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Abstract
The purpose of this study was to study the influence of work engagement and
transformational leadership that influences the Innovation Work Behavior and study the

influence of Innovation Work Behavior Transformational Leadership and work engagement
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towards behavior that creates innovation in work The sample group includes Employees of a
commercial bank in the central region of Thailand, 15 provinces, sample size of 400 people,
which used questionnaires as a tool for the study. and used data analysis using a structural
equation model. The results of the study found that the level of work engagement
transformational leadership Organization Citizenship Behavior that creates innovation in work
behavior at a high level The results of the hypothesis testing found that the work engagement
variable transformational leadership and Organization Citizenship Behavior. It has a positive
influence on innovative behavior in the work of employees of a commercial bank in the

central region of Thailand.

Keywords: Work Engagement; Transformational Leadership; Organization Citizenship Behavior;

Innovation Work Behavior
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