, research field and research purpose is different from this

study.

Component 2: Internal management of innovative talent training.

This study found that it is consistent with the theory or research of Hu Haishan, Xu
Linmin (2017) and Wu Jijun (2017). They found that with the in-depth implementation of
economic globalization and innovation-driven development strategy, changing the concept of
talent training, innovating the quality of talent training has become an important direction of
higher education reform. In addition, the study results are consistent with those of Li Na, Zong
Xiaowei (2018) and Shen Junge and Zhang Guozheng (2015). In addition, through the study of
Li Yongzhou, Huang Zhenzhen, Tan Rong and Yang Jingning (2015), the performance
evaluation index system of university collaborative innovation center with multi-dimensional
scale and structure of collaborative innovation center, collaborative mechanism system,
innovation environment and cultural atmosphere was constructed. Corresponding to the
studies of Yu Yaojun, Li Hua (2016:3-4) and Ren Xuelian (2018:242-243). However, the research
of Liu Bin (2019:5811-5812), Feng Wei (2015) and Liu Xiaoxia (2020:93-95) found that
strengthen information sharing between universities and enterprises, rely on the talent pool
and funds and experience, and increase support for the reform of university education mode,
and provide strong policy guarantee for the cultivation of college students' comprehensive
quality, and the focus, research field and research purpose of this research are different from

this study.
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Component 3: Innovate the training mode of innovative talents in colleges and
universities.

The results of this study are consistent with the theory or research of Hu Bin
(2019:121-122). Hu Bin found that synergy can seek the maximization of resource utility from
the existing resource allocation and achieve the effect of 1 + 1> 2. Collaborative talent
training mode its fundamental purpose is to integrate all resources, through colleges and
universities, society, unit of choose and employ persons interests body synergy, eliminate
information asymmetry between interest subjects, deepen cooperation, develop both have
solid professional knowledge, and highly social adaptable talents, the scientific knowledge
into productivity, to meet the differences in the interest demands. In addition, the study
results are consistent with the study results of Li Weiming and Li Chunyan (2015:1-3). In
addition, through the Si DongMei, Zhang jing, Liu Chunyuan (2015:127-128) research found
that from the update education idea, set up reasonable professional, create a good
atmosphere, rigid and soft hand management optimization teachers and mining students'
personality potential six aspects, hope for colleges and universities innovation talent training
mechanism practice research to provide effective opinions and Suggestions, corresponding to
Zhang Jinping, Gao Ziging (2015:91-93) Zhang Yaguang (2015:35-38) and Wang Haijun, Zhang
Ying, Liang Zhishen, Huang Yao, LingShengDong (2019:29) research. However, Wei Wei
(2018:199) found that it is of great significance to comprehensively improve the quality of
higher education. At the middle level of analysis, comprehensively implement the
innovation-driven development strategy, promote collaborative innovation, cultivate
innovative talents, and promote open education is an important way for universities to
enhance their comprehensive strength, and can provide strong support for universities to
improve the quality of talent training.

Component 4: Improve students' innovation ability.

The results are consistent with the theory or research of Shi Yuhuan (2008), which
believed that universities should change traditional ideas and advocate the spirit of
innovation, and with the results of Pang Jili (2011) and Yuan Chuan (2014), as shown by Feng
Wei (2015). It is found that the establishment and improvement of the evaluation system of
innovative talents in universities is an important link and means for the training of innovative
talents in universities, which corresponds to the research of Hou Lixia (2010). However, in the
research of Chen Zhifu (2021:110-116), it was found that the talent training system of
"university-enterprise, industry-university-research cooperation and integration of innovation
and entrepreneurship" was constructed. The focus, research area and purpose of this study

are different from this study.
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7. Recommendation

Recommendation for Policies Formulation

(1) Strengthen the management of innovative education process and
strengthen elite education

(2) Strengthen the internal management of innovative talent training, and improve the
work efficiency of innovative education

(3) Innovate the innovative talent training mode in colleges and universities

(4) Improve students' innovation ability

Recommendation for practical application

(1) Accelerate the innovation of concept and system, and continue to improve the
quality of innovative talent training

(2) Build an efficient and innovative education model and effectively promote the
development of innovative education

(3) Strengthen innovative practice and promote the rationalization and scientific
development of innovative education

(4) Strengthen the cultivation of college students' innovation ability and improve the
innovation education system

Recommendations for Further Research

(1) Improve the quality of innovative talents training, make rational use
of innovative talents, and better serve the society.

(2) Further create a free and loose humanistic atmosphere for the development of
innovative talents.

(3) Further promote the development of innovative talent training and management

mechanism under Liaoning Province.
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ABSTRACT

This academic paper aims to study the new paradigm of innovation and information
technology in education. The results showed that Modern management for success needs to
be motivated. The structure has been revised and the coordination is clear. The objectives
are to achieve the goals from planning. Preparation to set various strategic goals to achieve

the organization's goals effectively and complete effectiveness.
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ABSTRACT

This research is a philosophical research. It is aimed to interpret equanimity according
to moderate postmodern philosophy. The research findings showed that the equanimity had
no idea in primitive paradigm but ancient paradigm taught that equanimity exist only the
mind is relied on the natural law. Medieval paradigm proposed purify from the desires,
justice and no bias. The modern paradigm proposed that equanimity can be done by

knowing the truth, must seek the facts and decision neutral upon the facts. Postmodern
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paradigm purposes the equanimity by phenomenology and the acceptation of the first
image of phenomena and actuality. The results could be the issue in the teaching of

equanimity on the right means of life.

Keywords: Equanimity, Paradigm, Postmodern Philosophy
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ABSTRACT

In the past, the words Sila, Citta, and Pana were applied to the teaching and learning
approach based on the principles of Tri-Sikkha. This approach promotes the development of
Sila, Cita, and Pana. Focusing on improving the quality of life, the moderate postmodern
philosophy is wide-open and accepts diverse opinions. If this philosophy and Tri-Sikkha are
adopted for teaching and learning, it would be more beneficial for the teaching and learning
approach. The research team, therefore, wishes to analyze the consistency of the teaching and
learning approach by Tri-Sikkha with the mentioned philosophy.

The objectives of this study are 1) to analyze the teaching and learning approach by
the principles of Tri- Sikkha that are consistent with the moderate postmodern philosophy,
and 2) to apply Tri-Sikkha to boost the quality of life by the moderate postmodern philosophy.
This study is philosophical research conducted by document analysis. The documents are
categorized by the principles of Tri-Sikkha, the teaching methods, the concepts of underlying
teaching, and related concepts of the moderate postmodern philosophy.

The research team found that when the principles of Tri-Sikkha are implemented for
teaching and learning, Tri-Sikkha has an underlying concept that agrees with that of moderate
postmodern philosophy. The analysis of teachings by elements of Tri-Sikkha can be broken
down as follows. First, teaching Sila to develop people into normal persons who live together
peacefully corresponds with the moderate postmodern philosophy of cultivating peace and
unity in diversity. Second, teaching meditation to be at peace mindfully is associated with the
moderate postmodern philosophy on inner peace. Lastly, teaching Pana to gain knowledge,
memory, insight, and the decision-making ability for solving problems by employing moral
principles and ethics follows the moderate postmodern philosophy, which involves non-
adherence, being open-minded, and acquiring knowledge for a better quality of life. Tri-Sikkha
is applied to improve the learners’ quality of life through analytic, appreciative, and applicative
activities of enhanced teachers’ quality of life through teachers’ training. We compiled the
findings by applying the principles of Tri-Sikkha to the moderate postmodern philosophy in a

tabular format for the convenience of future use.
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ABSTRACT

Teaching and learning approach according to Tri-Sikkha is an approach in which
Adhisila-Sikkha, Adhicitta-Sikkha, and Adhipanna-Sikkha are applied. The learning plan starts
from Sila and meditation practice while knowledge learning is called Panna or wisdom. This is
to use Tri-Sikkha according to the modern philosophy that believes in and accept the scientific
thought, so Tri-Sikkha used in it is strict and aims at the learning achievements. As a result, the
learners aim at good achievements and competition until they feel unhappy in learning. The
Moderate Postmodern Philosophy is established to develop the quality of life, be flexible and
relaxed, and accept a variety of opinions. Is it possible to apply Tri-Sikkha principle in teaching
and learning? This philosophical study aimed at studying the teaching and learning according
to Tri-Sikkha based on the Moderate Postmodern Philosophy. The result showed that Tri-
Sikkha based on Moderate Postmodern Philosophy Paradigm had three meanings. 1) Adhisila-
Sikkha, which was self-training to have precepts regularly, could be divided into 3 levels:
including physical body level or normal physical body that did not break precepts and
discipline; mind level or clam mind while practicing precents, and spiriture level or normal
peaceful mind and having understanding why we practiced precepts. 2) Adhicitta-Sikkha, which
was self-training to have calmness or meditation before using such meditation based on
wisdom, could be divided into 3 levels: physical body level or clam physical body; mind level
or clam and still mind; and spiritual level or attention to observe emotions while practicing
each precept. 3) Adhipanna-Sikkha, which was self-training to have wisdom, could be divided
into 3 levels: physical body level or brain quotient, e.g., knowledge and understanding in brain,
mind level or emotional quotient; and spiritual level or moral quotient as well as morality
and ethics. From classifying Tri-Sikkha for teaching and learning approach according to Tri-
Sikkha based on the Moderate Postmodern Philosophy Paradigm, the results may be applied
to fit to the learners’ age. At the primary learning, Tri-Sikkha should be taught at the physical
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body level, and the mind and spiritual level should be taught at higher level. Teaching and
learning approach for learners with cognitive quotient should start from Adhi-panna. For
learners with practice quotient, Tri-Sikkha may be re-ordered based on their preparedness and
interest. It is suggested that Tri-Sikkha should be expanded to teaching and learning in each
studying level.

Keywords: Teaching and Learning Approach, Tri- Sikkha, Moderate Postmodern Philosophy
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ABSTRACT

The objective of the research was to analysis the meaning of remuneration and the
meaning shift with the philosophical analysis, the result was shown that the remuneration was

derivative from the things/¢oods and kindness which has an ontology on the relationship of
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acquaintance and affair, and there is a remuneration, in return for gratuity, which is divided
into white and black remuneration. However, it has been relegated to a bribe based on the
ontology of the benefits involved. But bribe is a word that has already color negative. The
meaning of remuneration has been blurred until it is understood at the same level as a bribe
and is the root of corruption. The research suggests that when the meaning of a word is
negatively blurred, the original meaning should be restored by clarifying its original meaning,
so as to make it consistent with the conditions of the word "remuneration®, clarify whether
the boundary of its true meaning is "remuneration" and make it lose its original meaning, and
adopt a deductive method, that is, cut the distorted part one by one, leaving the part
consistent with its true meaning, so as to realize it on the basis of the real Thai word
"Goodness", and see the threat of blurring or destroying the original good intention of the word

meaning in Thai society.

Keywords: Remuneration, Meaning shift, Corruption
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ABSTRACT

This academic article aims to analyze the belief behavior of praying across the years
in Thai society. In this study, from the analysis and review of the literature, it was possible to
present guidelines for the application of mantras to be applied in daily life for auspiciousness
in life. Beliefs, prayers across the years in Thai society believe that prayers are good things that
must be prayed with faith. and believe that there is a psychological value that will have a
positive effect on oneself Beliefs, prayers across the years in Thai society, most of them ask
for blessings for the family as the first priority. Prayer brings happiness, comfort and mental
health more than those who do not pray. The more often you pray you have the opportunity
to be happy, comfortable and have a better mental health. New year prayer activities are
optional activities for people to turn to pray across the year as a blessing to their lives Instead

of going to parties, which tend to drink alcohol and intoxicants during the New Year.

Keywords: Behavior, Belief, Prayers
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ABSTRACT

The main objectives of this research were to study the level of motivation for the
performance of the personnel of the local government organization in Nong Saeng District.
Udon Thani Province The sample groups used in this research were civil servants/sub-district
employees, permanent employees and employers. 188 people working in the local
government organization in Nong Saeng District, Udon Thani Province, using Yamane's formula.
data analysis are descriptive statistics such as number, percentage, mean and standard
deviation. For general information on the sample Inferential statistics, including T - test and F
- test for comparing the level of motivation in the performance of the local administrative
organization personnel. in Nong Saeng District Udon Thani Province according to personal
factors, gender, age, educational level position type and monthly income.

The results showed that the motivation for the performance of the personnel of the
local government organization in Nong Saeng District. Udon Thani Province Overall, it was at
a high level (X = 3.48), and when considering each aspect, it was found that the aspect with
the highest average was environment and work security (X = 3.70), followed by policy and
management (X = 3.67). ) and the aspect with the least mean having the same value, i.e. the
aspect of progress (X = 3.29) and the aspect of compensation (X = 3.29). Udon Thani Province
classified by gender, age, educational level position type and monthly income It was found
that personnel of different sexes, different ages, had the same motivation for working. For
personnel with different educational levels different position types and different monthly
income There are different motivations for performing tasks. Recommendations on the
motivation for the performance of personnel of local government organizations in Nong Saeng
District Udon Thani Province, including should be promoted and support adequate

scholarships for personnel.

Keywords: Motivation for working, personnel, local government organization
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ABSTRACT

The objectives of the research were: 1) to study research on the quality of life of the
elderly in Phon Ngam Subdistrict Administrative Organization. 2) to compare the level of
quality of life of the elderly in Phon Ngam Subdistrict Administrative Organization Classified by
personal factors 3) to propose guidelines for improving the quality of life of the elderly in
Phon Ngam Subdistrict Administrative Organization Survey research using closed-ended
questionnaires, multiple choice and open-ended questions, the population and the sample
were the people. Elderly group aged 60 years and over in Phon Ngam Subdistrict Administrative
Organization There is a name in the registration of the elderly who has the right to receive a
living allowance in the Phon Ngam Subdistrict Administrative Organization area. According to
the criteria set by the government, the selection of a specific sample (Purposive sampling) was
a sample of 265 people, out of which 265 people were sampled in the fiscal year 2021.

The results of the research were as follows:

1. The level of quality of life of the elderly in Phon Ngam Subdistrict Administrative
Organization found that the overall quality of life was moderate. When considering the results
of each aspect, it was found that All aspects were moderate. Sorted in descending order of
mean is the sides. social relationship environmental, mental and physical

2. The results of the comparison of the quality of life of the elderly in Phon Ngam
Subdistrict Administrative Organization found that gender, age, marital status, educational
level place of residence number of family members and different income The overall quality

of life was not significantly different at the .05 level.
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3. Results to propose guidelines for improving the quality of life of the elderly in Phon
Ngam Subdistrict Administrative Organization from open-ended questionnaires need to
educate about health care Distributing medicines and free annual health check-up for the
elderly at home/allocation of subsistence allowance thoroughly Increasing the rate of
subsistence allowance/establishing an elderly club/the cremation welfare club, organizing
activities to have opportunities to meet and socialize, attend temples, listen to
dharma/promote occupations for subsistence, volunteer care for the elderly project/need

exercise equipment.

Keywords: Quality of Life, Elderly, Subdistrict Administrative Organization
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ABSTRACT

The objectives of this research paper were to: 1) study the concept of multicultural
society; 2) study the Buddhist Hermeneutics on Selflessness; 3 )integrate the Buddhist
Hermeneutics on Selflessness in order to strengthen the multicultural society; (4) create a
new knowledge and a model of multicultural society with selflessness. This is qualitative
research based on documentary research that leads to the creation of new philosophical and
religious knowledge through the analytic, appreciative, and applicative approaches.

The results of the research revealed that: the multicultural society is society
characterized by the diversity of ethnicity and human cultural assimilation. This is due to the
consistent need to improve the quality of life and a better society that flows together.
However, under cultural diversity in society, there is a unique identity, and the same common
sense remains escalated into a divisive conflict. Although in the latter part there was a concept
of multicultural co-editing, it was not as effective as it should be. This is because such conflicts
arise from passions and adherence to human identity. The approach to revision must therefore
rely on the Buddhist hermeneutics on selflessness to create a correct understanding of
differences in identity and to promote a multicultural society to coexist peacefully. Therefore,
the researcher has formulated a scholarly tool of postmodern philosophy to explain the true
intent in the structure of linguistics for human beings to understand the truth according to the
law of nature that all things are vanity, not self divided according to the principle of
vibhajavada and parable. The reality of the universal self and the current principles of
happiness can create an intellectual understanding of theories and approaches for people
from different cultures to know and share their practice to eliminate conflict and divide the
four fundamental cultures: ethnic, Politics, sovernance, economics and religious beliefs arising

from human selfishness. This will help promote the society to have the right attitude and
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rules under a society with cultural equality and respect, living together with love, compassion,
generosity and an ideal society that will create peace together forever. The new knowledge

model that the researcher has formulated is C+S+M = M+S Model.

Keywords: Buddhist philosophy, Buddhist hermeneutics, Multicultural society
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ABSTRACT

The objectives of this research paper were to: 1) study educational concepts and
theories to enhance desirable educational outcomes at Phrapariyatidhamma school of general
department; 2) study postmodern educational philosophy to enhance desirable educational
outcomes at Phrapariyattidham school of general department; 3) integrate the postmodern
educational  philosophy to enhance the desired educational outcomes at
Phrapariyattidhamma school of the general department; 4) create a new body of knowledge
and a model to enhance desirable educational outcomes at Phrapariyattidhamma school of
general department. This research was qualitative research by dialectic and discursive
methods through the analytic, appreciative and applicative approaches to the creativity
of new knowledge in philosophy and religion.

The results found that the educational concepts and theories for enhancing desirable
educational outcomes at Phrapariyattidhamma school of general department, namely
education management, teaching and Learning, Teachers, learners, education desirable
educational results in the 21st century. The Postmodern educational philosophy to enhance
desirable educational outcomes at Phrapariyattidhamma school of the general department:
1) essentialism 2) progressivism 3) reconstructionism 4) Existentialism 5) Buddhist philosophy
of Education. The integration of postmodern educational philosophy into the problem-solving
on students should increase the learning skill, on new technology usage by relaying the
learning and understanding process, on information technology by the analytical skill as well
as knowing it influenced to belief and behavior, and strengthening by the Buddhist philosophy
of education by taking the Threefold Training to enhance three aspects; body, mind and
wisdom and fulfilling the four powers to improve ones’ own skill to success their way of life.

As for the creativity of new body of knowledge on this research is CCMW Model
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