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Abstract

This academic article's objective is to create ideas for working together between pilots of
different ages, focusing on Gen X and Gen Y by following human resource management with
team principles to work together. Because teamwork is extremely important for the organization
to achieve its mission goals as planned. Because it is not only the performance of one's duties,
but it is also an indication of success working together. Management and communication are
appropriate and correct to the situation and era, to prevent conflicts, and to reduce the
occurrence of problems that may result.

However, it is very necessary to develop personnel to be able to work effectively with
others, with knowledge and understanding of the principles of valuable resource management
take advantage of the management of each department to understand as much as possible.
Because if personnel have potential, they will work efficiently. and enable the organization to
develop with quality at the same time, especially the work of pilots who must always consider
safety. Therefore, reducing problems during work will help with age. With an understanding of
attitudes, behaviors and principles of coexistence across differences. Because if conflict can be
reduced, it will help increase safety standards at the same time, and results in the organization

being able to operate effectively to achieve its goals.

Keywords: Human Resource Management, Collaboration, Pilot, People of different ages
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