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CFl waz GFI agluseaud lnefiansanen p-value ¥4y, = 0.10, Chi-Square /df= 1.14, df = 165,
CFl = 0.99, GFI = 0.95, RMSEA = 0.02, SRMR = 0.02
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Abstract

The following are the research objectives of this thesis: 1) to study the components of
disruptive leadership among school administrators in Loei Primary Educational Service Area 1.
2) To examine the compatibility of the Disruptive Leadership component model of Loei
Primary Educational Service Area 1 school administrators with empirical data. This study's
sample group consisted of 300 administrators and teachers from the Loei Primary Educational
Service Area 1 during the academic year 2022.

1) Disruptive Leadership of school Administrators in Loei Primary Educational Service
Area 1 consisted of 5 components: 1) Strategic management 2) Transformational Leader 3)
Communication skill 4) Human resource management 5) Creative and positive thinking

2) The model for measuring the Disruptive Leadership characteristics of school
administrators in Loei Primary Educational Service Area 1 is consistent with the empirical data,
it was found that the p-value of ( x* ), Chi-Square test, RMSEA, AGFI ,SRMR NFI, NNFI ,CFl and
GFl were at good level by considering the p-value of ( y* )= 0.10, Chi-Square /df= 1.14, df =
165, CFI = 0.99, GFI = 0.95, RMSEA = 0.02, SRMR = 0.02

Keywords: factor analysis, disruptive leadership, Component measurement model
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fhegrsiilunsiBeus 2) Adaptable finnudameugs duudignlass

29AUTENOUTN 3 Winwen1sdeans (Communication skill) @sUsznaumedlwlsdanale 8

U o=

$1 FadA1MTNoIRUTENaUANEIRUAAl 1) TAUSUNATeUE I LANT 2) doanshewiuely

3

Aaiiou 3) fanund g udiui 4) deanslanssuseiau 5) eanslammnzauiunaiuazaniui 6)
doanslunansisacle 7) vinaulaeg1srasuaal 8) dauUseiusyuoy dannaoaiuluIANYBY

a3ey1 10d3A3 (2560) Minanfwinveaiwilnivesniz i sndulunisnensdu Disruption
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Usznausae Ability to understand uaz Ability to speak warnasWuds Waga3u (2562) na1ads

o

Frihdesdeansidu
sAUsENOUT 4 NSUTMININENTUYEE (Human resource management) eusznoude

futsdanald 3 i Sefinmiinesdusznaunudiduded 1) msvhauwduiiu (team work) 2)
AUTIIR (cooperation) 3) ANUSURATOU (responsibility) #eAARBITULLIAAYTEIATENT JUT9EY
(2561) namdsmsvhauduiin uazvesiuds neddu (2562) namfsmsldaulfimnefunuy

aafUsENaUfl 5 Anad19a336 warAnuan (Creative and positive thinking) FaUsznausie
daudsdanald 6 i Feienthminesdusznaumudiudel 1) sedanluudd 2) aframadaldios 3)
wiuenuiulagnity 4) desiendslalusaandnluitu 5) dhmeBurudisnawsiimsiasuulasuy
wanidy 6) Ifanusulafufufv@au aenadosiu World economic forum (2019) lénanaia
AaudnwaziuuuNanduIn fanuiueniiivle uaznesiuds navaniu (2562) lenandsdadifn
gA Disruption #owh e wedlanudd aamasdlalfies uavdwenddladulufandnlufiunnay

2. NaNIATINARUAINARNAGBINaUNGUTatlan1TIANS ueRUsENaUAMAN BTN 1
Funuuuwaniy (Disruptive Leadership) vesi{uimsaniufnudatndrtnauaiufinisdny,
Usvaufnwiay e 1 duteyaifalszdndaionisiasiviesdusenauidsudu (confirmatory

[

factor analysis) nu31 luan1sinn1siluesAusznaunmdnyuzazguLuunandy (Disruptive
Leadership) wasfuimsaniufinundsiadninnuaniiuiinsfnyvssan@neias e 1 dan
donnaenaunduiudeyalisusedny lnelA1 p-value va4y? Chi-Square /df, RMSEA, AGFI, SRMR,
NFI, NNFI uag CFl waz GFl agluseaud lnafiansanen p-value ¥4y, = 0.10, Chi-Square /df=
1.14, df = 165, P-value = 0.01, CFl = 0.99, GFI = 0.95, RMSEA = 0.02, SRMR = 0.02 fanduluanu
\neusived Hooper et al. (2008) Lﬁaﬂmimﬁwé’mﬂazﬁm%fmﬁ’mmﬁﬂsmaummgwu (L) vp9
wUsudayndadianduuan (A fr1sening 0.79 - 0.91) aguladn daudsuayndafinudAgsanis
Juesdusznouaudnvuzneiuuundndu (Disruptive Leadership) 4045 U3nnsanuAny
fafadineumesiufinsfnuuszondneiae we 1
HAN1TVAFBUANLADAARBINANNAUYRIlIAANTIATIERIAU SEN oUW B Ui uBsAUsENOU

v 2

AudNwMzA1IER L UUNENRY (Disruptive leadership) vae uTmsanuAnwidsindrdnauiun

9 U
Y ' v
A I 3 v Y

HuinsAnwuszaudnuiiaeg e 1 Nasreduiuteyaislsednyd wudl dimdnesddsenauns 5
perUsznoau fAnduuindeue 0.79 - 0.91 ddudAgyisadanissau 01 Wednaruesrusznouf
Wil zauetedAUsENeun Mg INUUUNENLY (Disruptive leadership) veguImsanudnuidanin

AUNUIANUNN1SANYIUTEOUANE LAY We 1 @1unsaairusnua1dinesaUsenaulanail 1)
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ﬂ’]'ﬁU%WI‘iL%&ﬂaqwé (Strategic management) 2) E:Jjﬁ'lmiLU?{EJuLLUa\‘i (Transformational leader) 3)
Wnwen154 0a13 (Communication skil) 4) 115U M1TN$NE1INTUY wE (Human resource
management) Way 5) ANaS19EIALAAAUIN (creative and positive thinking) finlAaiesAUsEnaU
W 5 asrUsznaulimudAyronisidusdusznaunmefiuuundndu (Disruptive Leadership)
s onadumsnznisnusndoyanudnvugagguiuuunanidy (Distuptive Leadership) 16
nsnaUAndNuLEdInaniUiUIms wages luditadtnauwasiufinefnuuseoufnuias e
1 v slesigviesrdsenauledisiald 5 ssduszneuudwihnisiudulaenslinsigsiesduseneu
Febuduiiaenadenaunduiudeyaifeuszdnydsaonndestu Promsri C. (2019) 1§ @ nw
aaAUsENoUTasaNvMEWUUNANAY Id 8 aedUsEneu Ysenaume 1)n1siSeuinasndin 2) n1s
gaN3UANLeTY 3) thmafBusnuiianawiinsmgaein 4) msdiaa 5) gliung 6) Yandon
Fenmvesidu 7) anusiulalunuies 8) mnudlaidegsia uidenadesduuuifinues Houge
(2015) Isinanafednuals 5 Usennsves fuanuunandiu (Disruption) Adesdl Useneulusne 1) 1uf

WANIIAINATY 2) iAduaunsolunsTuugiuInaviuna e Uassaaieg 3) IWudninuwiw

4) 80n3INNYLANY 5) dAuaunsalunisanusaduaniuviunaiauliiiuey donnaesiy

NOINUTY Wa¥ITU (2562) lna1fis 5 Fafidga Disruption Aaswin iieduvuy uasiilaiasuasg

'
a

Anuudeunssvesiiy 1) desdoasidu lnsdearsedralame gnies usiudr sam32 datau A
Usziiu 2) Aadldaudu tneflondn augnam sugneu winzauiune wasdesnseduliaudn lu
fuogrnyauani u niendfiavyiaudienn wazsimieniniy 3) desndundgwintunis
Wasuwaslnlg eulyaifgeornunninin switliieevih swildflasndy violiesni 4) dosdn
1NnINAN e NN wazvhauliAni Ay desdndseunan uesnmsan Aavnasmsiaulnl
uazaedlanudd 5) aduihddlaldies wazdsdendslatu lusandnluiunnau ileduindeudiuly

7 ldamiegasellieliven

dalauauuy
1. daruauuzlunisiman1sideluly
1.1 A3 §UIMS wazmiisnuiiieites amsntesduszney Audnuazanziuuy
WaNKNY (Disruptive Leadership) Guaat{{ﬁmiamuﬁﬂ‘mﬁ’aﬁ'mﬁwﬂ’ﬂmuwmﬁuﬁmsﬁﬂmﬂisauﬁﬂm
o e 1 A3eldWaund ulududmang uieiluduuimsdunstauaued el

ANYTYBIN IR UUNANRUNIE I B9ANSAITUN TR ULUaaslangA Disruption
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1.2 3nuan1539e fuusdaunale dimegduriudiiaiwiinisiudsuidasiuunanty Tu
aeAUsEnaudl 5 fuminesdusenavuiniign Feuanaliiiuindingad 8 unuyaIaIuranis

wWasuwUaawuunandu Junaudnuvasidindnludeddlunsiludiuuunandu

U Y
17

2. darduanuzlun1svinddeaserall
1. msiimsinsziesruszneuddusugeud 2 dely
2. msfnwiaeluadidelumsanelulssrnsiunnasesnty edsuiiounansive
Nianuuanansiunseliegisls uagalsAnwIdeuuunad (Mixed Methods Research) Tagnnsiae
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