MIAILINEFINA NAnendeaen 9 26 1and 2 atiud 47 nangnan - fusnan 2568

Siam University Journal of Business Administration Vol.26, No.2, Issue 47, July — December 2025

Received: Apr. 22, 2025 ® Revised: Jun. 12, 2025 ® Accepted: Jun. 12, 2025

FUULLLNSINNULAEFUNNENI9INNUNAINAADLTEANENINNNTTINY
raantnuLTEnienaduluangunnuazlsuuna
Work Patterns and Workplace Well-Being Affecting Employee Performance in Private

Companies in Bangkok and Metropolitan Area

19879 $91/92143929A (Chawanlaphat Rungprasertwong)'

N ydundn (Kritsada Muhammad)”

UNARSID

o aa o tﬂl =3 1 o cal 1
UL UNTRUszaed 1) iNaAnmIANNLANFANNTedTaqelseI1nNsA1anTNAINAse
UszAnBNInNI19919TU 2) NaANEIANLANEgTasTada g uLUNIINuNdHasiatscAnEninwnng
V19U 1Y 3) NaANHIANANAUSseud TTAdagaN19EN 19919 Ui Ul s s8N BN w1999 UT89

NN ULEEML N TR AN FNNLAZLENUNG NANAIRENIABNTINIIULTENIANTUI U 400 AU T4

o 1 . . v dl A [~
ANAIDELNULATNAIMNEGZAIN (Convenience Sampling) IﬁLLUU@@UﬂWNLﬂuLﬂﬁ“ﬂ\‘]N‘ﬂﬁluﬂ’]?mUmﬂH@

uazAinnziiayafaaafininsann Wud panad Ansetas Auade Lmzmmﬁmmummgm WATADA
WTeayunu 1Hun ttest, One-Way ANOVA UAN193LASIZIANTNANBLLTULAUNIIANS

HANNIIAENLAN zgmmf;xma‘ﬁwmv%q 8 AuaeIninUNsEALANARTIuTAt TaNe lusTAL
1NN AU A LA N AR AR UL ANEAINAN 39 HANITNAGBLANNAFIUNUIN 1)

ladeilszainsanans 1Aun a1g ann svAuaAIurdeu salfieasdainen uazsvazinanlunig

o 1% a

BUNN Auasiatsc@nsninnisinanuuansnaiuetelded1Anumeadianseau 0.05 2) Tadagiuuy

% o

NMIUALANANNTUEHA 1L @nEnwnisineuuanAneiuadnel e A nai anszAL 0.05 3)
qan192f1ut 1A Aty wazilaaaull Hauduiusidauaniulssdnsniwnianinanuasingd

WA ATUNNADANIZAU 0.05

ANEAZY: F1LULNIFNNIY, §UN19ENITNNIY, UFEANTNINNIN NI

! ndngnsuivnsgsnumudin AugUIMNSEINe v Inenduadn

Master of Business Administration, Rangsit Business School, Rangsit University
2 @IV INTINNT AUYUIINTEIND WIMeGeTsdn

Management Program, Rangsit Business School, Rangsit University

* Corresponding author, email: kritsada.m@rsu.ac.th

-97 -




MIAILINEFINA NAnendeaen 9 26 1and 2 atiud 47 nangnan - fusnan 2568

Siam University Journal of Business Administration Vol.26, No.2, Issue 47, July — December 2025

Abstract

This research aims to (1) Study the differences in demographic factors affecting work
performance, (2) Study the differences in work patterns influencing work performance, and (3) Study
the relationship between work health factors and work performance of private company employees
in Bangkok and its vicinity. A sample of 400 employees was selected using convenience sampling,
and data were collected via questionnaires. Descriptive statistics (frequency, percentage, mean, and
standard deviation) and inferential statistics (t-test, One-Way ANOVA, and Multiple Regression
Analysis) were used for analysis.

The result showed that employees' opinions on overall well-being across 8 dimensions and
their work performance were both rated at a high level. Hypothesis testing showed that (1)
demographic factors such as age, occupation, job level, monthly income, and commute time
significantly affected work performance (p < 0.05), (2) different work patterns also significantly
influenced work performance (p < 0.05), and (3) work health factors, including kindness, peace, and
being debt-free, were positively correlated with work performance at a statistically significant level (p
<0.05).

Keywords: working patterns, work health, work efficiency
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